Tfirc# -gfc Tggp (TpQ 04/0007/2003—05 


REGP. NO. D- L. nsn04/0007/2003-4)5 


3TRcT ort ^I5WW 

(i\iz (Baxette of <3tidia 

uiflMiii t wifrnr 


PUBLISHED BY AUTHORITY 

WEEKLY _ 

-Qo 48 ] f^crfr, 20—26, 2005, 29—3IWRIRT 5, 1927 

No. 48 ] NEW DELHI, NOVEMBER 20—NOVEMBER 26,2005,SATURDAY/KARTIKA29—AGRAHAYANA 5,1927 

qpT # f*FT fi^T '5n# % f^F ^ TJSRi 3 TTsF RT 

Separate Paging is given to this Part in order that it may be filed as a separate compilation 


MPT II—<93—'3tT-<slus (ii) 

PART II—Section 3—Sub-section 00 

* ma wim 3rftpj^mt 

Statutory O rders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


7JF MmicH’M 

31 2005 

OFT. 3TL-4363. — WT (3TUlfMfKT arfURtM 
3TfafrRR, 1971 (1971 ^T40 )^NrT3 SKI MW 
?Tf^7Rf ^FT IRflR fll W&Xl RTCRft %'^FRRt 
(1) ff TRoRTT % <1'AHfad 3#T3>Rl ^ % 

RT?t PTWT % Wrt ( 2 ) ftrnftM WRFR ^ #9T 
% 3t^t % ipifcsHpf w 3Tftrarcfr Pi^ RR<ft t 

f^TT^rt t % 3Tf%PRK 3T«rat 

3tMw? % SFtrfa 

3T«RT -3P% SRI w atProiNf ^ 3RRT Tlf^PTt' RRt 7 ! 
^RTT 7TPT RfR T TTT *FT IW^ R^RT : — 

PTTOft 


STfawft R5T H<*dlH 

cfcp mP<R<I ^RT sfrt 

3IRRI 3R RSlfaffSrRR, 
4>-£t4 tVsIcj 'iR'I’H rrt, 

16-Rt, 4l^>4-2, SK^I 

M 3 ■jfRRt Ret 

888 RfttR 


[■W. ’R. ^.-'d.-l /2005-W.-1, (^1),^*“ 

Rh^-III] 


RH.RR. RRTllRRT, 3PR RlfRR 

.1276 01/2005 ' ( 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 31st October, 2005 
S.0. 4363. —In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government 
hereby appoints the officer mentioned in Column (1) of the 
table below, being gazetted officer of the Government, to 
be estate officer for the purposes of the said Act, and 
further directs that the said officer shall exercise the powers 
conferred and perform the duties imposed, on estate officer 
by or under the said Act in respect of public premises 
under the control or occupation of the Central Reserve 
Police Force within the limits of jurisdiction specified in 
column (2) of the said table:— 

TABLE _ 

Designation of the Categories of public premises 

Officer and local limits of jurisdiction 

Deputy Inspector Premises of888 family quarters 
General of Police, belonging to the Central 

Central Reserve Police Reserve Police Force at 
Force, New Delhi Sector 16-B, Pocket-2, 

Dwarica, New Delhi 

_ a 

[F. No. A-II-l/2005-Adm-I(Dwarica)-MHA-PF-llI} 

MS. KALANIA, Under Secy. 
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3IT^T 

17 arapr, 2005 


^T. 31T. 4364.—Wfa 7^ 1899 (1899 

TO 2) ^ TOT9 (l ) %TST£ (Ts0 afaidf 

^1 I^U HKci ^7, ^K«hH ^id^nl ®l°h lelFiis, 

f%7J7 ^ ^ 71T/T ^TRsT MHI71 W(TO TuUhxi 7^RR^ir4T 

%, <*<*1 3fcf, gv<1 ^Rl IV-n«i!*I ^Krl 

■RT5T Tfa TOte T^rq; % Toro ip*T % ^B®nraf % t*iwt ^ 
■SpJTf^RT■%-Hl< <i i4'il4 ^ u i (ifl «ft 1 Q[<rT'^R T TT- 
sjtsTW-V) T R T^FI yjv^% Wt Turf 11 

[ri. 30/2005-W4 TO. H. 33/39/2005-fa.TO ] 

; 3TR. ‘'jft. $H-S1, 3T3R Tlf^i 

MINISTRY OF FINANCE 
(pepartment of Revenue) 

ORDER 


New Dellii, the 17th October, 2005 

STAMPS 

S.0.4364]—In exercise of the powers conferred by 
clause (b) of sub-section (1) of section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
pennits The Dh^nalakshmi Bank Limited, Thrissur to pay 
consolidated stamp duty of rupees seven lakh fifty 
thousand only chargeable on account of tire stamp duty 
on Unsecured Redeemable Non-Convertible Subordinated 
Bonds (DBL Bonds-Series V) in the nature of Debentures 
aggregating to rupees twenty crore only, to be issued by 
the said Bank. 

[Nt>. 30/2005-STAMP F.No. 33/39/2005-ST] 
I R.G. CHHABRA, Under Secy. 

3U^?T 

^i 28 2005 


•5TT. 31T. 4365.— ^d l H 3TfafWT,1899 (1899 
TO 2) qRT9'^r^T-«IKT (l ) %7^(73) ^RTTRTrr Tlf^RPtf 
TO 3TqW TOR* | ^0-4 TKTOt qd^&KI HI«H TO0?fc?FT 
fafa&S, M ftrjrft UT4 TT«p TOfe U'TOtR etm U^xR 
Tl^f^d t4iH '^Jv 3 F TOT^ ^ %, 

^Tt 3ITO TOTUftTF) "glRT TOtt fTO* Hl4 TOT 7Tt M^^tR 

HhW TOR* % ■HHilj Mr^=h TRT-^TI 7^ TO 10000001 

3 00004750 <raf Mvre trstt % itrof % ttoft ^ 

srTjrfsffi f^nfrsq ^-■qftaRHN wft ^i^m-xxiv 

*ft3TO TO 7ei*H fyr=b % H>K ,J l 3P1F$ % I 

[TO 34/2005-7^7 TO. ri. 3 3/41/2005-1%. TO ] 
3TTT. Tsft. WT^T, 37TO Ttfrot 


[Part II —Sec. 3(ii)] 


ORDER 


New Delhi, the 28th October, 2005 
STAMPS 

S.O. 4365.—In exercise of the powers conferred by 
clause (b) of sub-section (1) of section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
permits Power Finance Corporation Limited, New Delhi to 
pay consolidated stamp duty of rupees one crore seventy 
five lakh seventy five thousand only chargeable on account 
of the stamp duty on Unsecured Redeemable Non- 
Convertible Non Cumulative Taxable Bonds-XXI V Series 
in the nature of Debentures bearing distinctive numbers 
from 00000001 to 00004750 of rupees ten lakh each 
aggregating to rupees four hundred seventy five crore only, 
to be issued by the said Corporation. 

[No. 34/2005-STAMP F.No. 33/41/2005-ST] 
R.G. CHHABRA, Under Secy. 

M fcvft, 11 W*rc, 2005 


3llM<h7 


chi. 37f. 4366.—71% 7H4K w i 

TO? RhUI 'UMI % Hi-Stlu 7K«t>K ski xWhR fiHHiqcil, 

1962 6 % 77T*T4f3<T StFfaR 1961 ^ RR1 

35^^1171(1)%^ (ii) % TPtfaffT*f ftwftfIKrl4, 
4iT#3T 3T«qqT 3RT TTPH M % 3RPf?T 1 -4-2003 


^ 31 -3-2006 (T^ -sffl % fat* * AfechH 'fczt 
3um 12, AOi di^’+i, *®i^-400020 ’ 

3I?RT: «hl4-«t»cimT ^ «hl4in 

my i|Np) TTcff % 34%fbr 

Fhui uui^ :— 


(i) tiuou 3T7^ <hi4-«ueii'il % 

f^Ttr 3TcTn3T^ «slui! 


(ii) «ihT % xr^en ^ 

TO f^TT W TO t, 3T3*Ttfal TTTTO 
3PJT1RH i hi4-«t)dl4) hO^I^ ^TPT 

trq -Hfq 3lf?T 

arprefl AH i w ^ 3t mt fwwl 

qifisld iuhu dl<t^T4>l '3 T»i c »i ■a-H^ 

34*4*11 <=hl <u(i<a ^ 90 % 3TTO, 

rit 4l< ^ 71 HI HI "^t, 4 >\ j II, F>171^> 1^U< 

^ 1961 ^RKT35^tW1TO 

(1) y<H Fhul "TPIT % I 

(iii) toto snjin % (ii) TOf*Ri «tpt 

Trq-5qq-^%7im^3rT y<t) yni^l- 

^ Mt hVi'H ^TTT : — 

(^») fTITlA' -H 1 ty^ 5HJ 3T^7blR/'Hif<S | H'hl t l 

3i^ti^TH %> f^i<7 wi hi <h] a7( TT% 



[RPTII—^*g 3(ii)] RITORTTORm: WRT26, 200S/37R3TRR 5, 1927 12863 

fa»RT RRT Tt, %P RHR>flf 11 TOR7, 2005 

RRF35 R>1 o^ki (l)’®fe(ii) %3Rf , f?T 
W!<ft RTT RTRT R>T^ % %p T TT5T $ | 

0®) fvn'M^r iHlfafl fo>R| MRIItt ftti PbRI RRT 
®RR 'Hl-Hlf^l’ef* fa^H/difeMRi)R 3Tgi7RR% 

faptf ru 


[^rfq^nTT. 230 / 2005 m. u 203/9/2005-3TOR ft.-n ] 

ftfafm, sm *rfRR 

(CENTRAL BOARD OF DIRECT TAXES) 

New Delhi, the 11th November, 2005 
INCOME TAX 

S.O. -4366.—It is hereby notified for general 
information that the organization Medical Research Centre 
of Bomaby Hospital Trust, 12, Marine Lines, Bombay- 
400020 has been approved by the Central Government for 
the purpose of clause (ii) of sub-section (1) of Section 35 
of the Income Tax Act, 1961, read with Rule 6 of die Income 
Tax Rules, 1.962 for the period from 1-4-2003 to 31-3-2006 
under the category of University, College or other 
Institution partly engaged in research activities (and not 
existing solely for research) subject to the following 
conditions :■— 

(i) The approved organization shall maintain 
separate accounts for its research activities. 

(ii) For each ofthe financial years for which this 
approval is being given, the approved 
organization shall submit a copy of its audited 
Income & Expenditure Account in respect of 
the research activities for which it has been 
approved undersub-section (1) of Section35 
ofl.T.Act, 1961 to the Commissioner of Income 
Tax/Director of Income Tax (Exemptions) 
having jurisdiction, on or before die due date 
offiling of return of income or within 90 days 
from the date of this notification, whichever 
expires later. 

0ii) The approved organization shall also enclose 
withthe Income & Expenditure account referred 
to in paragraph (ii) above, a certificate from the 
auditor:— 

(a) specifying the amount received by the 
organization for scientific research/ 
statistical research in respect of which 
the donors are eligible to claim deduction 
under clause (ii) of sub-section (1) of 
Section 35. 

(b) certifying that the expenditure incurred 
was for research in social science/ 
statistical research. 

[Notification No. 230/2005/F. No. 203/9/2005-rTA-II] 
NIDHI SINGH, Under Secy. 


’qyanfoqfofl ftmi RKiitftr 

1962 %f^6 snRRRarfRftRR, i96iRftRm 

35 Rfr^RRIR (l) %73TR (ii) % TO3RI*f 
RR#R 3TO 3RT TfrRT ffrtfcE 1-4-2003 

t* 31-3-2006URTRft mi&U 

1 f, 216, 

Tfe, <*>«<*> U1-700017, # 3PJ77RPT Rfftf- 

(afr m 

RKf* % RT t), r& ^=T^ftsrw TJRlf % 

t— 

(i) wr 3n% st^rrh % 

(ii) Rtif % ftrei% ^ 

faiRT RFT T$? t, TOR 

aim 

PR *rr tsmt Rft pr> 31 ft ri^ 

31TRSR/3TORI MTO(^?) Rit 3TTRRR faRiyft 
RifhrR rr^ r>I fam irifftr rt! strrt ■ 3 ^ 
^RWRtTR3ifR^aRr^RT^^90i^%3T^, 

■ Rl vft-miS WR*t, 3R^R^TT, ftR7%ftnr 
^ StfaftR*, 1961 Rft RRT 35 Rft ^RRKT 

(iii; lEt^R^q^RT % (ii) 3 aim 

T^^1^%RfR'i?hg n Rli^Kh^ HW M H M- 

(R>) fi m WT6H '5RI %ftR> 

«igwn? % fRP RFR R$ -H$ -3*1 Ttftt R5T 
WTO f«RT RRT ftfp RHRRf 

RRT 35 Rft<T1RTO ( 1) (ii) % 

RiM RR RIRT RTT% % iRtr RTR f I 

(isr) Rf fR m i TOtfr Ir> iRmrnRT 
^TR TOtf RRi 
HipflRn 

[arf^JRRTR. 232/2005/Vi. % 203/49/2004-37^^^.11] 

ftfR fritT, 3TRt nfRJt 

New Delhi, the 11th November, 2005 
INCOME TAX 

S.O. 4367.—It is hereby notified for general 
information that the organization Sitaram Bhartia Institute 
of Science & Research, Block IE, 216, Acharya Jagdish 
Chandra Bose Road, Cakutta-700017 has been ^proved 
by the Central Government for the purpose of clause (ii) of 




12864 


THE GAZETTE OF INDIA. NOVEMB ER 26,2005/AGRAHAYANA 5. 


1927 


[Part 11—Sec. 3(ii)] 


sub-section (l)pf Section 35 of the Income Tax Act, 1961 
read withRule 6iof the Income taxRules, 1962 foi thepcnod 
from l-4-200i to 31-3-2006 under the category of 
University. College or other institution partly engaged in 
research activities (and not as a ‘scientific research 
association’existing solely for research) subject to the 
following conditions:— 

(i) The approved organization shall maintain 
separate accounts for its research activities. 

(ii) Foi- each of the financial years for which this 
approval is being given, the approved 
organization shall submit a copy of its audited 
Intome & Expenditure Account in respect of 
tht research activities for which it has been 
approved under sub-section (1) of Section 35 

ofji.T. Act, 1961 to the Commissioner of Income 

Tfcx/Director of Income Tax (Exemptions) 
hiving jurisdiction, on or before the due date 
of filing of return of income or within 90 days 
fPom the date of this notification, whichever 
expires later. 


(il) 

TOT to ^ t 

rnq rgrh "stfh 

3TT^T/«TPT^ 

^ ^ 90 W * 

3F5T, W% W<T ^ 

1961 ^ 35 

^KT (1) 

(iii) (ii) ^ ^ 

•q* *41 

% f^re; Ttra ^ M ^ ^ ^ 
3 ^( g f^rqr rplT iff, 

ErKT35^t^wn (1)^00^*^ 


(iii) The approved organization shall also enclose 
with the Income & Expenditure Account 
referred to in paragraph (ii) above, a certificate 
from the auditor:— 

! (a) specifiyng the amount received by the 
j organization for scientific research/ 
statistical research in respect of which 
the donors arc eligible to claim deduction 
under clause (ii) of sub-section (1) of 


(ta) fsrcrir ^ vmi fo ia fo qi T Ptr^ fafa^^ 

-sqq feWI-WfcnA 

231/2005m ^T. 203/20/2004-3TPmft.n] 

ftffr ffrs, 

New Delhi, the 11thNovember, 2v,05 

INCOME TAX 


Section 35. 

(b) certifying that the expenditure incurred 
was for research in social science/ 
statistical research. 

[Notification No. 232/2005/F. No. 203/49/2004-ITA-II] 
NTDHI SINGH. Under Secy. 

^ ftevff, 11 2005 

3uqe#vf 

g5T. 3|T. 4368.—MR 0 ! ^ ^iT=r*iCl % foy 

tr? srfwjM BUT*«« 

1962 6 % -5tT*l 3Tf^PvMH, 1961 ^ W 

35 ^ism# (i) (ii) %Triwl 

cfiT^t 3^*^ ar=r TEt?*n ^ Rni* 1-4-2003 

^ 31-3-21I106 to ^ srafti % ftra; nullum 

<tMI * J “IWH MPf, HlfU .j- 4-400016, -ait 

3TM: 

riMPdro nTj-wt % aiyriftn ^ ^ t ~ 

(i) 3T3*Tlft?I WTW wrt ^-4wT14f * 

f^p; Ttstin l 


S.O. 4368. —It is hereby notified for general 
formation that the organization Diabetic Association of 
idia, Raheja Rugnalaya Marg, Mahim, Mumbai-400016 
1S been approved by the Central Government for the 
□rpose of clause (ii) of sub-section (1) of Section 3 5 of 
le Income Tax Act, 1961, read withRule 6 of the Income 
ax Rules, 1962 for the period from 1-4-2003 to 31-3-2006 
nder the category of University, College or other 
astitution partly engaged in research activities (and not 
s a ‘scientific research association existing solely tor 
esearch) subjected to the following conditions 

(j) The approved organization shall maintain 


(ii) For each of the financial years for w hich this 
approval is being given, the approved 
organization shall submit a copy of its audited 
Income & Expenditure Account in respect of 
the research activities for which it has been 
approved under sub-section (1) of Section 3 5 
of IT. Act, 1961 to the Commissioner of Income 
Tax/Director of Income Tax (Exemptions) 
having jurisdiction, on or before the due date 
of filing of return of income or within 90 days 
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from the date of this notification, whichever 
expires later. 

(iii) The approved organization shall also enclose 
with the Income & Expenditure account referred 
to in paragraph (ii) above, a certificate from the 
auditor:— 

(a) specifying the amount'received by the 
organization for scientific research/ 
statistical research in respect of which 
the donors are eligible to claim deduction 
under clause (ii) of Sub-section (1) of 
Section 35. 

(b) certifying that the exp enditure incurred 
was for research in social science/ 
statistical research. 

[Notification No. 231/2005/F. No. 203/20/2004TTA-II] 
NIDHI SINGH, Under Secy. 
M fcv#, 11 W*77, 2005 

cfn.3TT. 4369.—774 'JiM'+lTt 

7K4>R &I7I 

1962 %fWT 6 %7Tm 1 7f^ 37TWC37fafim, 1961 

35 WTO ( 1 ) % tsfe ■ (ii) % fwtavR, 

777*tt ^ TT rt % f?TTre> 

11-11-2002 7^ 31-3-2004 

Ib\i jaBTFfrft ^ 659, 

^Tvftr-560024' 

q> l 4w -f, (3ftr=T % STfStTFT % frn, 1151 

(i) sTfqtfat H T TcH % 

1l?T^ 3777*7 TSTTCl TTSfrlT I 

(ii) fwfrt TV$ % •«pf % f^Ttr ^ 

iTOfR favtn •an tst t sEjdlfat 7frnsR 
37g7TOH^-'aERr$%7m'3 ^<ai 37 m 
■^4 Tvrq 3rfh ^ 

3H44>7 (^p) ^ <>N4 4R 

faqyft ^ i fiad ^ ^ firctt TTTftTST^ 

■q^t 37 * 7*77 w ^ TUTta ^ 9° fH' ^ 

37^7, ^ 77*77*77 ff, 3TO5?T^ T IT, 

fat* ^ 3TPR77 37fafW7, 1961 «n7t 35 

3W77 (l) % 31*71471 3T^T *1*41% I 

(iii) g^rf^T WTZ* wj4?t % (ii) 3arm 

T^ei wp7 -gnt %#sn wzt "sthm 

T57 TltfH *7^*77 :— 

(-OF) fvjwtf thkM &KI ^(#W3igOTR/7nl7SWN 

a^TWPT % f^UTTT Tli "377 Tlf^T 


<5^13 f^IT TRT f^TOT% %TJ qii«6dl 
tJKT 35 4>tWTO (1) 73T5 (ii) % 31/0'to 
*PT w *PT% % T 7R f I 
(Tsr) 't«n 

*fi uimfaw> 37377 * 77 * 1 % 

%t^*77l 

[37 fi<7f5R 17T. 233/2005m 77. 203/80/2003-371^)7 f^.-H ] 

frffrrlTTf, 37^7 77f^7 

New Delhi, the 11th November, 2005 
INCOME TAX 

S.o. 4369.—It is hereby notified for general 
information that the organization Ashoka Trust for 

Research in Ecology and the Environment, No. 659, 5th A 

Main, Hebbal, Bangalore-560-024 has been approved by 
the Central Government for the purpose of clause (ii) of 
sub-section (1) of Section 35 of the Income Tax Act, 1961, 
read with Rule 6 of the Income Tax Rules, 1962 for the 
period from 11-11-2002 to 31-3-2004 under the category 
of University, College or other Institution partly engaged 
in research activities (and not as a ‘scientific research 
association’existing solely for research) subjected to the 
following conditions:— 

(i) The approved organization shall maintain 
separate accounts for its research activities. 

(ii) For each of the financial years for which this 
approval is bein$ given, the approved 
organization shall submit a copy of its audited 
Income & Expenditure account in respect of 
the research activities for which it has been 
approved under sub-section (1) of Section 35 
of Income Tax Act, 1961 to the Commissioner 
of Income Tax/Director of Income Tax 
(Exemptions) having jurisdiction, on or before 
the due date of filing of return of income or 
within 90 days from the date of this 
notification, whichever expires later. 

(iii) The approved organization shall also enclose 
with the Income & Expenditure accoimt referred 
to in paragraph (ii) above, a certificate from the 
auditor:— 

(a) specifying tfie amount received by the 
organization for scientific research/ 
statistical research in respect of which 
thedonors are eligible to claim deduction 
under clause (ii) of sub-section (1) of 
Section 3 5. 

(b) certifying that tire expenditure incurred 
was for research in social science/ 
statistical research. 

[NotificationNo. 233/2005/F. No. 203/80/20Q3-ITA-II] 
NIDHI SINGH, Under Secy. 
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M 11 W?t7, 2005 


■^T. 37T. 4^70.-77^ <*>1 4H«hl7) 

■*T$ fa>4l 

1962 % fim 6 %77T*t ^33 37TW7 StftifWT, 1961 «Fl *TT7T 
35 ^rt 3^7*7171 ( i ) %■ 73^ (,ii) % TJ#3HTsf fowfeeikriq, 
311^37^37^777^^ M%37f7Ffaf^!^ 1-4-2004 
^ 31-3-2007 *Pt 373% % ‘^T 

tms f^(w<4d (1^3ITT3ITT3I!^^t), 

19-Tj;, ■RHTRFt,H0i)M<i-160019 , ^t3t?T?T: 3737%R37Pt- 
<*dl4l «w4<o; 

%^T T T^fT't :— i 


f, pHHPcrlfat l Tffif % 37313 3T^Tt% 


(i) 


(ii) 


7F(33 3T7^ 37^71*713 3Rpf-«Ml4f % 
%Cr 3T7FT73T^ TTStTT I 

farfta % fm, %7T% ^ 

3T^T^T W3 tot W TSTT % 37^44^ ■H'lO-l 
'xifP-713 <6l4- 0 t>cii'il %773*7fif 4 )oi n<lfe<T 37FT 
TTcj ;*33 73T?t 3Tl TT^> Tf?T ^77% $%TpV3n7 3% 
371*^317 3liy«W 3U3°h< P-1<%=t4l£3) 3lt 37F7 37 
fqqjo'll qiEaci «b<^ 3>t Pmu di-Oo 3it 37 ?73T 37777 
37«F7T fTT 37^7^31 3TTF3 t) 90 %3t % 
37^7, ^ qt 31^ 3 77W i\, 3T^T 3%TT, %77% 
falj ^ 371^7 STfafwr, 1961 37 *7171 35 3?) 
( 1 ) % 3^4(1 3T^7^T1 MCM f33TT T T^7T % I 

(iii) 3Fpt%3 W \&T 34^471 % (ii) ^ 7T3f% 37T3 
iTcf terq 7§rm % Tim cP^t 37)8731 ^ w?, ^ftft 

33 f4t ti<3 r 3 3V11 :— 

j 

(31) T37T477333£171%f3337^713/7liP<373fa 
i 37^77*713 % p37( 3TP=cT 3?) 3^ 377 71% 33 
3 ^ 7 3 f331 33T ^1, %77% f%T- <13373$ 
*7171 35 37l33*7RT (1) 7375 (ii) % 3733% 
=r«tm1 371 qqi 377% % f%7 3T3 "f 1 

( 7 ^) P*i<h4 31? hhiP j ]<i Pfcqi 331^71% iq'-qi 331 
<rl IHI P^I «T> f^fH/TTrfer^El 3TJ77^R % 
I 


[ 37%^HI 77.1234/2005m. 77. 203/28/2005-37F7^7%-IIJ 

f4f*r Ph f>, 37^7 77 %^ 
New jDellii. the 1 ltli November, 2005 

INCOME TAX 

S.O. 4^70.—It is hereby notified for general 
information tlijat the organization Centre for Research 
in Rural & Industrial Development (CRRID), SECTOR 
19-A, Madhyja Msirg, Chandigarh-160019 has been 
approved by tlfe Central Government for the purpose of 


clause (iii) of sub-section (1) of section 35 of the Income 
Tax Act, 1961, read with Rule 6 of the Income tax Rules. 
1962 for the period from 1-4-2004 to 31-3-2007 under the 
category of University, College or other Institution partly 
engaged in research activities subjected to the following 
conditions:— 

CO The approved organization shall maintain 
separate accounts for its research activities. 

(ii) For each of the financial years for which this 
approval is being given, the approved 
organization shall submit a copy of its audited 
Income & Expenditure account in respect of 
the research activities for which it has been 
approved under sub-section (1) of Section 35 
ofl.T. Act, 1961 to the Commissioner of Income 
Tax/Director of Income Tax (Exemptions) 
having jurisdiction, on or before the due date 
of filing of return of income or within 90 days 
from the date of this notification, whichever 
expires later. 

(iii) The approved organization shall also enclose 
with the Income & Expenditure account referred 
to in paragraph (ii) above, a certificate from the 
auditor:— 

(a) specifying the amount received by the 
organization for scientific research/ 
statistical research in respect of which 
the donors are eligible to claim deduction 
under clause (ii) of sub-section (1) of 
Section 35. 

(b) certifying that the expenditure incurred 
was for research in social science/ 
statistical research. 

[Notification No. 234/2005/F. No. 203/28/2005-ITA-II] 
NIDHI SINGH, Under Secy. 

chiqfc-iq *779^ 3d7J<F7 3 u<j«ki 

^57, 16 W^7, 2005 

^>T.3ir.4371.—37mR 37ftifW7, 1961 (1961^43) 
■qft %TTTT 10 % (23 T 1) ^ 3^-tiI7T (vi) % 77m ifSTT 

1962%fiT^2 T T^%1^3r^3TfWTf^T 
3P7tiT ^ T^7 3TFT^7 ^7T^3, 3^7 “^3 TFTWt 3177 
tiFfl l3%rT3 77t77F73l, ^t3T ,, ^l333 «FTTT % y4l^H 
f^qtTTjj^ 20000-01 ^ 2002-03%%^^^til3 11 l^7^f 1 

7T? 3 ^ ^f «7 77t7TR3r 3737^7 37%1W7, 1961 ^ 

<7171 10 % 73 ^ ( 23 T f) 3 T 7m7T (vi) % T7T«f if^TT 3737^7 
1962 ^IWTM% 3JT^7PTf 

wtt I 





[ hft n — tan*?* 3(ii) ] 
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f^r if 7i?f % •?rra faqr t fa 

-RfaVH7-9-2005 ^ ^nfar ^ Tfarc?R 3lfa> 
[3rfsR£RTR. 8/29/16-11-2005] 

it.%. fa?r, "5^1 ^n'=r 3Ti^?r 

OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME TAX 

Udaipur, the 16th November, 2005 

S.O. 4371.—In exercise of the powers conferred by 
Sub-section (vi) of Clause (23 C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961) read withrule 2CA of the 
Income-tax Rules, 1962, the Chief Commissioner of Income- 
tax, Udaipur hereby approves “Seth Ramji Das Modi Vidya 
Niketan Society, Kota” for the purpose of said section for 
the assessment years 2000-01 to 2002-03. 

Provided that the society conforms to and complies 
with the provisions of Sub-section (vi) of Clause (23C) of 
Section 10 of the Income-tax Act, 1961,read withrule2CA 
of the Income-tax Rules, 1962. 

This approval is subject to the condition that the 
amendment madeto the Constitution vide Resolution dated 
7-9-2005 is got registered with the Registrar of Societies. 

[Notification No. 8/29/16-11-2005] 
P.K. MISRA, Chief Commissioner of Income-tax 


Fires* aftr mR«m< <*»hhui Mutiny 

M 14 W5R, 2005 

^T.3TT. 4372.-^9 *R4»R <N1HPTT (RR% 

SpfrSRf % fall TRfT'T) fWT, 1976 % fWT 10 % 

(4) "FIR* 2 ! aft* nftqK HsitiH % 

^>1, 80 3lf?T7RT ^ 

H>i4tiiH e t» *m JUKI fani^, 3TftRjfa?T 

t. ukjIh fa^fPT HWR, 20-TJ, ^i fc ^'fe e tK 'tl'S, 
^If^Nr-ii, "3^ i 

[R. i 11012/1/94-R.Mt. (fa^-1)] 

P^-Tlu 

MINISTRY OF HEALTH AND FAMILY WELFARE 

New Delhi, the 14th November, 2005 

S.O. 4372.—In pursuance of sub-rule (4) of Rule 10 
of the Official Language (Use of official purposes of Union) 
Rules, 1976, the Central Government hereby notifies the 
following office under the Ministry of Health & Family 
Welfare, 80 per cent staff whereof have acquired working 
knowledge of Hindi:— 

I. National Institute of Virology, 20-A, Ambedkar 
Road, Post Box-11, Pune. 

[No. E-11012/l/94-OLI(Hindi-I)] 
VINEET CHAWDHRY, Jt Secy. 


difHleWT HI Mel, 73TU 3JU •Hietaf'Hi farreJT 4qidH 

( HIH^ RlHFT ) 

( HM4) ) 

IOT^r, 2005 

oRT.3TT. 4373.—1987 %fWT7 %(l) %33T? (1§0 %*h*u1h Hi*i«r> 
ijd^gkl «F7T?TT t fa f^FT HKtffa % fq«K' J i "#1 Rtt f ^ ^nffa "ft tr; f 


wm 

f«nf9TT MRtfar HM«t)(^f) Rft 

HKui*! SKI •HkuI-h 

Hl-loh RR^t, e t>)^ °t4 


(D 

(2) 

(3) 

(4) 

i. 

«n^Rn5585:2005/3TfaTR3lt 5755: 2001 fajfar 

— 

31 3PTRT, 2005 






^ VI ' 1 IVH-I nmi -n 6r a f . . ' '" v ' ’ ' ' 7 ^ ' 

cpfa^TT, Tgpjgfrre , yiren ^rqfaqf 'y&m, Iwr, 

WF$l, SRTJt, RFPfr R2RT, <T*TT 3 f I 


[R. : 25/ZT-66] 

tr^.%. -r^[, ‘Tn?)’ T^t ( y.H<flst) 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 10th November, 2005 

annexed have been established on the date indicated against each : 


SCHEDULE 


SI. No. Si Year of the Indian Standards 
No. Established 


No. of year of Indian Standards, Date of Establish^ 

if any. Superseded by the New 
Indian Standard 


(1) (2) 


(3) 


( 4 ) 


1. IS: 15585!: 2005/ISO5755:2001 Sintered 
metal matjerials-Specifications 


31 August 2005 


meiaimayenm&-opc^uivaw'»‘*_____—- 

Patna, Pune, Thintvananthapuram. 

[No. MTD 25/T-66] 
S.K. GUPTA, Scientist F & Head (MTD) 

ferfl, 14 2005 

4074.--^ Vm. 1987 7 (1) * 


^frq TP-dfTfl 'HltlV-t HM'ti () ^7 J ''-' 

wit ^4 shr #4^ 


TFt HTCcfa £TCT 3Tfd * fact vmt? 
37«T^T ^ 




O) 


( 2 ) 


(3) 


(4) 


r . 3TT ^ 1500:2005/371^37)6506-1 : 1999 371^77 1500 : 1983 

={fr f%r%cf ^TTtTT ■’TT^FT H-gfcl 


30 3TW, 2005 


tort. 4m ^ ^ ***• **** ^ 

^rm^, R^n, Tt <r«ti 3 Wt H % 1 

[Tjo : liHils) 3/31-44] 

New Delhi, the 14th November, 2005 

, . , icn _ f _ llh mle m of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureauoflndiah StarafeLr^iva^y notifies that the Indian Standards, particulars of which are given inthe Schedule hereto 
annexed have bieen established on the date indicated against each . 


%TR7T WR : W^TC 26, 2005/3tWFT a T 5,1927 
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[MFTII — SPJS - 3(ii)] 


SL. No. & Year of the Indian Standards 
No. Established 


SCHEDULE 

No. & year of Indian Standards, Date of Established 

if any, Superseded by the New 
Indian Standard 


(D o 

(3) 

O) 

1. IS: 1500:2005/ISO6506-1:1991 

Method for brinell hardness test for 
metallic materials (Third Revision) 

IS 1500:1983 

30 August 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak B ha van. 9. 
Bahadur Shalt Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkatta. Chandigaih, Chennai. Mumbai 
and also Branch Offices : Ahmedabad, Bangalore, Bhopal. Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur. 
Kanpur, Nagpur, Patna, Pune. Thiruvananthapuram. 

[No. MTD 3/T-44] 


S K. GUPTA, Scientist & Head (MTD) 

14W 2005 

Tj^T^RI StftRjfem ^T<TT t % f^T 7 ! ^ 1^3 T H11 ^ V>Al[n« fl 7 TT ^ — 




strq 'HKdN RTW (^f) ^717541 

NK<ii9 TPT^"5nT StfasfclHd 

HM4) 3TKRT ^ ^1, TTt 


(1) (2) 

(3) 

(4) 

1. 11799 : 2005 TJFTW ^ 3TT^TR 

% %TT 3T^i'«l^ 

• 

3TT^.TTH. 11786 : 1986 TTFTRTf^ 

% % fvhT arj^fertr 

3fl£-qT9. 11799 : 2005 ^T^J— 

3TTqRT%%t(3T^mTIT 

31 M, 2005 

2. 3T^.TI7?. 15561 : 2005 


31 Rf, 2X505 




3. sniTTTl 15542 : 2005 *^1)4- 


28 9>UHt, 2005 

-mvt sfiwi 




* W * RFW eft Tlfftri WN W ™ W ^ 110002, M 

f^ft j eh l gt4>M I, WTO, cT«U 7TF51 ^F#PTt 33^1^, TOfc MPneT, 


^ f^t %<J f I 

[Ro ; l(9)iJ^t^ft-128] 


sfacft toi, %rfrr inf) ) 

New Delhi, tlie 14th November, 2005 

S.0.4375.-1,1 pursuance of clause (b) of sub-rule (1) of Rule 7 of ihe Bureau oflndian Standards Rules, 1987. the 
Bureau oflndian Slandards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 


3270 G1/05—2 
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SCHEDULE 

SI 

No. 

No. &} Year of the Indian Standards 
Established 

No. & year of Indian Standards, 
if any, Superseded by the New 

Indian Standard 

Date of Established 

(1) 

| (2) 

( 3 ) 

( 4 ) 

1. IS : 11199:2005 Recommendations for cattle 
housing in niral areas (First revision) 

IS 11786:1986 Recommendations for 
cattle housing for an average farmer 

31 May, 2005 


j 

IS 11799:2005 Recommendations for cattle 
housing in rural areas. 

2. 

IS 155fj 1: 2005 Sugarcane Crushers-Safety 
Requirements 


31 May, 2005 

3. 

IS 15542 : 2005 Power-operated chaff cutter- 
Safety requirements. 


28 February, 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shall 
Zafar Marg. Nev' Dellii-110002 and Regional Offices: New Delhi, Kolkatta, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Alimet abad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwaliati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna. Pune, Thiruvananthapuram. 

[No. FAD/G-128] 

MRS. MADHULIKA PRAKASH, Scientist F & Head (Food & Agri.) 
^ fe#, 14 W5R, 2005 

TiT. 3TT 4376.—1987 %fWT, 7 ( 1) %(73) % ^0043 

arfarfM 1 t % ITTTtTT % ^ 3 fa*hR f ^ ^ITfqyT TR f 




spm 

TSTlfqRT fHKtfta HH*fi (^f) "3ft TR^TT 


mil*H % HfUivH 

(1) 

I (2) 

(3) 

(4) 

1. 

sni-q^ 1578 : 1989 TJyt 3?qK- 

TTTTtVHWTT 1 

31 3TTRT, 2005 


TT3H (^FRT TTfotH ) 

^2005 


2. 

2111 : 1973'5FTR-f¥7lfe 

T17TteR7R?TT 1 

30 IW«K, 2005 



2005 


3. 

4447 : 1994 Rtfwt WI ite- 

TTTltRT 7R?U 2 

31 2005 



2005 


4. 

4448 : 1994 3RRT, 73TTCJ 


6 2005 


(Wc^TT 

^2005 


5. 

3TTi.TTRj 4463 : 1973 

RTTtVH ^H$Ml 1 

30%f3R2005 


1 

2005 


6. 

3R^.TTR| 4750 ; 1996 tlUfadH T TT3^T TsTra ^5- 

TTTTtVH RW 1 

31 2005 


f^ryiP^ ( 

^2005 


7. 

■3 ^.Ttr| 4751 : 1994 

TT?TteR 7R5TT 1 

lO^T, 2005 


73TO TTtT-MTlfe ( T T^c ? TT ) 

2005 


8. 

3TT|.TTR| 4752 : 1994 TttfWT 


10^2005 



2005 
















[■mnil- 

3(ii) ] HTCfi ^FT : W«R 26, 

2005/3T!T?prit 5, 1927 
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(D 

(2) 

(3) 

(4) 

9. 

5306 : 1996 <W<tff4HlFH*TPTeT 

RTltRR R15R1 1 

28 'WTT 2005 


^fFT#5r, -ora (T^TTT 

2005 


10. 

^.b77. 5342:1996 IRRFtf$PF 3T^T, TSTOTfe- 

R7itRRR7?TT 1 

30 3Tte! 2005 



2005 


11. 

^.TRT. 5346 : 1994 *tf?<r1Vi 73TBF FT- 

R#*H7F®n i 

30 artel 2005 


fHfHfrl*lTfR^prr faftlfV (TJRTT^^r) 

2005 


12. 

3Ttf.i^T. 5643 : 1999 4^^- 

R7?tRR fi<S9l 1 

31 2005 


Wt (7J7RT '3 5 RteP4) 

Ri2005 


13. 

3TTf.TTH. 5707 : 1996 3FIR, 

#«R#1T 1 

28 WRf 2005 


f%f7Tfe (RFFTT 

R*f 2005 


14. 

3TTitRT. 6030 : 1997 Rtfs^W 

RTltRTtRS'il1 

28 T FT 5 Ttt 2005 


fNfyfc* 

2005 


15. 

3H^.TR7. 6031 : 1997 73TOTte~ 

#tRlMl 

16 3T^5T 2005 



R^ 2005 


16. 

3TT£tRT. 6386 : 1971 RTCMn7t-8 13TR its 

wttRwni 

31 2005 


fWv 

Rtf 2005 


17. 

31T^.TR7. 6405 : 1971 TSTOffe- 

#tRliM1 

31 2005 



Rtf2005 


18. 

31T^.TR7. 6797 : 1972 RTZT-Tntf-8 

RTtt^rwn i 

31 2005 


^FF TT^T, T3K I fts-fafilfe 

Rtf 2005 


19. 

37T^.TR7. 7260 : 1972 R^-T^t-8 3TR7 

i 

31 2005 


^Ff irfa?T TTRJ, TITO ^-f^TfM 

Rtf 2005 


20. 

STlf.tTR. 7905 : 1996 %c#m 3#^, <gjq «>g- 

WttpTRTSTt 1 

31 2005 


MTTfe (RFFT1 '3 5 R^F 7 I> 

Rtf 2005 


21. 

37TixRT. 7928 : 1993 Itfarlf^h 3RFT, 73 KlifrS- 

TTTThRT WH2 

28^7^2005 


(R^n^Rterx) 

Rtf 2005 


22. 

3Tt£tth. 8846 : 1989 (PRTfi 1TR dWIf 

RTTtRR wni 

31 3RTRT 2005 


W T^m w\ RRR R7f R^fa (wpiw) 

Rtf 2005 


23. 

RT^.Tjrr. 14322 : 1996 <1HI\Trq ^?Rl^-^FFRn RTthFITOTT 1 

31 STTRT 2005 


RR — n*«n<j> (qH'iRc 

Rtf 2005 


24. 

4TT^.TJTf. 14543 : 2004 ^*14^ ^%3T<^ 

TTOftRt TRST 2 

31 ^1^ 2005 


yi«hfd* fwersRT % 3RflRT-lR%fe 

Rtf 2005 



TR RR<flR Rv| ylfl'UI MM91 V®(*1 

f, 9 RTHTjT Wt* ^TTR RPf, 

110002, M 


ferfr, ttrsi «w*iid4l’ ^hshswis, 4 j iefi<, ^rm, 'j*r%?*rc, ipfcTzt, 


'SFTJT, ^FT^T, -q^Tl, ^ <t«TT fd^H-dlJJtH 4* fasFt %$ f I 

IK : inwjsVjft- 128 ] 
SrfcRTt TT^fRPI, 3*Hpl«* T^?> T*R TPJ13 (73TO trq f>fa) 

New Delhi, the 14th November. 2(X)5 

S.O. 4376.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standsards Rules. 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
utnexed have been established on the ditto indicated against each : 
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SCHEDULE 

S). N o. & Year of the Indian Standards No & Year of Amendment 

No. 


[Part II— Sec. 3(ii)j 


Date from which the 
Amendment shall have 
effect 


(1) g) __ 

1. IS 1578: 1989 Tobacco and Tobacco products— 
Smokirjg mixtures—Specification (Second revision) 


2. IS 2111.. 1973 Specification for snuff 
(First Revision) 

3. is 4441:1994 Sodium benzoate, foodgradc- 
Specifi^ation (First revision) 

4. IS 444$j : 1994 Benzoic acid, food grade— 
Specification (First revision) 


5. IS 446^ : 1973 Specification for hooka tobacco 


6. 154750: 1996 Soibitolpowder, food grade— 
Specification (First rev ision) 

7. IS 475{L : 1994 Potassium metabisulphite, food 
grade4-Specification (First revision) 

8. IS 475fc : 1994 Sodium metabisnlphitc. food grade— 
Specification (First revision) 

9. IS 5300 : 1996 Sodium caiboxymethv 1 cellulose, 
food grade—Specification (Second revision) 

10. IS 534|2 : 1996 Ascorbicacid. food grade— 
Specification (First rev ision) 

11. IS 5346 : 1994 Synthetic food colour—Preparations 
and mixtures—Specification (Second revision) 

12. IS 5643 1999 Tobacco and tobacco products— 
Methods of test for tobacco 

13. IS 5707 : 1996 Agar, food grade— Specification 
(Firstj rev ision) 

14. 1S6030: 1997 Sodium propionate. Tood grade— 
Spccjncation (First revision) 

15. IS 6oi 1 : 1997 Calcium propionate, food grade— 
Spec fication (First revision) 

16. IS 6386 : 1971 Beta-apo-8 carotenal. food grade- 



17. IS 64 )5 : 1971 CimUiaxanthine. food grade— 
Specification 

18. IS 6707 : 1972 Metlwl ester of Bcla-apo-8 
carojenoic acid, food grade—Specification 

19. JS 72l6(): 1974 Ethyl ester of Bcla-apo-8 carotenoic 
acid; food grade—Specification 


(3) 

(4) 

AmemdmentNo. 1 

Year2005 

31 August 2005 

AmemdmentNo. 1 

Year 2005 

30 September 2005 

AmemdmentNo. 2 

Year 2005 

31 March 2005 

AmemdmentNo. 1 

Year2005 

6 June 2005 

AmemdmentNo. 1 

Year2005 

30 September 2005 

AmemdmentNo. 1 

Year2005 

31 March 2005 

AmemdmentNo. 1 

Year2005 

10 June 2005 

AmemdmentNo. 1 

Year2005 

10 June 2005 

AmemdmentNo. 1 

Year 2005 

28 February 2005 

Aniemdment No. 1 

Year2005 

30 April 2005 

Aniemdment No. 1 

Year 2005 

30 April 2005 

Aniemdment No. 1 

Year 2005 

31 July 2005 

Aniemdment No. 1 

Year2005 

. 28 February 2005 

Amendment No, 1 

Year 2005 

28 February 2005 

AmemdmentNo 1 

Year 2005 

16 October 2005 

Aniemdment No. 1 

Year2005 

31 March 2005 

Amemdmcnt No. 1 

Year 2005 

31 March 2005 

AinemdmentNo 1 

Year2005 

31 March 2005 

AmemdmentNo. 1 

Year2005 

31 March 2005 



[ '*TT T T 11—3(ii) ] HITcT TRFT? : W3T 26, 

2005/31515TO u l 5, 1927 
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(l) (2) 

(3) 

(4) 

20. IS 7905 : 1996 Calcium alginate, food grade- 
Specification (First revision) 

AmemdinentNo. 1 

Year 2005 

31 March, 2005 

21. IS 7928 : 1993 Alginic acid, food grade— 
Specification (First revision) 

Amemdnient No. 2 

Year2005 

28 February, 2005 

22. IS 8846 : 1989 Tobacco and tobacco products— 
Methods for determination of reducing sugar 
and sucrose ( First Revision) 

AmemdinentNo. 1 

Year2005 " 

31 August, 2005 

23 IS 14332 : 1996 Tobacco and tobacco products— 
Hooka tobacco paste—Specification 

Amemdnient No. 1 

Year 2005 

31 August, 2005 

24 IS 14543 :2004 Packaged drinking water (Other 
than packaged natural mineral water) Specification 

AmemdinentNo. 2 

Year 2005 

31 July, 2005 


Cop\ of this Standard is available for stile with the Bureau of Indian Stadnards. Manak Bhavan. 9. Baliadur Shah 
Zufar Marg. New Delhi-110002 and Regional Office : New Delhi. Kolkatta. Chandigarh. Chennai. Mumbai and also Branch 
Offices : Ahmedabad. Bangalore. Bhopal. Bhubaneshwar. Coimbatore. Guwahati. Hyderabad. Jaipur. Kanpur. Nagpur. 
Patna. Pune. Thimvaiianthapuram. 

[No. FAD/G-128] 

Mrs. MADHUL1KA PRAKASH. Scientist F & Head (Food & Agri.) 
’Tf 14 2005 

gJT. 3TT. 4377. —HKdN f^PTH, 1987 %fwT 7 % 49fPTH (1) %7§T5 (13) % 3i^y j l 

f^n Trrrm t fer httctFt hh<+)' % ftwa ^ ^ far hf t sfn: wi ^ f 


31^# 



f4,i| )|^f MH-+ offr wn afrr^f 

Hktf ^ <|4|TO HPT 11, 73TS 3, 

( ii ) ^ HTT.3TT. twn afa firfa y+iDm 

Hp-huD 

.ITT 

(2) 

(3) 

(4) 

i. 

m T73 1311 : 1966 

4P.3TT. TT. 1759 fpTPTT 20 Hf, 1967 

HRcT 3 eb)<HI?re> 
HT y fa «l H 

2. 

^ TFT 2126 : 1993 'frfapl HT4H1 
(HFcTf 

efTT. "HI. IT. 1750 f^TPTT 07 ^T, 1975 

HTTP 3 «bl<HI¥l«h 
HT yfa«iH 





3. 

yrrfTTH9371 : 1980TFT^T^R3ITF^, 

<=h(. 3TT. IT. 445 1 fa'll ^ |U faH«K, IVH3 

HKd H c t<ie'iRi4'- 

HT yfalHH 


[IT. : U % M'iM.'Sl/^it-128 ] 


sjbrrft y«*>i¥i, u> oh (taraf^ f>f*D 

New Delhi, the 14th Nevembcr. 2005 

S.O. 4377.—lit pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules. 19X7. it is. 
hereby notified that the Indian Standards, particulars of which arc mentioned in the Schedule give hereafter, have been 
cancelled and stands withdrawn. 
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SCHEDULE 


SI. 

No. 

No. & Year of the Indian Standards Cancelled 

S O. No. & Date published in the 
Gazette of India. Part-II, Section-3, 
Sub-section (ii) 

Remarks 

1. 

IS 1311: 1966 Specification for ethylene 
dibromide (first revision) 

SO. No. 175 9 dated 20 May, 1967 

Pesticide banned 
for use in India 

2. 

IS 2126j: 1993 Specification for phenyl mercury 
acetate] technical (first revision) 

SO. No. 1750 dated 07 June. 1975 

Pesticide banned 
for use in India 

3. 

IS 937 ij: 1980 Specification for Aldicarb granules, 
encapsulated 

SO. No. 4451 dated 10 Decmber. 1983 

Pesticide banned 
for use in India 


[No. FAD/G-128] 


Mrs. MADHULIKA PRAKASH. Scientist F & Head (Food & Agri.) 
14 2005 

^jT, 07T. 4378. —HTCrfta W ®*J7t FF7F 1987 % Pl*t*I 7 % dHpi^FI (1) % <35 (71) % 


3?^4t 



75# 

‘‘TTTiTFT (qtf ) # 777s4I 

^ HTTcfFt ST7T 31 PdshPH cl HTTcffa 

3TqqT HH'hl, ^ Ft, 

777^7137FqR 


(D 


(2) 

(3) 

(4) 

1. 

-1-•- 

377^77 4132 : 2005/371^7737(6506-3 :1999 

4.6RT TCFTT 3 TTTFT 

% 37Wt*B # '9#T (^7R1 ) 

3TT?TTH 4132 : 1984 

31 3TqTcT, 2005 

"■ _ £ -- 


RTTtfFr HH<+ «Ft yRl^i 'HkoIm hi-i^ ^JTt, Hi'i e t> '4^, 9 7TTF T3 FPT T n T f, ^ f^Rcfl 110002, $NF7 ehi<4<n«il . 
<Pllt* 7?n, qugl < 1 4 , ^i, <V7T WT +Hl<rlYl '■ ^FT#*, #7M, ^7%W ^FF^7, 


•3PT^7, 4>H^7 Tt ct»7T ^ t I 

[77. : l/Hil-ST 3/#-46 ] 
T^.%. 7 J t cTr, RT> hR 1 5Fp3 (i>neUt) 

New Delhi, the 14th November, 2005 

S O 4078.—In pursuance of clause (b) of sub-rule (1) ofRule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed ha\je been established on the date indicated against each . 


SCHEDULE 


SI. 

No. 

—-—j------ 

No] & Year of the Indian Standards 

Established 

No. of year of Indian Standards, 
if any, Superseded by the New 
Indian Standard 

Date of Established 

(1) 


(2) 

(3) 

0) 

1. 

-J 

IS 41 
Cali 
fort 
(Sec 

32 : 2005/ISO 6506-3 :1999 Method for 
bration of standardized blocks to be used 
rinell hardness testing machines 
ond Revision) 

IS 4132:1984 

31 August. 2005 


[MTnII— T3WS 3(ii)] 


MKtT'4TT OTTO : 26, 2005/3015 R«l 5,1927 
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Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan. 9, Baliadur Shall 
Zafar Marg. New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna. Pune, Thiruvananthapuram. 

[No. MTD 37T-46] 
S.K. GUPTA, Scientist F & Head (MTD) 

18 3W1, 2005 


3TT. 4379.—wfa^W^fWT1987 %fWT7%^#m (1) (13) % 



3FR Wtfa?T ’HKdV-i HITF(^f) ^ 7T7RT, 


TTTltsR vTFI^t% frfa 




(D (2) 

(3) 

(4) 

1. 3ti^ TTTt 15550 : 2005 

— 

3T^T, 2005 

2. 3T^T^/3Tr^3ft/STT^7Th7020 : 1998 

— 

*T i, 2005 

3. 37^1^ 11179:2005/ 

31^1^11179 : 1985/ 

^fU2005 

1004 : 1995 

311^ P7T3Tt 1004 : 1977 


4. TTW3TT$ sft 15189/2003 

— 

3TW, 2005 


^MR?fN^«R-SFi3rf?PTi HH4 riFPF 9^57^ ^115 'W HI*?, ^ftcvft-110002, 

i 7T«TT W 4'l^i, VtW, I^ISIdl, t^TK, 

^rry, T re ? n, ^ 7T«n fhwRtFjw 3 wtr f i 


[*. :t?np^5ft-8] 
3RW TT^TT^U^t (W^TT^cR) 

New Delhi, the 18th November, 2005 

S.O. 4379.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules. 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 


SCHEDULE 


SI. 

No. 

No. & Year of the (ndian Standards 
Established 

No. and year of Indian Standards, 
if any, Superseded by the New 

Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 15550:2005 

— 

April. 2005 

2. 

IS/ISO/EEC 17020:1998 

__ 

May, 2005 

3. 

IS 11179 :2005/ 

IS 11179:1985/ 

June,2005 


ISO 1004:1995 

ISO 1004:1977 


4. 

IS/ISO 15189:2003 

— 

August, 2005 


Copy of above Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9. Bahadur 
Shah Zafar Marg. New Delhi-110002 and its Regional Offices: New Delhi. Kolkata. Chandigarh, Chennai. Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal. Bhubaneshwar. Coimbatore. Guwahati, Hyderabad, Jaipur, Kanpur. Nagpur, 
Patna. Pune and Thiruvananthapuram. 

[No. MSD/G-8] 
P.K. GAMBHIR, Scientist F & Head (MSD) 
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M fe#, 26 apR2005 

cFT.^T. 4380 ETER TT 3nfaTO7t &KI Pq^i<EE^% H^i^ETEETOTT^EETt fa 

EHI a?E EN ETEET arf^m, 1976 (1976 TO 60) <TET TO? afa ETE ETTF 
C*¥fe^Tf TO 3T[EfaT) fHEE, 1987 % TEEE* % ST^EE t fa TETTER EEtR ap^E^' Et ^TO hTScJ 

eettt TTifa afR; fa'PE HRf^fd4f 3 h^«ki TtaT ette =t><cn eRit; 

WT:,i 3TE %^T ETTOT, ^ arfafWT ^ WO 36 ^ WITO (7) afa (8) SET ^tT ?l faETf ^ ^7 

^ W p mm$ fcrfteg, 85/1, fe frs, T^-41100308 ETEFg SET fafa “t^0104 m «W<R%ET5TT 

^T, f^ET%^ ^T^TE“^n^” t (fad TEE E¥ETc( 15TO HISd <=6?! EET % ) 3?ft fad 3iyiW*i 3^^^/09/05/385 
*JH jffi l d fa^TT EET t, EEFT-EE EEt 2ffa ETOfacT EE?fl 11 



-RfandE etse %et*ee d far# ^^e % totoe^ TE % etcte dddLdEEteit 1 5*fat srfmxm w 

T7 2.5 Et^aftT^mEWTT 0.016 Et 3 /Et I TETO arfaTOTE ETOTO TTE 100 dt ETf I *ETO E*n*fa 21° 11 ^T EETE 
%t^s^e d ttcT dt fa, EffEH, tet ee Erfafa ee ad* fa hih^ %eePttW 11 


[TO. E. E^tth- 21 (191 )/2004 ] 
fa TJ. <JiW||^fH, rfa¥IH>, ffafaE ETE ffaTTH 








[HFTII—3(ii)] 
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W*T26, 2005/3?wnm 5,1927 


New Delhi, the 26th October, 2005 

S.O. 4380. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves issues and publishes the certificate 
of approval of the model of Diaphram gas meter of “M 0104” series (hereinafter referred to as said model), with brand 
name “VANAZ”, manufactured by M/s Vanaz Engineers Limited, 85/1, Paud Road, Pune-411038, Maharastra and which 
is assigned the approval mark IND/09/05/385; 



The said model is a domestic gas meter intended to measure the volume of gas dispense through pipe line. Its 
maximum flow rate is 2.5 m'/hr and minimum flow rate is 0.016 m 3 /hr. The maximum operating pressure is 100m bar g. Its 
accuracy class is 2%. It is used for the measurement of LPG, Propane and Butane, air and natural gas through pipes. 

[F. No. WM-21(191)/2004] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 


3276 GUO’S—'3 
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| THE GAZETTE OF INDIA: NOVEMBER26,2005/AGRAHAYANA 5,1927 [Part H— Sec. 3(ii)] 

! 1 • . . . . 

26 2005 

'^T, 4381.—%^ TR3FR ^T, SKI ^ W t fa 

1976 (1976^60)^1^2 3^^^. 

3TCT:, 3R TR^TC, 3?fafaR NR1 36 ^ 3TO (7) 3^1 (8) m ^ TTf^f ^T ^ ^ 

^ HW q^*4ft« l W ft, *<> 102 /H 1 ^-411013 ^T fafa "*-003/04”*^% 

% -Rfs^r^ f^fa ^ (M V & ' 

t) fa£ 3TT$T^/09/05/250 ^^fa^^ t, 3IHI U 1M^ *\b «fr X^ifcin ^11 



3nf^tfTP%3T^^W^W^^ Wit I‘fa" T*** 1400 W/fafa. 11 «c«4^ «ii*te TOT WT 

hR ' -HT R "S 1 ?^ 7tcT°R?fT % ) ■3 l l<6< q 1 12 ^2 ^ fa (fap fa 9»l4 <**<11 % I 

T^qrr^%^T^% 3T%f^RTT=rvf^^1 ^re^tTs^r^rcf %T5fr??T%^%f^rr 'Htf^rr i 

j [^.U^^T” : r2l(149)/2004] 

■ft T*. , Pl^lH., faPw HIM f^fH 






[ 'HFTII—3(ii>] 


■q^r TTsm : 26, 200S/3rasm 5,1927 


12879 


New Delhi, the 26th October, 2005 

S O 4381 _Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that die model described in the said report (see the figure given betas*) is in 
provisions of the Standards of Wrights and Measures Act, 1976 (60 of 1976) and the Standards of Weights 
Measures (Approval of Models) Rules, 1987 and die slid model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of th S model of Taxi htorf vrith 
digital indication (hereinafter referred to as die said model) of "E-003/04” series with brand mune STANDARDS 
manufactured by M/s Standards Meter Manufacturing Company, No. 102/A, In d u st ri al Estate, Hadapsar, Pune 
and which is assigned the approval mark IND/09/05/250; 



Hie said model of “Taxi mctef' is a time and distance measuring instrument wi_ch tota lizes conunuously^ 
indicates the fare, at any moment of journey, the charges payable by the passenger of a pnblievehicl e as function o f 
me rnsSnce travelled and below a certain speed, the length of the time occupied, independent of 
dueges according to the authorized tariffs The ‘k’ factor is 1400 pulses/kilometre. The light emitting diode mdica 
the weighing result. The instrument operates on 12V direct current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

(F. No. WM- 21 (l 49 y 2004 ) 
P. A. KRISHNAMCX)RTHV, Director of Legal Metrology 
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cft. m - 

( 3i 

7TqT«^^RT^N 

3^:, 3T? 

SlftW 

** ^<fl M ^fereTT 
“itoifcw" t (f 
Timt, 3*3%^ 

3^1 *n-S 
%1+inl 30 f^Tv.TTT. ^ 
717T yRisfin 

sffcSC^TTT^ 


M toft, 31 3mr^R, 2005 

■TOcl (#W^^)«^ , nw 3lfi|1 ™' 1976 0976 H>t 60) HI® 3fc 

afofaf^T mR^M’ ^ <34^ y<;T^ «*>vn <^n; 

f ifFfaTwm, 3m srfato ^ *m 36 ^wo (7) sfc (s) 

7 , r^ ptfz 77 ^4^%,toft -110041 (wftto-III) « 

%• SfW* ^1, STRTtom 3WI, (M ^T ^) ^ ^ 

^ ^ afa tosT^tof^ 3^^709/2005/875-^3^ to 

tft l T5r’^nft sfft swifsra 11 

gt r^iQ-n^ an^fjt^af) ^ ^ mit a^argTftro <ft<ri-< 6 m$ ot 11 ^ aifiiwi 

^^msnmiioowrti «o4in hihhh srtttr it) 5tft% \v& T^rsn^eB'S^t to^r 

m» ii h <wnU grate toNu-h -Mw 6 %Rm *wtti 

r# «TTtr fasjfi W ^ ^TT 11 



** ioo*io.ooow%**^^«»w» or.)' 

5OTTnwi>3f>TO% fa^SOOTt 10,000 IPSH^ WW HIVHH 31HTIH (H=D ^ * 1RFn * 1 • ’ 

£rf, # SRTFP F ^T % y IKM* t u lfaf> ^T ^pr % ^<r 9 f I 

[■qf5T. U ^PJT?T-21 ( 83 )/2005 ] 
■qt, T^. <^W||l^fj Rl^l'fc, feb* 1 TR to 











[ mft 3(ii)] 
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New Delhi, the 31st October, 2005 

S O 4382. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights an 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Baby Weighing Scale)) with digital indication of “GTB” senes of medium accuracy (Accuracy class III) 
and with brand name “Goldtech” (hereinafter referred to as the said Model), manufactured by M/s. Precision 
Electronic Instrument Co., 77 Swaran Paik, Mundaka, Delhi-110 041 and which is assigned the approval mark 

IND/09/2005/875; 



Tbc said model is a strain gauge type load cell based non-automatic weighing instrument (Baby Weighing 
Scale) with a maximum capacity of 30 Kg. and minimum capacity of lOOg. The verification scale interval (e)i is 5g. t 
autre device “<K^ cent subtle Gained .are effect The Light Emitting Diode (LED) md,cates the wetghmg 
result The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act the Central 
Government hereby declares tha. Uus certificate of approval of the saidf^gwift 

instruments of similar make, accuracy ancTwith verification scale 

verification scale interval (n) in the range of 100 to 10,00( f of 1 x 10 k 2 x 10 k or 5 * 10 k 

[F. No. WM-21(83)/2005] 
o a k"P AMOORTHY. Director of Legal Metrology' 
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31 2005 

cRT. 31T. 4383.—^^^ ^T, MlfM<=bT<> 'gTCI TTR11T ftqt^RT 

'qpSR ^ ^ 3^ T TN W 3rfafwi, 1976 <1976 *6T 60) <T«TT W 3fa RR ’TW 


fWl£3 


( HT sg ff SPRINT ) fWT, 1987 % % 3T^T t 3ft*^T «RT qft 1TTO t % R'lMK ^tn ^ ST^fa if Mt '&*( ^TTSR 


RKfHRTT'SRT^ ^M! 


3R:, 3T^ 

Atitl 

"trr" t (Mrl 
f, wr 


7R 


■rMt 


m$\ 200 fir.uPT 

3^50?^3T 


*mt 


3^ Wr qRfwfaqf 3M^Ki ^R1 TRR RiRT I^HT; 


, %*sfc? W*K, 3#FR ^ VR1 36 W4TCI (7) 3^ (8) SRI 3RR *6T ^t 7 ! 

'^T, 116M, ^1^-440 015^ (W«RT^ -II) 

sjl3RT%3RR» Tfe, 3l4<H|Rid <foR 3H<*<«I (^RTHR WR) % hTs^ q>T, ^ W 

-qy^T ^^ M I SR M'M lt) 3?ft M3T^fef^I 31^1^^/09/2005/906 fr>Hi *ihi 

■aiRt 3iR y<+>rfyRi ■qroft % i 


3Tif7f?i ^‘) hr TfR 3rmrR?i cftRq wrr 1 1 3rfaqRm SeT^tttt 300 m 13?k^jq?m 
I H I HHH 3M< I <H (^) R1T RR 10 fq.TTR 11 5^3 1^ SIT^Mjci'i t f^RRiT 7R afiiwi 

3TT^q^R'qMR% I 3RFT7T 3cw4<* -5FTT5 (TJR^'St) <Tt?R hR« 1R ^RJlt 1 oh«jh«i 230 

VR1 fasja 1 R °h<.fli % l 



y^z % % 3lfdR=k1 HVrtR «fit <*> L l<i'{ IJ t °qRFTCt % Ir 1 ^ <l c h'l % Riq. 'ft f=t>Mi I 

3frc, %^for ^R^K , 333 3rftrfwi rttt 36 w-tkt ( 12) q^Rfarqt qq <*k^ ’h 1 c * u " t 

■tlf^R % AtjHKH % 3FTRI % 3R 7 f?T ftMin ^KT % 3T^TR 3^ 3# ^ 31^1^1 

vTgcf f «8T fafiHl r J RfRTTRT%, fqfdRld '3Tft ^^3dl Fl"^q>, 3lR cm4hic 1'1 % altnd <JH<<H U I Vt TITRtR 100 

fa.m^T^Ft 3Tfe% m ^ ,, 7 TR% %1T 5000 50,000 ycMIMd HIHHH 31(UIR 50 %.UT. 3 tRrkR 

JiTERT^TR f 3TR j RR 1 x 10* 2 x 10^ RT 5 xlO^, %f, «f[ RT ^. u !l^^ T’^ ^ ^ ^ 1 


[qq. 7T. ^^Trq-21 ( 133 )/2004 ] 
■qt. tt. ^r^iFjRf, rr fq^R 










[Hmn—Taro 3(ii) ] 
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New Delhi, the 31st October, 2005 

S.O. 4383. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top Type) with digital indication of high accuracy (Accuracy class-II) and with brand name 
' SATYAM” and series “HPB” (herein after referred to as the said Model), manufactured by M/s.Central India Scales, 
116/C. Chhattrapati Nagar. Behind Chhattrapati Sabhagruh, Nagpur-440015 and which is assigned the approval mark 

1ND/09/2005/906; , . . 

The said model (See the figure given below) is a load cell based weighing instrument with a maximum capacity 
of 300g. and minimum capacity of 200 mg. The verification scale interval (e) is 10 mg. It has a tare device with a 100 
percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power conferredby Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the w eighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg and with 
number of verification scale interval (n) in the range of 50(J0 to 50,000 for ‘e’ value of 100 mg. or more and with e 
value of 1 * 10 k , 2 * I0 k or 5 * 10 k where k is a positive or negative whole number or equal to zero manufactured by 
the same manufacturer in accordance with the same pinciple, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(133)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M fe#, 31 3FRJRT, 2005 

dbl. $T. 4384.—<rK«hK F>T, fqfen yifaqiiO "5RIFRJF RhR FT fFFR % H^qiq^ FF FFTTVFT Ft 'idi i? fFT 
RhIA *hT-Sc 1 (Rt% Ft ) FR 3ftr RTF STfafFRR, 1976 ( 1976 R>T 60 ) FRT RR •3^7 RTF 

(4hS<r?l RF STJTtFR) Pi’MH, 1987 %FFRRf % sh^m % 3fal?RRRT RttRRTRFTi? for cRWR 3RtR Rit 3iqp4 Rt •i'W RTFet 
w«Rtt wt» irtRi^ftr faf*R HMnM 3 fr^sri ffft rrft 

3TcT:, RR %RftFFR7FR, ^3RF 3TfqfWT W\ RTR 36 RTt WRIT (7) sfaRWR (8) FRT RFR IJlRw^f RH FFtR RRTt ^ 
Akt^, 116/Rt, RTC, y^Hpl TTHFJF^Ft^, 4i 1 i^<-440015 FBI fiftflR^RRMFTR^ (‘ , T K rf 8 TcnII) 

RT<^ u zt Ft eft" ^ocrfi % ^oh«f> *fR?d, RTRRTfeTF FtcTFFFRR 11 ! (^«Hd FTF y«bi<) % hT-SCI RTT, RrT% RTF RTT FTR 
“nm" t (IMt ¥& F7RTF, ^RFRTFRTFFTRFlt) 3?tT 3T3*it<r4 1^9 ST^T^T Ft/09/2005/907 f^TT 

RRT t, ^Hl<M FRTR FR ^FTCt 3^ WfTTct Wt 11 

sm * tf?t (rN* Ft ^ 37Tf7f?i ) ttrt m frt sniffer rfl^pf ffrrr 11 t*p& sfiv&m strft 30 fern 1sft^RFR 

RRFT 40 TTR "t I RTRTFF HlHHld 3FTOcI ("f) RF RTF 2 TTFf % I F*Rt TJRT ■3TT^T^TT ^Pki I 3 Pnt-lRn 7TF >»fn^in ^IRRTFTFT'RRr 
37T^T^rr5fHR't'l y^bW <sw4q> sints (T^r^Ft) RF?f tftePT hR u hh ■shfRki <txfl! % I RFRRR 230 RtcR 3^ 50 FFF 
xcqiqciT RTRfRgF x^iq FFRTFf qndi % I 



fdlfu tj %-jjftrft% STfdfWT R7TtF F?I ehHd^i oqq^i()’%%^<sit<n'1 it ft=F% %%F ^IfW RtfRiRT *iiy,Mi I 

<i=W 3#ffwr ^fM4RT 36 Wt^R*4RT (12 ) £RT ^TTRPl ^ <4$ Ant'll Wmt % 

HT-5eI % ar^ftFF % FB WI FF % aTFtd Frft RfdMldl FRT ^Tt iTFFPtT, fFFT^F % 3TJRR 3^ ^TTt RFTlft R RhR FFF 
3f^*ltfFd RTFc ^PT fqpHHi IJ l f^FTf FT! t, RfPiRtd Ffft R^TT^cTT % FteR 8 h<^<’ j I Ff^t ^t 

100 ftf.Tff. 3Tfa5Fr% ^ RFT% %T^ 5000 ^ 50,000^^ ^icHlHd FlHHli 3TFFef RfFF 50felJT. FF7^t 3 tRfkR 

qm\ ^ f “i" RTF1 x 10 *, 2 x 10* RT 5 xIO* %"f, 'aft FTTFFPRT ^. u urHq) ^ u iFq) RI 7^1 % f I 

[ T Ff. U FeFJ^'FF 21(133 )/2004 ] 
FT. TT. fr^RT, M*R? RTF falH 
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New Delhi, the, 31st October, 2005 

S.O. 4384. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with tire 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
tire Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top type) with digital indication of high accuracy (Accuracy class-II) and brand “SAITAM” and 
series “TTB” (hereinafter referred to as the said Model), manufactured by M/s.Central India Scales, 116/C, Chliattrapati 
Nagar. Behind Chhattrapati Sabhagruh, Nagpur-440015 and which is assigned the approval mark IND/09/05/907; 



The said model (see the figure given below) is a load cell based weighing instrument with a maximum capacity 
of 30 kg. and minimum capacity of 40 g. The verification scale interval (e) is 2 g. It has a tare device with 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent and opening of the machine 
for fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. and with 
number of verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg. or more and with e 
value of 1 x lo k , 2 * 10 k or 5 * 10 k k being the is positive or negative whole number or equal to zero manufactured 
by the same manufacturer in accordance with the same pinciple, design and with the same materials with which, the 
said approved model has been manufactured. 

tF. No. WM-21(133 )/2004| 
P. A. KRISHNAMOORTHY, Director of Legal Metro logy 


3276 GI/05—4 
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^T. 3JT. : 4385.—%^ E7ETT °RT, wfWTT ^TCT ^ ^ 7RTOR TFH t % 

W IWZ E PT5RI (Et% T$ 3TTfrfiT ^3f') ETZ 3TI7 PTE EFPfi 37fqfW7, 1976 ( 1976 351 60) cT^T W afa ET7 PPPfT 

(wfr ett -3T^n) fwr, 1987 % -s^q 13frrpr ttwtt t fa 6pn<m qqW m arqfa 3 Mt wwi 

EEpfa <Hm. rfaT ^tr f5f*PE qftfpiM 5’ tfperi fan qzn wt tI*it; 


3TE:, 3pr fafal 7173*7, ZEE 3#rfwi fat 3T7T 36 fal ^T-^TRT ( 7 ) afa zq-ETTT ( 8 ) W\ g l fal4f 3* Wfrl 3fat fir 

etitJ feriffarfa?*?, ii 6 / 7 fr, wfa w, wfaE’HPjFfa-qfa, ztw -44001 5 srafaffarERifanfa (Rsfaim^ III) 
3fa “fafazf” iTsnpnfasfacf: Tjfar 7iffa, ar^fairi ^;n\ (3 gfar raiig 4>^4n) % fafar^n, ffafa 
“TIcRl” t (fa* I -pTR fPf% MITE R1. ZEE fa^E fa* -jVrpct faff afalR fa/09/2005/909 fa^TERT 

o', W J ! fal ERl afa M°bif^|c| <*Rfll T> \ 


W ETT^eT (fa^ fafa 3TTffa fa!) W H77 PET ETfafa ?TfaR 3WI f I ^TPfa fafafiTR STOTT 30000 fa UT. t fa7 
^PTcTT 200 fa. UR t I 7TOFR HHHH 3RfTRT (%) 3* RTH 10 fa. UR f I Trcf7 aiTfa^H ^jfar f fafl+l 3ffi 9ffald 
TO73?RlciTO tfTf^jcT SUfa-T^d'H UUT3 t I UUT7T 3TOsfa EFfa (Rfafa) ufa ZltFPT iffalR 3TOT f I d'MWl 230 fapZ 

fa 50 Ufa UFTTfaff UT7T faffi WT U1 cjfa 3Rm 11 



TOfaR fa % % 3lfd1V-6i w 'TRZE'i % f/RT E 7^ % Mt tar ^TPFTTI 

3TTT %^PT ERRfrrT 'W 3#Tfwi ^fr V 7T7T 36 ^ft ^T- VT7T (12) ?[T7l KH TlfePlf ^TSPTPT RF tflqEl RRrft t f% 

ZR?T PfRE % 3TWR1 % WE pq % wm zrfr MpTM ^R1 ETft fkSHI, fe^TTfZ % -3^ TTRlft E fEEE 

TFjfTrf'cci Efw ^t Mwe fezn T rrr t, f-ifdfpi zet Art, w«fm sfk ^[4'UE'd % /fr?pr z'w<i -m vnrHd#i 

El 5 fsr.TTT. ETeHe 3Tfw% HU % f<HU 500 ^ 10,000 cTSp%E TTc^FR HlHHM ^"(Hld7T%E 5 ZH 7T 100 ZE d°h °Ft 
EfEERR WTTE#TE 3frr * * ^' EFT I x 10^, 2 x 10 * RTS xio^, %f ( -Et VjH l rH ' =6 RT ^E T fR RI ' t |EfsFET ^pT % '6IH^ t I 


[qE. 7T. IS^TTP 21 ( 133 )/2004 ] 

^ r. T m f^TPT 
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New Delhi, the, 31st October. 2005 

S.O. 4385. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
prov isions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Gov ernment hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Conversion kit for Weighbridge type) with digital indication medium accuracy (Accuracy class-III) and 
brand "SATYAM" and series “CKTT (hereinafter referred to as the said Model), manufactured by M/s.Central India 
Scales. 116/C. Chhattrapati Nagar. Behind Chhattrapati Sabhagruh. Nagpur-440015 and which is assigned the approval 
mark 1ND/09/05/909: 

Tire said model (See the figure given below) is a load cell based weighing instrument with a maximum capacity 
of 30000 kg. and minimum capacity of 200 kg. The verification scale interval (e) is 10 kg. It has a tare device with 100 
per cent subtractiv e retained tare effect The Light Emitting Diode (LED) display indicates the weighing result. The 
‘instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening ot the machine for 
fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of Section .>6 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonn and up to 
100 tonne with verification scale interv al (n) in the range of 500 to 10,000 for e' value of 5 kg. or more and with e 
value of 1 x |0 k . 2 x 10 k or 5 x 10 k k being the positive or negative whole number or equal to zero manufactured by 
the same manufacturer in accordance with the same pinciple. design and with the same materials with which, the said 
approved model have been manufactured. 

{F. No. WM-21 (133V2004] 
P. A. KRISHN.AMOORTHY. Director of Legal Metrology 
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■grr. 371}. 4386.- ^^ 1 9 6H9R RT TITfwfr fJTCT fR7T2 R7 ^ RF d*fl**R 

3^ fHte R Rpjm RT5R (RT^ ^f) RTR a^RR RR^F atfttfRRR, 1976 ( 1976 60) RRT W afo RTR HVRF 

( H i ^di th4 i ^ ) Irrr, 1987 % rrrri % trjfr t afrr fr rr R?r rrrrt t % cfttctr tptPt RR arafv 3 r) RRR rPsr 
^>4 T«hn w i#tt rk Mrr rItWHt r m ra RRm t?ri; 


3RT:, $TR RRFK, W RfaiRRR RR VRT 36 RR <n-RTTT (7) RR ( 8 ) SRT 7PRT RTfRRRI RR 7RTT7 RRR ^ 

WT n6Aft, wrfRRRRRRRfR RRT^ RTR^-440015 (WTTTRn III) 

^ T t^ m sj^g^r % apRiRT FJRR RfFR, aTRTRTfFtf RW (tfRR Wl) % Hl-s^n RR, 1^R1% RTF RR R1R 
fr (f^m ^ 7RRR7RTR - 4 5 R 1 Rfg R WRR11) RR 37T|TR^t/09/2005/9l0 W^W\ f^qiRnt, ^Hl<TR 

RRTR RR RTR y^hlHfld RRRt11 

^ i^eT ^ R? RT=Fi% ) T(2F 'HR RR RTRlfRT cfteR RRRRR11 WR7 3TtRRKTR 3TRRT 3,000 fa. TTf. 

TjprrlH SRTcfl 2o|) fR7. R1R i| I RRRTRR HIHH!i RRRTR (1) RR RTR 1 1%. RTR "t I TR> aTT^RcJRTR ^ 7R Tf?T7R 

oqR^RRTRRI' EfffRT RTRR^cR RRTR t I RRRR arH^=h €Rl-s (ReT^ Ft) 7TT7T RlRR RfRTR RRtf^R RRR % I R9RRR 230RRR 
-JTR 50 FFR TRWff RKT fRRR 5RIR RI RRR RRT!1 I 



T^TjRI ^7 % i^j«M % RP 1 P.RI R7TTR RTI R’R'T'l 'RRFRt' % 7rRR R % f7T7 Rt f^Rf RTRTT1 

^RfetRRTRRRRI RfRfRTRRT ^36R7R9^7RT (12) 'gRTTTff RfRrPTt RTTRlRTR 97R1 ^ ^ 

r ,^,%TR RRTR RR % 'RrFR RRT fRRRRT W ftRTRT, % 3 T^RR RR RRt R fRRR ^ 

3^^ HUSTi4fRimtoTRRTi fTfrfR >RT^3RTTRR WRT RR chl^MMH % cilclH «wn Rt TTlfRR TRi 

^5 fe.RT.Ri^ 3 ^^ 'i”RR% fRR, 500 R 10,000 rTR%tRR RRTRRRRRRRR 3T?RTRR%?T 50 fRT.TIT. R 10 R 
TFTRt ^Rf|tR ^RTR t RR'f'RR 1 * 10 T . 2 x lO^Rl 5 x'Uf f %t, ^ ****** ^ »RR RT T 1 

I . [xpf. ^^1TR 21(133)/2004] 

RT. TT. T'JJIl^fcT, PRRRT, p7fRRr RTR fRRR 


RTSR % 
TRRtfcR 
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New Delhi, the. 31st October. 2005 


S O 4386._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
prov isions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights an 
Measures (Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods ot 
sustained use and to render accurate serv ice under v aried conditions: 


Now therefore in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic 
weighing instrument (Hanging Type) with digital indication of medium accuracy (Accuracy class- H) and brand 
"SATYAM" and scries "HS" (herein after referred to as the said Model), manufactured by M/s.Central India Sea cs. 
116/C. Chhattrapati Nagar, Behind Chhattrapati Sabhagruh. Nagpur-440015 mid which is assigned the approval mark 
IN D/09/05/910: 



The said model (See the figure given below) is a load cell based weighing instrument with a maximum capacity 
of 3000 kg and minimum capacity of 20 kg. The verification scale interval (e) is 1 kg. It has a tare e\ ilc wi per 

cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts. 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, scaling shall also be done to prevent the opening of die machine for 
fraudulent practices. 

Further in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act the Central 
Government hereby declares that this certificate of approval of the sard model shall also cover the «eig>mg 
instrument of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 
10 tonne" rrd with verification scale interval (n, in the range of 500 to 10.000 for c' value of 5 kg or more and waft e 
Mine of I x 10" 2 x 10' or 5 x 10 k where k is a positive or negative w hole number or equal to zero manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with winch, the said 
approved model has been manufactured. 

[F. No. WM-21(133 )/2004] 
P. A. KRISHNAMOORTHY. Director of Legal Metrology' 
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^T. 3TT. 4387.— ^r0f HRdl Fd, M^cl Tlfwft £RI dR TTEJd RfIZ FT % H^iq* FF TTCmFTTt T RTT t % 

■35RT tw? E dFijd FT5R (dt% ^ 7^ STTfifil t?§f) FT7 3TF FTF 'FFRT SlfafWT, 1976 ( 1976 Rd 60) (TFT RTZ 3?ft FTF Hm< 6 
(FTSeTf Fd ) fdFH, 1987 % ZFFFT % d-jdH % 3TR Td FTd Fd TT'HTFdT % 1% 6l»llcik XHpl Fit 3TFfa E Ht 3 «k 1 07-fid 

w«hn frit, ttT^tt sfR fafaR ^rftf^rf^RTf E hft ftft ttti ttot-, 


3TcT:, 3fF T/df lF W°hK, RFtT 3TfafWT Fd *TTTT 36 Fd dF-FFI (7) 3TT7 (8) ^TO TTTfl Fd FFFT FTd 1|T 

TfTR ‘^Tcdd $fSFl foR69H, 116Alt, TTFFfdddT, TSFFfdAFFTF%FTT$.. ilM;T' 4 400l5 ^RT fdftd F«FT FFP-fdl Fd (FFfFdTFd III) 

“ttr ft” fjiaerr % 3 tfrt t^tt rtf, RTFFifc'm (f fftr ) % ftsft Fd, fF7T% ws Fd tft 

“^qrr” f (fa ft ^TT^FTFITFFdRfedl FdddFT t) 3TR fa& fd$ 3df Trq Tt/09/2005/911 PfcH'i dFT 

t, si^hkh tftM ff ^rft rR TTFdfacr FFcfr 11 


■3cfd t|t£r (TfR Tt 7 T| RTflfd T®) FFT 'FT T^R 3dFTfdT FfFR <4H°hO J i 11 T^FTt RfFFdFT 8FTFT 40000 1%. TIT. t ^fR 
-?£dcfq ^TW 200 1%. TIFT % I Rcdldd HI MAR -3RFTR (1) Fd FR 10 f%. TIFT T | **Ft TRT 'ATTR^FR ^Fki T fRTTFd TR yfcl VTcl 
c^c^dH T FTF ' Fifed FFTFi? I FFdR ZFT^ TIFTT (RR! Tt) Tf^TT dlRFI iflFIlH <SH<;f$|cl FRF1 t I <SHH><’ J I 230 Hi cod 

3TK 50 T^I Trcdt^TT FKT f^TT WI FT TFT AAR t I 


< 



j-^ l fp^i ; % ^ief)R % arfdfTFd FTTR Fd FFRET ^^C'RI % fFTTT <a)clH 7RFR % fRT),HT f^dl ^'ROI I 

yflT JHId dTddRT srfdfddH ATT V TRT 36 Ad^-TTd (12) igTd Wd ^iFki-hI Ad y4l‘l =fRr! ^7 ^H ,J ll =Mdt t fdT^dFd 
■HT7TR % dFTHtcRr%fTT TFTT T d' i: r?T% 3 RfFi ^TTT fRFFTTdT^Rr '37TT r««llP% 31-jHlT 'Tr'^TTT HindtE HfhO ^1^1 fen 

tHHR I Wdl Wt, M^d^TtTWT%^H fl^,w4dT 3fRTmTeR%cfTRd TTfFeTftn^T 5 %.7TT. 

^•OT^ iTTERT% “^”-HFI% FdT 500 71 10.000 cRT drdTdl-cf HRIHH HNHM HR mm 7T%7T 5 Ft 100 Zd dRTdd drf^d-.dd 
FsFmTRI^ t 3^“^ ’FR 1 X 10 % , 2 x 10* FT 5 x^10*, % t, dft KRT?q^ ^7T FTT^T ^ 7^% f 1 

[Fd. TT.'^T.TF 21(133 )/2004] 
FT. T T^dirfd, fddVlT, M^FT FTF 1%R 












['HFT II--Tsn*5 3(H) ] 
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New Delhi, the 31 st October, 2005 

S.O. 4387. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues'and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Wcighbride type) with digital indication of medium accuracy (Accuracy class-II) and brand SATYAM 
and series "LWB’’ (herein after referred to as the said Model), manufactured by M/s.Central India Scales, 116/C. 
Chhattrapati Nagar, Behind Chhattrapati Sabhagruh. Nagpur-440015 and which is assigned the approval mark 
IN D/09/05/911; 



'flic said model (See the figure given below) is a load cell based weighing instrument with a maximum capacity 
of 400(H) kg. and minimum capacity (if 200 kg. The verification scale interval (c) is 10 kg. It has a tare device with 100 
per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hcrt/ alternativ e current power supply. 

In addition to scaling the stamping plate, scaling shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate or approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same scries with maximum capacity above 5 tonne and up 
lo |()() tonne with verification scale interval (n) in the range of 500 to 10.000 lor c' value of 5 kg. or more and with c 
\ nine of I ' | o k . 2 • I0 k or 5 * I OF k being the positive or negative whole number or equal to zero, manufactured by 
(he same manufacturer in accordance with the same pinciplc. design and with the same materials with which, the said 
approved model has been manufactured 

[F. No. WM-21 (133)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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tt. 3fr. 4388 .—ftftttf ^Tt ^%'qr^TT, Tf FTTTOH^rTTrt 

3^?T fWk T T^TT hTscI (#% Tt T^ STT^fTT T3 ) TT7 377F TTTT TTTTT arfqfwT, 1976 ( 1976 TT 60) T^TT TTZ sfh: RTF H1TFT 
(RfecfT «F7 aT^te) fWT, 1987 % TTRRt' % 3TTTR % RTF JQ RTT RTf FTRTRTT % 1% TFTRTTF RRpT RF RTfa T Rt TRR TTTSeT 
RTF? T^TT 3TTF Tf^f^rlrnqf R 3WR RR1 RFFT RFRT T%^TT; 


arcT:, 3TR FTFRFF, TRT RfafaRR RTT RTFT 36 RF TR-RTFT (7) RTF (8) £TFT RTT ?rf^cRf RF RRfR RTF?! fR 

RRR W1TTTfr '+,Tjf^TT^.%. fa. FTRFRFTT^R T?^ ^TT am R^R THI'Tl 4^11T aTTFRT 9, 4 W\ TT FR f^Fr ^[TT fa ft ft <1 afa 
TRR 4-KHT^H %., RTFF W, 4 RTF 6. RTfFRRfaFfe, ^Idli $£<d, RTRt~400 001 £TFT RTFT^ FPJRF “ RTF 54000 
% 2«h ciT<1 R R^RF 1?TT RTFT RTTF % fal? -Jjftr (^sjf % %t TTTZ7 - TTT R?f 75teRTF) % TT3TTRF 3-i-|H ' TH 
'13/2004/472 7R^f?m Irttt trt f, rtrtft RRFF rr rtrt -afrF rtftt 11 


RRR RIFT T 
TT ITT ’ ’ 

1%: aTT^TRTt, 



trt rttt ttrt t ^ v \ f f^rqr tr; cfrfr R trIcnh t^ttf % rftt % Iff? rItf (s?Rt % fri? rTtf - ■rt rt? 

'JlSR,<) %FRRjRRRTTRTTRTtRT RTFTFjfr RRRF % I ^RRFRRTR7TTRR 0.5 t aft* MRIRP J I R^ “r" 11TF3TR?t 5R 
RT?t (RTF RT ^) RRFF RF 11 RR TcFTF RF TFT RFR TUT RF TFTTT, f^RTT FRM, aTTFR T a^T TF 3TFRTT, TTffe TT FTFR, 
TTTT, TRi TmlT T^TT TF TT FTW T | 

[ TT. FT. 9(17 )/2004 ] 

Tt. R. iT^FF, TFT fTTTT 




[ *JFT II—TSPiS 3(ii)] 
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New Delhi, the 31st October, 2005 

S.O. 4388. —Whereas the Central Government, after considering the report submitted to it along with the 
pattern evaluation report and test result granted and approved by the prescribed aythority, a notified body for the 
purpose in the Netherlands, Netherlands Meetinstituut (NMI) is satisfied that the model described in the said report 
(see the figure given below) is in conformity with the provisions of the Standards of Weights and Measures Act, 1976 
(60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is 
likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section(3), sub-sections (7) 
and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate of 
approval of model of Printing Device for meter used in tank lorry' (Meter for liquids-other than water) of “R54000ts 
series (hereinafter referred to as said model), manufactured by M/s Carter Ground Fueling UK Ltd. Rotherfields Greys 
Henley on Thamefc Oxfordshire RG9 4QG Great Britain and used in India by M/s Bharat Petroleum Corporation Ltd. 
Bharat Bhavan, 4&6, Curriumbhoy Raid, Ballard Estate. Mumbai-400001 and which is assigned the approval mark IND/ 
13/2004/472; 



The said model is a printing device with price and memory function used with meter (Meter for liquids - other 
than water) for the measurement of petrolem product in tank lorrey etc. Its accuracy class is 0.5 and environmental 
class is “C” Display of the device is of liquid crystal display (LCD) type. It may print information like Product Name 
or Code, Identification of the customer. Ticket Number, Start and end volume , Date or time, Unit price, batch price etc. 

[F. No. WM-9(I7)/2004] 
P. A. KRJSHNAMOORTHY, Director of Legal Metrology' 
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^T. id. 4389.-4)'^ *K4>K <f7T, "N%TT RTPwft ^RT 3RR<T RT f^RR RR^ % h^i^R^'RRTOFT'^ TRT t % 
- 5 ^ T ^f%1 RfeeT (RT^ ^ Tf 3TTfifo RtS ) RT Z afftRTR RRRT STpRpRRT, 1976 (1976 Rtf 60) RRT RR 3^ RTR RTRR 1 
( itfseff ^WT) IWT, 1987 % ^9RRt % 3HRR t 3?R fR RTR ^ RRTRRT t % ci'rniK RRRT Rft 3TRpR 3 MP 3RR Hl-Sd 
RRT*far RRTRT^ 3TR WFT RftfalM 3 <5RRRfi TTRT KH RR<TT tIrT; 

3RT:J RR %^tR TRR7R, 3RR 3#f1WT R?T RRT 36 RTt W-TRT (7) 3?k (8) 5RT R^tT TlfRRRf RiT RRRT RR^P fR 
'{Tr fs'vift'iy, 3 Tit RT%H, R-9, RRRTt 3TO^, RMRMl M f^cnl-110019 ]*RT f-Tf^cl ‘* 108 ” ^<St<rll %^ft"R 

fTlPnd v 3 TRR 7 ' ;£RR R%?T ^RRp R^R % RT^rl RTF, pfftfifc RTC RTF RTR * ‘ TfaT” f 

sfaftreP 3n| T^TSp/09/2005/354 HH^.PVM f%RTRRTt, 3RJRt<^T OT’T RR *TRp afk RRUftffi RRcft f I 



3^^RTR%RiT‘3RRR 13 Tt l RTIIrTRR RPl RRRT TSRT t 3^7 RTRT % RpTRTR 
tr f^TPIT ^TrilT 11 RfRTF RT^R % RTRp SRT % RRR R7p M RTRT R7t 3^ 7 lftT % t 3ffc 3Tfa^RT WI, RlfVf^l 

f^RTRT%3T^jjT^, RRRf TPTJR^fRRTRTRR^f§TcT RRRT t1 Rte7R>PR3R7TTR RRTt’«™«U (V^i'if) aqkfR^TWR 

TpRpSR^j 16'^^^9RffTtT' 5 FRnt I “%”R3RT 1680 RFR/fo Rp. t1 

jvj j q r f % cftfefrH % 3lPlP{4rl WE? R^t ^TRRTft % iHR 73^1% TP 7RF% % ItTR 7TPETRRT Vt pRiRI WRRTI 

[RJT. R. 21(271 )/2004 ] 


Rp R. f>WJ||^Pi > fH^loh, RTR Pl^M 











[ HFTII— W*S 3 (ii) ] 
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New Delhi, the 31st October, 2005 

S.O. 4389. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is Satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy ov er periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of digital Taxi Meter with 
digital indication incorporated with a distance (hereinafter referred to as the said Model) of “ 108” series with brand 
name ••Unique” manufactured by M/s. Unique Digital, 3-C, Pocket A-9, Gomati Appartment, Kalkaji Extension. New 
Delhi-110019 and which is assigned the approval mark IND/09/05/354; 



The said model ‘Taxi meter” is a time and distance measuring instrument which totalizes continuously mid 
indicate the fare, at any moment of journey, the charges payable by the passenger of a public vehicle as function of 
the distance travelled and below a certain speed and the length of the time occupied, independent of supplementary 
charges according to the authorized tariffs. The reading of Ihe meter is indicated by seven segment Light Enutttng 
Diode (LED) and power supply is DC 8V-16V The K’ factor of the meter is 1680 pulscs/Kilometer 

|F. No WM-21 (27 ly2004| 
P. A. KRISHN AMOORTH Y, Director of Legal Metrology 
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^TT. *tr. 4390.— W4>R TT, f¥% RTfwd RRT RTt TT^rf T faRR TRT^fH 

%^fi! %% R Rfafa-RTSeT ( ^ STTfrfR %t) RTR sflTRTRRTW arfqfWT, 1976 (1976 TT 60) R*fl R1R 3% RTRRHT 

(' HT ' Scif apr 3TJJWT) iWT, 1987 % TTTT % 3TJRCR liwil t % WMK TTRT RR 3F?fa 3Rt ^RR RT5RT 


w«% rrtr |%rt affc ffe Rftft*r%n R Rrt rrtr rrrt %ri; 


3TR: 3R, ~&R\ SffalWT Tt VTO 36 RR TT-RRT (7 ) 3TH (8 ) £RT RRR ^if^FcRTT TT RRtR RRR fR, 

128, TTHTRR TR, RRTTfeRI ffe, ^R, TR RK1 fafaffa RRlRRT *pf (RR%TT ^f-II) RR3 
u ^fH^ ” s pTTI %3%R> RT%?t SPFRRlf^m cftcTf 3RRRR1 (t^lOTTO) % Hfed RR P*l*% ^ TT RTO RIV^ 
t (ftm afrc M 3 TRt%R f%3n^RR^t/09/2005/543 %RTRRTt, 

ynn-RR wf 3% y°bft»ici ^<ol "t; 

■ 3 ^ qj-Stf (RN^RtR^ STrfrfRRRI) ReR%fR %TRRR7RR HR %T SRRTfor 3H^4^[fci0 RlRff 3H<=tK ,J l (tRRTRTR qRRO 

11 ^n=mr 30 tan. t 3 %^jrrr rrrt 100 m 11 yr*nm hhhh srtcm (i) 2 titp t irtr%t 

t ?TR *flfor a^RjTRTT RMTR 11 3cH>4sh gl ? ftg (RRli'St) R%R h1<' j iih 3HC.$ki 4RRI 

fl 3WW 230 %?R ~#7 50 Mr4Wd1 RTR %RR WR T RT* RRRT f I 



^jfibqprr opt TTteT ^TT% % 3TffTfT^PT RRRR =pt TRcRRrT ^TRFRf % %R TSRrf RTTR 7^ TlRFR % fRTR Ell<rl<9C f^WRRT I 

3frt, %^TT TR^R, 3#m "RTT ^TRT 36 ^t 3R-VRI (12 ) ^RT R5RT IJTfwff ^5T TTT ^ ^ 'Sltw TTrfT 

f. f%3^-Ri^cT%3T5Rt^T%^T -RRM-Tf % Wtfl TRt ^RT ‘RTt Rwjl*a, ■fesnFT % arjm 3TR ^Rft wnfr ^ 

3Spr . ^jq l feM RT^T cpi f^RN %RI TTT f, fiflftfrl ^ ?|WT % ^ Ft sjfa ^t4rRTT % 3WT #R # 

1 ftm, ^ SOfR.m % “i ,, RPT% f^TR lOO’R 5,000 TT^^tt^T^f RrRRH HHHH 3RRTRT (R^l) -#7 100 7TT. PTT¥T^ 3Tf^T 
<fc f^TR 5000 50000 TRfi °F?TT5T Rf Re’llm HI'IHH ^RUM (RR) 7#?T 50%. 7TT. RR 3T%RRRT ^FRTTRMt 3TR 

“^* T=m 1 y\ 10^, 2 x 10* Rl 5 xio* %f, ^ EHT?qRTRT RRRTRTT'R TT 1%PT ?p7 %RRTRRR# I 

| [TT. TT. ^rTRR-21 ( 186 )/2005 ] 

% R. <J>w|l*ifH, M^IT PTR feR 3 
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New Delhi, the, 3rd November, 2005 

S.O. 4390. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below') is in conformity with the 
Provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of senes " UNITECH*' of high accuracy (Accuracy class-II) and 
w ith brand name ”UNITECH" (hereinafter referred to as the said Model), manufactured by M/s. Tanishk Electronics, 
128. Manbhavan Nagar. Kanadiya Road. Indore. M.P and which is assigned the approval mark IND/09/2005/543- 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type ) w ith a maximum capacity of 30 Kg. and minimum capacity of lOOg. The verification scale 
interval (c) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative euiTent power 
supply. 



In addition to sealing the stamping plate, scaling shall also be done to prevent the opening of die machine for 
fraudulent practices. 

Further, in exercise of die pow ers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make, and performance of same series with maximum capacity upto 50 kg and with number of 
verification scale interval (n) in the range of 100 to 5.000 for V value of lmg. to 50mg and with number of verification 
scale interval (n) in die range of 5000 to 50000 for V value of lOOmg. or more and with ‘e’ value of 1 * 10\ 2 * 10 k or 
5 •* 1()\ k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with die same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21(186)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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T? f^crlt, 3 2005 

- 3 ^ frfct -£f ^ ^ 3 TT^ ,) W 3tR RTF W 1976 (1976 60) TWT ^ ^ RN RH3T 

^qrskl WI T^lj ^ faf^FT 3 7^ wr RRm^RT; 

m . t adr, %^r 3rfvPm ^ RKl 36 ^RRKI (7) ata ( 8 ) m toi ^ ^ ^ 

^ TTfT^ 128, WW W, 4HlfeR1 ^( wk 

“TTf^" 5 -picn Rfefl aFF^^RFFTFT 3TWT) % Tt^TRT, ^ ^ ^ ^ 

f ^r^R^l^^l'Rr^^T'TRTt) afa f^3T3*^f^^^^/09/2005/544'*W3^fMl^W%, 

w i r- T r^' 5 TK) ■3^[ y^Hfio «FT<ft t; 

^'ran^i mr itasiraiftist^iTera <fl<ni ^ O'&e'wf mrc) 
■f i ^afmari hi iooo tan. t sir=* p?m sron stan. I iwn™(?) 100 xnn ti^^ai»r^Pi 
^f?mt f^T^T ~?lcT Rf?T?m mfor FRET 11 R^TTT aw«Un (T^^t) W (TtmTK^^WT 

«F^n% I ^ttc^|230^ '47 50T^R^^ WT ^ 1 



I . 

R7TR ^ WT^ % faniara « % fen ’ft «w r^ ->.H'" I 

5RR fern WW, UH0 *fatal *» *1TO 36 ^ ITC-HTO (12) 5TO ^ *&*» RO tW* 

t taRR!RraJl%iwfc?I%^ 

ft,™ *finr % ''<” rfi % fcni sooo*50,000 ««i>hhiwh 3 RhtoiW *ftn softtm**flsw 

#r 5000 taitW W 4t «ft*m Vldl^f afe ••<■■ HP. 1 X 10*, 2 X 10* H. 5 x10*, %f, * 

RT .^T%EET^?Tt I 


[rn ^.^^Tnr-2l(186)/2005] 
xfr. TT. Pl^l°b, "EFT fa^TT 
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New Delhi, the, 3rd November, 2005 

S.O. 4391. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sendee under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Plateform type) with digital indication of series "UNITECH of high accuracy (Accuracy class-II) and 
with brand name "UNITECH” (hereinafter referred to as the said Model), manufactured by M/s. Tanishk Electronics, 
128, Manbhavan Nagar, Kanadiya Road. Indore, M.P. and which is assigned the approval mark IND/09/2005/544, 


The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Plateform type) with a maximum capacity of 1000 Kg. and minimum capacity of 5 kg. The verification 
scale interval (e) is 100 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting 
Diode (LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current 
power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Cental 
Government hereby declares that this certificate of approval of the said model shall also cover the wei^img 
instruments of similar make, and performance of same series with maximum capacity ranging above 50 kg to 5000 kg 
and with number of verification scale interval (n) in the range of 5000 to 50,000 for e value of 100 mg. or more and 
with ‘e* value of I * 10 k 2 * 10 k or 5 * 10 k , k being the positive or negative whole number or equal to zero, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No. WM-21(186)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M fe#, 3 W5R, 2005 


W. 3IT. 4392.—TTTTt TT, fafe d RTfWRt £RT ^ 'STTTpT ft 1 ^ "77 feMH ^F7^t % '47^ TTTIWR ^ TRT t EE 
RhU hT-ScI ^ ^vEf) «TT3 3TR 'RN Hl^EE 1976 (1976 ^ 60) <T«IT «TTZ 3TR TTTR ' HM4, 

(^feif *et 3fje><h) fwr, 1987 % 3T^rt ^fR w ^ ^ t % ^Eri?m ^ v\ w^fer 

■^r«TT«f?rr W?: f^rf^r^r Erfrir«Tf!T^Tf ttptt t^pt ^ft?tt 


3RT: t 3R,j 

TT, %FT% STS 
^t/09/2005/635 


TRTR, W SlfafTRE TT ERT 36 ^ 3T-TTCT (7) 3TR (8) £RT WT VI Rtf 4 )' WT RR?f ^ 

; # 33, wf^r ^=^-600003 ski ftfar w4?n (*rafam*pf- hi ) wt 

%3TRv^ T%cT, -^t^iRia E^PT 6R=b^| (fTT4% ^ ^Tf^T EfcpT $^4^114=6 H^flH ) % ET£ET 

te t (f^m ttr wtrt t) afR srpfRpr fas 3^ trt 

TF^fTFT Ret Tut, ^hNh wr tr wr afft wfvm wft 11 


»?3h 



W HlStfj fafPT *NT WT TR ^cT 3TTETfTcT rftrR 3WT 11 ^FEEI 3Tf*EEcR 3ET7TT 150 fa.TTT. aflT SPETT 2 

fa.TTT.tl TI^Nd H^HH SRTTPT (^) ^ET TR 100 ET. f I W7T ^TEtT (T^^) wf E^PT RfORm ERcTTt I 

■i’H'M’R 230 4tE£, 5jO ^3T 'RrRTCWf ERT KE T wf TETT 1?1 

WlfHM T pfe% *iSi«hH % 3Hfdf<«W WR EE E.R^'jj ^WRf % far* ^ 7 Nf 4 % far* 4ld«K ^ fEETT WQTf I 

3fR TRETR W 3TfafWR Eft ETTT 36 Eft -3E-ERT (12 ) ^RT WT VlRtf4l ER '5T^TT t T ERft ^ ^ 'Eftw ^ft 
■f fa ^46 nT-Scd % pppTT^E % ITT 5HTR EE % strFTcT TTTf RlRlHictl '5RT 31Tf 1TF5TRT, fe^T^T % ■ST^TTR 3>tR 'STfl' TTFnft' ^ I^RTO 
'3T5 r Ttf^RT TTS^T TI fflRWI^FRTT T RT%, RfRlRKI <jRl ^<a<ni %^Tl Tl ^T, 'Rsn^fcTT 3^R ^iT^WR % oldi TR^vRT Hi ^5Tf 5 TTf. 
■RT3Tr^3lf^% fRTT 500^ 10,000 W%^T^f OoMIM4 HIHHM WTR (TT) TT%TT 50 fefT. ^ 3?ft1=E S^R 200 

f^.TTT. ^rfWcRT ^ttttT ^ f #T ""f' f TH 1 x 10 % , 2 x 10 % RT 5 x10*, %f, ^ '^llrH<E ^if^T ^ TJ^T % 

I 

i [TI.TT.^s^'RR21(5l)/2005] 

i Rt. T ^njii^T, Mw rn Iwr 
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New Delhi, the, 3rd November, 2005 

S.O. 4392. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to 
maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the pow ers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument with digital indication (Electronic Coin Operated Person weighing machine) of medium accuracy (Accuracy 
class-111) belonging to ‘ JD-CO” series with brand name “e-NATIONAL” (hereinafter referred to as the said model), 
manufactured by M/s. Jarawala Digitronics, # 33, Nainiappa Naicken Street, 2nd Floor. Chennai-600003 and which is 
assigned the approval mark IND/09/2005/635; 



The said model (see the figure given above) is a strain gauge type load cell based weighing instrument with 
the maximum capacity of 150 Kg. and minimum capacity 2 Kg. The verification scale interval (e) is lOOg. The dsiplay 
is of light emitting diode (LED) type. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the pow ers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also coyer the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity in the range of 100 kg. 
to 200 kg. with verification scale interval (n) in the range of 500 to 10,000 for e 1 value of 5g. or more and with ‘e 
value of 1 * )() k . 2 * 10 k or 5 * |{) k k being a positive or negative whole number or equal to zero manufactured by 
the same manufacturer in accordance w ith the same pinciplc, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(51)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


3276 GI/05—6 
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4393.—whk V»T, fafcd yifv<+>l<l SET 3^ yfrfli VT faVK VE% % 4¥VI<^ ES EH1VH ^ WT % fa? 
vftfa Efeer «nf>f^^3f) vre ete vmr arfafovv, 1976 (1976 v>r 60) 

S3) fwr, 1987 %3EV^'% 3T^t 3^^ ETC V^THTTVSTtfo 3TVfV ^ *ft W^5fT 

afa fvfiEV yftfivfftvf 3 -OT ggRi <N ksr hb^bi tSvt ; 


^r.3ir. 

(ETS# V3 

WT*far*HTS 


SPJ 1 ^ 

EBVT 


WH5B 

t 

t, 


Wl 


3V3 

VI) 11 

3TT^?Em“5f^T)t 
■sH<;f5in «t><cii 


■t 


<R, ERVE, 3V3 SffvPiHH vft VET 36 Vft 3E-VET (7) (8) SET TP^T JflpKlHl V>T TVtE VEft ^ 

f^4$PfV«, # 33, ^f¥vr^f%TS#, %Hfl Hft l H j -600003 SET frffr l 9*4 VV I tfal (V*lfamV*f- H) VT^ 

% 3j«f)4) ^V’l 3EWTf?TC tilcn VEETE^T ( v <^ct>( 4 3TVJE) % Vf5R V>T, f&ET% «j<6 V>T * 1 IM * 1 

^S% VSVI^WVfeRWVVTt) sfa 3TT$ T^TSt/09/2005/636 PfcVI MVI 

w he! afa wiftrc sm\ 11 


vtsr 


£ >vL—L .I \ ___ __ — . - — fv . ... /** .... \ _ . / \ C ^___ 

(*WSTVf STFJJTClEs) E^TV^iETE^TlPFRVjT W5> W?T 3TTVTTET 3EWTm3STCmTTVEV ( v ci«i'+>i*i 54«t>K 

3jf^Ema:Ti7m60ofvr.m 3^^p3vyvm2.5fV).Tn.ti wmn wwh street (4) *et etc so m t i 

faW«hl TFT yftlTflfl wfWHftWi VTfET dflttagiPH TTVTV%t WET '5TVT5 (TJ5T i ^) TTCTf Hft u ITH 

1WI 230 Vfa* SO ~SEV T VVf VET tV^cT W V* VTEf VEST11 



i 




TRlf&n T%Z % *j£i4W % E?iTt VvT eTiH^X’l %fSTH ufET^^fTVi%%'fRE vtfVjVT 'Jib'll I 

3TE V"3fcf TEVTE 3V3 STfvftW V?T VET 36 vft 3E-VET (12) "SET 3RrT TffVSVf VTT 3TVEl VTEt V? VtWT VEST 
t fv> 3V3ET^T% %^E y^r j i W% ^a4n f^ftvf<0 UET^ft f«'*ii5'i % ^1EE7t ^ 

3i ^ f^<i hT'Sci ^T Pi*iI v i fVTVT WT%, rqpiftci -ini ^ A =6, WT®t3T 4l< ViFfEEET% 4lcH "3 T 7^T n T vt ^ft 100 

fE.ET. VT3E^5lfW7% <4 ^”EH% f^TTT 5000 ^ 50,000 1TOVPT (T^T) 3EET^T TT%3 50 fv?.m ^ atfvVT afE 

I000%.m^ V^3TfvVER^E?nVT^f 3th; '‘^ m EB1 x 10*, 2 x lO^VTS Xl0*,%f,4t VTTRVrvr^JI^^ 

*v » ^ 

V7*M^crV 1 1 


[ Vil E. 21(51 )/2005 ] 

eT. E- ^rfwr ete fvwr 




[MFTII—TSr°5 3{ii)] 


HRn^PTTFJm :' 5 W^26, 2005/3RWm 5,1927 


12903 


New' Delhi, the. 3rd November, 2005 

S.O. 4393. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of ’‘JD-PH” series of high accuracy (Accuracy class-II) and with 
brand name “e-NATIONAL" (hereinafter referred to as the said model), manufactured by M/sJarawala Digitronics. 
# 33. Nainiappa Naicken Street. 2nd Floor, Chennai-600 003 and which is assigned the approval mark 
IND/09/2005A>5636; 

The said model (see the figure given below) is a strain gaugcType Joadecttbated noiMMitomotk weighing 
instrument (Platfirpm type) with a maximum capacity of 600 Kg. andmminwmc^»city of 2 3 kg. The vcrificatiotK scale 
interv al (e) is 50g. It has a tare device with a 100 per cent subtractrinesretainedtaM«fiircti ThoLight Emitting Diod 
(LED indicates the weighting result). The instrument operates oncurrent power 
supply. 



in addition to scaling the stamping plate, sealing shall also be done top«rventthOJDpon«igfof the maebine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said?-Act. the Central 
Government hereby declares that this certificate of approval of the said modet shaH alSocovcriheweighing 
instrument of similar make, and performance of same scries with maximum capacity > nmgfcigabovc 50 kg.tolfXX> kg 
and with number of verification scale interval (n) in the range of 5000 to 50,tXX>for’e value of I Oft mg: or more and 
with 'c value of 1 * J0“. 2 * 10“ or 5 * 10“, k being the positive or negative whole number orequaMoz^ 
by (he same manufacturer in accordance with the same principle, design, accuracy and with thesamc raatcrnls with 
which, the said approved model has been manufactured. 

IF. No. WM-2l(5IV2Q05| 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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(hT-srI FT P^pTr 
pptppt ppttt TRpr 


3RT 


3RT:, 

Ff-HDPRt 4 4 
“pRR” t 
Tilt, SPJPTFT 


P? ferft, 3 PFPT, 2005 

1*394.—%^ PRFR FT, f^rf%7T PTfPFTTt ?TTT P'S PTpP fTT^ F fpPTT FFt % P?PTp, PS TRTPTP tl PPT t If 
HT-SE i (pNt pt P^ StTfTfp PR ) PIP 3TTT PR PTPF SlfpfpPP, 1976 (1976 FT 60) PPT P7P 3?R PR PTPF 
P) fpPP, 1987 % ^FTPT F-a-ppp f 3TTT FT PTP Ft TITOT t fF FFTfiTR PFtP Ft 3Tpfp p’ "3PP PTFP 
sflT f¥*FT PfrftpfpFt Pf PFJFT PPT PPR FTPT TFTT; 

, %^Pl WFK, PFT pfafppPFT FTT 36 FtPP-PRT (7) 3?RPFPRT ( 8) FOPFT ^ifFI4l FTP%TFTP 
101, TIP TTRTT, pftPr^T PTF % PTPP , PFTPTPTP-380001, T p fll(1 FO fafpffa PFP PPTPPT (PpippT 
^jrgcTT% •3T^FT TJPP TTfpTT, 3FPP#TP FtpR3WI (^7N3W) %PT5RFT, UTS FT PTP 

FT3 FTF FPTpPPP PTPRFSTPFf) 3TR fart fpSP 3TT* TJP'tt/09/2004/211 UP^fVM fFPT 

xhl u l PP FTTt 3TTT PFTf?TP <*,<al t I 





PFT PTFT fafR PP PFTT FT Ete P 3TT>TTfTcT ^^Mlfdd PtpR TRFRT (PPR PR TOT FT) 11 FTFt 3TfPFPP ?RTPT 


30 %.TH. 3fR ^fPP TO 100 m t1 TOTH MRPM FPTTR (t) FT PTP 5 TH. t I FT P afftojJcR t f^TTTFT 7RT pfpTTP 

PFRT PrBFF ^RR (P^T ^ ^t) 3Rp PtpR PfRlR PTpftTP FTPT t I 7RFRI 230 PtPP, 
3?K 50 FPTW PRT fasjp F FTP FTPT f I 


wTPp‘ I FR % '^5'TfFP FTP % arfPfTRTT FPP^RT ^RFpRI % fair FTF! PR PfR % fpR pIcRs Pt fFPT 'PRR I 


Mt 


afrr 

% fprPPP hTsci 

100 ‘fP.TTT. P 2 
% 44 f'TR% 
44 ^’PR1 x 10' 


RRET 
TTf T 


P FTR <3«K1 srfPfpFT pfl RRI 36 P7 PP- PTTT (12 ) ?JP PFT ^ifpTTT FT PPtP FTP Pf PpRTT PRPT 
3 T 5 PTP F^ PPTP PP F PPPP 3TTT fpfppf?TT SKI FTl (h^ir, fFTTF F ^TJPTT 3Ttr FTl TTRTTl ^ fFT^ 
FTfTTWfpRTPPTt, IpipftcTFTt TOTFt^ #^F, RPlPR 3^RFTPPTRP%PtpRFTFTP TFPFt 
PF Ft * 4 *' PR F ipTP 100 7t 10,000 PF Ft TTfPTPP PTPPTP 3TPTTFT ( Pp ) 3^ 5 TTT.PT TT^ 3TfpF 
fRP 500 P 10,000 PF TP Pf PrPRP PR RPTTR TT%P 50 1 f.PT. PF pft 3Tfp^TP # ^PPT PT^ t 3pT 
2 x 10^ F 5 xlO^, Ft, Pi %R|rHF F ^llcHF ^iIf F T^P F TTFJEP f I 


[PP. P. ^F^pp-21 ( 55 )/2003 ] 
Pt. F fPFFfft, fp^TTF, fqfPFPR fPIR 
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New Delhi, the 3rd November, 2005 

S.O. 4394. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sendee under varied conditions. 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes die certificate of approval of non-automatic weighing instrument 
(Table top type) w ith digital indication of "SMART” series of medium accuracy (accuracy class-III) and with brand 
name APPLE” (herein refeiTed to as the said Model), manufactured by M/s. Apple Instrumentation, 101, Ravi Plaza. 
Opp. Dariapur Tower. Ahmedabad-380 001. Gujarat and which is assigned the approval mark IND/09/2004/211; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It lias a tare 
device with a KM) per cent subtractive retained tare effect. The light emitting diode (LED) dsiplay indicates the weighing 
result. The instrument operates on 230 Volts. 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the w eighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with 
verification scale interval (n) in the range of UX) to 10.000 for e' value of 100 mg. to 2g. and with verification scale interval 
(li) in the range of 500 to 10.000 for e‘ value of 5g. or more and w ith e' value of 1 * 10 k , 2 * 10 k or 5 * 10 k where k 
is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials w ith which, the said approved Model has been manufactured. 

(F. No. WM-21(55)/2003] 
P. A. KR1SHNAMOORTHY. Director of Legal Metrology 
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^rr. 3 ?r. 4365 .—^t, ^ri ^ wp ftit£ R7 fa3R <*r% % rrrift 7 ftt t 

■zm fHt£ 4 irfe^r (iti itn^ srrfTffr ^s) rtz itr ^ rh^ 7 arfttfwr, 1976 (1976 60) w w sfa rtr hm^ 

(RTScTt =ET ) pRTR, 1987 % % aTJ^T t 3JR RTcT TTHiqil % tIMiflK aqVi ^ <HqP«1 »ft hTscI 

Rp.jR.Tm 4^7 ftf'H ■RftfNfiNf i WT ^TcTI T%^TT; 

1 

3TfF: r 3RJ, Wl-M fK<*»K, ajftjfwT R7t RRT 36 R7T73R-RRT (7) sfa 3R-RRT (8) ^R1 3I^T 5(lfa<Wl ^>T xqVl <67cl in? 
xr*F( TTT^f TTR^i^TH 101, Tfa ^TRTT, <dW{7 HRR % ¥H , 3T^HK-380001, ^TTRT 5RT faPipKi RRRm W«fm, 
(RRRfm'^rf-IIl) <fTRl “tt TJRTTt” 5*n3T^n %3RPF 7JRR RflRT, dU^HlRrM (TTH^ <SM<*t u l ( °qPw iffaR HJrifa) % mIS<S ^T, I 
fanrer gts cfn rrj “thr^” f (“fai ^f Tfer wnmt) sfa fait ^^' 5 ^/ 09 / 2004/212 

f^TRT RRT t, RRTR RR «TRt 3TR Wf?PT RR<Tt 11 

3RR HUd fclffiPti *fa ’JRiK RTTmfa tfa -STTOlftct ildH 4M+W («qPq^ TTfaRRTfa) $1 Sfft^PT SPRIT 

i so fa.Tn. sfrr^jmR 2 far. tit. 1 1 Rcum hihhh -aiRRTm (^) RnRTR 200 tjt. f - 1 i?m am^n^cm ^jqq % f^RWT ttr 
Rfa?m mffa atis I qflrH rrir 1 1 Rmm ^s^fam svfrs ( tt?t ^ ^t) 3Rp?f cfapr hR^th s^Rin 1 *R7n 1 1 

230 Rfa2, 50 RRT fa?J<T W R7 ^>RT RRm11 



% aiKiftcw ^ R#r ^ ft»*n w?tit i 

m m^K arfRfwT w\ *m 36 ^ (12) ^rn w ^ ^rqtn ^ ^ ^ wt 

^ fgp- - 3 ^ Tjf5/5[ dTfRt^T %^T "SRm <H<T*tcl <i^Pt Pqp 1 Hp(Tl &K 1 fs'JII^'l % 3i^K 3^ -3^1 MIHyl ^ pJl«^ 

pqpfe Wt ft-^7, w4?TT 3f^ 

5 Tn.V- 37 ra 3 TftnF>% "^ ,f RPT% ^ 100 ^ 1,000 cf^^t tsr^f Urqm hihhh Stim (3?T) ioo %.in. ^ iso 
^^arfWR^W^TM 3?R 4 i M RPn x 10* 2 x 10 % ^T5 xlO* ^ tRTt^^T ^ ^T^ %TWJ^I 

7 i 

\ [^. U 75Se^l^-21 (55 )/2003 ] 

! \ 

j X it. Ti. ^«J||^, 1^71^7, fafa^RN 1W 
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New Delhi, the 3rd November, 2005 

S.O. 4395, —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Person weighing machine) with digital indication of ordinary accuracy (Accuracy class-1111) of series-ANC and with 
brand name ■Apple” (herein referred to as the said model), manufactured by M/s. Apple Instrumentation, 101, Ravi 
Plaza, Opp. Dariapur Tower, Ahmedabad-380 001, Gujarat and which is assigned the approval mark {ND/09/2004/212; 

The said model is a strain gauge type load cell based non-automatie weighing instrument (Person weighing 
machine) with digital indication. Its maximum capacity is 150 kg. and minimum capacity of 2 kg. The verification scale 
interv al (e) is 200g. It has a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode 
(LED) dsiplay indicates the weighting result. The instrument operates on 230 Volts, 50 Hertz alternative current power 
supply. 



In addition to sealing the stamping plate, sealing is also done to stop the opening of the machine for fraudulent 
practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Gov eminent hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracv and performance of same series with maximum capacity in the range of 100 kg. 
to 150 kg. with verification scale interval (n) in the range of 100 to 1,000 for e’ value of 5g. or more and with ‘e value 
of l * 10 k 2 * 10 k or 5 * 10 k k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same pinciple design and with the same materials with which, the said approved 
model has been manufactured. 

■ [F. No. WM;21(55)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^T.airJ 4396.— m*m ^r, fafor Tnfawt m ^ ^ ^ rs worn f\ tit t fa 

W fNte TOR ^ 3TTflft ^0f) TO TO TO*F a*f¥WT, 1976 (1976 '351 60) 7T*IT TO TO TORT 

(TORf 3T^t^T) fWT, 1987 % TO**# % ST^SR t TO ^ TTTORT 11% RTOK '5T^t T T ^ 3TRf*I 3 W TOR 

F*TT*RT TOTT ^ ^P=PJ^RT #3TT WT TOTT T^TT; 

3TfT:, 3R, fK'+ll, 3RT RfafWTRTt ^TRT 36 (7) (8) 'SRTTRtT ^TT '5PTt T T^5T% IR 

^PRI T?RR TRF^RR 101, Tf^ TOT % TOPl , 3RTOTO-380001, -^RR 5TCT fNfHfPd H«HT TOR-fal 

(^sqTTTTO-II] ) TOl “R Tft M sj73RT%3TTOT TfR H%7T, 3TOR[fR(l TTtcR 8 M^<u| (%RY^R) %TOR^TT, iRTRfc TO RT 
TO “TTO” t TOTR.TOTTORRFITOlt) 3fk 3^41^ f^i 3$i TR^t/09/2004/213 fTOT 

TOT f, ^ jHKi SHIFT TO TOT 3^1 WTf7R TOcTT t I 



TO^R^RfafR^TITO^T#^ TTR 3TT*nfRT SR^Mlfad <ilcH 44W (TOTRTRRFTT) tl 3TRRRR TOR 5000 
fR.TIT. 3?TT TOR 20 fR. TIT. 11 7TOTTO RFFTR TOTTTR ("I) RT TO 1 fR. TIT. % I fFT^ TJR ^TT^IrJTO "gpR % fTORT 7R 

srPcIVIcl ^Rd-l l cHR qTftfl 3 H^F-i$<rH TITO 11 TTRFT si4)-s (RR ^ ^t) TO?f cflcR mR^iih -inqRm TOR 11 3Wt 

230 50 ycMWcfl TOT fa^TT TOR TO RR TOR 11 

Tgrffe pT TOR Rt H^iRH TOR % STffrfHR TOR 1 } 71 ! o'-Rc-HI % fRR TOft 73TcI RT^I tTlciqq Mt fTOTT 'JIKVH I 

3^n: fH^K 3R 3 tM¥r *TKT 36 ^ <R-NRT (12 ) ^RT 3RrT <iFw4f RTT ^R?T ^ ’hIh'^II ^R?ft 

t 1R) "3 ^tT RTScT % %fR '5RFT T R% aRTl ^ft hf'ffli^Tl ^RT '3# f^RT, fe^TTR% ^T^TTR WTT R f^RTR 

^tT 51 ^Hlfcd RFSR RvT Pml ' JI f^RT t FTT %, ^ FRFRTT 3^fT =m4miF' 1 % olcR -dS=t5<’ J l Rt^FI ^f| 

5 TIT. RT 3fT^ *'^ ,> RR% tcR, 500 R 10,000 cRTRvt TTrRTRRFHTR 3RTTR (Tl) Rf^TT 50 f^j.TTT. 3TF-RT -RTT 

5000 %:TIT. TRi 3?f^RRR JiHRTRT^ t “t’H R 1 x 10^, 2 x 10^RT5 xi0 % , %f, ^rt TO^T RT ^ 7^ 

% f I 

[ Rl. R. ^R^TRI 21(55 )/2003 ] 

i\. T ^'J'll^fd, Tt^TFF, MtRTRR fR?TR 
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New Delhi, the 3rd November. 2005 

S.O. 4396. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sendee under varied conditions: 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Crane type) with digital indication of "AC series of medium accuracy (accuracy class-IIl) and with brand name 
"APPLE” (herein referred to as the said Model), manufactured by M/s. Apple Instrumentation, 101, Ravi Plaza, Opp. 
Dariapur Tower. Ahntedabad-380 001, Gujarat and which is assigned the appioval mark IND/09/2004/213. 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Crane type) with 
a maximum capacity of 5000 kg. and minimum capacity of 20 kg. The verification scale interval (e) is 1 kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 


In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50k& and upto 
5000kg. with verification scale interval (n) in the range of 500 to 10,000 for V value of 5g. or more and with e value 
of l x io k 2 x I0 k or 5 x io* where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same pinciple, design and with the same materials with which, the said approved 

Model has been manufactured. 

[F. No. WM-21 (55)/2003] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 


3276 7 
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TTT. 3TT. 4397.— 

^ tHR R kttn RTF?! (MtM MtR* 3TTff?T trif) RR MR RR R1RT RfRfWT, 1976 (1976 TT 60) RRT RT? MR RR W 
(RT^Mf TT S^Rt^T) fWT, 1987 % TTRRT % f MR FT RTF Mt RRTRRT t fM c FTRTR TlMlR Mt 3TRfR R Mt FR?t T=TTScT 
RRrRtT RRTR TTJRT Mr fMfMR RfRMMbRf R 3'l^cW RRT 3RR RRFT T^RT; 

, 3TR, %RRR RRFR, ^1 stfRIMTR Mf RRT 36 Mt TT-RRT (7) MR (8) 5RI TIFF TTfWTt TT RRlR RRF ^ 
101, Tf^'^TFm, ?FR% WlM , ^q^R-380001, Tpnm FRT fafaftcl R$RRRRT*f?fT (RslfaflT 

41 R '' Ji R3RTT% MrR> RTH Rf^a, <H*RRlf<rlfl cilRH (FRtMt[ M«6k) % HfSerl TT, f3RT% RTF TT 

% (f^lM 5^A H^iq v <s«Ki RTFcd RFT *1^1%) MR Pin*l PdTji RI^TRT Ft/09/2004/214 RRjMfMeT fTRT 

Vrm TR RTR MM ««r,iE;m RRFT 11 


3TcT 

MrM y.'-H ci 
^f-III) RlM| 
RTR <4 TTRH 
RRlt, 





?RF hTscH Mr y=6K TT Ml5 Rel NTRTfRf RTRRTfRfF <fteFT RRRRR (Mel MeJ RFTTRTT) % I 5*1Ml •3TfR<t>a*i STRFT 
50 id •MR ^MrTR TSjTRFT 100 (V<. TIT. ^ t RcRFT'T MlTHH RRRIeT (^) R5T hM 5 !<♦>. TIT. % 1 TRTT ^Etn % Patl'M 7TF 

Trfwm **mtHirR<+> rtMf 3tMr<jctr rrtr t I T^lTl TRrN) SIRtS (TRT T* Ft) RfM oleid hR u u*i '3ie;f$fn RRFT % I FRRiTT 
230 MR?, 50| FRR RTRTrM *TTTI f*RR RR RT TlR RRTTt1 

TRT^Fl R^ rR R?rtRRR hM % ^PcifWl RTRT'jM %t^TR *iMd <alel RT% %RrM teTRF Rt Pti'Hi '*ny > , ii I 

Mnj %RRR 7RRJR T^T Rl ^TTT 36 ^R-mn (12) ^RT TRRT RlfWTt TI TRRT TtM ^ T? MtW RTTT 

% fR "SRrl Hlsd %.3T3*iRR %"5R SRTP 1 ! RR% 3io4a "^Rl [qEinioi IjRI'SRt % 3I^RR MR MH'il M 

RRrt *^4 hT-Sct! TT fHHi u l IMrtt TIT %, fqpiftd TRl % MM Ft Mr>, RRTMm MR TFTRMR % at end TWf RT MR Mt 
5 fR.TR RTTrM ‘^"RPTR %t 500 M 10,000 RcRITTRTWT MeRRT (Rl) R%TT 5 FR M 3Tft|^ Mr 

100 FRFRTRt 3Tfq^tR ^RTTIRtM f Mr *‘^”rPT 1 x 10*, 2 x 10 % Rl 5 xiO % , %f, Mt RRTeR^v RT ^TTT*WRT 7RT% 
TFT^PT ^ I 

i [RT. R. 21(55 )/2003] 

Mt. r. frMRRv, fMfRr rtr fw 
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New Delhi, the 7th November, 2005 

S.O. 4397. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Weighbridge type) with digital indication of “AWE” series of medium accuracy (accuracy' class-Hi) and with brand 
name "APPLE” (herein referred to as the said model), manufactured by M/s. Apple Instrumentation, 101, Ravi Plaza, 
Opp. Dariapur Tower, Ahmedabad-380 001, Gujarat and which is assigned the approval mark 1ND/09/2004/214; 



The said model is a strain gauge type load cell based nonrautomatic weighing instrument (Weighbridge,? 
type) with a maximum capacity of 50 tonne and minimum capacity of 100 kg, The verification sc?de interval (e) is 5 kg,' 

It has a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates 
the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to scaling the stamping plate, sealing shall also be done to prevemuieop^ing^ffthemachinefor 
fraudulent practices. 

Further, in exercise of the power conferred by Sub-section (12)of.SedkM>r 36 ot uiesakk Act, die Central 
Government hereby declares that this certificate of approval of the sakLnu^dri^hali. also cover the weighing,, 
instruments of similar make, accuracy and performance of same series with nurxttl#tm?eup»cily above 5 toiui&WMtapftr 
100 tonne with verification scale interval (n) in the range of 500 to 10,0(H) for c' value of>5 kg. or mere and withff e . 
value of 1 * K)\ 2 x l() k or 5 x 10 k where k is a positive or negative whole numbeiorequalte zero 
the same manufacturer in accordance w ith the same pincipie, design and with the samenuiterialswith wbitsfeHhe^aidv 
approved model has been manufactured. 

fF No. WM-21 (55)/2003} 
P. A. KRISHN AMOOR IHY. Director of Legal Metrology 
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■5FT.3TT. 4398.— R R 3 S R RFT, TTfwft TTRT RR RRJR fPTT^ RT fRRR RR% % RR RRTRTR RRT t % 

ftqfj -q ctfrj-fl -qf^r (R^ ^ M RTfTfR tm) RRT 3?R RTR RTRT RfRfWT, 1976 (1976 RTT 60) RRT W 6^R TFT 
(RT^ff R7 3RJRRR) iRRR, 1987 % RRRRT % 3TJRR f - sffl fR RTR RR RRTRRT t RFTTcTR RRlR STRfR R RT 3RR RT^T 
RRTR7TT RRTR RfTT 3TR fsff^FT RftfRRfRRT 3 RRT W TRT1 TTRTT; 

m:, 3TR, RTRTR, 3RR STfafaRR RR RRT 36 RR ‘3R-RRT (7) ^frr (8) WJ R^T RlfRRRt RR RRFT RRTt 

RIT^ Rc^“5f (^R^RT) Tr^tefRlfRR^, <1'-I4 7U, RcRR RFR %fRRTT, TTTR-^RfTRTRf, RTRTFTf, f$HIR<rt R^TT gRT T^RRTRRT 
(TjsqsRTT^-H) '‘TTH^RR^TTr’ RWTT % 31RRTTpaFT R%R, R-^RlfTRi RtrR ^<*.<”1 (%RRTRtRRRRT) % nisei RR, f^RR 7 
| (f^ ^qR RFRI^'TRR RT^RT WRRlt) ^ f^RT fR$ 3R^ RR ’S\/09/2 005/440 

fRTRT TPTf f, X^HKH TTRTR-RR WT 3TR RTTfReT RRRT t I 

R1£<R RR7 fR^TeT R5T TTRvR RF RTT^ Rrl ^TTRffRT <TTcF1 <3H=b<’ J l ( i<^c1 RtR RRRT RR) % I 5<H<T?I 3TfW,ci4 &1H0! 20 
fRi.TTT. 3TR -^-icI'R SRRTT 100 TIT. 11 RrRTRR RTTRFf 3TRRTRT (~) R7RRT 2 7TT. 11 fRR RR 7 3TTRRTIRTR ^ f^TRRiT 71R 
^q^H I cHRi RTfRT 3-IT^f-Rc^rH'R RRTR f I RRRRT ^TRTS’ ( TJeT % ^) TT^t RT?TR RfRRR 3RRffm RReTT 11 TRRRW 230 RTRS, 

50 T^5T TFRIRcff RTR fR^?T W7 RT RTTR RRRT % l 



RRfrqjrT % TgjWK % 3#riwT R7TR RTT RTR^TR ^TR^Rf % IrTRT ltRR R RTR % fRTR#C^ Rt ^iy,Rl l 
3TR RRRRT "3RR a#rfRRR R7 »4RT 36 RR ‘3R-RRT (12) 5RT RRR RTT TTRlR RR^ IT RF RTRRT RRcTT 


f %3^RRfe<F% 3RfTtRR%TR RRTR^RR % R7RRT 3RT fRf^Rtm ^RT ^Rt foSRT, % 3TJRR #7 Wl R 


i -ii .. *. " 

RTSRTRTTiRRtRfRRTTRRT%, MHf^RTRRT fTRRT, RRT ? 4rT afk =+>i4nicnn %RtePT^RRRR 1 ^R-RT- 

il solR.m R£FT**^”RTR% %T 100 R 50,000 tRF%^5TR ■Rrqp^qRTRRTR 3RRM (RR) 100 iR.TIT. RT 3lfRRT% 
-qpr % f^qTT 5000 ^ 50,000 RR7 RRT^TR RrRTRTR RRT (RR) 3RRTR RlRR 50 %.Tfl. RRT 3TfRRRTR ^TRRT RTR t RH 
RTR 1 x 10^, 2 x 10* RT 5 x10 % , %f, RT RRTcRTRT ^RTRTRT ^’J|f<T» RT. TJ^R % RR^Rf I 


[TT. R. W^RR 21 (42 )/2005 ] 
Rt. R. -^'JJliqTff, fR^TTRT, RTR iRRTR 
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New Delhi, the, 7th November, 2005 

S.O. 4398. — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sen ice under varied conditions: 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-autoniatic weighing instrument 
(Table top type) with digital indication of "MWC" series of high accuracy (accuracy class-II) and with brand name 
"MULTI WEIGH" (herein referred to as the said model), manufactured by M/s. Multi Weigh (India) Private Limited, 
Ropar Road. Near Petrol Pump. Village-Clioukiw al. Nalagarh. Himachal Pradesh which is assigned the approval mark 
IND/tW2t)t)5/440: 

The said model is a strain gauge type load cell based weighing instrument (Table top type) with a maximum 
capacity of 20kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare device with a 
100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result The 
instalment operates on 230 Volts. 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, scaling shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and perfonnance of same scries with maximum capacity up to 50kg. with verification 
scale interval (n) in the range of 100 to 50,000 for c value of Img to 5t)mg and with verification scale interval (n) in the 
range of 5000 to 50.000 for e’ value of lOOmg or more and^with c’ value of 1 x I0 k , 2 x 10 k or 5 x 10 k where k is a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principl. design and with the same materials with which, the said approved model has been manulactured. 

(F. No. WM-21(42)/2005] 
P. A. KR1SHN AMOORTHY. Director of Legal Metrology 
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■^T. 3TT. 43^)9,—%^ZT Rfl, fafcd RTfRRTRt £RT RhIA RT %3R T? TFT^TH ^ TIT t % 

(%3 ^R^ WJTflT ^') RT3 3TR RTR RH^FT 3lfRfRRR, 1976 (1976 TT 60) T4T RTZ -3^ RTR Hll^ 

( nT-g^ r f Rii 3 t^h)<;h ) frre, 1987 % zRRRf % sign t 3 tr rrt rrtrrt t % timr rrpt tI RRfa rt zrr 

R«TT«Rn «RTR UStRT 3TR fafTR Rft%T%7f "*¥ anym RRT W RRxTTT^RT; 

3 RT:. 3 TR, ^ h^Vl 7 RTR, TRT dTfafwi RTT RRT 36 RTt ZR-RRT (7) 3^ (8 ) '5RT RTT 7T%TRt TT RRTR TRf 7f7 
ztR RT&fiRl, TT'2, TPpT RjRRTtfR^n FT3RT % RTR RRT^ TR T% ^etl 15 380015, TpRFT £RT 
:qyrjR RRTsfRT (RsjfacTTTf-III) RT^ “^'S^-30 Zl - " % 3TR^7£TT R%T, 7TRT13WTRT 

RT%RfcRRTR) ^ ‘ RTSeTRiT, TT RTF “fTTT^” t (%3 RT^eTR^TTTTt) 3?ft 

f^T 3 TT^ TTR "St/09/2005/437 %RT TTT %, 3RJRKR RRF 1 ! RR ^RTf 3 ?It RRifl' 1 ? I 

3RRRT%T cfm 3WI (RtTR RTR RR) 1? I arfa ^TR T RTT 

40 ZR afR-sjTTR 100%. RT. 11 TRTRR M1MMM 3RTTM &) RRRTR 5 % RT. 11 1% 3R^q^B fTm 7m 

feqqeMHWR. RTfaT 3TT^n RHTR 11 W7T (R<R ^) R^ RtcRT RfTTTR 3Hqf$m RRRT11 ZRRTTT 

230 R^Z, 50 ^T R%R?ff RRT WR R* ^ RR7TT11 



^Tf%T^RTt ^T%TRR^% 3T%%T W-^ l ^ FRl ’ %R#T^ 73%^ Rt%RTRTTRnT I 

3ltT 7RRHT W 3TfRfTRT Tl RTO 36 Tl ZR-^IRT (12 ) ^RT R^ ?!%% TT RRlR RR^ ^ Rf TO 

t %WRT^T%3T^%*r%W RRT-RR % 3%% ZrI fRfRRtzi "SRI Tft fTRSTRT, Ts^n % 3T^ 3^ TR RTRRt ^ 

^TT^RT^Tf^RWfeRTRRTt, ^TT%^ 

ZR^3TfRT% “^’ r RTR% %R 500 ^t 10,000 ZT % TRTRR RTRRB ^T 5 «flT 100 ZRTFTl STfRcTR 

n f' RTR 1 x 10*. 2 x 10 % RT 5 ^ 0 *, % f, # RRTTRT RI ^IKH* RT^ % ^ 1 

[R* B. 21(05 )/2003] 

■qt. 1^. , Pi^i^, fafRRT RTR %TTR 
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New Delhi, the, 7th November, 2005 

S.O. 4399. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Weighbridge type) with digital indication of 'DW-40T series of medium accuracy (accuracy class-ill) and with brand 
name "Digi Weigh” (herein referred to as the said model), manufactured by M/s. Deep Marketting, A/2, Shagun Flats 
Near Cosmovila Row House, Premchand Nagar Road, Satellite, Ahmedabad-380 015, Gujarat and which is assigned the 
approval mark IND/09/2005/437; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge type) 
with a maximum capacity of 40 tonnes and minimum capacity of 100kg. The verification scale interval (e) is 5kg. It has 
a tare device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracv and performance of same series with maximum capacity above 5 tonne and upto 
100 tonne with verification scale interval (n) in the range of 500 to 10.000 for V value of 5kg or moreandwith c value 
of I UF. 2 x 10“ or 5 * 10“ where k is a positive or negative whole number or equal to zero manufactured by the same 
manufa cturer in accordance with the same pincipl, design and with the same materials with which, the sal approve 
model has been manufactured. 

[F. No. WM-21(05)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M f^rTT, 7 WRT, 2005 

3R- W. 4400.—TOR RR fR%R RTfawI 5RT RRpT ft^ RT fRRR RvC^ % R7RIR RF "RRTRFT ^ RRT t 

de M UhU ^ qP4d (RT% ^1) RT2 ark RTR HH«fi ^#FR, 1976 (1976 RR 60) 7TRT RTR afk RTR MM4. 

(RTS# RR 3^h 1<M) fwr, 1987%^#%33^f 3^^ WR^RIRRlt %RnffiRRRtnRft STRfa^* # ^=rt TffseT 
RRT#TT RRTR T^TT #7 fRf*FR Rftfalf?!# RRT RR1R -TOT #RT; 


3RT:, 3TR 
^ . _ t a x ca 

r#r rr! 

TTTRRMRifM \WZ 


RRRR7, ^3Rfl 3Tf#TRR RR RET 36 RR ^R-RRT (7) aft (8) ERF RRR ¥lf#4f RR ERIE ^tt 
W 2, 7TFJE mtlli W’H^rqcil 7t ET3ET RT RPFT, £lHq< RET Tfe, flitted, 33SRRTET^-380015, R^RET £RT 
«T^T (EET#TTE*f-III) E# M #SErR-30ZT ” J^WfT% 3j«h<h 7#E JL-*I^ 1 fcicl EtER 3MRRU| (^ IrRT # 
4k) ^ "EferlRR, f^R3% ^l€ RR ETE “fs# ' T? (fR# H^RI^ERE RTScl Ei^TEET't) sft 

wt, aRJEtcR M^-77 EfRt 3ft H«bfel<l TOT 11 



ERE hTsci fq^fa #E ^ER{RR#S #R 3R#TE 3ifq^i Pew nidi 3Hqx”i (^Iret# f#J EvftTFT fRiS) yR<KRR 1? I 
STfaRRTE ^FETT 30 RE f 3ft ^HcIM *REET 100 fRr.TTT. 11 ETRTEE ETERIE 3RRRT (3) RR ETE 5 favETE f I RET 
3ft)q<jd'i ^(=ki T? f nE^i RTcT yfftm eqqcbc'i'iicHq-, ETfcr ETERcErTE EETR i| I ERR7T RcE^q-) -siql-s R^TT^RRfFTR 

w 11 ENTREE 230 RtrR 3ft 50 RcRTEEf ETE IrRcT ERIE ET R# REET 11 

tetWt #|r # g^fer re% % arftftRE rer^ ^re?ie % %r e#t # #ete 3 ft# % %r eT feiT 


■^TTRITI j 

3fR RRRJR 3R^T 33f#FR RRT 36 RTT ^R-RRT (12) 5RT RRR Trf^FTt R7T RRRt RRR RR '%W TOt 

t % W RfeTT % WlfcR % TR Wn-RR% ftrHHlrfl SW 4*1) fevfll§H % 3TRRR 3?fc wl TflR# f^RFT 

3^Hlfc?1 RRR ftftWd f^RTTWt, tiW*, R«3T«k[cfRFRRRRR 5 %RT., 

RTRF^33fRRr.% 4 k”FR% %R 500 ^ 10,000 MrMim HIHHM ^M<ld Rfpl 5 ZR ^ 3Tlw ■#* 100 RR ^t 

33fe(TR 8RRTTRI^f -3% “^ M Rn 1 x 10*, 2 * 10*R15 *10*. %f, ^t ^MlrH^RT ^J|l?R=h f I 

i 

[ I FT. R.^5?R RR-2l(05)/2003] 
RT. R. fRJllRpf, fR^TR7, MrrT RTR f%H 
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New Delhi, the, 7th November. 2005 

S.O. 4400. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sen ice under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Conversion kit for Weighbridge) with digital indication of "DW-30T” series of medium accuracy (Accuracy class- 
111) and with brand name "Digi Weigh " (herein referred to as the said Model), manufactured by M/s. Deep Marketing. 
A/2. Shagun Flats. Near Cosmovila Row House, Permchand Nagar Road. Satellite. Ahmcdabad-380015. Gujarat and 
which is assigned the approval mark 1ND/09/2005/438; 



The said model is a strain gauge tvpc load cell based non-aptomatic weighing instrument (Conversion kit lor 
Weighbridge) with a maximum capacity q 1 30 tonne, and minimum capacity ol 100 kg. The verification scale interval 
<c) fs 5 kg It has a tare devicc with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) 
displai indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to scaling the stamping plate, scaling shall also be done to prevent the opening of the machine for 
Irandulem practices. 

Further, in exercise of the power conferred by Sub-section (12) ot Section 36 of the said Act. the Central 
Go\ eminent hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 
[00 tonne with verification scale interval (u) in the rangc.of 500 to 10.000 for e value of 5 kg, or more and with e 
value of 1 I0L 2 > K) k or 5 * 10 k where k is a positive or negative whole number or equal to zero manufactured by 
the same manufacturer in accordance with the same principles, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(05)/2003] 
P A. K.RISHNAMOORTHY, Director of Legal Metrology 

3276 Gl/05—8 
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I 2005 

OT. 4401 ,-%=#q ww to, tan to* ^ to*** totoh, ^ w ’ mF ' ^ ’ TqT * % 

*ro frire 4 toot Wffil W) W*WW3lWm, 1976 (1976TO60) <wi to; afa Jin W6 

lutwn to vppL) f=m, 1987 % toriTO % * 37*1 t afe w toi ;# tortoi 1f* ttoito to^r arafr if >ft ^ toot 
jjsnv-mi «hiu tottt arrc fRfTOR Hftft*al<i4i if ;m a an 4a I wan 'indl 

am- sTi, «#iws, tori arfiifroro to» HRI36 ^39-nm(7) afa (8) srawi«7iFWiRi^ 

T7^" >nOTt% TTOft^lTO aiTOh qdH HM . aud-nfc-M <ifd9 6TO TOI (»TOI jlRTOT) % fro* to to tor 

“ H I 8d16 l 6f ij r t (fTOt^rif ^97^^^TO1TO8t)^f«6^f^^ip^/09/2005/2807n3%fTO 

- _k ft ^ 


fifPTT T FTT t, 5RFT-TT M«=hikiri 1 TT?ft t 



^riferl ^ fqffo ^TJ^TC^Trfe TTFl 3TT*TTfeT (^clZPr WO ^T ^W^llRna deft % l 

oqoichdpq ^Tn^FH thf?11 wm\ gi^rs (t^t^) T^i^ten hP^ifi ^in^rti mrn230 

%rs so Ttm i^m\ m} f^cr w fr ^FTm 1 1 
^e%^rr%3Tf?rto wt 

WCpTT I ! 

sfa TTFPTC 3ffaf¥ra cT-ff mi 36 ^t ^-^RT (12) STCT ^ ?lf*rf °FT 3I%T Mh-iS 

t f^^TFT5?T% 3TTfe%W 3^ #T^TTFTTftBf^ 

^^^^^f^mf^TTTFTTt, ^ ^ 4^ *R % ^ ^ 

ioofF.m^2mw‘ < i’ , '‘TR%,iFn7iooTi 10,000 <ra> mm hiwh mm (xpO «^stit. 3ffo* <fr^ < 

TTR%lFTE 500^ 10,000 cT^^^^TWnTTR(Tpl) 50 f^.TIT. cFF Sinai qi^ f ^ 

, x 10 * 2 x \o w ^ 5 x 10 ^, %f , ^ 


[iR B. ^^ipT-21 ( 110 )/2004 ] 

■'fl. it. im fen 
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New Delhi, the, 7th November, 2005 

S.O. 4401. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity w ith the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of 
sustained use and to render accurate serv ice under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby publishes the certificate of approval of the non-automatic weighing instrument (Tabic 
top type) of dual range with digital indication belonging to medium accuracy (Accuracy class-11!) of Retail Ring 
SW” series with brand name “METTLER TOLEDO” (hereinafter referred to as the said Model), manufactured by M/ 
s. Mettler-Toledo India Pvt. Ltd. Amar Hill, Saki Vihar Road, Mumbai and which is assigned the approval mark 
IND/09/2005/280; 



The said model is a strain gauge load cell based non-automatic weighing insir... ok ton 5 p:*? is 

maximum capacity 20 kg. and minimum capacity of 20 g. The value of verification if: i to is ! g. up to 


10 kg and 2 g. above 10 kg. and up to 20 kg. It has a tare device with a 100 percent suistracwv c retained hire effect. 
The Light Emitting Diode (LED) display indicates the weighing result. The instruments operates on 230 Volts, 50 Hertz 
alternative current power supply. The machine is also having price computing piece counting aud printing facility. 


In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 16 of 2*e said Act. the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with 
verification scale interval (n) in the range of 100 to 10,000 for L e value of 100 mg. to 2 g. and with number of verification 
scale interval (n) in the range of 500 to 10000 for V value of 5g or more and with e’ value of * * 2 * KT or 

5 x !0 k . k being a positive or negative whole number or equal to zero manufactured by tile same manufacturer in 
accordance with the same principle, design and with the same materials w ith which, the said approved model has been 
manufactured. 


■IF No, WM-2U110y20O4j 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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E| i%erfr, 7 WE7, 2005 

■ 5 TT. ;wt. 4402 .—RTfroft m ^ tor e* fro to % to^ ^tortto ret v rf 
w frrt2 R ‘rfonr etset (eNi rFe? sette tm ) etc tcr etc eteet aifaTm, 1976 (1976 tct 60) ert etc tcr ete eter 
C* ferf TCI .3TfTO) fTO, 1987 % "SWA % E^EE % ER 7TETEEF t f% TFMR REFT Eft ^ ^ H ' SC1 

^8^4^ EETR 'TfET 3TR WRE EftfR^fEET E TERRE EET ERIE TOTT T!RTT; 


tce 

4etFeetcr- 

RE •s«rH 

''qtecUTHife 


3T5T %EpE TRRR, TO TEMPER EE ERT 36 TOERT (7) 4l (8) S*RT TO ^fTOf EE #1 TO JR 

ifem m %.’, w fm nfe fem *s, sro Wn iw orator 0*rai*n ’rt-lU) fet" ffea fen 

E5EEfa ciTO 3MTOI (7^^WK)% RfeeT^I, ETR EE ETE 

" % (f^TR -fi3% ERETREEE ET5TC ERE RET T? ) sfE 1^1^ 3R1RKE Fe$ 3TT^ TJ/T 'St/09/2005/281 

fel RET f, Wte REPE-EE WE 3tR a^fVTE TOT t i 


#tet 



to 


W 15 fET 
Efro 
ERTCTCksol 


^ fETEEE 
3H ^,41 f< t1 
fE.ET. ^ 2 
ETE% fdQ, 
1 x io % , 2 


TT 


., TffeeT re> fa^fE ^ tor 77 to ^ aqmiftcT (TOT etc M) toe#ri Erf tore 11 
Tjf aflT $FTET 100 RT. t s TOERE ETCER TOETC ('t) EE EH 5 UR T i RER TO TCTRERTCE ^fErT t f^FI^T 

.^ER^E^TOERI ^3 1 3^TO AEfrg (TO^) RR?T E^TE EfTCTTE TOf$TE TOT%I TORE 230 

■^5T ycMMdl ERT RETE E7 EEE TOE f I 

Efc%lSTETC%TCffe ^ RtTO%faR Rm^RTf^TWTTl 

%^tE 7TWT TO 3TfaEm ^FT RKI 36 ^ ^T-RHT (12) ^RT TO ^T TOT TO fR RT TO^T TOT 

%3T3*te%^r 

^^rEFWfTORRTt, ^ 3TR TOMIER % RTO TOTO RT TO ^ 100 

f. TT^'i ,, RH% 1ER100R 10,000 cT77%T3T^ RrTOTTOTH 3RRR1 (EE) 3^T 5 TTT. ETERR ? 

500R10,000 cTETEftT^ERTOERTE(T!E) 3TOE FT%cT 50 %.TIT. cTTOft 3TfTOTE ^TET TO t RR ‘'f’TO 
10 % RT 5 xlO % , %t, "Et REIrERT RT ^TOTRT RT ^ ^ RR^RR 11 

[m U WTRR-21(110)72004] 
RT R. 4) WJ IRfH. iRfRRT HR Fr^M 


TORE 


3% 


Rl^T 
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New Delhi, the 7th November, 2005 

S.O. 4402. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now. therefore, in exercise of the pow ers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
(lie Central Government hereby publishes the certificate of approval of the non-automatic weighing instrument (Table 
top type) with digital indication belonging to medium accuracy (Accuracy class-III) of “Retail King PC” series with 
brand name "METTLER TOLEDO ' (hereinafter referred to as the said Model), manufactured by M/s. Mettler-Toledo 
India Pvt. Ltd.. Amar Hill. Saki Vihar Road. Mumbai and which is assigned the approval mark IND/09/2005/281; 



The said Model is a strain gauge load cell based non-automatic weighing instrument (Table top type). Its 
maxi mum. capacity of 15 kg. and minimum capacity of 100 g. The value of verification scale interval (e) is 5 g. It lias 
a l;irc device with a 100 per cent subtractive retained tare effect. The Light Emitting (LED) display indicates the weighing 
result The instrument operates on 230 Volts. 50 Hertz alternative current power supply. The machine is also having 
price computing, piece counting and printing facility. 

In addition to scaling the stamping plate, scaling shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power, conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 Kg. with 
verification scale interval (n) in the nrngc of 100 to 10.000 for c‘ value of 100 mg. to 2 g. and with number of verification 
scale interv al (n) in the range of 500 to 10000 for c value of 5 g or more and.with ’e* value of 1 * 10 k , 2 * 10 k or 5 
I () k where, k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance w ith the same principle, design and with (he same materials with which, the said approved Model has been 
manufactured 

[F. No. WM-21(110)/2()041 
P. A KRISHNAMOORTHY. Director of Legal Metrology 
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^T.3*T. 4403.—TRW TOT, fafofT TOlfTOTOR $R? TOT TO1TO TO fw TOT* % TOTOR, TO^ TOTTTOH ^T TOTOT t fTO 
tort frrt^ to^ tosrt (toT^ tT to^ srTfrfro ^sf) tor sfa to? totto stMtor, 1976 (1976 tot 60) w w afrc to? totto 
( HlStff TOT -3T^qt^T) fWT, 1987 % TOTOTTOt TO t 3?R W TOT TOT 7? TORT t % oTTfcTR TO?! 7 ? TOT TO?fa 3 TORT TO5TO 

RTOfa? TOTTI 7 ETRT 3?h: fafTOT ^ -SM^TOi #=TT 3RFT TORT TTvTT; 

TOT:, TOS, 7KTOK, TORT 3?fafTOR TOT TO? 36 TOt TO?-TO7T (7) 3fo (8) ^RT TT^xT TlfTORf TOT TRpT TOR fl 7 

TOT TOT M FT fTTTTO? Wfc fafH&5, TfeTT. 20, ^tNr TO r ?TTO§, ?TTO TOt 7(7! (%7£) 3 $«t£ H?KI^ 5Rl¥% “tSTO£ 1RT-30” 
»jWTT%TOTTl?m TO 7 ! TJMTOFI %TO§Ff TOT, fTOTTTO TO TOT TO “TTOtfTO” t (fa^ "STT^ ^T% Wl<\TORT TO5TO 

WTTTTt) 3RpTC f^ 3^H)<R f^T5 3?T^ TR T5T/09/2005/392 fTOTOWt, 3f jHT<M TOfFT TO TORT 3?k yTOlfvicI TORI'11 



TORT (RTTOcT ^ TO RcT TOTOfR TORT#!?! TO 7 ! 34RFI 11 THTOT 3?f*TTO?R TOTTO 30 fTO.TIT. 11 ^T %TOT TOTTt 

TOR mD/'RIH ^Tcd^lfl TORT t l ITOTTOT 3?fTOTOrR TO3TO?Z d^HK-Trl 24 TOTO/fn-li % I 3 Rob TV! 440 q'W 3?IT 50 VTcTOTTOrff TOT 
fTOT TO TO TOR TOTTO 11 fTTTOT TOR <^*T, fTOTTO TORT. TOT, WT TOT 17?, toUhWTO, 3TTTO s$c4lfc TOT TOt TO% ^ TPJTOT TOfl t I 

• TOTf^R TOZ TOT 'gTOfTOTT TOR % 3?f?rf7TOT TOTOT 7 ! 'STOTOf % TOTET TOl 7^ ltTO% % %TT *Tl<n«R Mt fTOTO ^1 u J 11 I 

3TR %TO1R TUTOR TOTOT 3?fafWT TOT TOT 36 TOT TO?- TOT ( 12) TOT TO7T TTfTORt TOT TOR TORt ^ TOTW TOTff) 
f fTO"3TOT TORTOT % 3TT t TtTOTO'TO TOFT TO TO TORTT TOR fafHHldl TOT ^ Rl4ltt r Ps^l^ % 3?^TO 3^ TO?t TTTTOt ^ iTOTT? 

tt^ttHto tost t fafaftd fro to tot %, Frinf^Ri tott ^itott % ^ "^ro, RTO^tR 3 ^tr toMwh %■ to 7 ! h^i)h Mt fOd ^ 200 ttt. 

R 30 fro.TTT. TO' 7TR7TTO cTTO TOl -3?fTOTOdR TORT TOFT T I 

[RT. 7?. 21(190 )/2004 ] 

TOt. it. fTOJii^’, rn^iTO, iMroro to? troroR 
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New Delhi, the 7th November, 2005 

v S.O. 4403. —Whereas tlie Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the.model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and 10 render accurate service under varied conditions: 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of Automatic Gravimetric 
Filling Instrument of scries "WF-30” (herein referred to as the said model) and with brand name ‘’SPANPAK” 
manufactured by M/s. Span Filling Systems Private Limited. Shed No. 20. Harichand Compound. L.B.S. Marg (West), 
Mumbai Maharashtra and which is assigned the approval mark IND/09/2005/392; 


t>» P ■- j & 



The said model is a strain gauge lype load cell based Automatic Gravimetric Filling Instrument of a maximum 
capacity of 30 Kg.The Liquid Crystal Display (LCD) indicates the weighing results. Its maximum output is 60 fills per 
minute through multiple nozcl. It operates on three phase AC 440 Volts and 50 Hertz alternative current power supply. 
It is used for filling liquids like milk, mineral water, oil fruit juice, pesticides, arrack etc. 

in addition to sealing the stamping plate, scaling shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-scction (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the filling machine 
of similar make, accuracy and performance of same scries with capacity ranging between 200 kg. to 30 kg. or equivalent 
volume manufactured by the same manufacturer in accordance, with die same principle, design, accuracy and with the 
same materials with which, the said approved model has been manufactured. 

(F. No. WM-21 (190)/2004| 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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TO. TO. 4404.—TOTOTTO, fafTO RTfem TOT TO R^R fTOti RT fw RRR TORTTOR, TOT t fTO 

TOR -erfTpr TOTOT (#% R7 -rri 3TTf7f?T R7R ) TOR TOR TOTO7 arfaiRTOT, 1976 (1976 TOT 60 ) TT«TT TOR 3pR TO TORTO 

( HI4dl TOT TOJTTTO) fwr, 1987 % RTOTtTT % TOTTO t TOT TO TOR TOP RTTOTOTT t % WMR RRTR TOT TOTfR TO TOR TOTO 
RRTRRT TOTTR TOiRT TOT MTOr RfrfTOfRRt R RRRRR TM RRTR TOTRT TTOT; 

TOR:, TOR, TORTtR TOTTOTT, TOR TOfafTOR TOT TOR 36 TOT 3R-TOR (7 ) 3flT (8) £KT RRR RTfTOTRt TOT RRTR TO RR 
R7Rp TRTR fR# R ta RTfRR fafa&S, 7TTO R. 20, TOR TORTTO, RRRTRR (TOR) *fRt “TOTO^TTTO-300 ’' 

RTTORT % TTOTOp TR (jTTORIRl TOT TOTOTR % RTTOT TOT. fRRTO TO TOT RTR ‘ ‘ TOTRRTO ’ ’ f RTTO^TOR RTTOR 

TO RRT t) TOR fsTO 3RTRTRR fqf TOTt TTR rn 09 2005 393 TO7.TOR fro TOT t. TORRTTOT RRFT-RR TOT TO RTOTfRR TOT t I 

i 

i 

| 

i 

l 

I 

i 

■ 

| 



TOT iff^cT fRfifR ^PR TO Tfa aRTTOfer TOTOlfFRT 'TOT TOTOTR11 5 >Hto 1 -TOfRTORR TOfTT 300 fTO.TTT. 1? I fsh-Wd RRR 
rTRR qf(U|m ^ toT^TcT TOTRT % I fRRTOT TOfRTORR TOlTOi'^ RTOTTRRT 24 RTR/fRRR1? t TOTOTR 440 TOTRR, 50 ^3T TOTTOf TOT 
ycjj4 xp; tofP ^TRT 1? I tTOR TTRtR TjTO, PHTOM TOR, TOT, TORTt TO TOT, TOtTOTRTO, TOTTO TOTOfR S^l TOt RT% R TOJRR RTRT "t I 

TOTf^RRTO^'^JTTf^TO^ %41fMtTO TOTORR TORfTR TO f*RR RTOH <alci4 ^ TtTO%%fRTR HtfTORT TOMl I 

TOTT RTTOR TOTOT TOfafRRR TO TOT 36 TO TO-TOT ( 12) TOT TORT TOfTOTRT TO TOTPT TOT?t ^TT TO TOW TOTRT 

f ^ % ^T^HlTO % t^T TOTM-TOT % TOTTO TOTT R^PH4icTl TOTfSTOfT %. 3T^TTR 34^TOTt MIH'il P fTOTR 

a^pqpro RTgR to froW fron tot t, fafifro tott ^ arhr to^topt % (fPro toto’t ^ tot toP 30 

from. ^ i ooo from, to tot to 3 #ttor fttot to^ t i 


[TOT. 4 TOT 21 (190 )/2004] 

Rp TT. ^uJH^Rf, Pr^IRT, MtoT TOR fTOPT 
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New Delhi, the 7th November, 2005 

S.O. 4404. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sendee under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of Automatic Gravimetric 
Filling Instrument of series “WF-300” (hereinafter referred to as the said model) and with brand name SPANPAK 
manufactured by M/s. Span Filling Systems Private Limited, Shed No. 20, Harichand Compound, L.B.S. Marg (w est). 
Mumbai. Maharashtra and which is assigned the approval mark IND/09/2U05/393, 



The said model is a stain gauge type load cell based Automatic Grav.metncF.Umg 
capacity of TOO Kg The liquid Crystal Display (LCD) indicates the weighing results. Its maximum output is 24 fills per 
munue through multiple nozel. It operates onthree phase AC 440 Vote and 50 Hertz alternative cmren, power supply. 
It is used for filling liquids like milk, mineral water, oil fruit juice, pesticides, arrack etc. 

[„ addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further in exercise of tire powers conferred by Sub-section (12) of Section 36 of the said Act, the Cei ^ al 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same senes with capacity ~ beween 30 kg lo OOn 
kg or equivalent volume manufactured by the same manufacturer in accordance with the same principle, design, 
accuracy and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(190V2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


3276 GI/05—9 
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cFT.3fr. 4405 Wch l i TO, fafol Iflfwft £RT ^ tR 'W WTOtH ift TO t 

3TO if TOeT (iti it ^ 3TT^TT M) TO sfa TO RTTO STfatWT, 1976 (1976 RTTO 

( HI4d! TO argils) fTOT, 1987 % Wlif %3T^ t ^RTO’ffffa WTmR3nJtn*f>t a^fai it TOTTOcT 


TO*ftn «FTTTI t#tt[ sfft fafro i <JH^TO i*TT3TOTORTTT^TT; 


TO:, 

Si- ., f ., - 

TO FIH 

^g^n% 

to!) srftfai 


"PpPrt 

■ rI?T 


TO 4^14 W+K, 3TO 3TfafWT<Ft <4RT 36 WJRT (7) 3fa [ ' 7TO TF^T *iRkih 1’ TO 31^*7 TO*t ^ 
RlWH tVlfa^S, 20, s(!i< <*4145, T*pf4tTRT*Tj4 (i^S) "5^, PlWd “'^'^-30” 

TO HitfM (PHWHM) %AP?eTTO, flts to "^TFr** ***iita" % (Rntt 5^ M^lfl <3TO nisei I 
fTOT 3TT^ 1T7 ^t/09/05/220 f^TTWt, fPI TO TOt afa JITOfillfl TO?ftt I 



3TO FfeT ^ flTO 37FT#T^ W l fcld TO RTTET (tw*1 3ITO7) t atfiTOR 8JRRTT 30000 fa. % 11 ^TTO 
arf^TcR TOTOJ3 80 TOI 1 faTO f I 44TO IJ I 440 4fa3 afa 50 fT^t ycHMtff TOT fa?JtT W 7 ! T R TO 4 <*<<11 % I "TO 

faWi TO27, 4(rf, TOf TO *JR, TO, <+1<HWTO 3R^T ^fit *R% i TRJTO ittft 11 

! 

^if'|)| ^S\if=hd «+><1 % 3lftf f(TO % ftf!?, H^lfa ^t i <1^1 % fcT^, 4t 'Jll^il I 

■3TR pTO W.TO7 3TO STfafw? ^ TOT 36 ^1 ^TTOT (12 ) ^RT ‘ST^T VlfTOif TOTOfaTO^t'^'TO ill Mil <*<411 
TOel % 3H jHKH % TO 3TTO TO % 3T?l4<T ^3TO faffafal ^RT TOt HIMvTl ^ f^TO 

TOrT I^TTO't f^TT^FTTt, f^f¥^TTOt 5^71^1%^ '^t'^), ’R«Tl4m 3^ 4>l4HI6H % 'H u i 10 fa.#. ^ 30000 

fR.TO. TO ypR^n ¥ I 

[TO. 7T. -JS^TTR 21 ( 190)/2004] 

1 it. it ^TORjpf, fi^F, faf*F *7 to f^m 
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New Delhi, the 7th November, 2005 

S.O. 4405._Whereas the Central Government, after considering the report submitted to it by the prescrib ed 

authority is satisfied that the Model described in the said report (see the figure given below) is m conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of Automatic Filling 
Machine (Piston type) of series “VF-30” (hereinafter referred to as the said Model) and with brand name SPANPAK 
manufactured by M/s. Span Filling Systems Private Limited, Shed No. 20, Harichand Compound, L.B.S. Marg (West), 
Mumbai, Maharashtra and which is assigned the approval mark IND/09/05/220, 



The said Model is a bre-set volumetric Automatic Filling Machine (Piston type) of a maximum capM aXyai 
30000ml. Its maximum output is 80 fills per minute. It operates on three phase AC 440V mi 5© tkazzk&m feve currm 
power supply. It is used for filling liquids like milk, mineral water, oil fruit mice, peearcides. etc. 

In addition to sealing the stamping plate, sealing shall also be done to pc**** ^ the machine 

for fraudulent practices. 

Further in exercise of the powers conferred by Sub-section (12) of Section 36 cf die said Act the Central 
Government hereby declares that this certificate of approval of the said Mndrishall **»«"«* 
similar make accuracy and performance of same series with capacity rangng between 10ml to 3000ml ^J****^ 
^“facS the Lie manufacturer in accordance with the sameprindpk, de*^ accamcy and with the 

same materials with which, the said approved Model has been manufactured. 

JF. No WM-21(19Oy2004] 
P. A. KRISHNAMOORTHY, Dtro&or of Legal Metrology 
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^pi ftq»4 nfea (-W * n* anffit *J) RR afa w im (1976 *1 60) irai w fit ftot 

M-fr 1 iiioii sftr f'i Ti ~i r wvri trh tri «**h; 

3W , SR mm, TFRI srfqpRI Wit 36 ^ 7R-W1 (7) sft (8) g UTTO Tlfawt *t ^ ^ 

**rf fafn^, ftg e° 20, ftHc OT ftPfa “'*ft 

^^,ftnptTrt57st’im‘‘EiFr^'’ t (W^Efc’WBWWW’n!) 

3T3>te I SH$ TR Tt/09/05/221 TR^ftra ftRT ’EH t, SIJliKH SIHR RTSIRtsfH JTOlfirt TO* 11 




^ ^ ^ fwn *, FRifcra vri f#i t TTwt i ooo ^ ^ & 

^Tl^^l#tlTE^aiftlWI3n38y24’CTl1wtl ^!ROT44^^50 8^8 wi huT ’TO ^ITCRFT » 

f 17^ fR, f*FTOI WT, %, TT ^S, TW, +VHIWF, SIR! ?Rlft W* *' ^ W t1 

%srfsfcm wtf «^%fcnpi#^ 

wnR%wfawl Wntagi s# tel, fewr»f T! 

^ 1000 SJ’TflT 7 ^ f I 


[m H. ^*JT?T 21(190 )/2004 ] 
■qt. TT. fafa^ ’’TR fatfW 
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New Delhi, the 7th November, 2005 

S O 4406 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is m “oformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weig 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain Us accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the Mid Act 
the Central Government hereby issues and publishes the certificate of approval of the Model Frihpg 

Machine of series VF-300” (hereinafter referred to as the said Model) and with brand name SPANPAK manuf ctur 
by M/s. Span Filling Systems Private Limited, Shed No. 20, Harichand Compound, L.B.S. Marg (West), Mumbai, 
Maharashtra and which is assigned the approval mark IND/09/05/221, 



The said model is a pre-set positive displacement type Automatic Filling Machine of maximum capacity 
1000 Litre with sigle or multiple piston. Its maximum output is 24 fills per minute. It operates on ee p e 
and50*Hertz alterative cJrL power supply. U is used for filling liquids like milk, mineral water, oil fhn, juice, 

pesticides, arrack etc. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Govemm“’eiy decides dLfS 

mmildhc^red acco^nce^itlTtibe saTprinciple^design, accuracy and with the same 

materials with which, the said approved Model has been manufactured 

[F. No. WM-21(190)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3Tt- 4407.—f^r1%7T 

Rf R R^R 3TT^fh^7|') RTZ qR RH^T STpqPm, 1976 (1976 Rrt 60) 7T«TT RTZ 3?k RTR RRRi 

( nfsitf arpteq) fwr, 1987 % % arj^qf afrt^RRraqft'qqTqqTt % rrrr rrRt qt RRRRfeR 

RRRfar rrtr ir nr sfa; fapq-i hR^RimT ^ ^fRTTRRRRRTtRT; 


'ski:, 
II) 

i’tfr t (f^ 

aRjqfcq yni u i 


ufH# 


n 

qsr *R±bK, -&ft arfqfwr Rft RRf 36 3R-RRT (7) 3^7 (8) ?KT 3RR Tlf^TRt* RH RRtq RR^ 1£R 

20/82, R*J4! P+iHKI, q4^Ter%qFT%, V&, 3TPTO, 282004 5RTRR^fal (W^cTTR'f- 
’’ sj7^%3T^^R^fcq, 3^^tlfclcl dt<rH <J44R<J| (^i^TO) %qTSRRR p4iq$> «is RHRTq “# 
^fr rrr rt^r w rrt t) f^t f^*q $u$ rrt[/ 09/2005/505 qq^P¥M taT rri t, 

qsr arrft sfk ycbiftm wt 11 


i 

i 


! 




^ p6 '3 C K1 Hl-S 1 q 

^T^qrf^T nTstn 
fq.m,^50fq 
%“3"qR% 

RR 1 x 10 % , 2 


RRT fofTfa "fat TO Rtf RTS' RTRTfR RtRtf (^1^3M^T) t1 WR^ RrfRRRR $RRT 30 

f%.7jT. 3 ?r ^jRrq 8/nr?TT 100 m 11 wh 'hiirr strrtr (■£) Rtf rr 2 ttt. t i w^f RR^ RrctRRRRRfRtf t faRRtf tr aPo^m 
Mjq«»eHicq4> trrfor RqsIqg.cR rrtr % i v-rti acq^R- -sfRts (rr^^I) RtRtf hR> j iih <4h^[§ri rrrt 1 1 rrrrr 230 «W 
3fr[50^5TRc'tfTR<Tf RTRfRS^ WRRIRtf^RR^ f I 

^ T Rfe % jjftiRH % -STflTfRR RTTtR Rtf RtfRTRf *RR^Rf %iRR ^ ftR^ % iRR RtRRFR Rt fR>RT RIRtfl I 

qjR tfT 3RR 3TfqpRR Rtf RTR 36 R^ RR-RRT (12) SRI 3RR ^iPwhT Rtf RRtR RR^ ]>R RF ^Tt 

%3T^fRq%^R 'srqRT-R? % wk 3Rt PiPihIoi srt^R i fR^RT, [s^i^ % ^rr ^k^Rl nin^il ^ Pjih^ 
cfiT (hhI u i !<4Rn RRI %, f^rfqf^R "3RI S J19RT % ^^6, R*IT*hn RIFfqRR % (ft?rR '3qRR n I qt R'"l Rt 1 

tUT. <RT ll i" RR% foR 100^ 50,000 ?R7^^T^f q6q i H4 HIM^R ^RRIR (RR) ^ 100 fam RTTRRt 3^ 


JRR 5000^ 50,000 Ho^lH HM (RR) SRRTR^cf 50fclT. (RTR^ 3#RRR ^RcTT^t “t” 

x 10 % RT 5 xlO % , %f, # qqirqqTRT ;fe' , ll<q d 5 1 ,J lf < =h RT TpR % hh$<th f I 

[RJT. 7T. ^e^RR 21(41 )/2005] 


Rt. r. ^wn^Tcf, fq^TRj, faffqqr rtr fRRR 
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New Delhi, the, 7th November, 2005 

S.O. 4407. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures ( Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “ GET’ series of high accuracy (accuracy class-II) and with brand 
name GEC' (hereinafter referred to as the said model) manufactured by M/s. GEC Scale Industries, 20/82, Jamuna 
Kinara, Opposite Dharam Kanta, Jeonoi Mandi, Agra-282004 and which is assigned the approval mark IND/09/05/505; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 2 g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicate the weighing result. 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of simiiar make and performance of same series with maximum capacity upto 50kg and with number of 
verification scale interval (n) in the range of 100 to 5000 for *c’ value of lmg to 50 mg and with number of verification 
scale interval (n) in the range of 5000 to 50,000 for *e’ value of lOOmg or mom and with *e’ value of 
1 |() 1 . 2 x lt) k or 5 x io k where k is a positive or negative whole number or equal to zero, manufactured by the same 

manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(41 )/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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j^)"-4^1% ^4,^4 <# 8, W<W l fcw d i m 44 -6?1 (ta?NTO7) 
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*^ 230 %* 

3?ft 50 *TKT 3RPT ^ ^ 1 
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[m B. 21(41 )/2005] 

xfr. tt. PH^W, atc r«mii 
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New Delhi, the. 7th November, 2005 

S.O. 4408. —Whereas the Central Government, after considering the report submitted tb h by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
tine Central Government hereby issues and publishes the certificate ofiapproval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of “GET” series of Medium accuracy (accuracy class-III) and 
with brand name "GEC" (hereinafter referred to as the said model) manufactured by M/s. GEC Scale Industries, 20/82, 
Jainuna Kinara, Opposite Dharam Kanta, Jeonoi Mandi, Agra-282004 and which is assigned the approval mark 
IND/D9/2005/506; 



The said model is a strain gauge type load cell based non-automatic weighing instalment (Table top type) 
with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. Its has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicate the weighing result. 
The instniment operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with 
verification scale interval (n) in the range of 100 to 10,000 for “e' value of lOOmg to 2g or with verification scale 
interval (n) in the range of 500 to 10,000 for e' value of 5g»or more and witli V value of 1 * K) k , 2 * I0 k or 5 * 10 k 
k being a is a positive or negative whole number or equal to zero manufactured by die same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21 (41)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 7th November, 2005 

S.O. 4409. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of “GEP” series of high accuracy (accuracy clas$-[I) and with brand 
name *‘GEC” (hereinafter referred to as the said model) manufactured by M/s. GEC Scale industries, 20/82, Jamuna 
Kinara, Opposite Dharam Kanta, Jeonoi Mandi, Agra-282004 and which is assigned the approval mark 
IND/09/2005/507; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Plateform type) 
with a maximum capacity of 2000kg and minimum capacity of 10kg The verification scale interval (e) is 200g, It has a 
tare device with a 100 per cent subtractive retained tareeffect. The Light Emitting Diode (LED) indicate the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 t>/ the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity ranging above 50kg to 
5000kg and with number of verification scale interval (n) in the range of 5000 to 50,000 for ‘e' value of lOOmg or more 
and with ‘e’ value of 1 * 10“, 2 x io k or 5 * 10* k being the positive or negative whole number or equal to zero, 
manufactured by the same manufacturer in accordance with the same principle, design, accuracy and with the same 
materials with which, the said approved model has been manufactured. 

(F.No. WM-21(41V2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology’ 
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New Delhi, the 7th November, 2005 

S.O. 4410. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating 
non-automatic, (Platform type) weighing instrument with digital indication of “GEP” series of medium accuracy 
(Accuracy class-III) and with brand name “GEC” (hereinafter referred to as the said model), manufactured by 
M/s. GEC Scale Industries, 20/82, Jamuna Kinara, Opposite Dharam Kanta, Jeonoi Mandi, Agra-282 004 and which is 
assigned the approval mark IND/09/05/508; 

The said model is a strain gauge type load cell based weighing instrument (Platform Type) with a maximum 
capacity of 2000kg and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare device with 
100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stampmg plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of same series with maximum capacity above 50kg and up to 5000kg and with number of verifieaion scale 
interval (n) in the range of 500 to 10,000 for V value of 5g or more and wilh V value of 1 * 10“, 2 * UP or 5 * 10 
where k is a positive or negative whole number or equal to zero, manufactured by the same maraafacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 

manufactured. 

[F. No. WM-21(41)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 7th November, 2005 

S.0.4411. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that-the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 ol the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top Type) weighing instrument with digital indication of “KE-102” senes of medium accuracy (accuracy class-111) and 
with brand name “ENERGY” (herein after referred to as the said model), manufactured by M/s Krishnapath Enterprises, 
Opp. Bohra Ganeshji Temple, Udaipur, Rajasthan and which is assigned the approval marie IND/09/2f)G5/878; 

The said Model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top Type) with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale 
interval (e) is 5g. It has a tare device with 100 percent subtractive retained tare effect. The light emitting diode (LED) 
display indicates the weighing result. The instrument operates on 230Volts, 50Herts alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification 
scale interval (n) in the range of 100 to 10000 for ‘e’ value of lOOmg to 2g or with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * I0 k , 2 * 10“ or 5 * 10* being a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(183 )/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 7th November, 2005 

S.0.4412. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “KE-IOI” series of high accuracy (Accuracy class-II) and with 
brand name “ENERGY” (hereinafter referred to as the said model), manufactured by M/s Krishnapath Enterprises, Opp. 
Bohra Ganeshji Temple, Udaipur, Rajasthan and which is assigned the approval mark IND/09/2005/877; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of I Ikg and minimum capacity of 50g. The verification scale 
interval (e) is Ig. It has a tare device with 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) 
indicates the weighing result. The instrument operates on 230 Volts, 50 Herts alternative current power supply. 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

V 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make and performance of same series with maximum capacity up to 50kg and with number of 
verification scale interval (n) in the range of 100 to 5000 for ‘e’ value of to 50g and with nomber of verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg or more and with ‘e’ value of lx 10*, 2 x or 
5 x 10 k , k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


3276 GI/05—11 


[F. No. WM-21(l83)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 7th November, 2005 

S.0.4413. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self imdicting 
non-automatic (Platform type) weighing instrument with digital indication of “KE-103” series of medium accuracy 
(Accuracy class-III) and with brand name “ENERGY” (hereinafter referred to as the said model), manufactured by M/ 
s. Krishnapath Enterprises, Opp. Bohra Ganeshji Temple, Udaipur, Rajasthan and which is assigned the approval mark 
IND/09/2005/879; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000 kg and minimum apacity of 2 kg. The verificaion scale interval (e) is lOOg. It has a tare 
device with 100 per cent subtractive retained (are effect. The Light Emitting Diode (LED) display indicate the weighing 
result. The instrument operates on 230 Volts, 50 K~rts alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of same series with maximum capacity above 50 kg and up to 5000 kg and with number of verificaion scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10*, 2 * 10* or 5 * 10* k 
being a positive or negative whole number or equal to zero mdhufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-2l(183)/2(K15j 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology' 
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New Delhi, the 7th November, 2005 

S.O. 4414. ---Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of “TANDEM-TJ” series of high accuracy (Accuracy class-11) and 
with brand name “SCALETECH” (hereinafter referred to as the said model), manufactured by M/s. Scaletech 
instruments and Services Pvt. Ltd., # 246 (Old # 137), Angappa Naicken Street, 1st Floor, Facing Errabalu Street, Parrys, 
Chennai-600 001 and which is assigned the approval mark IND/09/05/483; 

The said«nodel (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 300 g and minimum capacity of 200 mg. The verification scale 
interval (e) is 10 mg. It has a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts, 50 Herts alternative current power supply. 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make and performance of same series with maximum capacity upto 50 kg and with number of 
verification scale interval (n) in the range of 100 to 5,000 for ‘e’ value of 1 mg to 50 mg and with number of verification 
scale interval (n) in the range of 5000 to 50,000 for ‘e’ value oflOO mg or more and with V value of 1 * 10 k , 2 * 10 k 
or 5 x 10*, k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(59)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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W[. 3d 4415.—%^ TR4RK *PT, T TTTfaRflfl ^RT ^4 T JT WRRTVFI^l wf% 

^ 4*Rf$!?T4fel?T (iW^l 7 ^ W 44 RTC RTW aifafWT, 1976 (1976 4BT 60) 

(Rfe#* apprlrpO 4m, 1987 % wrtff % app*R t W ^rn rmrpti t % d’lMK tptW ^4 arofa 4 41 w 4fed 
'sr^T^na^fM^TR '^’3M^4<i 4 rtrtrttt^rt; 

m:, w %^f(R wrk *3*w arfaiwi *4 *IRT 36 R4 ^-RRT (7) afa (8) £RT TF^ «|Rm 4T ^1 Rqtn RRft fir 
4^4 'j^4<U ^f*Nl THO fao # 246 (# 137) 3FTRT R5%R R^ll 4f^t, % RTR^, 4for, 

4^-600001 5Tlf¥fa R«RT R*IT*faT (W^tTT R^-III) Rl4 "h?| 4U TRt TrR” *£sR1T % 3TRTRT TJRR 77%<T 3R*f3Tfcm cftePT 

4M4Hm (%Rd4~TTPER) %RTSeT^T, f^TR% WZ RTT RTR n 's4vd4*f>” t (fa4 ^r 4* TOUT "3«R!4fe?T RRT t) 

afa fa4 app^T f4$ 3TT^ TpT ^t/09/05/484 TPP^f4(T f^RTT T FTT t, 3RFT-RR RTt 4 afrt M*>lftl<1 Wt 11 



■^rtri^ ttrt fefrfo 4^ torr4pt arrerfRi crtcpr^wm 11 atfir^RR sprit 

30 fa.TIT. t afk 3RRTT 100 TIT. 11 UcMIHH HI4HH SRTCTrT 0$) RTT RTR 5 TIT. 11 ^ an^R^dR t f^RT^T ?m 

nffam 6Mq4>rH TRRT vrfpT an^T^pniMTR 11 TPET?T 4cH^4» SlRl-S (TT^^t) TI^ RtpFT hR'^iiH dH^f^ia RTpTl t! 230 

Tsftre a?4 so ^ si tfrirrI rrt fasjfl tfjtr rt rh4 rrrt 11 

rerf”RP5te% HS T 4H RR^ % arfMt^r wlRRH *-W-ITl %f4p <ald^ 44^4 %fRR r^Ml ^m j . j n I 

a4r %^*r y<«+,n 3#m rtt *irt 36 rtT ^r-rrt ( 12 ) 5RT ^rfWf ^t rrPt rrt! ^ ^rm 

t %WRf5r %ar^te%W 3RFT-R5T % appfa r^lPlHfcn^RT^Rt Rl^im, ^^ 15 * 1 % 3PJRTC a^T 3# TTTWf 4, T*HH£ 

nT-Sd B-tm1 tj i I^rtt t trt t, fqpifiid >j^rr % 44 f! 4rt, a4r rtpHi^pt % ttRpt ■3RRR 1j t 41■art 
iooIr.tit. 4 2 tit. u ^ ,, rpt% f?nT ioo410,000^^^4 uc'iim wtpt aprod (t^t) stit.rt^i 4 atfw% “^” 

RFT% 500 4 10,000 (PIT^^4 RcRm RR1 (TT7T) aRRT^T RfflT 50 favTIT.TPfr^ a^RWT ^TTTT a^T **^ M RH 
l x 10*, 2 x 1C*RT 5 xlO* %f, ^ t HltH4> RT ^IRRSfi ^lf=h RT ^T% f I 

■ 

j [R5T. 4. ^^TRT-21(59)/2005 ] 

41. TT. ^wii^Rj, fttfm RR iwr 
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New Delhi, the 7th November, 2005 

S.O. 4415. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service undo - varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of "MAHAVIR-MF” series of medium accuracy (Accuracy 
class-III) and with brand name “SCALETECH” (hereinafter referred to as- the said model), manufactured by 
M/s. Scaletech Instruments and Services Pvt. Ltd., ft 246 (Old # 137), Angappa Naicken Street, 1st Floor, Facing Errabalu 
Street, Parry's, Chennai-600 001 and which is assigned the approval*mark IND/09/05/484; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale 
interval (e) is 5 g. It has a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) 
display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. . 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with 
verification scale interval (n) in the range of 100 to 10,000 for V value of 100 mg to 2 g or with verification scale 
interval (it) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value of 1 * 10 k , 2xl(p or 5 * HP, 
k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(59)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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7 'YVW^, 20Q5 

4416,-*%*sfa R5T, fM^fl TlfR^Rl' SIR ^ TOJ7T R^i RT h*tiVh ift RRT $ f% 

fcjf) w^¥i rtw aifvRm, 1976 (1976 *n 60 ) rrt mz afR rto w 
) f=m, T987 % 'SRvRf % app^? t a?R ?R RPT RRTRRT $ fa 'PRTKTH RRRi a^fa 3 ift RT5?T 
afR vRfafRfa "R <sh«j<w ifa ^t?!T T^RT; 




mm, ^r arfafwr vrt 36 ^ ^-vrt ( 7 ) afR (s) rrr sifaraf *ft ■srctn rtr* p; 

3ITO fao # 246 («RT?T # 137) afaRT R5*R RTr^ft Rfa^l, 5UVIc^fjte % mti, ^ffa, 

ftflfa r«?r R*iT*Rn (R«ir*fa rR-iii) * *fa?r ^p-rr an$ tjr" % afa?p 3TRraifa<T 

4^wf TOTC)%RfetfR>T, fa*fa WS RTT RTH “'S%^%VT n t (fa^ ^f Rfefr Rv*T RRT 


3RT:, 

Am$ fa*r ifa^ 

%*t$-6000Q1 

nidi 3H*tK u ! ( 

t) afR fa£ <h4h 1<;4 faf asr^ i^*r^Ro9/Os/485 rh^%<i fan RRr t, acppifat wn-T* wft afR trofttm mft 1 1 



RfteH 


^Rt 

8RRTT 1000 fa.fa 
faR^TT 7T<T ilftSf|«T 
3WI230 #t: 


afR 
o' fa"sv<l 
ar^Rtfar hT-sci 

5 TIT. RT ^JrR 
5000 fa.TH. TTCT 
%WJFI$ I 


' i fa to #r aninRTT st^iRm (^iw*f rrjr) <tRrt <mi” i 1 1 ?rfat arRi^R 
. afR ^<ih strut 4 fa.Tn. 1 1 rptftr wi mmm (^) r>t rr 200 ttt. "t 1 t^> arRfarpR 1 

iwvi RrfRr antfajR^ rrtr 1 1 ttot 'arH^vi 5ivT5 (t^t i ^t) 3i^f ^R=r qR^ri^ <34^f$!d ^t?tt 1 1 
afR 50 ^JT KCHiqfll VRT fR^cT TRR "aiTR ^TRTI t i 

^iRhm K^ld % ^IVi'-i % 3ifnR«w H?fh V?f 4i9i^4 <>4q^i<l %f^nr <al<n} "R %1%^ Rfi'VI aniJ»|l I 

%P 5 fRi mm arRifwi wj 36 (12) ^rt tpttt ?iRwvf ^r trtRi vtrI -sjtw 

%a^RR^%-^r wn-RV% wfafvRTRfm^ro^% ar^RRafR'emtR,faRTR 
'FT RtrW f^FRT RRT t, fRfRfRn »jwn ^ H R^r, RSIR-Rtt afR ^RhTrR % cTR'R 1WI Mt #t ^1 
a*Tfi^F% ‘^ ,, RH% 500^10,OOOIT^^^-R'RTRmRTWTaRTTT^ (T^) Rf?^ 50^T.TIT. ^a^fe aftr 

SRRTT^t afR 1 X 10 % , 2X 10*RT 5 xio*, %f, ift WRyRT aft^H*W> ^fv> RT7pR 


[RV. -R. ^spj.RR-21 ( 59)/2005 ] 
Rt IT. f W II Hffi , MR^RTR f*W* 
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New Delhi, the 7th November, 2005 

S.O. 4416. Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, i S satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 


_ N °*> ,herel<lre > in e * crase of pow'eis conferred by Sub-sections (7) and (8) of Section 36 of the said Act 

the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic (Platform type) weighing instrument withdigital indication of “SCALETECH-SIS” series of medium 
accuracy (Accuracy class-III) and with brand name “SCALETECH” (herein referred to as the said model), manufactured 
by M/s Scaletech Instruments and Services Pvt. Ltd., H 246 (Old H 137), Angappa Naicken Street, 1st Floor, Facing 
trrabalu Street, Parrys, Chennai-600 001 and which is assigned the approval mark IND/09/05/485; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000 kg and minimum capacity of 4 kg. The verificaion scale interval (e) is 200 g. It has a tare 
device with 100 per cent substractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of same series with maximum capacity above 50 kg and upto 5000 kg and with number of verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 x 10*, 2 x 10 k or 5 x i(X 
k being the positive or negative whole number or equal to zero manufactured by the same manufacturer with the same 
principle, design and with the same materials with which, the said approval model has been manufactured. 

[F. No. WM-21(59)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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■?T«tMtTT '*mTT TigpijT 3^ HftfWaMl "3 W^T Tfar WZR ^T(TT TTTTt; 

am- *, MNim w «Wn»nA «<r 36 ^ww(7)«te(B) WTO^ftinil 

m 4 s* n-1 ^/09/05/767 ™ t ata ^ ? 1 



wnfei toutoN (ftsnftwO t I*rat*f*wrc «"<n zm^iooom ^ ft.fft 

4 *im ft™ mm 11 fpA to ik 3Q w rfo fw * (sfwi) ^^sk w 97 

afeMu wm mn *f*#m ** *ro 36 mt m-«ro ( 12 ) m wsr m irirt mtf 
2 mTt 1000 jm. 1 

[m TT. ^^^-21( 20)'7005 ; 

rfV tt - r^Ul i m f^ fsT^SfcK TafScR *?« fCipr 
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New Delhi, the 7th November, 2005 

S.Q. 4417. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self*indicating, 
Automatic Gravimetric Filling Machine (Piston Filler) of mechanical type of“TC-PF” series with brand name “TECHNO” 
(herein referred to as the said Model), manufactured by M/s. Techno Consultants, #138, North Usman Road, T. Nagar, 
Chennai-600 017 and which is assigned the apprival mark IND/09/05/767; 



The said model is an automatic gravimetric filling machine (Piston Filler) of mechanical type with a capacity in 
the range of 2 g to 1000 g or equivalent volume in ml. It has multi-track system for filling the packets and sealing 
device used for filling of viscous liquid products like vegetable oils, ghee, vanaspati, margarine etc. as the ease may 
be. It fills 30 fills per minute (max.) depending upon the size of the pack and viscosity of the liquids. 

In addition to sealing stamping plate, sealing shall also be clone to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-scction (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make and performance of same series with capacity in the range of 2 g to 1000 g manufactured 
by the same manufacturer in accordance with the same principle, design, accuracy and with the same materails with 
which, the said approval model has been manufactured. 


[F. No. WM-21(20)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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fdwft, 7 2005 

^RT. 37T. ^18.— 

wr ddt£d’ dfesr (dfa dt ^rr^rfTT^rgf) 1976 (1976 60) n*n wdd rtr 

(dfesff^srjdd’O fa*m, 1987 %^ravf%1dfd^rfa ^IWT 7dH T?d anfa d dt W*TT5FT 
'RSndflT TTjH dd fafd 1 ^ Rdfadddf d d^T W'T ^TT T^rr; 

3HT: 3^ TIT^R, Wl arfdfWT ^ ^TTT 36 3RIJTCT (7) dfd (8) SRT Ttfafa ^>T '5PTt T T 1HT 

d^d ifaT'faiSFT fawm, ^ffedo 28, ^ 500062 SKI fattfl ^T: TJTO, W-cflfdd, 

TOWWI#: (ZI^a^t^TTtTjTTtTjT^Tmh) “^T^-#TTTT>" ^d^TT %dfeH ^T, fa*fa WS n ^T^” 

t (ftrd ^rd ^r dfed <*$! ^t) dd fad 3^^4^31^^^/09/05/765 Ml *1^11, 

ddwfacT^tfdtl 



3^t *i7>sd ^ w^ifeia *iRjfqch w ^ (zi^r srimfer t^t wN) t 1 sifat srfa^KR mw 1 0 m d 
1000 TTT. ‘Rl fd. dj d 3TFTCH d % I ^<?cq 3FU^ fd&in RT ^>ld <Sf>Rn f" dd "RF %*dfa, dfa, MJ, 

first, (srPi^i Rpd ^d ■qrsd *nd 7?dt dr-ffarfad ^nd d Trdn Mi ^i<ii 1 1 ^fal *n7T 20 HiTPafa fdrst (arfa^TR) 

d«R ^tdd^r^t w%\ % 3F7T fad* 1 1 

«if*d j i d^ ^ *j5Tfa?i % oifaR'w ^^Fid^f^wN^t ^Tltri^ ddaRd%ffajdMd dHMi ^ 1^111 

3rd "R ■3 e W arftyPiMH RRT 36 "3R- RRT (12) &PQ SJ^tl ?lfaldl ^tT m4Vi RF 4fa J II °h«ll 

t fa^^m *iT-sd d' % w w^-t? % d^pfcT ^dt fddmhn STCTfd^Ri, dd ^dt rthuI d, fafid 

^ijdlf^n *iTsci M Pi*it ,j i fd>*)i r i t fi (dPildo -i^ii ^jisr^n % dd ^ d*ti, ^T^ndcn dd °hi4HK^i , i % <ilci*i <}M ft fK u i dt ^T'1 

10 m d iooo in. jfRr^t^srd ^rm^rdf i 

L^. d. ^^TTJT-21 (46 )/2005 ] 

dt. TT. f^nr^ ( p|^l+, fafa^RFT falH 
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New Delhi, the 7th November, 2005 

S *°* 4418 - 7 -Whf eas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described m the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) arid the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

r N !^’ lherefore ’ In exercise of the powers conferred by sub-sections (7) and (8) of Section 3 6 of the said Act 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating 
Automatic Gravimetric Filling Machine (Time based-FFS Machine) of “NICE PAC-GF’ series with brand name “NICE 

,. vf rein r ™ e j! t0 a , S Said Model) ’ manufactured fe y M/s. Sai Teja Packaging Systems, Plot No. 28, North 
mala Nagar, ECIL Post, Hyderabad-500 062 and which is assigned the approval mafk IND/09/05/765; 



, sau *™ odd [S an au1omatic gravimetric filling machine (Time based-FFS Machine) with a capacity in the 
range of lOg to lOOOg or equivalent volume in ml. It works on the principle of gravity flow and used for filling of all free 
owing non-viscous liquids like fabric, whitener, blue, milk, butter milk, arrack, mineral water etc. It fills 20 fills per 
minute (max.) depending upon the size of the pack and quantity of the liquids to be filled. 

In addition to sealing stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make and performance of same series with capacity in the range of IOg to 1 OOOg manufactured by 
thesame manufacturer in accordance with the same principle, design, accuracy and with the same mafercails with 
which, the said approvaed model has been manufactured. 

[F. No. WM-21 (46)72005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^r. 4419 .—wwr to, RTfarofr to ^ Trep 1 vfti to faro to! % topto t\ to 11 % 

^*1 Rf% Rfepr ^ ^r) to afo rr rtto atfqfwf, 1976 (1976 to 60) ^ to rrrtto 

(trfepff to ) frorc, 1987 % % arpR f afa ^ to toI rtort t Iro mmiak totr Rft srafa 3 to ?ro toto 

W*faT WI TTpT afa fafTOR wftU*fP(l41 R 8M'^ TO TOTT T^TT; 


TO:, a*R 
W<rZ{ TTOI 

^T¥f u TO" 
TOt, 


hm, tot arptriw? to tor 36 to! totor (7) a^tr ( 8 ) srt tots TTfroro to tor to p 

-3TR-2360, TOl%Z, flR TITS', (WRT <U°ii^ % TOR^) TJRT, pRTTT £RT PlfRcl TO RTOTOTT 

j»jT5rm%arorwr tjtotT? f%TT, TOrorTfro rTtototot (tron \tor) totosrto, 
t (^T^I^TOT^TORTTOTOTOt) afa f^ 3HpRTO TOt PTt/09/2005/606 RH^M fro 
T^TRT-RR ’3fRt RTOf?T<T TOR t I 



TOT RTpT (rI^ 3TT^rf?T 7^’) URT fa'fffil %T TOR TO 'dRT ^TT^TfTcT cftcTO RTORT (^TOT RR TORTO) 11 

^Rfftsrfaroi WpR 12 from. aftt '^dH w 50 m 1 1 wimRNRR^RRRT (i) to tor 1 rt. 1 1 rto to^r^r r^rt 

"5TTOR 1? I h^tVi 3w^[ct'> si^ils ( ^ nlci'i hR ,j ih ■sh^I^ki °h^ri! i? \ 


7TO 230 Rfcei 


afa 50 T-^RT ywiqfll TO fsrejcT ra TT TO^ 'TOTT t 


wrPM'i w % -gsiro % arfdiro r#t toT totop totorT' % fRR r#t to! t^toT ■£ trro% % fro* Rterro Mt fro 


TOpii 


afa TRTO7 TOT arfqfro offt TO 36 Tq-TO (12) SHT To TTfrort' ^FT TRtn to! p m RtTOT TOTT 
t %TOTRFs^t|f 3TJRlp%'5R '5RT 7 n-R^ % TOf?T TOT % 3TpR TO TOR] R 

TOT arptfarRf^T PiPiPla fTOTRRT t, fRplftd TOT *JWTT % RgnTOa^T «frl4mfrH %(ftro Hlffn art 

1 fa.RT. ^ 50fR|in., TO U ^ M Rm% %TT 100 ^ 50,000 TORTl ^ ^f ‘RTRIRT RTRRR TOTTR (p) Z$tl 100 fR.RT. RTTOR 
3Tfa^% < ‘3"'RTjT% 5000^ 50000 TO^PR HIMHH 3TTOR (P) aRRT^-Rf^ SO fe.m TO^^TPTO?R 

^RTTRI^f afol TR1 x 10 % , 2 x 10 % RT 5 x10^, %f, ^ RT 3fe»l TvH ^ ~prNr RT pq % f I 


[TO R. I5^p 21 (32 )/2004 ] 
rI. tt. ^win^Rf, Pd^ich, Mtorr fror 
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New Delhi, the 7th November, 2005 

§ q < 4419,_Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “SAJ” senes of high accuracy (Accuracy class-1 ) 
and with brand name “SALTER” (hereinafter referred to as the said model), manufactured by M/s. Salter Scale 
Industries, R-2360, New Textile Market, Ring Road, Opp. Sahara Darwaja, Surat, Gujarat and which is assigned the 
approval mark IND/09/05/606; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 12kg. and minimum capacity of 50g. The venfication scale 
interval (e) is lg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) displays indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternate current 

power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument ofsimilar make and performance of same senes with maximum capacity up to 50kg and with number of 
verification scale interval (n) in range of 100 to 50,000 for V value of I mg to 5.0 mg 

scale interval (n) in the range of 5,000 to 50,000 for V value of 100 mg or more and with e valucof l*ltr 2 10,or 
-■ k bcjng * e positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance'wdth die same principle, design and with the same materials with whtch, .he said approved mode, has 
been manufactured. 

[F. No. WM-21(32)/2004] 
d a irt ?iqum ADirector of Legal Metrology 
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■gRT. 4420.—ft^fa-STTeffTT^FT, fftfM EKT ^ ftT ^ ftftTOR ft FTI t 

ftft£ ft ft'fa (ftft ft M OT^rfTT ftft) W sftr *TFI FTO srfftfWT, 1976 (1976 FT 60) FIT W 3?ft 'TR W 

( ftfgtft ft 3t^Mt) fftm, 1987 %Frftft % stj^r 13?ft fta ftt ft viftt t fa) wwm Mtn ftt srftftft 'ft "3 ft'' fcr 

FTT^ TTSRT ftr fftfcPT fttfwM ft' '4'1<J*W ft'n kr ftttt ftftT; 

3TH:, <Tq, % ~ ftq tkf i t, w 3ftftfwiftt vrt 36 FtiR-vro (7) sftr (8) grower FnrftnFft ftnft 
3TR-2360, H'fc, fftl fts, (WTO ft wft) 7JT7T, 7 pTTRT SRT faftfa 7PRft*JT*ftn (FJlftTT 

upf-II) " wTTTTerft” »f3^n ft 3TTO ^*£sr ftM ^TFcr^rrf%i?iiito^wi C'ftzwf ttfr) ftftrstfFf, ftraftfts ft 

F*T "l^” ft (fftft-^'^MRT^^FTftterf WWt) sfa fftft Spjft^I fftf 3lft T^T ft/09/2005/607 FT^ftftcT fft*TT 
W t, 3^ftFl'5PTR- T R ^nft ftft WTfTTCT Flft f.; 

(ftftftMwfftflftft) TT^E fftf fcl M 31FK FI fttS ft?T 3TTVTfftl TTf^PT <JW*I (ftteFlft 3TFTTFT) fcl^TTF^ 
3TfaFFT STFTUOO fft. TTI ftft'^FT OTI 1 fft. TH. t1 WqRH HIW^ 3RTTW (^) FTFR 20 3TFTf l^ft'TJF3mta$cn ^fftT 

t ?m ft ttr *nfftr sriftFi^Pi t1 ttfiti '<w4f 'sifts (t^M ft) tt^pt mIMa frt 

ft | TWT 230 50 ^5T TTTFFff *TTTT W9 IT Fft FTF ft I 



T^lftftn Ft 'gftfft^ Fft % aiffttFI F’TSTjft ‘SFTS'Rf ft Irtt *ift H ftt ft ftft ftfM.*<ft' s R ftfFF 'jiiumi I 
ft* Ml TTTFTT 3FT sftftm Ft FTT 36 Ft FI- FTT (12) ETTT W& ftftfti FI FTR Fft ^ FT ftw ^ 

ft f?FWi ftM ft 3i jftKH ft^n ftrt-ft % sftrftr Mt IftfMtm sra Mt fft^PT, IMi^i % 3?fr Mt Trroft ft fMft 
3^ftMr nf-sci fftfftfftcT fMrr t ftt fftfftfftci Mt ^ifn % ftft ft^, ^^TiftcTT Mr ^FftncR % ciTm*i ftt Ffft ft) 
^ ^ tt{i>^ sorfft. m ioo ft 50 ,ooow%'ft 5 ift hnhm wtor (i^) ^ loofft. inq^n^rft 37fMr 

%‘ , 3" ^%^ 5,000 ft 50,000 ^^MftftlrWI'RR(l^) MdTIM tifgfl 500 ftr.lff. ?& 'i#RW ^RTTT^f 3ftr *''f ’ 
'FT 1 x 10 * 4 x 10 5 xlO *, ftif, ftl ’4'llcH'* ^TT 'J^lfeR ‘F'^T %^T*T5^ %! 

[Fl.ft. ^TT^’21 (32 )/2004 J 

ft. fa&F£, IftftsF FR fW3 
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New Delhi, the 7th November, 2005 

S.O. 4420.—Whereas the Central Government, after considering the report submitted to it by the 
prescribed authority, is satisfied that the model described in the said report (see the figure given below) is in 
conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards 
of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy 
over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Plateform type) with digital indication of “SAHP” series of high accuracy (Accuracy class-II) 
and with brand name “SALTER” (hereinafter referred to as the said model), manufactured by M/s.Salter Scale 
Industries, R-2360, New Textile Market, Ring Road, Opp. Sahara Darwaja, Surat, Gujarat and which is assigned the 
approval mark IND/09/05/607; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Platetorm type) with a maximum capacity of 300kg and minimum capacity of 1kg. The verification scale 
interval (e) is 20g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power 
supply; 



In addition to sealing the stamping plate, sealing shall also he done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by .Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make and performance of same series with maximum capacity up tn 500kg and with number of 
verification scale interval (n) in range of 100 to 50,000 for V value of Img to 50 mg and with number of verification 
scale interval (u) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg or more and with ‘e’ value of 1 x l() k , 2* !0 k , or 
5* 10 k k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 


[F. No. WM-21(32)/2004] 
P. A. KLRJSHNAMOORTHY, Director of Legal Metrology 


3276 GI/05—13 
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^T. 4421.—TRW RR, TRffR RTfaR# $TTT RT fT^TT RIR* % 'HfRic^RF RRl t % 

fM $Rfter rtsb ^M 3CTT^f?T %$) w rn rbri arfvfm 1976 (1976 ^I60)^w^^Riw 
(RT3# *PT ^TWT3) fRRR, 1987 % '3RRRf % 3R|RR t TR W R?t RRTRRT t % MfIR RRtR R?t 3fRftf Rt W Hi Sell 

RRT^ RRTR WTl HRfVeiRl 4T 3 RRT KB RTFTT ^Tt; 

3R[ : , #H, 3R?l Rft RTR 36 Rft^-RRT (7) sfa (8) 5R1 RFtT RR R>Rt •tod 

q | fr&t> ^ 5^ 51, 39/5429, finf RBRf^TPFR, ^TRtR-20 ^ ^ RRT*fm (RRItfcnRH-Il) RT^“RtR^t2t" 

sjry^i %3T^i ^eh Rf^r 3f Ften fwir (t^Vq-jpsrR) %rtfb rt rtf r^rtr “RtB^p” t (f^T^ 
$¥& HVWa ,WjBf^^-^t) 3Thf^ 3TT^ 1^^^^/09/2005/429 f%RT RRI t, RRFT-RRWlt 

XftfWl 1?; 

FRflR'FB ^dl) viM«t)< u i (^eT^h^R 

rh) t1 ^Rt ^ifw? 30 far. th. sfa ^rft io° m t1 uwtb nmn (i) Rtf RR 2 rtr f i fr^ tp 

3rpSfa?j^Hzjfof t f3RT^I7m RfhTRT sqR^PBRFFRI RTftcf STT^R^BFl RRF*tl RRtfTT 4 cm 4«n £i4Us (TJeT^^) wIfTBR RfrtfTR 

RTRTT 11 3HR>/'J| 230 Rfce, 50 F^ TctfTRcff RRT fRRF WR F{ Rtf*f RRRT t1 



fr^fifr i T cp| -gp^ % rrf^ Rr %R fR <si><riH ^ TtRi% % fBR R^HF =pt vm^il i 

gfa ^T#4 TTCRtfl RRtf «rfefWT Rtf RTO 36 ^ FR-RTO (12 ) £TR RFR TTftfRRf Rtf RRtR RFtf RF RtRRl RRcft 
■f fRi"3RR RfSB % SRJRt^RT % RRFI-RR % ORT-irf WT f^Ptnlai '5RT '3Rt 'f^i&l'Xl, 'fe^TT^R % 3T^RR 4Rl RTRlft R ftTRR 
ai^Hlfc l Rfecjt r ^iftcl fRTRI RR1 t, MMRH -3RT ^‘WT % ^ V ^RT, RRT«lRT ^twi % cftRR 3W1 '4t FIR Rl 
1 fR.RTR^50|fR. R1. <RF ‘^RIR %1 rTR 100 R 50,000 W^^^RTRFRRTWT 3RRRT (RR) 3^ 100 fR. RTR RTFRR RfcpF 
% M ^” RTR%)fFTR 5,000 R 50,000 FRf>R^T Rl R TR’TRR RR (RR) 3Hn <1 <n Rf?R 50 f4F.RI. FRTRit 3 RR^kRT ^RRIRI^ f 3?R “t’ 
RB 1 x 10 % , { x 10^R15 x 10 % 1?, Rt RRr^R R! R? u !!0H t t- T 7 ^ R^ ^ RR^R ^ t 

[TT.R. WT21 ( 45 ) 2005 I 
rt. ti. fRJiiRfH, fcbm; 1¥rr; m~ •i? 1 -' 
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New' Delhi, the 7th November, 2005 

S O* 4421.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digit?* indication of “VB-TT” series of high accuracy (accuracy class-II) 
and with brand name “VOLTEK” (hereinafter referred to as the said model), manufactured by M/s.Voltek Industries, 
39/5429, Bridge Avenue Road, Panampilly Nagar, Cochin-20 and which is assigned the approval mark IND/09/05/429; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It has a tare device with a 3 00 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The inurnment operates on 230 Volts and 50 Hertz altematue current power 
supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make and performance of same series with maximum capacity up to 50kg and with number of 
verification scale interval (n) in range of 100 to 5000 for ‘e’ value of Img to 50 mg and with numher of verification 
scale interval (n) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg or more and with ‘e’ value of lx 10 k , 2x lt) k , or 
5 X 10 k k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 


[F. No. WM-21(45)/2005j 
P. A. KRJSHNAMOORTHY, Director of Legal Metrology 
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3TT.! 4422.—*R7PR #W £RT 3ft ft# RT 1WT ^ ^ TRT^TR Tt RRT t ft 

3^P( ft# ft ■SfHlf ftfeTR (#ft # # 3TTfrf?T ftftf) W 3# RR TOTT 3TfafTO, 1976 ( 1976 60) TT«TT TORT 

( *jTSMi' W\ STJWT) f¥m, 1987 % 3#%?f % 3PjlR f 3# # ftTORT ft ft WMR TR# # SRrfft ft ftt WT TOR 

ftH fafro ^Tfrf^rfTPTt ft ft^ w-t rr^tt Tftn; 

m:, zr<\, ftpsftr tort, w arWm ftt rrt 36 # Ti-m ( i ) fttr (8 ) srt'spttt# wft rr tp#^ ft^ft 

305429, f#R7#JTft WTfroftFR, ##O20SRlftfftTTOR (R^##HII) TOftfttfttfttft’ 

*ftr?TT %3TW^^PI^ft7T ) 3R*rRTfM?l fteR( ftftSlft TRfiR) %TORRR, ftrftTO °F1 RTR "ftftft” ft (ftftTTlft 
T feR ^1 'T*TT ft) #T ftft STJRftl fftf 3TT£ TR #/09/2005/430 TOftf# ftRT TO ft, ^#3 MR-T! wft 

3# TO l f V ffi Wt ft I 

3^T nT^ri 0$ fa<j}R ft^ X«hK ^R ft?! 3TTNlO.rl 3 h< r°l^lFciCl ("ft^RRft HcbH) <TtcTR ■3H e tH' J lft I STf^RRRT *TOTT 

loaoft. m ft 3# ■ 5 *T : T?rE w 4 ft. xn. 11 torr win 3 tto?t (ft) ^rto200ttt. ft1 Tnft ^ an ftqflgH ~%ftr ft fftror 
W TjftVIfl °MTO<HrcTO UlfftT 3TTft<4$<rH STO ft1 TOT71 RTOftTOfe (T[?rft#) TPjft T#R RfRTR ^fvRTT ft1 MR 

230#3 3jft 50 F^3T ^Niqctl *1TTf 3RTFT RT >3FT =tKR! ft1 



WrfTMM |# # % 3Tf3fW1 RAId^'4 %1^TOfa=ft <4)<r0 ftftTO%f?R. 4-ft<rf«K JllU'll I 

'Wta TR^iTT 3^f?T 3Tf^Pl4H ^-TRl 36 3R-^RT (12) SRI 3RRI ^|Rki*h 1 ^ TRt 7 ! *h1h ,j ii =T,<ril 

^ 1% 8cw HISd =p dRJRfar % T^T M*iT J l* T R % c4cptcf 3Rt f*(fiHia! '5RI 3HI fesTT^T % 3T^RR 3R1 «l*iyl f^RT^ 

3i^rfeci faftifta f4)4i ^I’Mi t, PrTiffid 35n #^p, =fir4MidH % dN4i< Tj i #1 ■# s ttrrt 3?# 

3#T5fr%"i” ■RPT^foR 500^ 10,000 T5f R RPT (TJ3) 3mTM Rf^TT 50 feUT. ft 3rf^T 3lH 5000 fe.m (R5 

^,[3TfWR ^nl^Tftf TTR 1 x 10 2 x 10 *RT 5 x10*, %t, RT Wm* RT7JjR% f i 

| [ T R.ft.3^TE1-2l(45)/2005] 

Tt. tt. fqpf, f^r<r;, rn fw 
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New Delhi, the 7th November, 2005 

S.0.4422.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating 
non-autcmatic (Platform type) weighing instrument with digital indication of “VB-TP” series of medium accuracy 
(Accuracy class-III) and with brand name “VOLTEK” (hereinafter referred to as the said Model), manufactured by 
M/s.Voltek Industries, 39/5429, Bridge Avenue Road, Panampilly Nagar, Cochin-20 and which is assigned the approval 
mark IND/09/05/430; 

The said Model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000kg and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of same series with maximum capacity above 50 kg and upto 5000kg and with number of verification scale 
interval (n) in the range of 500 10 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * 10*, 2* 10 k , or 5* 10’S k being 
the positive or negative whole number or equal to zero manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(45)/2005] 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^TT. W. 4423.—MiRF5T, fafFT ’RTfipFITiSRTfHt£FTfTFTT% HT^IR/FT? TTFT^TF 
W ft4t£ (F^ arrfrfTT ^f) W[2 3^ Wi dTfaPm, 1976 (1976 60) 4«n TO 3Ttl FTF fW 

(FTSpff -3FT ^HICF) fTO, 1987 % 3TO«ff % 3RJFF? t Ak F TO k^TTO f WW FFPl k Hi F4F TOFT 

F*mfcn aniTT T#m ^ fafaFT TCH Frrffl T^FT; 

i 

TO:, TO, warfqfwr^t TOT 36 F^^-tot (7) #T (8) SETFFT VlRw'4f ^JTtoFtTOT* ^ -folk 

84, WIfrf^TT, 110007 igTO faffoF^EfTOT?fal ('^7«TT«P?n ^pf-II) **i Vjft" *jWF % 

^4Rh^HTTftFTO*PFTfTO <TteFT8M<M«l (HTOFTF W) TRTFTFF, TO F^FTH "^HfrWl" t (f^F^F^ 
RT^^PITfer■aR , ?'l]M4I t) ^1/09/2005/412W^TOfTOTTOTf, 

i? i 



FFF TOF Tjajr father T^TTOFF^ 3TTWDTT F^FF 3WA J 1 (^TOTTF FFFTO ) 11 F^ 3lf«lWT 

TOfl!15fF>.m #1 TOFT 50 TF. 11 TTcFIIH FTTOR TOTTOT (S) FFTO 1 TFF f i F^’ FT TO&Fgc-H t foTTFF TO 

TfFTO ^cheH l ^^ l^lfar aneta^gFl FTO t \ W1 FcTITO; (ttr^) TOf FteTF Mft'TO 4W^lrt FFFT11 <5 W4 
230 3?ft 50 TOT fa?JF W F7 FFF FFFT11 

fd l fHM ^?jF?t FTP* % 3 Tf?| fcra TO7T 7 *FTOf i %Tf#1 F^ k 7t^ % lP'cf4q Hi fen WRRTI 
j ' • 

3?ta, 3^?T 3Tf^fwq apt *FI 36 ^Rt 3R-RRT (12 ) BRT FFT V(Fw4f ^51 5mtn ^ 4l^' J ll ^Fcft 

t i% ^SRT % FT W 7 F-'m % 3??^ FTT H'PlHldl W\ WI %SRT, fPITFi % 3T^TIR sfa WI TTml 

f^nR^ 34F 3TyrtfFT rtfi M¥4f i%^i w f, f4f¥% -^rm s^r?n % ^ Tt zftx 4--i4hi<tH % cto 

1WT ^Tt 1 fa.Trm^f 50 f4. Tn. W *^ t tTR%fPTF100^50,000W%^3T^ HfR'HIH WRM (-^F) TlffcT 100 

3fcFK^ tt f > 'FTF%%T 5,000 3 50,000 W afit fa-3 U^IHH HIMMH 3RTW (F7T) 7T%F 50 1%.TF. TT41 ^ 
3lte?m $TCF!^TPI I aHr'*-^ 1 ' -RTF 1 x 10 % , 2 x 10^ FT 5 x10* ( %t MFIW4> FT WW* «i«lN FT^R% 71H^ 11 


[ FtT.TT. '&&IVF-2 1 (40 )/200S ] 
4t. IT, f,TJ)|R|fd, fF<VI4- s ftrfvap FTF f^FTF 
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New Delhi, the 7th Novehiber, 2005 

S.Q. 4423.—Whereas the Central Government, after considering the report submitted to it by the 
prescribed authority, is satisfied that the Model described in the said report (see the figure given below) is in 
conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards 
of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy 
over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top type) with digital indication of “EC” series of high accuracy (Accuracy class-II) and with brand name 
“SHIMADZU JAPAN” (herein referred to as the said Model), manufactured by M/s. Electronic System, 84, 
Vivekanandpuri, Sarai Rohalla, Delhi-110007 and which is assigned the approval mark IND/09/05/412; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 15kg and minimum capacity of 50kg. The verification scale interval (e) is lg, It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts 50 Hertz alternative current power supply; 


In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50kg with 
verification scale interval (n) in the range of 100 to 50,000 for V value of l mg to 50 mg and with venlleation scale 
interval (n) in the range of 5000 to 50.000 for ‘e’ value of lOOhig or more and with V value of lx 10 K , 2 X 1(T or 5X10 k , 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accodance 
with the same principles, design and with the same materials with which, the said approved Model has been 
manufactured. 


. [F.No. WM-21 (40)/2005] 
F.A. KR! SHNAMOORT HV, Director of Legal Metrology 
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M fas#, 7 fW, 2005 

4424.— ^^ W<*K '®BT, fafaTT ¥Tfwd SRT ^ TFJcf ffafa R7 fa^TK FF4H fa Fll f % 

RT5?T (fafa fa^ 3FJ>f?T tfa) SITE faTRN RFTCT sfafaRR, 1976 (1976 *P! 60 ) 7T*n W afa RTT RFFT 

) ffaR, 1987 % ^fafa % t fa7 ^ fal rrrttt t far crmtc wPt fal arafa 3 fa fafeci 

W«fal FTF (sftr fafaFT fa iH^'W fa^TT W^T “fRcTTT^TR; 


cBT,3TT, 
3^T ffafa fa fafa?T 

(fas fa* ar^ftdr 


am:, awJ 

s 5$4£TPt< 4> faWH, 84, 


fa^fa^FTTR, fafafaFlfa! RKT 36 fa) W-V1TT (7) faft (8) STCT 7TFT fafalfa yfa'I <*fa IF fa^fa 

. x ..., », fa^H-^fl , to fa fa m twr-iiooo7 ^faffar^wfan(wfaTTF)-il) *nfa“fafa” sjrsen % 

afa>«ft 4jxH fafar MfaF 3M «h7°l fafafeeT^T, faRTfafa^ ^TT^TF ‘ ‘ ^ITRR ’ ’ t ( M 

FF^^rfafa^ ^TTRif) sTTf t^^/ 09/2005/413 F7^f^farRT T rqrt, ^fafaFi wnwi ^fa) afh: 

3T^>TT$RT TOl 5 I i 



wrfa^i^faf^fa^ wr^fatsfa^ aFfafa sFT^fafanfami^rqw 1 !(fasFzfaTOi:^!) t i s^fa) fafaFR 
mm 15 far. m wrr so ttt. t 1 w^hih hi^hm &-<hm (3) i wrf i ^rfa f*t ausfa<j6H-gffar t r^m vifciwi 

qrffa U l fa^di THKTt I 3FT7T tfcH'fafc Slfa5 (T^f i fa) w) fafaH hR ij iih -3H<;[$in RRcTT 11 ■SH c 6<' J ) 230 fare, 
faft; 50 ^ 3 T yeWff rrt fa^r ’’R ^rnfa ^Rn 1 1 

T^rfaTR opt ^rffad =pfa % arfaffaRT «rosfa fa fan* Rfafa fat facfa fa fafa) % fanj faci«i<; MI fa>RT «m^ , u I 

afa, fafafa oti, 35 RT arfafwr fat wu 36 fat m*m ( 12 ) WJ ^tT vifadMf ftPt ^sfa ^ rs fafa"n ^Frrcft 
t far~g^ fas<n fa arjfaFrfa y'-wrFF % afarfar Tfa ffaffafacn sm ^fa) ffa«SM, «ftr rtw) 

rts^t faPiPM rTfaRTTFnt, fafafer fr ■qsnMcn arh %cffcPT <w<bv>\ 

MI^'STM fa. WTTl 50fa,m Ttt 4 VRm%i?^l00R 50,0007!^%^^'HIMHH 34TRJF (TTR) afa lOOfa.TTRRT 

mb"i T %fan^,5,000^ 50,000^^t^rMOTn^Tiwf ^?tft (ft) Rfan 50far.m «fuw? yRm 

^ 3 ^h: ,4 ^ ,r *Jr 1 x 10 % , 2 x io*^T 5 xio % %t, ^r «prrm^ rt^^^ RR'^f t 

i [FTfa. -5^FT-2 1 (40 )/2005 ] 

fa. F faFJT^T, fafW "RTT faWT 
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New Delhi, the 7th November, 2005 

S.o. 4424.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weighs and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top type) with digital indication of “DJ” series of high accuracy (accuracy class-II) and with brand name 
“SUNSUI JAPAN” (herein referred to as the said model), manufactured by M/s. Electronic System, 84, 
Vivekanandpuri, Sarai Rohalla, Delhi-110007 and which is assigned the approval mark IND/09/05/413; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 15kg and minimum capacity of 50g. The verification scale interval (e) is 1 g. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) displays indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make accaraeg and performance of same series with maximum capacity up to 50kg with 
verification scale interval (n) in the range of 100 to 50, 000 for ‘e’ value of lmg to 50 mg and with verification scale 
interval (n) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg. or more and with ‘e’ value of 1 * HF, 2* Kb, or 5 X 10\ 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21(40)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


3276 GI/05—'14 
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T? 7 **527, 2005 


W fvU -0* Wl (^r ^ ^ STPffa ■&*) TO sfa TO TO^ 3TR#t^ f 1976 (1976 ^5T 60) W TO TO TO* 

I987 %^i«n% srg^t 

TO** TT^Hi ferfTO? 'qftfwfTRf ^ T T ^< TTO TOctT ^Oi; 


3KI:, ft*, m<m , W SlfafaR ^ TOT 36^^-TOT(7) 3TR (8) ^TO?ifai4l ^1 ^ 

^qgrf^ ffejl, 84, 717FI (if* Ml. 110007?T7T W*ftn (W*faT *rf-II) TOl “ ^ ^ ^ 

^Tof^T^BRTTf^rT 3T5graTf?TTT (tl ' 6H 6 ' H*M» I (frTOlfo TO) %TOCT^ f3R7%TO “TP^pTOH" t (fa$W i lV& 

TRTO,^TOTH^th|) ST^h 3 ^ (H-sr/09/2005/414 7m^i?ff^TT^i 3T^%T3TTOTO^ ^ 

rerf?m TOift ti i 



^17-4.1 #-5 ^T^T»-rrfe ar^T^Tf^ C^rcT-^m'^r^R^T) tiw^ai^ro™ 

^THTn 15 f^. TTT. OTTn 50 TO. f 171^TO TO*TFT ^FTTCTgT (^) ^T TO 1 TO f I Tff> <S?<™ t ftiTEEI 7RT 

jprati (^f^) T^cTt^T'qfrnrR wit i ^wi 230 

W1 v ‘KPl W7 t i 

% 2frf?m-W ^TTOTf %%q; ^itl73fa% tl Tfa^ %%^7faw N* Tw ^l^li I 

3fai %^q TTT^R, 34?T 3#m V) TO 36 ^1 ^TTO (12) ^KT H<;tl <ifan4f t fa 

W \ vm % 3KPT5 3^roa^7^#7nwl A PTO*1 tto 

3 T^fe TO^rT ElftPfa fWTOlt, faftfftl -? 5 Tf T^TOT % Wffll ^ ^ ^ ^ 1 ft■ TO 

3 50 fir. m Itt^t ' f to % fan100 3 so,000 'A fa f TOm toto smra ( to) 7tffa 100 fa. unr ^t 3*fe % ‘'' 7 ' ’ 

TO%%sjooo^ 50,000 '-vv-rri mm (^) ^ so to. ^‘i” to 

1 x 10 % * 2 x 10 % "qrs xio % , %f, Er-irc«?T *:*?**;f 1 

' [TT.7T. T^Fi's^ - 21: •• •":,'.: .•. '< 

•qr. TT. AfiWlRjfit, W^r*] f^f«c +1 "i'K V ■ ■" 


Tfcz, 3?(7 50!^ 3T ‘ 5I ^ T ^ *1171 ^rf 






[’MPTII—3(ii) ] 


Vr^^TWT^:^^26, 2005/3T!^Fm 5,1927 


12967 


New Delhi. the 7th November, 2005 

S.O. 4425.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the fig. e given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now , therefore, in exercise of the powers c onferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top type) with digital indication of “GD” ?eries of high accuracy (accuracy class-II) and with brand name 
“SARTO GERMAN” (herein referred to as ti :j said model), manufactured by M/s Electronic System, 84, 
Yivekanandpuri, Sarai Rohalla, Delhi-110007 .aid which is assigned the approval mark IND/09/05/414; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 15 kg and minimum capacity of 50g. The verification scale interval (e) is lg. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode.(LED) display indicates tie 
weighing result. The instrument operates on 230 Volts 50 Hertz alternative current power supply. 

]n addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make accuracy and performance of same series with maximum capacity up to 50kg wit 
verification scale interval (n) in range of 100 to 50. 000 for ‘o' value of lmg to 50 mg and w.th vmfeat,on scale 

interval (nl in the range of 5,000 to 50,000 for‘e’value of 100 mg or more and with e value of 1*10,2x10*. or 5 10, 

where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer m accordance 
with the same principles, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-2I(40)/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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M fwr, 7 w*rc, 2005 

3*ir.: 4426.—^'^ i<*h ^r, f^r sTfwrd srt ^ tojw fHt2 rt fanqrr wl % wv^ r q^ '^Rmn ^ "w 11% 
3^ fare r qflfo C'fta ^ ^ «n?pfir ) w sfhc rtr w srfafro, 1976 (1976 ^60)MW3|ip Emr 
(^fesflf fTOT, 1987 % % «T^T t *TCT TTWff t fa ^FTHTR wfr] 3RTfa % lft W RTS?T 

Rsifan rrt* t^Hr gfa f*fa=R RfrfarftiRf ^pj*kt wt ^ftth t^ti; 

VW:, W 3rfvfWT ^ «TTT 36 ^Ft ^-^(7) 3?ft (8)^RT3P^T 3 l £w4f ^Tip frl p, %r! 

falrR, H RR7, ffe, f^-477001 R«R 3fa?T ^RT ftfaf W R*TRT<TT (wk ^f-III) 

" -QTfTT^^" % ai^en 7J3R Rfp ^W^lfrrld cf^R (%!Wl TO) %'qf^f^FT, fa*fa KTS RiTRTR **R^T ” 

t (f^^*P&R1^3R?TRfa?TtySI JHjf) 3fRl^ 3^^ 1^^/09/2005/432 

rrftcr sfrr ^rf^m RRift 11 



W RT^ fRfRJ %ST W7^T#^^ef TTtm ^WRJT ( 1 ^ZWf TOI^T) fl affaRuTR 

^Hnai 2000 fa. RT/sfa ^n*i ^H<11 4 fa. TTT. fl ^TPPT HI4HH ^FtTTf^T (^) ^FTRFT 200 RTR 11^=F ~gfar 

t i^l m Rfafa ^RifctHKRR) tnftn STT^RpR RRTR 1l WTT'SRI^fa'SFTfa (T^r^Tt) cftm RffalR ^facT w 
11 230 fafa so fa^r RTRmf m\ fa^r w? t r Rfa rr?tt 11 

T^lWr ^ ^ % 3Tfclf<<M RTTfa RiT % fair facT^ 3 Tfa*I % %7 u | d«K it 

faRT ^TTOn I 

#T f TTT^K, 3 ^T 3 Tf#RR ^ft URT 36 ^ ^TURT ( 12 ) 5 TCT ViPkl^' ° 5 T 7 %T ^R?f ^ f 

f¥ ■qtsci % % sh wm % 3Rpf?r wr ^rfinfm i?rf feif? %■ #7 ^ rtw! f^R?^ 

^'jnT^a t, f^ififcT^Ri # A*fi, R«n«t?n ^tr ^FfwR %r ^wrn ^ ^ s w. 

^T^R^ 3 Tte% ‘f 'RPT%f^ 500 ^ 10,000 (RR^t ^T ^TRRmRPT 7 T%?T 50 f^).TIT, ^ STf^ToF 3^175000 f^.TIT. fT=P"^ : )t 3 TfMwR 
^ f 3 ^k ‘^” RPT 1 X 10 2 x 10 % ^T$ xio % , %f, I 

[ RiT. 7 T. ^^TTTt -2 1 ( 109 )/2005 ] 

it. TJ, f.WNUjtf, fR^7, ftftiRr Rn fRjTH 






[ 'HFTII— W 7 ^ 3 (ii) J 


W^TTFSm : W3R 26, 2005/3TO*m 5, 1927 
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New Delhi, the 7th November, 2005 

S.O. 4426.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and me said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform type) with digital indication of “MSP” series of medium accuracy (accuracy class-ill) and with brand name 
“MAHENDRA” (herein referred to as the said Model), manufactured by M/s. Mahendra Scales, Shri Viswanath Nager, 
Daboha Laskar Road, Bhind -477001, Madhya Pradesh which is assigned the approval mark IND/09/05/432; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 2000kg and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has 
a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 
5000kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 
of 1*10*, 2* 10*, or 5*10*, where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principles, design and with the same materials with which the said approved 
model has been manufactured. 


[F. No. WM-21(109)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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fa?#, 7 wsn:, 2005 

( 1976 T n 60 ! ™ ^ f Z! ^ 

1987 % nW % «3^I t # W ^ *VWIt t % <Timn nJl'l ^ 

TtepJm w? t#h # »h TfiWri *»rg!Ri ^ w 

**.:, ™ 36 *!-««« ( 7 )^( 8 ) 

^^,^-500040W^ 

#709/05/739 f^T TO t, #7 TOf^T ^ 11 



^worn 

ti 

^H*qn tfte ^ ^sm * arfafwa 7Zra ^ ^ ^ ^ ^ ^ % ^ * W<; ^ 

fam ^rnrm i 

# ip#. ^,^.«Tf#m^«w.36^ 3WTO(12)5TO 

i^wim^wJw.*wwlh«Mrt1*rfrt« 

m ^ 1000 m writ 1 

[ t^. -S^^T- 21 ( 340 ) /2 004 ] 

•tft. TT. ^wJH^Tcf, fofa* Wl fafH 






[•mnil —tsto 3(ii)] 


»TRtT TTsm : W^T 26, 2005/an^FR 5,1927 
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New Delhi, the 7th November, 2005 

S.Q. 4427.—Whereas the Central Government, after considenng the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of self indicating, 
Automatic, Filling Machine (Auger Filler) of “IFPL-A” senes with brand name “IFPL” (herein referred to as the said 
model), manufactured by M/s. Inpack Fabrications Private. Limited., C-17, Industrial Estate, adjoining to APIIC Zonal 
Office' Near Coca Cola Factory, Moula-Ali, Hydrabad-500040 and which is assigned the approval mark 
IND/09/05/739; 

The said model is an automatic filling machine (Auger Filler) with a maximum capacity of lOOOg or of 
equivalent volume. It is used for filling the non-ffee flowing products like milk powder, spices, coffee powder, tea 
powder, detergent powder, ground spices, tooth powder, chemicals etc. Its output is maximum 60 fills per minute. The 
instalment operates on single phase 230-Vo Its 3 KVA and 50-Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening ol the machine 
for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) ol Section 36 of the said Act, the Central 
_* i____ i.-.f thn ‘airl model shall also cover the weighing 


Government hereby declares that thu certifies 


id model shall also cover the weighing 


. ? v vi »n.if 1 - - 7 ' .. * * — . 

immuneiits of similar make and performance of same senes with capacity in the range 2g to lOOOg or oi equivalent 
ommiu manufactured by die same manufacturer m accordance with the same principle, design, accuracy and with the 


same materials with which, (he said approved 


uliKi’. i s 


* as been n i m ufaUured.. 


[F. No. WM-21 1 340)/2004) 
F A, KR7SHNAMGORTHV, Director of Legal Metrology 
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^ 7 W47, 2005 

cFT.3IT. 4428.—%?^ WPR 3PEI, fafal irrfawl '5TO fiili ^ 1W7 TRTOm it t % 

w ftiti i (#% anffa $sf) to afrc*irc wro arfaftro, 1976 (1976 60) 

(#5 # *ft arjitaR) f^m, 1987 %’awif % arpR t afa^RTO # ivrem t % (-imktr Trim # arafi i it a^?r hisvi 


am:, ar^ 
Iffoj %#%?F7T 
37#, ^'Mm-50 

_ f> \ « j 

^F5T, faRTO? TO ^ 
#/09/0S/740 


,%#*T ^ arf#i*R # «T7T 36 # ^7-TOT(7)afa; (8 ) SKI VlFw4f ^ 3*# 

Pdfi^s, #-17, TT-qt a^ arrfiR % 77 #q, #mr im# % faro, itmi 

do40^Kl1¥#T 4 ‘an^TTqi#T^-#” %W:7£TO, W3#m WTOpT (pHW4 fcRTTO) %TOe1 

’fR “ar^ TTqr# T^" f (fg# TOeT TOT t) #7 fg# apjifcR fro Trq 

7iH4qt?r4 TTOT RTT t, apjRFTT TPRWq TOl atT7 STTOVTcl TOm T .1 



a'W RTSH 7^mrf#T ^K u l (fqRRf f^PcR) % I ^°hl arffycfidH SRRTT 1000 TfT. RT T-PRcR Hl^l # T^T i ip i S^'PI 

a’-ritMTsrra itm, #, AmtIh anfi froroi^ targrmT 1 1 srhr sArtor 50 ^ fwf1 

3WI 230 Rfcej #7 50 T&3\ y^Rcll RT7T f^TT TO R7 TOt TOTTT t i 


RtWt # J^iPTO TOt % aifdf-W oq^m % %T R#q # TSTc# tA 7mm % tem # 

'JIl^MI I 

aftr, 'Hi'+iK, '33?T arfRfRR # TO 36 # aqRTTT (12) ^RT TPRT. VlFwqf ^ rrH R# ^ 17, R? RlW "^Tcft f 

w’m%ar?pmm# mf#un ^ht^# P^^m, fswr % ar^a^m#w#^fm7T7r 
a^ntfeTTOm mf4f4c i f*m 7 Fnt, ^ TO#n #r wtwr% to m#i ##1 mm# tm 

2Tn#2O00Tn. ^r?nt 1 


[mi ^^TTJ?-2l(340)/2004 j 

it. ti. f “ip#, f^vt^, mternn fwt 




[VFTII—7Sn*5 3(ii)] 


W *RT W R 26, 2005/3nfl?m 5, 1927 


12973 


New Delhi, the 7th November, 2005 * 

S.O. 4428. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to raider accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of Automatic Liquid 
Filling Machine (Piston Filler) of “IFPL-V” series with brand name “1FPL” (herein referred to as the said Model), 
manufactured by M/s. Inpack Fabrications Private Limited, C-17, Industrial Estate, adjoining, to APUC Zonal Office, 
Near Coca Cola Factory, Moula-Ali, Hydrabad-500040 and which is assigned the approval mark 
IN D/09/05/740; 

The said model is an automatic filling machine (Piston Filler) with a maximum capacity of lOOOg or of 
equivalent volume. It has sealing device and is used for filling of viscous liquid products like edible oil, ghee, magarine, 
etc. Its maximum output is 50 fills per minute. The instrument operates on single phase 230-Volts and 50-Hertz alternate 
current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and performance of same series with capacity in the range of 2g to 2000g and equivalent 
volume in ml manufactured by the same manufacturer in accordance with the same principle, design, accuracy and 
with the same materials with which, the said approved model has been manufactured. 


[F. No. WM-21(340)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


3276 GI/05—15 
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M fetf, 7 2005 

w 4 ^ 3TPff?r ^af) w ^ *rm ^ -arftrfwr, 1976 (1976 ^i60)m?r4^ 

fwi, 1987 % % 3F^=f t 3?tT ^ ^ ^ ^ ^ CT * imK ••#***& ^ 

'anT^-T^Nir 3^ fafrFq t't^i "sr^h ^rm #nr; 

3ra:,sik% ? Jfa (8) sm wh jMi ^t m^Vi 

^ MUsh j-i 63, gS*jM ^ , T^^TTH^i, H*& (y)i^ -400078 

^RI WtT h 211 WRTTET (TO^fa^TO % HlSA ^T, fa+H^ Jh 4?I % (fw$ 

l^'^ITOjwwt) f*n* STlf T?T Tt/09/05/652 f^TT W t, 3T^T WW vfo 

wrftra^ftti! 



w ^Tsd **H i fw i mt*twN (ft^rterc) 11 

m *TT fa#. ^ [soo m ^T ft #. 11 $«* ! <W I VI 2500 W4 3rf?nrer 11 WR”T 230 ^ afo: 50 ^ Mrtigftff ^ ^ ^ 

^BT?n % i j^^rqVn snf^rafhR ^r i^m^TFr ^r mt% % f^nr l^n wm % ( 

Tsrf&jn ^ ^ifa g ^ % ^fmrm 3 ^ ^ ^ ^ 

foRTT ^ly/Tl I 

[^TOT. 1 (286)/20Q4 ] 

■qt. tt. ^wjn^ p f , ~m fr^rn 













[ vft II—3 (ii) 3 
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New Delhi, the 7th November, 2005 

S.O. 4429.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of Automatic filling 
machine (Piston Filler) (herein referred to as the said model) of series ‘211 K.S’ and brand name ‘ ‘TREPKO MICRON’ ’, 
manufactured by M/s. Trepko Micron Industries Private Limited, Unit No. 63, Bhandup Industrial Estate, Pannalal 
Comp. L.B.S.Marg, Bhandup (W), Mumbai-400078 and which is assigned the approval mark fND/09/05/652; 

The said model is an automatic filling machine (Piston Filler) with single filling point having maximum 
capacity of 500g or equivalent volume and capacity range is lOg or ml to 500g or ml. Its output is 2500 fills per hour. 
It operates on 230/440 Volts and 50 Hertz alternate current power supply. It is used for filling the viscous products 
like Curd, Ice cream, etc. 



In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 


for fraudulent practices. 


[F. No. WM-21 (286)72004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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21 2005 

^T. OT. 443(j.—^ 3Tk T 4 <54<iW % 3^R 

3r^)^R^T, 1962(1962^50) ^ M^MI c T3 tFW t) ^ITT 3 

cfl vWK l (r % 3T^T^TRt aflT WrT^TFTO"^ 'TOT mwl % AdlF^^W ^ 

3#T7J£HT WlT^To 3 TTo 3133 UKUS 2 fero, 2005 5TCT <sstai <i^^hki^h^ 

Trf^ep=ft TI^et Ff^TT rf^T ^Tp=T^ ^TTT ^oT % % ^Tt[ 

wr^T ftreirt % TPT^R 3#r^RT *r uwu 
% 3T5fr % 4^ ^TOFT ^ #spj|f ^ 4 1 

3#T, 3rf> ^ T^fr^RrTT^ rTTTte :2 - < *~ 9-2005 W1 ^Tt^ I 

3fk "3tf5 3rftfH«4Cf mU 6 ^ vSH*MKI (1) % Mlfa^Tft A 1 WW 'M< c 6R 

3#njEFTT^ 

3T^q^?V ^r ^r ^rtItt % arf^T^TTr ^r tt^Pt ferr ^tht 11 

31rr:, 3T*T, TTT^TT, 3 tT> 3T^#W ^ ^TTTT 6 ^OTTRT (1) S*TTT U^U ViPim! ^ 

^rnt I T*^f ^rfe^FTT ^ 3 tj$^ 3 faMte ^ 4 3 *ftW ^r arftw hish^ fasm 

i?cj 3iP*ici P*><hi ^kii |t l 

gf|^ #^k^vTT, *3tf> 3lP#FR^ mu 6 ^3<TORT (4) im ^ ?lf^ ^ ^ 

ft%?T ^ #1 mm W$\ Tt TJrfi 3TBM <*>1 hU*H' fafafe ^ PlfecT ?VtT I 
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^feFU STFTT : foeTT 



<Rld 


arf^iRcii 





^ cpr ^TFT 

sv 




WsST K1IC 'tl'fSill 

tcf&rc 


<rf rffe? 

(D 

(2) 

(3) 

(4) 

(5) 

(6) 

rffacTJT 

71 

4138 

00 

01 

83 



2593 

00 

04 

91 



4139 

00 

03 

41 



2546 

00 

00 

92 


73 

1718 

00 

00 

92 . 



171-7 

00 

02 

51 



1670 

00 

04 

24 



1675 

00 

00 

56 



1677 

00 

12 

08 



1676 

00 

03 

99 



1679 

00 

07 

27 



1680 

00 

07 

40 



2267 

00 

00 

28 



2268 

00 

02 

61 



1703 

00 

08 

92 



1702 

00 

00 

87 



1700 

00 

09 

89 



1695 

00 

00 

42 




*TW-TOHdl (HFT- ll) 36 

799 

00 

01 

22 


801 

00 

00 

65 


802 

00 

00 

26 


803 

00 

00 

23 


816 

00 

02 

56 


817 

00 

00 

86 


826 

00 

01 

37 

SfoTCT SUM! - 

127 

681 

00 

00 

80 


682 

00 

00 

54 


683 

00 

00 

20 


695 

00 

00 

51 


698 

00 

03 

24 


699 

00 

00 

39 


696/1114 

00 

01 

11 

^fcTCT siht - wrny 


rf$T3T^t 


153 


448 


00 


00 


49 
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(1)' 

(2) 

(3) 

(4) 

(5) 

(6) 



449 

00 

00 

30 



451 

00 

00 

20 

i 


455 

00 

00 

20 


[tRU ^-25011/20/2005-^.311^-1] 


TTH. %. 3T5R ffon 


t Ministry of Petroleum and Natural Gas 

New Delhi, the 21th November, 2005 

s. o. 4430.—whereas by the notification of the Government of India in the Ministry of Petroleum 
and Natural Gas number S.O. 3133 dated the 2 nd September, 2005, issued under sub-section 
(1) of section jj of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (5C| of 1962) (hereinafter referred to as the said Act), the Central Government 
declared its intention to acquire the right of user in the land, specified in the Schedule 
appended to that notification for the purpose of laying pipeline for the transportation of crude 
oil from Paracjip in the State of Orissa to Haldia in*the State of West Bengal by Indian Oil 
Corporation Lihnited ; 

And whereas, the copies of the said notification were made available to the public on 29-9'^ 

And whereas, the competent Authority in pursuance of sub-section (1) of section 6 of the said 
Act, has submitted his report to the Central Government; 

And whereas,; the Central Government, after considering the said report, is satisfied that the 
right of user in the land specified in the schedule appended to this notification should be 
acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said 
Act, the Central Government hereby declares that the right of user in the said land specified in 
the Schedule appended to this notification is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by the sub-section (4) of section 6 of the said 
Act, the Centrjal Government hereby directs that-the right of user in the said land shall instead 
of vesting in the Central Government, vest fronj the date of publication of this declaration, in 
Indian Oil Corporation Limited free from all encumbrances. 
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Schedule 


Police Station: Nandakumar 

District: Purba Midnapur 

State: West-Bengal 

Name of Village 

Jurisdiction 
List No. 

Plot 


Area 


No. 

Hectare 

Are 

Square Metre 

(1 ) 

(2) • 

(3) 

(4) 

(5) 

(6) 

Shitalpur 

71 

4138 

00 

01 

83 



2593 

00 

04 

91 



4139 

00 

03 

41 



2546 

00 

00 

92 

Bhabanipur 

73 

1718 

00 

00 

92 



1717 

00 

02 

51 



1670 

00 

04 

24 



1675 

00 

00 

56 



1677 

00 

12 

08 



1676 

00 

03 

99 



1679 

00 

07 

27 



1680 

00 

07 

40 



2267 

00 

00 

28 



2268 

00 

02 

61 



1703 

00 

08 

92 



1702 

00 

00 

87 



1700 

00 

09 

89 



1695 

00 

00 

42 


Police Station -Chandipur 


Bhagabankhali (Part-II) 

36 

799 

00 

01 

22 



801 

00 

00 

65 



802 

00 

00 

26 



803 

00 

00 

23 



816 

00 

02 

56 



817 

00 

00 

86 



826 

00 

01 

37 

Police Station - Khajuri 

Kharan 

127 

681 

00 

00 

80 



682 

00 

00 

54 



683 

00 

00 

20 



695 

00 

00 

51 



698 

00 

03 

24 



699 

00 

00 

39 



696/1114 

00 

01 

11 


Police Station - 

TathlBari -«j| 

KDHM 

v 

00 

49 


449 

00 

00 

30 


411 

00 

CO 

20 


m _ _ 

00 

00 

20 


IF. No, R-25011/20/2005-O.R.-11 
S. K. CHITKARA, Under Socy. 
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24 2005 

J?* ^ VffatffccT 4 II? 3Tlcr?^"4> 3TcfTcT ?t?JT t W 5Rt?T 4 n fr l c<l l (^ft) 

TOIMV 4 tocil cRIT Rc-v?l Vlvtol’fl 4 ftdcIWB cffi> ^tfoRIB ^cMIcff 3> mRcI^H tciv iTIYcT 
^5jlfci*!*i <pihT^m fciPli'S eTTCT f^frcTR ^fpfl rnfUVi 

35t 4# WTcn^r f4w4 JTOtuFf i) Icfl* 3? 3TTWI^ Soft? ^t?TT t f4> M *jf4 4, vxft 
SfU'tjtS) 4 fifflci t, fvTCT4 'd<rn m^H 0 if §^1 fowl's 1 vjn4 ^>T Wtcllcj t, vjytlPl 3 > ^jf 3 ^ 3 ^ ffcqj 

3T?T: 3W, ft? ^f4ul 9l$Mdl$-r 4 OTJBT 3> 3lteR ^>T 3 FjH) 3TfSrf4^ 1962 (1962 

^T 50), $1 ETRT 3|^t (l) 5NT W <ET VRiBT wft §?, *jf4 4 wfBT cf> 3ltoR <f>T SFSfr ^ 

^ 3?*l4 3TTVPJ ^4 i^lfrPTT cfj'ttft 4 ; 


<p|^ ouRkl, \5ft ^ 

Vi'tl*) \3M<lVl ^ 
MffcrtuHi, vm ' 
4 4^r ^ 


31 4 ^feT ^ 4 t, <TEfts4 fyRT^t ?7T arfSRjxRT 4 “BRB <f> ft 

^ r^ 1 ^ ^ 5 ( T’ c t’)'t1 f^T 3> ^Tlciy , }f4 ^ *44 til^Hell^'l f^UR» virf4 ^ feT^ 

^>R ^ ^3|uf*T 4> * 1 ***T 4 ft ^Tw MJ| *nfer4, g^f-HPIcrm BTgMd l sH fc tolN 
^Rm <pihT^m fof4£? ^r— 105 , ^ %r ^feT - 324005 (wjh) -ft f^f^r wr 


3I^t 


cT^ftcf : 


Hi^^i 

3lfaT 


6 


fyldl : 4>lci 


23 

287 

652 

672 

676 

575 

736 

672/741 

731 

384 

1669 

1671 

1671/1936 
1668 
1660 
1651 
962 
961 
960 
965 


Vl^f : YluiWI’l 


S^fW ^ 



0.1600 

0.0020 

0.0040 

0.0070 

0.0250 

0.0070 

0.0100 

0.0440 

0.0220 

0.0440 

0.0070 

0.0290 

0.2315 

0.2310 

0.0920 

0.0040 

0.0800 

0.0215 

0.0425 

0.0900 

0.0220 


[^TO^BO^IRO—S*015 / 76 / 2004—3lt 3IR-II] 
S$?T <gBTC, 3T^ 
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New Delhi, the 24th November, 2005 


S. o. 4431.— ^Whereas it appears to the Central Government that it is necessary in the public interest 
that for the transportation of petroleum products from Manglya (Indore) terminal in the State of 
Madhya Pradesh, an extension pipeline to Piyala in the State of Haryana and Bijwasan in the NCT 
of Delhi should be laid by Bharat Petroleum Corporation Limited; 


And whereas, it appears ter the Central Government that for the purpose of laying such pipeline, it is 
necessary to acquire the right of user in land under which the said pipeline is proposed to be laid 

and which is described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central 
Government hereby declares its intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule, may, within twenty one days 
from the date on which copies of the Gazette of India containing this notification are made 
available to the public, object in writing to the acquisition of the right of user therein for laying of 
the pipeline under the land to Shri Deepak Nandi, Competent Authority, Mumbai-Manglya 
Pipeline Extension Project, Bharat Petroleum Corporation Limited, B-105, Indravihar, Talwandi 
Kota-324005 (Rajasthan). 


TEHSIL: 

SCHEDULE 

SANGOD DISTRICT: KOTA 

STATE: RAJASTHAN 

SNo. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 H 

3 

4 

1 

DHULET 

PADAT 

0.1600 

2 

TOSYA 

23 

0.0020 

3 

MANDUHEDA 

287 

0.0040 

4 

AANWA 

652 

0.0070 

5 

KHADIPUR 

672 

0.0250 



676 

0.0070 



575 

0.0100 



736 

0.0440 



672/741 

0.0220 



731 

0.0440 

6 KHAJURI 

384 

0.0070 

7 KURAD 

1669 

0.0290 



1671 , 

0.2315 



1671/1936 

0.2310 



1668 

0.0920 



1660 

0.0040 



1651 

0.0800 



962 

0.0215 



961 

0.0425 



960 

0.0900 



965 

0.0220 


[F.N. R-31015/ 76/2004-OR-II] 
HARISH KUMAR, Under Secretary 


3276 GI/05—16 
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24 TO*?, 2005 

^ 3ir w? —* ^nm aft? wf*sr «i?i W * ^rsv^aife^m, 1962 (i %2 ^ 

HdSias aTIasnaifita*aisaraasStaf&ajaat wi asai. 2511 ar*t®07 ^nj. axa. a taret f JII-HT :??r_. .^Tli 

rTJ« * «. a™ ** trz*T£2 Ai^Tir^ §*«£ 

^mnr ^r * fftmar cTOT ftoift ?ltf* Wlrft ^ ft ^ ^ ^ ^T 

^3^, JqXn * sirs at >na<i itslftas snaakaH RaPPR; am aa PRtna atasanpt ^ ^ 

vSM^il j r <£ aiterif ^r ai^r ^ aroft an?m 4ft 4ft sft ; 

3)k ^ ^ sW ^ ^ akt® 13 ftra*R. 2005 gqa«i ^71 * ^ «ft ; 

a)k sets siPiatf %. Ban afitPras aSr ara e att Bsaiat ( 1 ) * atftn. * 5 *n at aatt fWri i 3 t ; 

a(k staits aRaia *• ^ ^ ^ ^ ^ * XR5n51 ** ^ wlraR * ^ ^ ^ *** ^ '" 5 ' ,C1 ' SH ^ ^ 

3 rtfiRt £.. BaPtlBsatn <fc aSasa at a»is a>a% at SPRas Sri i; 

aw as sRftsRRaR nan afcPnm ast aRt e att bssri ( 1 ) SRi nan atSnst ai safR aaitj<!. -w bP™ aa* # S> 
^ a®^ aiaR a^ ^ SPfe ^ ^ aisaaiaa SwS at SR aaatn ^ aSaR at a*t SRr arai ? , 

affc sR!ts aaajR Ban afcPras aSt wat e a5t bssri « am san siBnajfat sata af®^. asP^^> V^Lr"™ 
Jt aaafni ai aWa m attain at aaraa aft nktaa <Pr at=Sts aRaR a Piftot PPt a5t aaia. at*ft ftenrat at gan. w 

ftcfteFR ft Plftfl 6l J M l 

I 3|^t 


aft? 4F£ta tt 
ft \Jh4'I 7 T 4>T 
ftsftfeFR 4>F 


cisftlei : ■ ttMifc 

lio Sivir 

1 I 2 

”1 nM 


2 awRtm ^ ^rtftg^T 


Riieii : «?>IcI 

?FHJ : TTjTFTR 


3 

1 _ * _ 

1594 

0.3325 

1569 

0.0940 

1568 

0.0580 

1548 

0.2025 

1549 

0.0220 

1554 

0.0150 

1553 

0.0075 

1552 

0.0220 

1551 

0.2025 

1546 

0.2745 

1535 

0.1700 

1534 

0.0290 

1533 

0.0220 

1498 

0.0220 

1497 

0.1190 

1430 

0.0150 

T5cT 

0.1800 

254 

0.0720 

255 

0.1160 

251 

0.0580 

249 

0.3465 

263 

0.0290 

248 

0.1015 

264 

0.1080 

245 

0.0150 

266 

0.2740 

268 

0.1800 

270 

0.1015 

271 

0.0360 

272 

0.0290 

273 

0.0020 

278 

0.0875 

279 

0.1305 

207 

0.0800 

208 

0.0075 
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(GTrfL.) 


3 


4 


3 

206 

200 

199 

198 

589 

589/966 

586 

587 
586 
583 
582 
581 
580 
579 
578 
577 

579/961 

576 

575 

522/967 

573 

523 

522 

519 

520 
344 
438 
425 

446 

447/963 

447 

448 
450 

421 

422 
420 
419 
418 

162/264 

162/265 

165 

166 
159 
111 
82 

83 

84 
86 
87 
106 
95 
94 
93 
92 
28 
27 
98 

25 

26 
24 
30 
20 
16 
18 


0.1095 

0.3030 

0.1440 

0.0360 

0.0360 

0.1305 

0.0650 

0.0040 

0.0435 

0.0075 

0.0075 

0.1375 

0.0220 

0.4320 

0.0870 

0.0720 

0.0720 

0.1305 

0.0075 

0.0220 

0.0075 

0.0040 

0.1520 

0.2745 

0.0220 

0.0220 

0.2815 

0.0150 

0.1080 

0.0290 

0.1160 

0.0290 

0.0220 

0.2095 

0.0075 

0.2315 

0.0150 

0.0220 

0.0290 

0.0075 

0.1665 

0.0150 

0.3030 

0.0220 

0.0220 

0.1015 

0.0720 

0.2025 

0.0290 

0.0290 

0.1735 

0.1015 

0.0150 

0.0360 

0.0290 

0.0150 

0.0020 

0.0720 

0.0075 

0.0150 

0.0150 

0.2095 

0.0650 

0.1800 
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112 


4 (vinft....) 

5 ^tc^T 


6 


7 


19 

0.0075 

104 

0.1230 

102 

0.1230 

113 

0.0075 

114 

0.2025 

101 

0.0220 

69 

0.0075 

71 

0.1735 

72 

0.1800 

73 

0.0075 

77 

0.0220 

74 

0.1445 

75 

0.0290 

‘ 52 

0.1230 

50 

0.0040 

56 

0.0075 

49 

0.1015 

48 

0.0870 

47 

0.0040 

40 

0.1880 

25 \ 

0.2240 

24 

0.0040 

22 

0.3535 

18 

0.0940 

17 

0.1375 

19 

0.0360 

389 

0.0720 

390 

0.0220 

391 

0.0800 

388 

0.0720 

396 

0.0075 

384 

0.1880 

382 

0.2880 

368 

0.0870 

370 

0.0075 

369 

0.2120 

363 

0.2315 

299 

0.0075 

301 

0.0290 

361 

0.0360 

303 

0.0720 

304 

0.1520 

311 

0.2460 

309 

0.0440 

312 

0.0075 

313 

0.0360 

99 

0.2520 

97 

0.2160 

47 

0.0720 

48 

0.2520 

50 

0.0220 

51 

0.1095 

52 

0.1445 

55 

0.2020 

59 

0.1735 

80 

0.0510 

62 

0.0580 

34 

0.1520 

31 

0.1015 

32 

0.1160 

33 

0.0360 

1 

0.0435 

970 

0.0360 

967 

0.0220 
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J.1 2 

3 

4 

7 4nA&$i (yll'ft_.) 

968 

0.0220 


964 

0.0150 


974 

0.2740 


976 

0.1300 


953 

0.2615 


952 

0.0070 


950 

0.0650 


951 

0.1230 


942 

0.1080 


943 

0.0360 


944 

0.0720 


945 

0.0040 


906 

0.0075 


923 

0.0150 

8 'Hi^lcii 

75 

0.0040 


72 

0.0040 


66 

0.0360 

9 HI^-51 

351 

0.0220 


350 

0.0220 


347 

0.0040 


348 

0.2895 


349 

0.0075 


346 

0.0440 


340 

0.0435 


345 

0.0360 


329 

0.4900 


330 

0.0580 


319 

0.0720 


320 

0.0220 


322 

0.0020 


323 

0.0360 


324 

0.0720 


271 

0.1590 


301 

0.0510 


300 

0.2400 


299 

0.2520 


284 

0.0720 


286 

0.0020 


288 

0.0875 


290 

0.0150 


291 

0.0150 

10 ffiNtfon 

532 

0.0220 


543 

0.0020 


542 

0.0510 


541 

0.0655 


540 

0.0580 


539 

0.0020 


537 

0.0870 


519 

0.0945 


521 

0.0360 


539/731 

0.0150 


516 

0.0020 


517 

0.0650 


516 

0.0650 


515 

0.0650 


466 

0.1165 


467 

0.0360 


468 

0.0150 


503 

0.0075 


481 

0.0020 


482 

0.1080 


463 

0.1300 


479 

0.0020 


478 

0.0720 
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11 && 


12 


13 


485 

0.0150 

477 

0.0020 

273 

0.0440 

275 

0.1800 

275/753 

0.0360 

275/752 

0.1080 

284 

0.1735 

285 

0.3175 

298 

0.0075 

300 

0.2160 

301 

0.1080 

302 

0.2385 

303 

0.0720 

304 

0.0360 

57 

0.1160 

52 

0.3600 

51 

0.0560 

47 

0.0290 

48 

0.1375 

49 

0.1080 

50 

0.0290 

34 

0.0655 

32 

0.1375 

20 

0.0075 

21/773 

0.1440 

21/772 

0.1230 

21 

0.0720 

21/771 

0.0150 

22 

0.3035 

23 

0.1300 

14 

0.4470 

12 

0.0435 

13 

0.0945 

318 

0.2520 

317 

0.1590 

316 

0.0940 

315 

0.0075 

313 

0.0075 

314 

0.0360 

54 

0.0510 

48 

0.0655 

44 

0.0870 

46 

0.3780 

36 

0.2880 

38 

0.0510 

837 

0.0720 

838 

0.0510 

839 

0.2095 

823 

0.1950 

824/873 

0.0075 

824 

0.0075 

770 

0.4835 

771 

0.3105 

765 

0.0150 

767 

0.0075 

764 

0.0655 

763 

0.0800 

762 

0.1305 

683 

0.0075 

684 

0.0290 

685 

0.0150 

686 

0.1015 

687 

0.1510 

693 

0.2025 
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692 

0.0150 

694 

0.1160 

695 

0.0600 

581 

0.0040 

698 

0.0040 

698 

0.0600 

580 

0.0360 

579 

0.0190 

578 

0.0100 

577 

0.0020 

576 

0.0800 

575 

0.3600 

565 

0.0720 

f/!>0 

DDO 

0.0040 

570 

0.0075 

568 

0.1445 

563 

0.1305 

561 

0.1950 

555 

0.0440 

504 

0.0360 

. 506 

0.0075 

507 

0.4850 

517 

0.0040 

516 

0.0150 

514 

0.4975 

521 

0.3535 

513 

0.0075 

47 

0.0075 

46 

0.0290 

44 

0.0020 

50 

0.0360 

43 

0.1880 

36 

0.1800 

37 

0.0510 

28 

0.0655 

27 

0.0720 

25 

0.0655 

24 

0.0040 

23 

0.4115 

20 

0.0075 

19 

0.0220 

18 

0.0075 

664 

0.1230 

667 

0.1735 

663 

0.0940 

662 

0.1305 

661 

0.0870 

647 

0.0075 

660 

0.1520 

649 

0.2675 

658 

0.0360 

659 

0.0020 

655 

0.0720 

656 

0.0720 

654 

0.1235 

653 

0.0040 

556 

0.0290 

562 

0.1950 

567 

0.0655 

570 

0.1595 

571 

0.0360 

572 

0.0150 

574 

0.0360 

157 

0.1230 


15 
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L 2 3 


4 - 

15 


IT W falfL) 158 


0.0150 


159 


0.1230 



161 


0.2975 



183 


0.0720 



183 


0.1800 



181 


0.3420 



182 


0.0290 



180 


0.2020 



178 


0.0290 



179 


0.0075 



177 


0.1440 



176 


0.1880 



175 


0.0580 



193 


0.0040 



174 


0.1160 



197 


0.3350 



112 


0.1015 



198 


0.1550 



199 


0.2975 



200 


0.2520 



106/253 


0.0150 



98 


o.fleo 



97 


0.1375 

16 

mlTi 

«?T 1410 


0.1305 



659 


0.0075 



612 


0.2745 



606 


0.2460 



604 


0.0075 



618 


0.2600 



619 


0.1735 



623 


0 . 058 ^ 



622 


0.0040 



624 


0.0500 



625 


0.0580 



626 


0.1015 



645 


0.0220 



644 


0.0290 



640 


0.1090 



639 


0.1230 



638 


0.2455 



637 


0.0290 



657 


0.0020 



638/1556 


0.0300 



511 


0.0220 



513 


0.0075 



512 


0.0150 



515 


0.0040 



514 


0.0220 



508 


0.1015 



136 


0.0290 



137 


0 . 015 Q 



505 


0.2315 



494 


0.0075 



481 


0.0360 



422 


0.0360 



425 


0.2880 



434 


0.2315 



435 


0.0220 



419 


0.0560 



438 


0.1375 



439 


0.0870 



439/1572 


0.1520 



440 


0.0220 

_ 


415 


0.2505 
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17 


18 ^5? 


19 <KlvJ^ 


3 4 

411 

0.0655 

140 

0.1800 

142 

0.2315 

132 

0.1880 

168 

0.0290 

167 

0.0020 

178 

0.0290 

166 

0.1450 

165 

0.3600 

164 

0.0510 

154 

0.3315 

139 

0.2455 

140 

0.0040 

136 

0.1590 

135 

0.0360 

660 

0.0290 

661 

0.0870 

662 

0.0870 

664 

0.1440 

588 

0.0075 

667 

0.0580 

ooo 

0.0150 

668 

0.0075 

669 

0.1520 

574 

0.0870 

671 

0.0150 

722 

0.0290 

672/740 

0.0440 

675 

0.0075 

674 

0.1095 

413/742 

0.1015 

677 

0.3475 

684 

0.0945 

683 

0.0655 

682 

0.1305 

693 

0.0075 

681 

0.0840 

695 

0.0840 

326 

0.0290 

697 

0.0510 

696 

0.0075 

698 

0.0075 

325 

0.0655 

324 

0.0075 

323 

0.0150 

322 

0.0430 

320 

0.1440 

1730 

0.0510 

1719 

0.0870 

727 

0.0150 

726 

0.1095 

724 

0.0870 

704 

0.1440 

705 

0.0075 

703 

0.0655 

695 

0.1160 

693 

0.0150 

692 

0.1880 

691 

0.0075 

690 

0.1880 

640 

0.0290 

687 

0.0075 

624 

0.2095 

627 

0.0150 
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3 

623 

622 

650 

608 

606 

609 

604/1819 

603 

601 

584 

439 

440 

442 

443 


452 

448 

414 

402 

403 

404 

405 

406 

407 
382 
381 

378 

379 

380 

376 

377 
314 
317 
313 
276 
262 

263 

264 
273 
180 

172 

173 

169 
175 

174 
168 

170 
167 
164 

159 

160 
162 
156 
155 

155/1830 

47 

45 

44 

42 

51 

40 

38 

37 

244 
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0.0290 
0.0220 
0.1440 
0.1230 
0.0220 
0.0510 
0.0290 
0.0945 
0.1160 
0.0510 
0.0150 
0.0020 
0.0150 
0.1305 
0.0720 
0.0075 
0.1015 
0.0945 
0.0720 
0.0220 
0.0800 
0.0150 
0.0655 
0.0290 
0.0360 
0.0875 
0.0655 
0.0290 
0.0075 
0.1015 
0.0720 
0.2160 
0.0220 
0.0075 
0.0150 
0.0510 
0.0220 
0.0150 
0.0875 
0.0510 
0.0940 
0.0040 
0.0020 
0.0150 
0.0075 
0.0510 
0.0020 
0.0720 
0.0360 
0.0075 
0.0510 
0.1665 
0.1955 
0.0290 
0.0075 
0.0075 
0.1015 
0.3900 
0.0945 
0.0720 
0.2025 
0.1880 
0.0380 
0 0220 


20 
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20 (uflft...) 


21 


22 ^3RTR 


3 

230 

224 
223 

225 

226 
227 
206 

207 

208 
218 
210 
73 
72 
71 
70 

67 

68 

1692 

1693 
1691 
1689 

1685 

1686 
1683 
1682 
1680 
1681 
1673 
1672 
1668 
1651 
963 
962 
961 

965 

966 
956 

956/1927 

949 

733 

732 

258 

730 

262 

263 
266 

267 

264 

268 

269 

270 

335 

336 

337 

338 
330 
334 

347 
346 

348 

654 

655 
652 


0.2090 

0.1520 

0.0510 

0.1375 

0.1230 

0.1080 

0.0150 

0.1230 

0.1375 

0.0075 

0.1800 

0.0075 

0.1160 

0.0150 

0.1015 

0.2160 

0.0290 

0.1305 

0.0510 

0.0800 

0.4050 

0.0510 

0.2815 

0.0440 

0.1580 

0.0720 

0.0720 

0.0360 

0.1230 

0.1580 

0.1150 

0.0290 

0.0075 

0.0075 

0.1580 

0.0720 

0.1800 

0.1955 

0.2640 

0.0075 

0.0290 

0.1550 

0.0720 

0.3250 

0.2880 

0.1660 

0.0220 

0.0290 

0.0020 

0.3250 

0.1880 

0.0020 

0.0220 

0.0150 

0.0220 

0.0020 

0.4260 

0.0290 

0.0040 

0.2430 

0.0720 

0.0020 

0.2270 
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1 [2 

*22 prCIj" 


3 

649 

648 

653 

608 

609 

610 
611 
616 

617 

618 
619 
606 . 
601 

589/761 

589/760 

591 

592 

593 
589 
583 
582 
580 
579 

570 
572 

571 

511 

512 

513 

513/788 

507/789 

507 

506 


0.0220 

0.0720 

0.0040 

0.0020 

0.0800 

0.0020 

0.0510 

0.0800 

0.0720 

0.0290 

0.0075 

0.1450 

0.0360 

0.0360 

0.0360 

0.0650 

0.0220 

0.1720 

0.0290 

0.1000 

• 0.0720 

0.3030 

0.0150 

0.0360 

0.0150 

0.0290 

0.0075 

0.0580 

0.1080 

0.0360 

0.1300 

0.0220 

0.0220 


[W0^H(WJR0-31015 / 76 / 2004-^t 3TR-II] 


New Delhi , the 24 th November, 2005 

S . O . 4437 . —Whereas by notification of the Government of India in the Ministry of Petroleum and 
Natural Gas t umber S.0.2511, dated the 7 th July, 2005, issued under sub-section (1) of section 3 of the 
Petroleum anc Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) (hereinafter 
referred to a! the said Act) published in the Gazette of India dated the 16 th July,2005, the Central 
Government declared its intention to acquire the right of user in the land, specified in the Schedule appended 
to that notific ition for the purpose of laying an extension pipeline for transportation of petroleum products 
through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) terminal in the State of 
Madhya Pradesh, to Piyala in the State of Haryana and Bijwasan in the NCT of Delhi by Bharat Petroleum 
Corporation Limited; 

And whereas]the copies of the said Gazette notification were made available to the public on the 13 
September, 2Q05; 

j 

And whereas the competent authority has, under sub-section (1) of section 6 of the said Act, submitted report 
to the Central Government; 
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And wbmas the Central Government, after considering the said report and on being satisfied that the said 
land is required for laying the pipeline, has decided to acquire the right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the 
Central Government hereby declares that the right of user in the land, specified in the Schedule; appended to 
this notification, is hereby acquired for laying die pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, the Central 
Government hereby directs that the right of user in the said land for laying the pipeline shall, instead of 
vesting in the Central Government, vest on the date of the publication of this declaration, in Bharat 
Petroleum Corporation Limited, free from all encumbrances. 


SCHEDULE 


TEHSIL: SANGOD DISTRICT: KOTA STATE: 

RAJASTHAN __ 


S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 


2 

3 

4 

1 

DHULET 

1594 

0.3325 


1569 

0.0940 


1568 

0.0580 


1548 

0.2025 


1549 

0.0220 


1554 

0.0150 


1553 

0.0075 


1552 

0.0220 


1551 

0.2025 


1546 

0.2745 


1535 

0.1700 


1534 

0.0290 


1533 

0.0220 


1498 

0.0220 


1497 

0.1190 


1430 

0.0150 



0.1800 

9 

CHARCHADIYA URF 

254 

0.0720 

KASHIPURA 




255 

0.1160 


251 

0.0580 


249 

0.3465 


263 

0.0290 


248 

0.1015 


264 

0.1080 


245 

0.0150 


266 

0.2740 


268 

0.1800 


270 

0.1015 


271 

0.0360 


272 

0.0290 


273 

0.0020 


27£ 

0.0875 


279 

0.1305 


207 

0.0800 


208 

0.0075 
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1 I 2 _ 

2 CHARCHADIYA URF KASHI PURA 
(Contd.) 

3 lodhaHeda 


4 TOSYA | 


206 

0.1095 

200 

0.3030 

199 

0.1440 

198 

0.0360 

589 

0.0360 

589/966 

0.1305 

586 

0.0650 

587 

0.0040 

588 

0.0435 

583 

0.0075 

582 

0.0075 

581 

0.1375 

580 

0.0220 

579 

0.4320 

578 

0.0870 

577 

0.0720 

579/961 

0.0720 

576 

0.1305 

575 

0.0075 

522/967 

0.0220 

573 

0.0075 

523 

0.0040 

522 

0.1520 

519 

0.2745 

520 

0.0220 

344 

0.0220 

438 

0.2815 

425 

0.0150 

446 

0.1080 

447/963 

0.0290 

447 

0.1160 

448 

0.0290 

450 

0.0220 

421 

0.2095 

422 

0.0075 

420 

0.2315 

419 

0.0150 

418 

0.0220 

162/264 

0.0290 

162/265 

0.0075 

165 

0.1665 

166 

0.0150 

159 

0.3030 

111 

0.0220 

82 

0.0220 

83 

0.1015 

84 

0.0720 

86 

0.2025 

87 

0.0290 

106 

0.0290 

95 

0.1735 

94 

0.1015 

93 

0.0150 

92 

0.0360 

28 

0.0290 

27 

0.0150 

98 

0.0020 

25 

0.0720 

26 

0.0075 

24 

0.0150 

30 

0.0150 

20 

0.2095 

16 

0.0650 

18 

0.1800 
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1 2 

3 

4 

4 TOSYA (ConM.....) 

19 

0.0075 

5 TOLYA 

104 

0.1230 


102 

0.1230 


113 

0.0075 


114 

0.2025 


101 

0.0220 


69 

0.0075 


71 

0.1735 


72 

0.1800 


73 

0.0075 


77 

0.0220 


74 

0.1445 


76 

0.0290 


52 

0.1230 


50 

0.0040 


56 

0.0075 


49 

0.1015 


48 

0.0870 


47 

0.0040 


40 

0.1880 


25 

0.2240 


24 

0.0040 


22 

0.3535 


18 - 

0.0940 


17 

0.1375 


19 

0.0360 

6 KESHOU 

389 

0.0720 


390 

0.0220 


391 

0.0800 


. 388 

0.0720 


396 

0.0075 


384 

0.1880 


382 

0.2880 


368 

0.0870 


370 

0.0075 


369 

0.2120 


363 

0.2315 


299 

0.0075 


301 

0.0290 


361 

0.0360 


303 

0.0720 


304 

0.1520 


311 

0.2460 


309 

0.0440 


312 

0.0075 


313 

0.0360 


99 

0.2520 


97 

0.2160 


47 

0.0720 


48 

0.2520 


50 

0.0220 


51 

0.1095 


52 

0.1445 


65 

0.2020 


59 

0.1735 


60 

0.0510 


62 

0.0580 


34 

0.1520 


31 

0.1015 


32 

0.1160 


33 

0.0360 


1 

00435 

7 BACHHIHEDA 

070 

0.0360 


067 

0.0220 




~*7 BACHHIHEDA 

968 

0.0220 

T 

964 

0.0150 

! 

974 

0.2740 

j 

976 

0.1300 


953 

0.2615 


952 

0.0070 


950 

0.0650 


951 

0.1230 


942 

0.1080 


943 

0.0360 


944 

0.0720 


. 945 

0.0040 


906 

0.0075 


923 

0.0150 

8 SAROLA 

75 

0.0040 


72 

0.0040 


66 

0.0360 

9 MANDUHEDA 

351 

0.0220 


350 

0.0220 


347 

0.0040 


348 

0.2895 


349 

0.0075 


346 

0.0440 


340 

0.0435 


345 

0.0360 


329 

0.4900 


330 

0.0580 


319 

0.0720 


320 

0.0220 


322 

0.0020 

i 

323 

0.0360 

| 

324 

0.0720 

| 

271 

0.1590 

t 

301 

0.0510 

1 

300 

0.2400 

t 

f 

299 

0.2520 


284 

0.0720 

i 

286 

0.0020 

| 

288 

0.0875 

i 

290 

0.0150 

1 

291 

0.0150 

10 HINGONIYA 

532 

0.0220 


543 

0.0020 


542 

0.0510 


541 

0.0655 


540 

0.0580 


539 

0.0020 


537 

0.0870 


519 

0.0945 


521 

0.0360 


539/731 

0.0150 


518 

0.0020 

) 

517 

0.0650 

1 

516 

0.0650 

j 

515 

0.0650 

j 

466 

0.1165 


467 

0.0360 

j 

468 

0.0150 

i 

503 

0.0075 

i 

481 

0.0020 
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10 HINGONIYA (Contd....) 


11 KHEDI 


12 BISHANPURA 


13 GOPALPURA 


3 4 

482 

0.1080 

483 

0.1300 

479 

0.0020 

478 

0.0720 

485 

0.0150 

477 

0.0020 

273 

0.0440 

275 

0.1800 

275/753 

0.0360 

275/752 

0.1080 

284 

0.1735 

285 

0.3175 

298 

0.0075 

300 

0.2160 

301 

0.1080 

302 

0.2385 

303 

0.0720 

304 

0.0360 

57 

0.1160 

52 

0.3600 

51 

0.0560 

47 

0.0290 

48 

0.1375 

49 

0.1080 

50 

0.0290 

34 

0.0655 

32 

0.1375 

20 

0.0075 

21/773 

0.1440 

21/772 

0.1230 

21 

0.0720 

21/771 

0.0150 

22 

0.3035 

23 

0.1300 

14 

0.4470 

12 

0.0435 

13 

0.0945 

318 

0.2520 

317 

0.1590 

316 

0.0940 

315 

0.0075 

313 

0.0075 

314 

0.0360 

54 

0.0510 

48 

0.0655 

44 

0.0870 

46 

0.3780 

36 

0.2880 

38 

0.0510 

837 

0.0720 

838 

0.0510 

839 

0.2095 

823 

0.1950 

824/873 

0.0075 

824 

0.0075 

770 

0.4835 

771 

0.3105 

765 

0.0150 
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1 

2 

3 

4 

13 OCIPALPURA (Contd....) 

767 

0.0075 

I 

764 

0.0655 

i 

763 

0.0800 

* 

■ 

762 . 

0.1305 


683 

0.0075 

i 

684 

0.0290 

j 

685 

0.0150 



686 

0.1015 



687 

0.1510 



693 

0.2025 



692 

0.0150 



694 

0.1160 

■ 

695 

0.0600 

J 

] 

581 

0.0040 


698 

0.0040 


696 

0.0600 

i 

580 

0.0360 

1 

579 

0.0190 

i 

578 

0.0100 


577 

0.0020 


576 

0.0800 


575 

0.3600 


565 

0.0720 


566 

0.0040 


570 

0.0075 


568 

0.1445 

i 

563 

0.1305 

| 

561 

0.1950 


555 

0.0440 

i 

504 

0.0360 


506 

0.0075 

i 

507 

0.4850 

i 

517 

0.0040 

i 

516 

0.0150 

i 

514 

0.4975 


521 

0.3535 


513 

0.0075 


47 

0.0075 


46 

0.0290 


44 

0.0020 


50 

0.0360 


43 

0.1880 


36 

0.1800 

i 

37 

0.0510 

i 

28 

0.0655 

i 

27 

0.0720 

j 

25 

0.0655 


24 

0.0040 


23 

0.4115 


20 

0.0075 


19 

0.0220 


18 

0.0075 

14 AjANWA 

664 

0.1230 


667 

0.1735 

I 

663 

0.0940 

1 

662 

0.1305 

1 

661 

0.0870 


647 

0.0075 
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- —- - _________ ... . . .. ... .... 

1 2 

3 

4 

14 AANWA ( Contd ...) 

660 

0.1520 


649 

0.2675 


658 

0.0360 


659 

0.0020 


655 

0.0720 


656 

0.0720 


654 

0.1235 


653 

0.0040 


558 

0.0290 


562 

0.1950 


567 

0.0655 


570 

0.1596 


571 

0.0360 


572 

0.0150 


574 

0.0360 

15 RAJPURA MAYCHAK 

157 

0.1230 


158 

0.0150 


159 

0.1230 


161 

0.2975 


183 

0.0720 


163 

0.1800 


181 

0.3420 


182 

0.0290 


180 

0.2020 


178 

0.0290 


179 

0.0075 


177 

0.1440 


176 

0.1880 


175 

0.0580 


193 

0.0040 


174 

0.1160 


197 

0.3350 


112 

0.1015 


198 

0.1550 


199 

0.2975 


200 

0.2520 


106/253 

0.0150 


98 

0.1160 


97 

0.1375 

16 PISAHEDA 

1410 

0.1305 


659 

0.0075 


612 

0.2745 


606 

0.2460 


604 

0.0075 


618 

0.2600 


619 

0.1735 


623 

0.0580 


622 

0.0040 


624 

0.0500 


625 

0.0580 


626 

0.1015 


645 

0.0220 


644 

0.0290 


640 

0.1090 


639 

0.1230 


638 

0.2455 


637 

0.0290 


657 

0.0020 


638/1556 

0.0300 


511 

0.0220 
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17 dHikou 


18 WflADIPUR 


140 

0.1800 

142 

0.2315 

132 

0.1880 

168 

0.0290 

187 

0.0020 

178 

0.0290 

166 

0.1450 

165 

0.3600 

164 

0.0510 

154 

0.3315 

139 

0.2455 

140 

0.0040 

136 

0.1590 

135 

0.0360 

660 

0.0290 

661 

0.0870 

662 

0.0870 

664 

0.1440 

588 

0.0075 

667 

0.0580 

666 

0.0150 

668 

0.0075 

669 

0 , 1520 

574 

0.0870 

671 

0.0150 

722 

0.0290 

672/740 

0.0440 

675 

0.0075 

674 

0.1095 

413/742 

0.1015 

677 

0.3475 

684 

0.0945 

683 

0.0655 

682 

0.1305 

693 

0.0075 

681 

0.0840 

695 

0.0840 

326 

0.0290 

697 

0.0510 

696 

0.0075 
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18 KHADIPUR (Contd.) 


19 KHAJURi 


698 

0.0075 

325 

0.0655 

324 

0.0075 

323 

0.0150 

322 

0.0430 

320 

0.1440 

1730 

0.0510 

1719 

0.0870 

727 

0.0150 

726 

0.1095 

724 

0.0870 

704 

0.1440 

705 

0.0075 

703 

0.0655 

695 

0.1160 

693 

0.0150 

692 

0.1880 

691 

0.0075 

690 

0.1880 

640 

0.0290 

687 

0.0075 

624 

0.2095 

627 

0.0150 

623 

0.0290 

622 

0.0220 

650 

0.1440 

608 

0.1230 

606 

0.0220 

609 

0.0510 

604/1819 

0.0290 

603 

0.0945 

601 

0.1160 

584 

0.0510 

439 

0.0150 

440 

0.0020 

442 

0.0150 

443 

0.1305 

444 

0.0720 

452 

0.0075 

448 

0.1015 

414 

0.0945 

402 

0.0720 

403 

0.0220 

404 

0.0800 

405 

0.0150 

406 

0.0655 

407 

0.0290 

382 

0.0360 

381 

0.0875 

378 

0.0655 

379 

0.0290 

380 

0.0075 

376 

0.1015 

377 

0.0720 

314 

0.2160 

317 

0.0220 

313 

0.0075 

276 

0.0150 

262 

0.0510 

263 

0.0220 
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, , r-^ 


1 

l 3 

4 

19 

KHAJU 

Rl (Contd .) 264 

0.0150 



273 

0.0875 



180 

0.0510 



172 

0.0940 



173 

0.0040 



169 

0.0020 



175 

0.0150 



174 

0.0075 



168 

0.0510 



170 

0.0020 



167 

0.0720 



164 

0.0360 



159 

0.0075 



160 

0.0510 



162 

0.1665 



156 

0.1955 



155 

0.0290 



155/1830 

0 . 007 S 



47 

0.0075 



45 

0.1015 



44 

0.3900 



42 

0.0945 



51 

0.0720 



40 

0.2025 



38 

0.1880 



37 

0.0360 

20 

BAND/ 

i 244 

0.0220 



230 

0.2090 



224 

0.1520 



223 

0.0510 



225 

0.1375 



226 

0.1230 



227 

0.1080 



206 

0.0150 



207 

0.1230 



208 

0.1375 



218 

0.0075 



210 

0.1800 



73 

0.0075 



72 

0.1160 



71 

0.0150 



70 

0.1015 



67 

0.2160 



68 

0.0290 

21 

KURAC 

I 1692 

0.1305 



1693 

0.0510 



1691 

0.0800 



1689 

0.4050 



1685 

0.0510 



1686 

0.2815 



1683 

0.0440 



1682 

0.1580 



1680 

0.0720 



1681 

0.0720 



1673 

0.0360 



1672 

0.1230 



1668 

0.1580 



1651 

0.1150 



963 

0 . 02&0 



962 

0.0075 
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1 

2 


3 

4 

21 

KURAD (Contd...) 


961 

0.0075 




965 

0.1580 




966 

0.0720 




956 

0.1800 




956/1927 

0.1955 




949 

0.2640 

22 

BRUNAGAR 


733 

0.0075 




732 

0.0290 




258 

0.1550 




730 

0.0720 




262 

0.3250 




263 

0.2880 




266 

0.1660 




267 

0.0220 




264 

0.0290 




268 

0.0020 




269 

0.3250 




270 

0.1880 




335 

0.0020 




336 

0.0220 




337 

0.0150 




338 

0 0220 




330 

0.0020 




334 

0.4260 




347 

0.0290 




346 

0.0040 




348 

0.2430 




654 

0.0720 




655 

0.0020 




652 

0.2270 




649 

00220 




648 

0.0720 




653 

0.0040 




'608 

0.0020 




609 

0.0800 




610 

0.0020 




611 

0.0510 




616 

0.0800 




617 

0.0720 




618 

0.0290 




619 

0.0075 




606 

0.1450 




601 

0.0360 




589/761 

0.0360 




589/760 

0.0360 




591 

0.0650 




592 

0.0220 




593 

0.1720 




589 

0.0290 




583 

0.1000 




582 

0.0720 




580 

0.3030 




579 

0.0150 




570 

0.0360 




572 

0.0150 




571 

0.0290 




511 

00075 




512 

0.0580 




513 

0.1080 




513/788 

0.0360 




507/789 

01300 




807 

0.0220 




HHHEjLifliBiillHPHHi 

9.0220 


[ F . N . R - 3 i 015 / 76 / 2004 - OR - II ] 
HAR1SH KUMAR, Ur*>r Secretary 
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M 25 2005 

^ t ; 3 TT . 4433 .— jft^fteT ZRaSR ft ftftfcRRT 3 ? f 7 wfauT UI $< 4 cHlf«l ft 3 ^ 3 T 

ft TO 3Tufa) 3TfftfftTOT, 1962 (l 962 TO 50) ( to ?aft ^ 

TOT TOTT % ) aft EJRT 3 3asiRT (l) ft 3TEft«T oTlft ftt 3T^ WReT 7RTO7 ft 
aafa y i e^jcicb ftft ftsncrcr aft 3 iSu^mi trrt to. 3tt. i 995 cute 01 2005 , 

ft 7TUW 5 T dite 04 o|W, 20 0 5, ft OTrf?TcT ftt 3Tf eft, £RT 37T 3iftji!jwl ft fteTTO 


aRiDier * 

ft^lfcRRT 


ftt 3 TRcT 


3T^ft ft toffe 8^T ft ^eT-ftccft Oj-tfelTOT 3cQT2T UlfMdlfol ft WT ft ^pRTeT 7RHI ft 


3 j 5 gT ft fajftt < T <5 ^tfcTZm 3 cOlft ft aftTO°T ft fcTCI t^RTR 0 $ fci < y<H cbTufew fMftfe 

SI7T mfiai f a toft ft g e ft a R ft to aaftErr ft 3itonr csr 3to ft 3roft 3 ttot ftt nt^n 

ftt eft ; 

3 ^ 3 crt zrarcra 3Tfft^jRT aft yferai ottott aft cute 17 ^cii|, 2005 , eft dMci<£r aRT 
ft eff j 

I ^ 

3^7 yifSicb i ft ft, 3 aa aifetoa aft ettzt 6 ftt imuia ‘(1 ) ft arefto^ ftsftex 7 Ra 5 R 
eft to £ ft ft ^ j 

ftlz c^oftei zTzasT? ft, 3atT fftftft a? fft^nz aszft ft ysTOT, 3?ti to aarerrsf ft anft a? 
fft 3af ajfft myreng sr toft ft fern 3^to %, 3aft 3xrftftr ft 3rfeja5R to 3to TOft to 

tor t ; 

31cf: 3W, ftsfter 7T7a5R, 3afT 3lfato<H aft EJRT 6 aft 3UURT (l) £RT g5rT Slf^cRTt TO 
gfta a>zft §u, TO ftw asTeft % fft fa 3TfirqTOn- ft ftcER ar^ft ft toto ajjft ft 
mfudiff T fftsift ft fern juftl;n ft sit^rasr? to 3ffter ffterr vjrrjTT%; 


3^ ftsftzr TTTeCT? 3TO 3lferfftTOT aft STT7T 6 aft 3TOT7T (4) ^RT y^oT Slfftftf 35T gft^T 
a57ft TO fftftST fteft % ^ 3afT #T ft 3U^JI TO 3?fftTO7 ?7T ftw ft TOW ftt 
aft ft^tk 7R TO 7 ft father ?tft ft sr^mz, fa ftsnc rt ft a^afri aar ft. 3 tr - 31015/7/03 

3ft.3TT7-tI fftoTTeP 25/11/2004 ^RT eRTT^ ^ STeft ft 3TKT£ftoT aftt fftcuRlftt ft 
ft^rfefTOT aftafft>R ft tftlftd ftEJTT l 



i 


i 

i 
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2 . 


3 ra^r 


3. BTsrarar 


239 0 

245 0 

261/497 0 

261/1 0 

389/471 0 

375/437 0 

3 7 5faoT0 1 6 

3 5 9(2r.7TCrn) 0 

357 0 

356 0 

355 0 

348 0 

3 6 1 fcT.oTTcTT) 0 

3 6 2f^T0 1 (3TT.ti.^RT3TTF) 0 
3 6 2/429 J 

303 0 

3 0 4f^°i 0 

2 9 0 f^ToT 
290/1 
290/2 
290/3 
290/4 

3 5 5 (? T . 3 $* T ) 

3 5 Sf^ToT 
356/1 

3 5 6 (? r . a ^) 

373/1 0 

3 3-o (zr.ajPr) o 

1 42 0 

135 0 

1 6 6(?T.7R<TT) 0 

35 0 

33 0 

28 0 


V 0 


} 

} 


02 
02 
00 
0 1 
0 1 
00 
1 6 
00 
0 1 
02 
0 1 
00 
00 

03 

00 

00 


00 


03 

07 

0 1 
02 
0 1 
04 
00 
00 
00 
0 1 


31 
73 
82 
9 1 
46 
76 
68 
82 
00 
56 
27 
29 
n i 

31 

7 1 
94 


56 


1 7 

1 5 

42 

78 

28 

52 

44 

68 

75 

00 


3276 GI/05-—19 
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trffa co) 3TT3T 


fat #...) 


6- TJTcJ^rfr 




3 


27 
26 
589 
588 
539 
46 2/2 
460 
458 
8 31 
834 
836 

674 

675 
665 

647(^.7R?TT) 

548 

546 

544 

542 

543 
537 

6 6 9 (^T. oT^t) 
8 45 feT .^) 
94 ^ T . cT ^) 




ifatBoT 



1 04 
1 51 

1 54(^T.3RT#) 

1 55 feT 3 rerfr ) 


7. arra# 


623 
436 
43 2 

7 8 5(^r.7T^TT) 
B'O 6 


826 

8 2 9 (tfr.OTq^.STOT) 
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ToTSfT : RTTHm 

itlwy : TIEI^M 

357T 



&Wi<A 


uffa m om[ 

3T7T7T 7T. •* 


17217 


LI_ 

2 

3 

4 

5 

6 

7. 


1 0 1 7faoT0 1 

0 

00 

72 


1018 

0 

00 

82 

Tff.TT. 1053 3^7 1063 £ #3 

0 

01 

20 


1 054 

0 

0Q 

1 0 


1069 

0 

00 

55 


1070 

0 


20 


1 074 

0 

or 

94 

8. 

zrnft 

1 529 

0 

01 

35 


1 535 

0 


88 


1 542 

0 

01 

25 


1444 

0 

01 

88 


141 5 

0 


72 


141 6 

0 

00 

80 


1417 

0 

00 

38 


1420 

0 

00 

82 


1 692 

0 

00 

92 


1 704 

0 

01 

27 


1 703 

0 

00 

40 


1719 

0 

00 

7 2 


605 

0 


69 


462 

0 


84 

*• 

446 

0 


10 


43 5(f$.ftr.) 

0 


42 


436 

0 

04 

34 


366 

0 


88 


367 

0 

00 

30 


364 

0 

04 

00 


363 

0 

03 

06 


362 

0 

00 

62 


360 

0 


72 


377 

0 

03 

96 


384 

0 

00 

74 


380 

0 

01 

66 


2 0 5(^^/21171317*) 

0 

04 

54 

9. cfcWdl 

509 

0 ■ 

01 

01 


474 1 





474^01(^.3^) 





474^0*02 

► 0 

02 

14 


4 7 41^1 cl 0 3 





4 7 4^1 "cl 04 j 
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T&Q : TTur^M 


CT’tH 

i- 

! 



JlTq c5T 5TT3T 

3T2T7T 7T. 

1 

I 2 

3 

9. 


441 



307 
297 
1 30 
1 30/1 
187 
191 
1 97 

7 iftoo 1 
7 of^ToTO 1 
239 
295 

2 97 (JT.oTTcTT) 

281 
1 7 1 
1 72 
99 
96 
90/2 
90/3 

8 3 (3TJ.TT.-3RI3TT5) 

74 

1 400 
1 393 
1 392 
1 369 

4 1 4£w.tf.OTOTl'g) 

40 4(^.ij.WT7J3rr?) 

41 0 
409 
379 
38 1 
383 
3 84 

3T.tf.3 85 3?T7 272 cfc #cf 
2 7 2 (tf .3T55T/tftfTT) 
283 
286 
304 


ijzr? 

aaf 3ft 

5 

6 

01 

32 

00 

93 

0 1 

01 

05 

02 

0 1 

88 

00 

9 1 

0 1 

70 

0 2 

85 

03 

58 

0 1 

93 

00 

95 

03 

1 0 

03 

75 

00 

21 

0 1 

05 

00 

92 

0 1 

1 0 

0 0 

84 

00 

20 

00 

34 

00 

48 

02 

04 

00 

1 5 

00 

63 

00 

78 

02 

40 

09 

27 

0 1 

34 

0 1 

1 3 

01 

58 

0 1 

29 

00 

37 

01 

08 

04 

48 

00 

57 

00 

35 

0 1 

68 
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r\ rs \ ft 

TufofT : reTCiST 



-- 

aaolci : Im u s<ji§I 


SP3T 

2T. 

3TI7T cJ5T cTRF 



"V \ 

TJ *17 


^RRT 2T. . 

600*1« 

1 

2 

3 

4 

5 

6 

1 3. 

(unit...) 

314 

0 

01 

27 


21 9fer.3T3rft) 

0 

00 

67 


21 1 

0 

*0 0 

77 

1 4. 

ansrrft 

566 

0 

00 

51 


573 

0 

00 

67 


494 

0 

00 

49 


491 

0 

00 

57 


490 

0 

00 

44 


478 

0 

00 

55 


474 

0 

00 

82 


394 

0 

00 

66 


392 

0 

00 

54 


40 7 

0 

00 

33 


309 

0 

03 

44 


3 1 1 

0 

00 

49 


3 1 4 

0 

1 2 

72 


298 

0 

1 2 

08 


322 

0 

02 

88 


320 

0 

00 

60 


2 9 0(*T5T#) 

0 

06 

91 


28 9(2T.?R?rr) 

0 

00 

32 


266 

0 

03 

1 6 


262 

0 

00 

30 


257 

0 

1 1 

44 


256 

0 

1 3 

40 


248 

0 

0 1 

1 2 


249 

0 

07 

56 


250 

0 

08 

82 


251 

0 

0 1 

40 


252 

0 

17 

03 


21 1 

0 

03 

20 


21 0 

0 

1 0 

1 6 


209 

0 

01 

1 3 


200 

0 

05 

04 


199 

0 

00 

20 


80 8 

0 

00 

49 

1 5. 

ftP3cJT?T 

3386 

0 

00 

97 


3387 

0 

00 

76 


341 1 

0 

00 

51 


341 5 

0 

00 

88 
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[m R 37R-31015/46/2004-3Tt.^W] 


New Delhi, the 25th November, 2005 


s.tj). 4433. Whereas by a notification of the Government of India in the Ministry 
of Petroleum ahd Natural Gas number S.O. 1995 dated the 01 st June, 2005, issued under 
sub-section (1)1of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published in 
the Gazette of India dated the 04 th June, 2005, the Central Government declared its 
intention to acquire the right of user in the land specified in the Schedule appended to that 
notification for the purpose of laying pipeline for transportation of petroleum products from 
Mundra in the State of Gujarat to Delhi through Mundra-Delhi Petroleum Product Pipeline 
by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to-the 
public on the 17 th July, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 
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And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 
user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject to the conditions imposed vide this Ministry’s consent letter no R- 
31015/7/03. OR-H dated 25-11-2004. 

SCHEDULE 



109 

232 

239 

245 

261/497 


0 

0 

0 

0 

0 


01 

03 

02 

02 

00 


46 

60 

31 

73 

82 


261/1 0 01 91 

389/471 0 01 46 

375/437 0 00 76 

375Min01 0 16 68 

359(G/L Cart Track) 0 00 82 

357 0 01 00 

356 0 02 56 

355 0 01 27 

348 0 00 29 


2. ACHPUKA 


361 (G/L Nala) 0 

362Min01(G/P Pasture)! Q 
362/429(P.W.D.Road) J 

m o 



00 11 

03 31 

00 71 

oo m 


o 


oo 


56 












13012 


THE GAZETTE OF INDIA: NOVEMBER 26,2005/AGRAHAYANA 5,1927 


[Part II— Sec. 3(ii)] 


jehsil: PINDWARA 

District: SIROHI 

State 

: RAJASTHAN 

Sr. 

—p———- 


Area 

No 

Name of the Village 

KhasaraNo. 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

3. 

SANGWARA 

355(G/L) " 

► o 

03 

17 

j 

355Min J 





356/1 

r o 

07 

15 


356(G/L) 





373/1 

0 

01 

42 


330(G/L) 

0 

02 

78 

1 

142 

0 

01 

28 

i 

i 

135 

0 

04 

52 


166(G/L Cart Track) 

0 

00 

44 


35 

0 

00 

68 


33 

0 

00 

75 


28 

0 

01 

00 

j 

27 

0 

00 

73 


26 

0 

26 

55 

4. 

PHULABAI KHEDA 

589 

0 

17 

28 

i 

588 

0 

09 

34 


539 

0 

00 

20 

< 

462/2 

0 

00 

79 


460 

0 

01 

40 


458 

0 

01 

18 

5. 

KACHHOLI 

83.1 

0 

16 

92 


834 

0 

01 

86 


836 

0 

01 

28 


674 

0 

09 

16 


675 

0 

09 

53 


665 

0 

06 

15 


647(G/L Cart Track) 

0 

00 

31 


548 

0 

02 

00 


546 

0 

00 

49 


544 

0 

01 

28 


542 

0 

01 

56 


543 

0 

01 

06 


537 

0 

01 

33 


669(G/L River) 

0 

01 

62 


845(G/L River) 

0 

02 

58 

6. 

Q£ 

< 

m 

s 

3 

*94(G/l River) 

0 

02 

11 


114 

0 

00 

83 


104 

0 

01 

00 


151 

0 

01 

51 


154(G/L Magri) 

0 

00 

40 


155(G/L Magri) 

0 

01 

86 


162 

0 

00 

24 











[Will—73^3(ii)] 
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Tehsil: PINOWARA 

District : SIROHI 

State 

: RAJASTHAN 

Qr 



Area 

Nn 

Name of the Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

£» 

Patu/wRT (contd.,.) 

39 

0 

00 

47 


12 

0 

01 

03 

7. 

BHAVRI 

623 

0 

01 

74 


436 

0 

01 

38 


432 

0 

00 

17 


785(G/L Cart T rack) 

0 

00 

62 


806 

0 

00 

44 


816 

0 

00 

56 


826 

0 

00 

51 


829(P.W.D. Road) 

0 

00 

45 


1017Min01 

0 

00 

72 


1018 

0 

00 

82 

In Bet Svy No. 1053 & 1063 

0 

01 

20 


1054 

0 

00 

10 


1069 

0 

00 

55 


1070 

0 

00 

20 


1074 

0 

01 

94 

8 

DHANARI 

1529 

0 

01 

35 


1535 

0 

00 

88 


1542 

0 

01 

25 


1444 

0 

01 

88 


1415 

0 

00 

72 


1416 

0 

00 

80 


1417 

0 

00 

38 


1420 

0 

00 

82 


1692 

0 

00 

92 


1704 

0 

01 

27 


1703 

0 

00 

40 


1719 

0 

00 

72 


605 

0 

00 

69 


462 

0 

00 

84 


446 

0 

04 

10 


435(lrrlg. Deptt.) 

0 

04 

42 


436 

0 

04 

34 


366 

0 

02 

88 


367 

0 

00 

30 


364 

0 

04 

00 


363 

0 

03 

06 


362 

0 

00 

62 


360 

0 

00 

72 


377 

0 

03 

96 


384 

0 

00 

74 


380 

0 

01 

66 


205(G/P Pasture) 

0 

04 

54 


3279 G1/05—20 
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•hsil: P1NOWARA 


Name of the Village 


2 


KO DARLA 


10 RjAMPURA 


11. dMngri 


12 B^SANTGARH 


13 cHavarli 


District: SIROHI 


Khasara No. 


3 


509 

474 

474Min01(G/L) 

474Min02 

474Min03 

474Min04 

441 

307 

297 

130 

130/1 

187 

191 

197 

71Min01 

70Min01 

239 

295 

297(G/L Nala) 

281 

171 

172 
99 
96 

90/2 

90/3 

83(G/P Pasture) 

74 

1400 

1393 

1392 

1369 

414(G/P Pasture) 
404(G/P Pasture) 
410 
409 
379 
381 

383 

384 

In Bet Svy No.385 & 272 
272(G/L Khadda/Cart Track) 


State: RAJASTHAN 


Area 


Hectare Are 


Are 

Sq.mtr 

5 

6 

01 

01 

02 

14 

01 

32 

00 

93 

01 

01 

05 

02 

01 

88 

00 

91 

01 

70 

02 

85 

03 

58 

01 

93 

00 

95 

03 

10 

03 

75 

00 

21 

01 

05 

00 

92 

01 

10 

00 

84 

00 

20 

00 

34 

00 

48 

02 

04 

00 

15 

00 

63 

00 

78 

02 

40 

09 

27 

01 

34 

01 

13 

01 

58 

01 

29 

00 

37 

01 

08 

04 

48 
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Tehail : PINDWARA 

Sr. 

No Name of the Village 

1 1 2 

13 CHAVARLI (Contd...) 


14 AJARI 


District: SIROHI State : RAJASTHAN 


Khasara No. 


Area 


Hectare 

Are 

Sq.mtr. 

3 

4 

5 

6 

283 

0 

00 

57 

286 

0 

00 

35 

304 

0 

01 

68 

314 

0 

01 

27 

219(G/L Magri) 

0 

00 

67 

211 

0 

00 

77 

566 

0 

00 

51 

573 

0 

00 

67 

494 

0 

00 

49 

491 

0 

00 

57 

490 

0 

00 

44 

478 

0 

00 

55 

474 

0 

00 

82 

394 

0 

00 

66 

392 

0 

00 

54 

407 

0 

00 

33 

309 

0 

03 

44 

311 

0 

00 

49 

314 

0 

12 

72 

298 

0 

12 

08 

322 

0 

02 

88 

320 

0 

00 

60 

290(G/L River) 

0 

06 

91 

289(G/L Cart Track) 

0 

00 

32 

266 

0 

03 

16 

262 

0 

00 

30 

257 

0 

11 

44 

256 

0 

13 

40 

248 

0 

01 

12 

249 

0 

07 

56 

250 

0 

08 

82 

251 

0 

01 

40 

252 

0 

17 

03 

211 

0 

03 

20 

210 

0 

10 

16 

2t>9 

0 

01 

13 

200 

0 

05 

04 

199 

0 

00 

20 

808 

0 

00 

49 

3386 

0 

00 

97 

3387 

0 

00 

76 

3411 

0 

00 

51 

3415 

0 

00 

88 


15 PINDWARA 
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Tnhsil: PINDWARA 


No j Name of the Village 


1 _ 2 


IS. PINDWARA (Contd...) 


District: SIROHI 

State : 

RAJASTHAN 


Area 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

3 

4 

5 

. 6 .; 

3518 

0 

01 

64 

3505(G/L Cart Track) 

0 

00 

46 

3591 

0 

01 

28 

3638 

0 

00 

52 

3633 

0 

00 

64 

3628 

0 

00 

56 

3274 

0 

00 

91 

3280 

0 

00 

23 

3758 

0 

00 

55 

891 

0 

00 

74 

911/1 

91 IMinOI 

}• 

01 

I* 

1061 

0 

04 

52 

1062 

0 

05 

92 

1065 

0 

00 

57 

1078 

0 

01 

97 

1091 

0 

00 

68 

1092 

0 

00 

71 

1215 

0 

00 

46 

1250 

0 

01 

21 

586(G/L) 

0 

02 

67 

1259 

0 

00 

62 

87( N/ P Pasture) 

0 

01 

26 

[No. R-31015/46/2004-0. R.-ll] 
HARISH KUMAR, Under Secy. 


M f^# ( 25 2005 

^t. m. 4454.- m st dUfe T if *1? ocfta ?>7n ^ Ru ?[=st (g^Ricr) a 

ftccft ag> jtoiil qftajsr (c*u ^tfcwir et>TyTi?i«r 5ra Qcu 

m^Urtl^oT f^3T^ vjilcft , 

3 fa cj>c^d 4 cSt frjft m^Udl^H & XRfTuTcf cfc fcTT? 3fT ^ 92ra5 

5cftH Star t\ S# #, at ¥?T^ 3oras 3i^t a aWa fcra# 3aa orfUcn?* 
oTI^ cpr g^dlcf %, 3 fftor? cPT 3To^T ^737 3TTI7 , 

3T?T! 3TaT, d5«*fcl 3773317, 0£lfci<y<n 3fr? TsrfeluT ^ 34 ^‘/T ^ 

3li^RR m $7ufa) 3TfefcRI3T, 1962 (1 9 6 2 5 0) & VW 3 & 33TEJT7T (l) 3TCT 

§if^crat asr trctor 33^ §g, 37T $ juiftn d 3rfter? ^ 3 e£t <3^ ^ 3tt?rt 

aft tftcpm ajfeft ^ ; 
















[MI*ni-*P»¥3<ii)] 
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W *ET TT^m : 26, 2005/^H^Mm 5, 1927 

cpfrf sjfer, 3cfrf if g^fcT ajfrr # %m&i %, 3^r ftt^st £ forcra^ 

f2T 3?fErg^cn ^ ^oRT WTCcT £ tUuiq* ^ gfci^T ^TTEJR^ ^Tc3T 3^cT^£J cfRT UTFcft |t, 
^g§hfT fer £ »ftcR £ afH* qr^TcTTfcT ffen? utT^ £ ftfU 3^ 3U^JT £ 3^0351? £ 
3Tufsr afr # # f?ra?tT a%, gifted gagnr-ftccft ^tfcrerer 3cm? m^'UcfT^T 

qftytuRT, fe^WI'ol ft^fcROT cbTuT^TW fclfaki, ^t-7 cTTcT^T^ W ( TJ<# ), cfcTT^f 3TT^7 

cfc uTm?^cTTcT 3TTaf, ^TTcT^T W, SRIff-3 0 2 0 1 7(*TuT^ra) cjft fcfftfTcT 

# 3TT^r &5T <3^m I 


3^Jl 


d^^flcT : fu u 5c;i$i 


TofcTT : rsirr^i 




£OTcT 


■5. 

jjffg 5f5T oTPaPT 

1 

; ^TtT <1. 

! ' > t 

TJS< 

jcf«n *rr^ 

_ 

fli 

1 

2 

3 

4 

5 

6 

a a 

1 . 

.sited 

26 1/495 

0 

0 7 

A /> 

48 

4 



339/463 

0 

U A 

± *+ 

2. 

itstran 

457 

0 

00 

20 



458 

0 

03 

6 0 



5 54/223 

0 

00 

20 

3. 

4. 

7T3T57T 

fau£dl5T 

3409 

0 

0 1 

1 0 



3410 

0 

0 1 

57 



3413 

0 

09 

93 



3416 

0 

05 

96 



3417 

0 

00 

58 



3457 

0 

00 

20 



3462 

0 

03 

85 



3601 

0 

00 

20 



36 18 

0 

00 

56 



3-641 

0 

05 

79 



3640 

0 

00 

78 



3647 

0 

03 

49 



3633 

0 

00 

99 



3646 

0 

01 

07 



3645 

0 

00 

20 



3596/383 1 

0 

09 

90 


[tR ^T. 3TR-31015/46/2004-$Tl.3TR-|l 3 
■^d?r 3PTR, 3^r tlf^q 
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New Delhi, the 25th November, 2005 

s. o. 4434.—v^/hereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of petroleum products from Mundra (Gujarat) to 
Delhi, a pipeline should be laid by Hindustan Petroleum Corporation Limited; 


And (whereas it appears to the Central Government that for the purpose of 
laying such pipeline, it is necessary to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in the Schedule annexed hereto; 


Now,j therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby declares its intention to acquire the 
right of user therein; 


Any person, interested in the land described in the said Schedule ; may, within 
twenty one days from the date on which copies of the Gazette of India containing this 
notification are m£de available to the public, object in writing to the acquisition of the right 
of user therein fo| laying of the pipeline under the land to Shri Shivdutt Gaur, Competent 
Authority, Mundr^-Deihi Petroleum Product Pipeline, Hindustan Petroleum Corporation 
Limited, D-7. Lai f3ahadur Nagar (East), Opp Clarks Amer Hotel, Jawaharlal Nehru Marg. 
Malviya Nagar, Jaipur - 302017 (Rajasthan) 

SCHEDULE 


Tehsil: PINDWA^A 

District: SIROHI 

State : RAJASTHAN 

Sr. 



Area 

No 

Name of the Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

1 

_Li_ 

3 

4 

5 

6 

1 . 

KASINDRA ( 

261/495 

0 

07 

48 



389/483 

0 

02 

24 

2. 

KODARLA 

457 

0 

00 

20 



458 

0 

03 

60 

3. 

RAMPURA ( 

554/223 

0 

00 

20 

4. 

PINDWARA j 

3409 

0 

01 

10 


1 

3410 

0 

01 

57 



3413 

0 

09 

93 



3416 

0 

05 

96 



3417 

0 

00 

58 



3457 

0 

00 

20 



3462 

0 

03 

85 







[*WII—TsPT?3(ii)] '^TTcT^TTTTO : 26, 2005/OTJFFm 5, 1927 13019 


1 1 1 2- 

■ -r * 1 

+ "l 

5 

T <• ■ J 

+■ piN-o > 

3601 

0 

00 

20 


3618 

' 0 

00 

56 


3641 

0 

05 

79 


3640 

0 

00 

78 


3647 

0 

03 

49 


3633 

0 


99 


3646 





3645 

0 

00 

20 


3596/3831 

0 

09 

90 


[No. R-31015/46/2004-O.R.-II] 
HARISH KUMAR, Under Secy. 

^TSTToRT 


^ 23 2005 

w. OT.443S.-cft^tzr TOiR crff SF H<fcl ^RIT t fmf ai^Jift if 

vifo^Rsid ■’jft 3 ^racTT aifircnm ^ ^rmiT t; 


am: ara, wr ,<t>)iidi 9R<5 (ar^r afk fts>RT ) arfirPran ,1957, 

( 1957 SS 20) ( kRf iRSm ^ arfSrPftm S?SI iRT t ) eft qRI 4 <tff 

BTORT (1) SRI HStT i?lRxl41 SS JRfm SRcI fj, arjq^ft if ftPlRfcd Ijft if 

^ ^SRI SR^ ^ 3mt 3TRRI S>t RJERT t ; 

?RT aiftRjxHl ^ affipfa 3TT% STk ^ ^7l WT m. 

^tWos/m^/ooi fcffo io 2005 Msrt am w imisi( 3 irf./^)^£pr 
imr- cbfildl ^ Rft ,jm cTcT ■kHd ^fSdlfaR fclf*1^5 ftf^T Tf-11, 

#m- 24 , ifht^r, ^tr - 201301 m ipm Hgm'ti* (#«r ftmr), iit?rt 
miR'i ijs iffemn *crci, sss> m *)iidi fawn 

l.^hiF&d sra^l S>lef«f>RII 3RIST 4>c)<kR, fkRI Sdl^HI, fJR^Jim $ 4>Ulfdi| 
if ftmT W RT^RTT t I 

?RT aifiRpm <# 3Rpfa 3TT% ^Tcff ijPf if (fkl4<S ^ff czrf^T.^T 3l1^lP l -t|H <jff 
mi 13 btori (7) 4 imff.wmf afk aim swi^di <k 3 ifSRjxni s> 

Rmnm if HchRM sff cikte ^ ^ f^i iffcR am nsnmi^ ( anf/^ft) fsm jmi; 

^ Rft, Ijcl teRj'l, #m-24, ifksi, ^tR jfol-201301 S>f ifufif I 
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Mlc^yt «Kq|^6 q^qdl fadl 




[Pakt II—Skc. 3(ii)] 


TcIH ^/inp XT* xrt\ /05 /^T /001 10 v^T, 2005 














































































































































'^TTcf^TTT^m : 26, 2005/3TWm 5, 1927 


[ Wl Jl—73nS3(ii)] 


no2i 


-13 ; ^T, TTFT 3 ftg ‘<f>’ 3 3TR^ TTFT 3TCFRT ^ 3 

fteidl , 


^ -tj ; ^T TTFT Mlcb^l ^ WT ^ eWx *nsft t , 

7| -ij : z^ - ^T 7TFT Mlcb^l WWfT^t 3#? TTFT eTJRT ^ ^tK ^ WT ^ t?fcfr^ 

^TTcft t , 

Y\ -<§. : ^ 3 TFI cf^T 3 fR TTFT ^Fcf>HM ^ 'HT T T ^ 6 l^ 

^ - zf ; ^TF ^T TTFT sT^WTH TTFT d J ll^ c^t ^ ^dR'Ml cpdM ^ ^f^ft 

1TR ^ Ft^ t ! 

f 

: ZTF W TTFT c^t c£ ' 1 TPT 3jk TTFT ^$fa>eTH ^ WT 

^ 6ld^ ^TTcft 1? I 


^-cf>: 


ZfF ^3T 3TFT cj7dM ofR TTFT teFJ ^ hH?^ 'HUT 3ffT TTFT 
M l u ^ ya Z|£, dRillg 3fR FT^T ^ 'HFT ^ t l 

[ m ^.^-*- 4301 5/7/2005--qt.m^.W^] 
■Q^T. W5^H, 3fSR 


MINISTRY OF COAL 
New Delhi, the 23rd November, 2005 


s. o. 4435.—Whereas it appears to the Central Government that coal is likely to be obtained 
from the lands mentioned in the Schedule hereto annexed; 


Now, therefore, in exercise of powers conferred by sub — section (1) of section 4 
of the Coal Bearing Areas (Acquisition & Development) Act, 1957 (20 of 1957), the Central 
Government hereby gives notice of its intention to prospect for coal from the lands specified in the 
said Schedule. 


2. The plan no. NTPC/FM-CM/05/MIN/001 dated the 10 th June, 2005 of the area covered 
by this notification can be inspected at the office of the Additional General Manager (I/c) Fuel 
Management — Coal Mining, NTPC, 1 st Floor, National Fertilizer Limited Building ,A-11; Sector- 
24, NOIDA, Uttar Pradesh -201301 or at the office of Chief General Manager ( Exploration 
Division ), Central Mine Planning & Design Institute, Gondwana Place, Kanke Road, Ranchi or at 
the office of the Coal Controller, 1 Council House Street, Kolkata or at the office of the District 
Collector, District Hazaribagh, Jharkhand. 


3276 G1/05—21 
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3. All persons interested in the land covered by this notification shall deliver all maps , 
Chart and other documents referred in sub - section (7) of section 13 of the said Act to the 
Additional peneral Manager (I/c), Fuel Management - Coal Mining, NTPC, NFL Building , Sector 
-24, NOID|\, Uttar Pradesh - 201301 within ninety days from the date of publication of this 

notificatioa 


SCHEDULE 
Pakri Barwadih Coal Block 
District Hazaribagh, Jharkhand. 


Hu no. N1 

PC/ FM-CM/ 05 /MI 

N / 001 dtlO" 1 June, 2005. 

S»Na 

vii 

age 

Thana 

Thana 

No. 

District 

Area 

(acres) 

Area 

(hectares) 

Remarks 

1. 

Kan< 

aber 

Keradari 

33 

Hazaribagh 

153.6 

62 

Part 

2. 

Devg 

riakalan 

Keradari 

r 38 

Hazaribagh 

215.04 

87 

Full 

3. 

Urut 

e 

Barkagoun 

41 

Hazaribagh 

793.6 

321 

Part 

4. 

Barn 

itu 

Keradari 

42 

Hazaribagh 

435.20 

176 

Part 

5. 

Jhab 

■a 

Keradari 

43 

Hazaribagh 

10.24 

4 

Part 

6. 

Deva 

riakhurd 

Keradari 

39 

Hazaribagh 

138.24 

56 

Full 

7. 

Basa 

ria 

Keradari 

44 

Hazaribagh 

140.8 

57 

Full 

8. 

Naw 

idih 

Keradari 

45 

Hazaribagh 

148.48 

60 

Part 

9. 

Sirm 

i 

Keradari 

46 

Hazaribagh 

128 

52 

Part 

10. 

Lttiz 


Keradari 

47 

Hazaribagh 

120.32 

49 

Part 

11. 

Chin 

idih 

Barkagoun 

48 

Hazaribagh 

578.56 

234 

Part 

12 

Naga 

di 

Barkagoun 

49 

Hazaribagh 

537.6 

218 

Part 

13. 

Dadi 

cal an 

Barkagoun 

51 

Hazaribagh 

696.22 

282 

Part 

14. 

Cher 

akalan 

Barkagoun 

52 

Hazaribagh 

780.8 

316 

Part 

15. 

Chep 

akurd 

Barkagoun 

53 

Hazaribagh 

245.75 

99.38 

Full 

16. 

Jugra 


Barkagoun 

54 

Hazaribagh 

419.76 

169.62 

Full 

17. 

Arah 

ira 

Barkagoun 

55 

Hazaribagh 

732.24 

296.45 

Part 

18. 

Pakri 

Barwadih 

Barkagoun 

56 

Hazaribagh 

640 

259 

Part 

19. 

Bark 

tgoan 

Barkagoun 

57 

Hazaribagh 

192 

78 

Part 

20. 

km 

tu 

Barkagoun 

58 

Hazaribagh 

960 

389 

Part 

21. 

Sonb 

irsa 

Barkagoun 

59 

Hazaribagh 

486.4 

197 

Full 

22. 

Sindi 

ivari 

Barkagoun 

60 

Hazaribagh 

268.8 

109 

Full 

23. 

Chur 

:hu 

Barkagoun 

61 

Hazaribagh 

358.4 

145 

Full 

24. 

Keri j 

Barkagoun 

62 

Hazaribagh 

486.4 

197 

Part 

25. 

Deng 

a 

Barkagoun 

127 

Hazaribagh 

15.36 

6 

Part 

26. 

Laku 

a 

Barkagoun 

128 

Hazaribagh 

499.2 

202 

Part 

27. 

Chan 

iau! 

Barkagoun 

129 

Hazaribagh 

51.2 

\21 

Part 

28. 

Pund 

lul 

Barkagoun 

130 

Hazaribagh 

12.8 

5 

Part 


TOTAL 

10245.01 

4147.52 



i 


A-B: The lijie starting at point ‘A’ in village Kandaber and.meeting at point ‘B’ in village Arahara. 

B-C: The lifie passes through the Eastern part of village Pakri Barwadih. 

C-D: The lipe passes through the North Eastern part of village Pakri Barwadih & Lakura. 

D-E: The lihe passes through Southern part of villages Lakura & Barkagoun. 

E-F: The line passes through Southern pari of Villages Barkagoun, Langatu, Keri & Deoria Kalan. 

F-G; The line passes through the western part of village Keri & Southern part of village Deori Kalan. 

G-A: The line passes through the western part of villages Deori Kalan & Beltu & Eastern part of lit* 
villages Pandepura Khurd, Banatu & Jhabra. 

[No. 43015/7/2005'PRiWj 

1 M. SHAHABUDEEN, Under Secy. 


Boundary description 
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9HT rinitfq 

M 27 aRRJSR, 2005 

■^T. 3ff. 4436.—3^thPi=h faqi<; 1947 (1947 

^ 14 ) ^ *7RT 17 % 3tgW>I ff, %^T Ht4>R ^ 

%. %. afa; 

% sfhdffir^ fw; if w^r 

3fl«)Pi«h 3rfwo4 % ’'fare: (3K*J 4 / 2005 ) 

WT%?T ifRcft f, W«f)K ^5t 27-10-2005 *"<T 

^3TiafTt 

[^7.1^-17012/22/2004-3Tt£ 3TR. (<fr-I)] 
*ft. R*T. ^T?, 3m Ttfw* 
MINISTRY OF LABOUR 
New Delhi, the 27th October, 2005 

S.O. 4436.—In pursuance of Section 17 of ;!;e 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
04/2005 of the Central Government Industrial Tribunal- 
cum-Labour Court, Lucknow as shown in the Annexure in 
the Industrial Dispute between the management of New 
India Assurance Company Limited, New Delhi and their 
workmen, received by the Central Government on 
27-10-2005. 

[No L-17012/22/2004-IR (B-I)] 
B. M. DAVID,Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT, 
LUCKNOW 

PRESENT 

SHRIKANT SHUKLA: Presiding Officer 
LD. No: 4/2005 

Ref. No. L-17012/22/2004-IR(B-I) dated: 20-12-2004 
BETWEEN 

Shri RamPherPal S/o Sh. Ram Khelawan Pal, 

Village and P.O.—Rampur Gauri, 

Distt.—Pratapgarh(U. P.) 

AND 

1. The Divisional Manager, 

New India Assurance Company Limited, 

Divisional Office, 9th Floor, Indira 
% Bhawan, Civil Lines, Allanabad. 

2. The Branch Manager New India 
Assurance Company Limited, Branch 
Office, Raja Pratap Bahadur Park, 

Pratapgarh (UP). 


AWARD 

The Government of India, Ministry of Labour vide 
their order No. L-17012/22/2004- IR (B-I) dated. 20-12-2004 
has referred following dispute for adjudication to the 
Presiding Officer, Central Government IndustrialTribunal- 
cum-Labour Court, Lucknow for adjudication. 

“Whether the action of the management of New India 
Assurance Company Ltd. in terminating the services of 
Sh. Ram PherPal w.e.f. 29-5-2002 is legal and justified? If 
not, to what relief the workman is entitled for?” 

It is admitted fact of the parties that Ram Pher Pal 
performed his duties from 7-6-99 to 28-5-2002 as a daily 
wager. 

The case of the worker, Ram Pher Pal is that the 
worker was appointed in the department of the opposite 
party on the post of waterman and accordingly performed 
his duties continuously as daily wager.lt alleged that on 
29-5-2002 his services were orally terminated, without any 
notice, Notice pay or retrenchment compensation. The 
worker several times met authorities personally and talked 
about his service. The authority assured him for 
reinstatement but reinstatement has not been done. The 
worker on 1-12-2003 submitted his representation for 
reinstatement in the service but representation has not 
been considered by the management. The worker has, 
therefore, prayed to direct the management to reinstate 
him in service on the post of waterman and regularise his 
services. He has also prayed to direct the management to 
pay salary of the worker w.e.f. 29-5-2002 till the disposal of 
the case with 18% interest. 

The opposite party has filed the written statement 
disputing the claim statement of the worker. It is alleged 
that the workman was intermittently engaged on a purely 
daily wage basis, for work of casual nature as and when it 
arose. It is categorically alleged that the worker was hired 
on contract basis for storage and supply of drinking water 
to the staff and employee of the branch. The worker was 
paid wages on daily basis in accordance with the number 
of days he worked. The worker was never appointed as a 
regular employee of the company, and his services were of 
purely temporary nature and hired on daily wage basis. 
The management has denied that worker was ever 
appointed as regular employee of the company as such no 
question of termination of services arose. There was no 
occasion of giving of any show cause notice as the worker 
was engaged for casual work on daily wage basis, as and 
when the work arose . The management of the opposite 
party has also denied that no assurance for reinstatement 
was ever given to the workman. It is submitted that serv ices 
of the workman are not liable to be regularised, since he 
was not appointed on a sanctioned post, also because no 
such vacancy exists and lastly because his engagement 
was of a purely casual nature. Therefore, it is prayed by the 
opposite party that claim statement is liable lobe dismissed 
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The worker hqs field the rejoinder. The worker has 
admitted that he was appointed as daily wager and his 
working nature was for supply of the water as a peon. He 
also stated that woik and post of peon exists with the 
opposite party. The worker has reiterated that he 
continuously workec since 7-6-1999 to 28-5-2002. 

The worker has filec following documents: 

1. Photo stat copy of letter of ALC (C) addressed to 

the opposite party and the worker dated 15-1-2004. 

2. Photo stat ;opy of letter of ALC(C), Allahabad 

addressed to Govt, of India dtd. 2-0-2004. 

3. Photo stat o )py of reference order dtd. 20-12-2004. 

4. Photo stat copy of payment of vouchers/cheques 

from 30-6-9 9 to 28-5-2002. 

The opposite party has field photo stat copy of 
payment voucher a id disbursement vouchers of one year 
preceding the date < if termination from June, 2001 to May, 
2002 . 

The worker hks examined himself as witness and he 
has been cross examined by the opposite party. The 
opposite party has examined Branch Manager, Sh. Anil 
Kumar Agarwal a id worker availed the opportunity of 
cross-examining hii a. 

The worker has not turned up for argument and 
therefore, heard the: arguments of the representative of the 
opposite party. 

Learned representative of opposite party has argued 
that the worker, Ram Pher Pal is not regularly appointed 
employee of New India Assurance Co. Ltd. It is argued 
that he was a casual worker and was intermittently engaged 
during the period Hid in none of the years the worker has 
completed 240 days. It was the duty of the worker to 
prove that he worked 240 days continuously in a calendar 
year presenting hi!: date of termination. 

Section 25 D of the Industrial Disputes Act, 1947 
define the term continuous services. It is reproduced 
below: 

“25 B, Definition of continuous service - For the 

purposes of this Chapter:— 

(1) a workman shall be said to be in continuous 
service for a period if he is, for that period, in 
uninterrupted service, including service 
which may be interrupted on account of 
sickness or authorised leave or an accident 
or a fctnke which is not illegal, or a lock-out or 
a cessation of work which is not due to any 
fauij on the part of the workman; 

(2) whete a workman is not in continuous service 
within the meaning of clause (1) for a period 
of one year or six months, he shall be deemed 
to he in continuous service under an 
employer— 


(a) for a period of one year, if the workman, 
during a period of twelve calendar months 
preceding the date with reference to which 
calculation is to be made, has actually worked 
under the employer for not less than— 

(i) one hundred and ninety days in the case of a 
workman employed below ground in a mine; 
and 

(ii) two hundred and forty days, in any other 
case; 

(b) for a period of six months, if the workman, 
during a period of six calendar months 
preceding the date with reference to which 
calculation to be made, has actually worked 
under the employer for not less than— 

(i) ninety-five days, in the case of workman 
employed below ground in a mine; and 

(ii) one hundred and twenty days, in any other 
case.” 

In the' present case Section 25 B (2) (ii) is attracted. 
Section 25 F provides the protection to the worker who has 
been in continuous service for not less than one year under 
an employer. Meaning thereby that the worker has to prove 
that he has been in continuous service for not less than 
one year and he has to prove that he has worked 240 days. 
The worker has filed list of his working days, which by 
itself shows that he did not worked continuously for 
240 days in any year. 

The witness of opposite party, Shri Anil Kumar 
Agarwal, Branch Manager has categorically replied to the 
question of the Presiding Officer of the Court, detailing the 
working days of the worker right from 7-6-99 to 28-5-2002. 
The details are as under: 

1.7-6-99 to 27-5-2000 230days 

2.28- 5-2000 to 27-5-2001 236 days 

3.28- 5-2001 to 28-5-2002 220 days 

The worker has not cross-examined the Branch 
Manager on the above point. 

The representative of the opposite party has field 
photo copies of following case laws: 

1 (2004) 8 Supreme Court Cases 195 Municipal 
Corporations, Faridabadv. Sin Niwas. 

2 (2002) 8 Supreme Court Cases 400 Essen 
Demki v. Rajiv Kumar. 

3 (2004) 8 Supreme Court Cases 161 Rajasthan 
State Ganganagar S. Mills Ltd. v. State of 
Rajasthan and another. 

The Hon’ble Supreme Court in the first case law cited 
above has written that provisions of the evidence Act, 
1872 per se are not applicable in an industrial adjudication 
The burden of proof was on the workman herein to show 
that he had worked for 240 days in the preceding twelve 
months prior to his alleged retrenchment. The relevant 
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extracts of para 13 and 14 of the first case law are 
reproduced below: 

“13. The provisions of the Evidence Act, 1972 
per se are not applicable in an industrial 
adjudication. The general principles of it are, 
however, applicable. It is also imperative for the 
Industrial Tribunal to see that the principles of 
natural justice are complied with. The burden of 
proof was on the respondent workman herein to 
show that he had worked for 240 days in the 
preceding twelve months prior to his alleged 
retrenchment. In terms of Section 25-F of the 
Industrial Disputes Act, 1947, an order retrenching 
a workman would not be effective unless the 
conditions precedent therefore are satisfied. 
Section 25-F postulates the following conditions 
to be fulfilled by an employer for effecting a valid 
retrenchment: 

(i) one month’s notice in writing indicating the 
reasons for retrenchment or wages in lieu 
thereof; 

(ii) payment of compensation equivalent to fifteen 
days, average pay for every completed year of 
continuous service or any part thereof in excess 
of six months. 

14. For the said purpose it is necessary to notice 
the definition of “continuous service” as 
contained in Section 25-B of the Act. In terms of 
sub-section (2) of Section 25-B if a workman 
during a period of twelve calendar months 
preceding the date with reference to which 
calculation is to be made, has actually worked 
under the employer for 240 days within a period 
of one year, he will be deemed to be in continuous 
service. By reason of the said provision, thus , a 
legal fiction is created. The retrenchment of the 
respondent took place on 17-5-1995. For the 
purpose of calculating as to whether he had 
worked few a period 240 days within one year or 
not, it was, therefore, necessary for the Tiubunal 
to arrive at a finding of fact that during the period 
between 5-8-1994 to 16-5-1995 he had worked for 
a period of more than 240 days.” 

The Hon’ble Supreme Court in second case law cited 
above has held that where 240 days’ continuous service 
admittedly not completed because of participation in a strike 
on 240th day, compliance with Section 25-F not required 
and termination of worker’s service was valid. The Hon ble 
Supreme Court has further held that burden of proving 
continuous service of 240 days lies on the employee. 

The third case law cited above also laid down that it 
was for the claimant workman to show that he had in fact 
worked for 240 days in the year preceding his termination. 

A mere statement in this regard on the part of the workman 


2005/31315^ 5, 1927 _ 

cannot be regarded as sufficient evidence. 

The representative of the opposite party has argued 
that the workman has mischieviously shown the wprk 
performed by one Sunder for 10 days in his account of 
working and has also filed the photostate copy of cheque, 
paper No. 15/35. The management has filed photostat copy 
of voucher of Snder along with the disbursement voucher 
on the basis of which cheque No. 824472 was prepared in 
the name of Sunder. Sh Anil Kumar Agarwat has stated 
specifically that worker; Ram Pher Pal did not work in April, 
2002. From the evidence on record it is proved that worker 
has not worked for 240 days preceding his date of 
termination. In the light case laws cited by the opposite 
party, I come to the conclusion that the termination order 
though oral does not suffer from any illegality. I also come 
to the conclusion that the worker has fraudulently produced 
the cheque of Sh. Sunder to substantiate his working days. 
The worker’s evidence is therefore, not creditworthy. From 
the discussion above, I come to the conclusion that the 
worker has miserably failed to prove the action of the 
management of oral termination of the service of the worker, 
Ram Pher Pal, daily worker, was illegal and unjustified. The 
result is that worker is not entitled to any relief. The issue 
is answered against the worker. 

Lucknow SHRIKANT SHUKLA, Presiding Officer 
13-10-2005 

M 27 2005 

W. 3*T. 4437,- ^^14) Pra T5 srfafwr, 1947 (1947 
efiT 14) ^ ^roi7%3T^TO^, fa'KW 

% % % - sfN, 

• ■q q gpld WIT-1 (wJ WIT 29/99) ^ 

t, "sit <ri<4)R ^ 27-10-2005 

•§3n«m 

[7T. ^-29012/133/1998-3^ 3TR (fafari) 3 
^1. TTq. 3TO7 

New Delhi, the 27th October, 2005 

S.O. 4437.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 
29/99 of the Central Government Industrial Tribunal-Cum- 
Labour Court, Chandigarh No. 1 as shown in the 
Annexure in the Industrial Dispute between the 
management of Haryana Minerals Ltd., Arunachal 
Building, and their workmen, which was received by the 
Central Government on 27-10-2005. 

[No. L-29012/133/1998-IR (M)] 
B. M. DAVID,Under Secy. 
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ANNEXURE 

BEFORE Tfflfc CENTRAL GOVERNMENT 
INDUSTRIAL TRIflUNAL-CUMLABOUR COURT-1, 

Chandigarh 

ckseNo. ID.29/99 
Sh. Sunder Pal S/o sk Attar Singh 

(Faridabad Applicant 

Versus 

Haryana Minerals Hd. The Managing Director, 

7 th Floor, 703-704, 

Respondent 


V & P. 0. Anangpur, 


Arunanchal Building 
17, BarakhambaRoad, New Delhi. 
APPEARANCES: 

For the workman 
For the management 


None. 

Shri Ashwani Kumar 
AWARD 

Pajsedon 19-10-2005 

Central Govern nent vide No. L-29012/I33/98-ER-(M) 
dated 18th of Januay, 1999 has referred the following 
dispute to this Tribui al for adjudication: 

“Whether the action of the management of Haryana 
Minerals Ltd. in terminating the service of Shri 
Sunder Pal Bill Hlerkw.e.f. 17-1-95 is just and legal? If 
not, to what reli ef the concerned workman is entitled 
to?” 

2. Shri Ashwjmi Kumar Bura Advocate made a 
statement that that advocate of the management of 
Shri Rameshwar Ma ik has been appointed as Additional 
Advocate General, iaryana and establishment of the 
management is also not functioning. He submitted that 
there is no whereaboi it of the workman. He submitted that 
on instructions from his senior, no useful purpose would 
be served in keeping t lis case pending as none is appearing 
on behalf of the work) nan also. He submitted that the court 
may pass the necessiiiy orders. In view of the above my 
earlier orders. I found that workman is not appearing since 
5-1-05 despite issuance of notices. As it appears that 
workman is not inter ;sted in prosecuting his case because 
the management is alio not functioning and is being closed 
therefore, the worknu in is also not coming on earlier dates. 
No useful purpose would be served in keeping this case 
pending as it appears that workman is also not interested 
in prosecuting this reference. In view of the above, the 
present reference is r< turned to the Central Government of 
want of prosecution. (lentral Government be informed. File 
be consigned to reco d. 

Chandigarh RAJESHKUMAR, Presiding Officer 

19-10-2005 

27 Strain, 2005 

^T. 3CT. 4438.—atfafwt, 1947 (1947 
^T14)^4RT 17% WhR 


-^0-2, ^ (thr 4 vrm 135/2003) ^ 

H4»lf¥ld TOt t, ^ 27-10-2005 ^ 9P<T 

[7T. T^T-12012/127/2002-3TP? 31R (-sft.il)] 

Tit. wnyr, 3m 

New Delhi, the 27th October, 2005 

S.O. 4438. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 135/ 
2003) of the Central Government Industrial Tribunal-Cum- 
Labour Court No. 2, New Delhi as shown in the Annexure 
in the Industrial Dispute between the management of Bank 
of India and their workmen, received by the Central 
Government on 27-10-2005. 

[No. L-12012/127/2002-ER (B-II) 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOURCOURT-n, NEW DELHI 

Presiding Officer: R.N. Rai LD. No. 135/2003 

In the Matter of:— 

Md. Irfan Khan, 

T41/C-1, Jamia Nagar, Okhla, 

New Delhi-110025. 

Versus 

The General Manager, 

Bank of India, Zonal Office, Northern Zone, 

Jeevan Bharti, Level-5, Tower 124, 

Connaught Place, New Delhi-110001. 

AWARD 

The Ministry of Labour by its letter No. L-12012/127/ 
2002/(IR B-II) Central Government Dt. 14-08-2003 has 
referred the following point for adjudication. 

The point runs as hereunder 

“Whether the designation given by the Bank 
Management as a Consultant Site Engineer is a 
workman? if yes (2) whether the action of the Bank 
of India management in terminating the services of 
ShriMd. Irfan Khan w.e.f. 01-05-2001 without notice 
• is just fair and legal? If not, what relief he is entitlted 
to.” 

The workman applicant has filed claim statement. In 
the claim statement it has been stated that as per the first 
appointment letter, the period of employment of the 
workman purported to be only for five months. However, 
despite the expiry of the period of five months, the workman 
continued to be in service of the management. The 
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management continued to take work from the workman and 
in lieu of the work, the workman continued to be paid wages 
on the same terms. At this stage, the workman was working 
on a site of the management situated at 4, Parliament Street, 
New Delhi-110001. The workman continued to work without 
any break in service continuously till 23-04-1997. In terms 
of the aforesaid appointment letter the workman was entitled 
to be paid consolidated amount of Rs. 4,850. This salary 
continued to be paid to the workman till 31-03-1997. For the 
month of April, 1997, the salary payable to the workman 
was due to be paid at the end of April or in the beginning of 
May, 1997. In the meantime on 23-04-1997, the workman 
was called by the managers of the management and was 
told that the workman would henceforth work on another 
site of the Bank situated at Sector 62, Plot No. 32B, Noida 
(UP). On the same day, the workman was given a fresh 
appointment letter dated 23-04-1997. This time the period of 
employment was stated to be for 15 months and the workman 
was to be paid a consolidated salary of Rs. 6,000 per month. 
Copy of the letter dated 23-04-1997 is annexed as Annexure-C. 

Pursuant to the said letter, which was not actually the 
appointment letter but was in fact a letter only of transfer. 
The workman complied with the same and started working 
on the site at Noida. The workman continued to work on the 
site, as directed in an honest and deligent manner. Even 
after the expiry of the purported period of 15 months, the 
workman continued to perform work for the management 
and in lieu thereof the workman continued to receive wages 
@ Rs. 6,000 per month upto 29-02-2000. 

On 29-02-2000, the workman was issued another letter 
dated 29-02-2000 again purporting to be an appointment 
letter as a temporary consultant Site Engineer. The said 
letter was nothing but a malafide attempt of the Bank to 
commit unfair labour practice. By the said letter, the workman 
was directed to continue working at the site of the Bank 
situated at Noida and the consolidated wages of the workman 
were fixed at Rs. 7,000 per month. The said letter purported 
to be again a time bound appointment for a period of 12 
months commencing from 29-02-2000. A copy of the letter 
dated 29-02-2000 is annexed as Annexure-D. 

The period of 12 month commencing from 29-02-2000 
ended on 29-02-2001. However, as per past practice, the 
management continued to take work from the workman and 
the workman continued to discharge his duties for which 
the management paid due wages. However, even though 
the workman continued to work till 30-04-2001. The 
management has not paid wages for the month of April, 
2001. The management illegally terminated the services of 
the workman on and from 01-05-2001 without any written 
communication and only on verbal and oral instructions. 

The work for which the workman was appointed is 
still going on at various sites of the management. The 
management has terminated the services of the workman 
on and from 01-05-2001 without complying with the 


requirement of payment of the retrenchment 
compensation. It is stated that the case of the termination 
of the workman is not covered under Section 2 (oo) (bb) 
of the ID Act, 1947, inter alia for the reasons that even 
the purported letters of fresh appointment were in fact 
only unfair labour practice and nothing else as even during 
the period between the alleged expiry of contract, and 
issuance of fresh contract, the workman throughout 
continued to work as per the directions of the management 
and for which the management continued to pay wages. 
As such, this is not a case fixed-term employment. Prior to 
01-05-2001, the workman has worked continuously for 
period of 240 days in a calendar year and as such the 
termination of the workman is non-est. 

The management has filed written statement. In the 
written statement it is stated that the applicant Shri 
Mohammed Irfan Khan was only a consultant “site 
engineer” engaged for a specific period for renovation of 
the branch of the bank at Parliament Street. The 
engagement of the claimant was only on contractual basis 
for the day to day supervision of the construction work of 
the renovation project. The claimant was paid a sum of 
Rs. 4, 850 per month and this arrangement was purely 
contractual as is evident from the letter dated 22-02-1996 
issued to him. 

That thereafter there was some fresh construction 
activity for the bank for the staff Training College at Noida 
(UP) and the services of the claimant were once again 
taken purely on contractual basis for the purposes of 
supervision of construction activity of the bank’s Training 
Centre being set up at Noida. This service of the claimant 
were taken on contractual basis w.e.f. 24-04-1997 against 
payment of supervision charges amounting to Rs.6,000 
per month. Consequent upon the conclusion of the 
construction activity of the Staff Training College at Noida 
and on completion of the Project, the contract of 
supervision given to him came to an end in March, 2001. 
The services of the claimant were engaged purely on 
contractual basis and hence there could be no termination 
of service as alleged. The claimant is also not a “workman” 
as defined u/s 2 (s) of the ID Act, 1947 and as such the 
present reference is not maintainable before this Hon’ble 
Tribunal. The consultancy arrangement would not result 
in creating an employer-employee relationship. It is well 
known that employment in any Public Sector bank is given 
after following the settled procedures. That the present 
dispute could not be an “Industrial Dispute” within the 
meaning of section 2 (k) of the Industrial Dispute Act. 

Tiic case was fixed on 30-08-2004 for filing rejoinder 
but rejoinder was not filed. The workman was absent on 
04-05-2004 and 9-02-2005 and 27-04-2005 and 14-7-2005. 
He has not filed rejoinder and affidavit in support, of his 
claim statement. The management was present &U along. 
The management was heard. The case of the workman is 
that he was appointed for five months initial!'- thereafter 
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his appointment was extended. The case of the 
management ijs that the workman was under temporary 
Consultant Site} Engineer for construction of Bank, Training 
Center at Noida for specialized period. When the training 
center was constructed his services was no longer required. 
His appointment was need based and he was under the 
Engineer of thi site. His appointment was not regular. The 
workman has railed to prove the case of his claim statement. 

The reference is replied thus:— 

The action of the Bank of India management in 
terminating the services of Shri Mohd. Irfan Khan w.e.f. 
01-05-2001 without notice is just and fair and legal. The 
workman applicant is not entitled to get any relief as 
prayed for. j 

The Award is given accordingly. 

Dated: 20-10-2)005. 

j R.N. RA1, Presiding Officer 

] M 27 2005 
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N^w Delhi, the 27 th October, 2005 

S.O. 4439.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government i hereby publishes the Award (Ref. No. 
6/2000) of thje Central Government Industrial Tribunal- 
cum-Labour Court, Banglore as shown in the Annexurc in 
the Industrial Dispute between the management of Vijaya 
Bank and their workmen, received by the Central 
Government on 

27-102005. 


[No. L-12012/229/1 999- IR (B-II)1 
C. GANGADHARAN, Under Secy. 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TMBUNAUCiJM-LABeiA COURT, 


BANGALORE 


Dated: 7th October 2005 
PRESENT: 

Shrj A. R SIDDIQUI, Presiding Officer 
C.R. No 6/00 


I PARTY BPARTY 


ShriKL. Panduranga Rao, 
S/o Kotelakshman Rao, 
Vijayalakshmi Takkis Road, 

Opp. Suprabatha Tailors 
Shimoga, 

Karnataka 


The Regional Manager, 
VB, Head Office, 41/2, 
M.G. Road, Trinity Circle, 
Bangalore-560001 


AWARD 


l.The Central Government by exercising the power 
conferred by clause (d) of sub-section 2 A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L-12012/229/99/IR (B-II) dated 
28th December, 1999 for adjudication on the following 
schedule: 

SCHEDULE 


“Whether the order of dismissal of Shri K.L. 
Panduranga Rao, Peon by the management of 
Vijaya Bank is justified? If not, to what relief the 
said workman is entitled to?” 


2. A charge sheet dated 10-6-97 was issued to the 
first party by the management in the following terms:— 
CHARGE SHEET 

Whereas there are prima facie grounds to believe 
that you have committed acts of misconduct, the particulars 
of which are furnished here under:— 

You were working as peon at Bank’s B.H. Road, 
Shimoga Branch from 1-10-1983 till the date of your 
suspension on 25-9-1996. 

It is reported that you have made 7 fraudulent withdrawals 
amount to Rs. 12,000 from SB account No. 13025 of Shri T. 
Kumar maintained at B.H. Road Branch, Shimoga by forging 
the signature of the ac-count holder on the withdrawal 
slips and the said withdrawal slips were written in your 
own hand writing. The details of such fraudulent with¬ 
drawals are furnished hereunder:— 


S.No. 

Amount of 
withdrawal 
Rs 

Date of 
withdrawal 

Printed number 
of withdrawal 
ship 

1. 

2,500 

84-19% 

892464 

2. 

3,000 

4-5-% 

893495 

3. 

500 

14-6-% 

894177 

4. 

2,500 

20-7-% 

894813 

5. 

2,000 

6-8-% 

894978 

6. 

1,000 

14-8-% 

1615483 


500 

22-8-% 

799 U 7 

Rs. 12,000 


It is also repotted that you have fraudulently 
withdrawn Rs. 9000 horn SB account No. 12794 maintained 
at B.H. Road, Shimoga Branch standing in the name of Shri 
H. J. Prashant on 29-6-96 by forging the signature of the 
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account holder on withdrawal slip No. 894434, which was 
also written in your own hand writing. Out of the said 
amount of Rs. 9000/-, on the same day you have credited a 
sum of Rs. 6000/- to SB account No. 13025 of Shri T. Kumar 
to compensate the fraudulent withdrawals already made in 
the said account till 29-6-96 and received the remaining 
cash of Rs. 3000/- from the payment cashier. The credit slip 
for depositing Rs. 6000/- in SB account of Shri T. Kumar 
was also written in your own hand writing. It is further 
revealed that to cover up your above fraudulent 
transactions from the other staff members/officials/account 
holder, you have maintained a parallel binder sheet No. 
431957 pertaining to SB account No. 13025 with manipulated 
transactions written in your own hand writing. The said 
binder sheet covered the transactions from 10-2-1995 to 
10-8-1996 and was showing the balance of Rs. 7,709.20. 
However, the said transactions do not bear any initial/ 
authentication by the branch officials. The original binder 
sheet No. 204224 pertaining to the said SB account was 
mysteriously kept in the file of removed binder sheets, 
which covered the transactions from 12-9-1990 to 
22-8-1996 with initials/authentications of the branch 
officials and was showing balance of Rs 1709.20 only. 

From the above acts on your part, it is evident that 
you have fraudulently withdrawn the amount of Rs. 12,000/ 
from SB account No. 13025 and Rs. 9000/- from SB account 
No. 12794 maintained at B.H. Road Shimoga Branch 
because of which the bank was incurred a financial loss to 
the extent of Rs. 15,000/-. In this regard, you have submitted 
a letter dated 27-9-1996 wherein you have admitted that all 
the above described fraudulent withdrawals were made by 
you and nobody also was involved. However, you have 
submitted one more letter dated 4-10-1996 wherein you 
have denied the allegation without furnishing convincing 
reasons. Such acts on your part are highly prejudicial to 
the interest of the bank which constitute gross misconduct 
under the provisions of BPS, 

The bank, therefore, charges you as under:— 

“Your action of fraudulent withdrawal of Rs. 12,00(V- from 
SB account No. 13025 and Rs. 9000/- from SB account 
No. 12794 are acts prejudicial to the interest of the bank 
w hich constitutes gross misconduct under sub-clause (j) 
of Clause 19.5 of Chapter XIX of the BPS 1966.” 

You arc therefore, required to submit your written 
statement of defence, if any, in triplicate to the undersigned 
within 7 days of receipt of this charge sheet and show 
cause as to why disciplinary' action should not be taken 
against j ou, failing which it will be deemed that you have 
no written statement to submit and the matter will be 
proceeded with accordingly.” 

3. The explanation offered by the first party to the 
said charge sheet in denying the allegations made therein 
was not accepted by the management being unsatisfactory' 
resulting into a DE conducted against the first party'. Based 
on the findings of the enquiry' officer holding the first party 


guilty of the charges misconduct leveled against him, the 
management (Disciplinary Authority) dismissed the first 
party from the services of the bank by impugned 
punishment order dated 30-6-98. The first party preferred 
an appeal unsuccessfully and thereupon he raised the 
Industrial dispute by approaching the Conciliation Officer 
and based on the failure report submitted by him the presen t 
reference came to be referred to this tuibunal for 
adjudication. 

4. The first party by his Claim Statement while 
narrating the facts resulting into order of dismissal passed 
against him, however, challenged the enquiry proceedings 
itself on the ground that they were not conducted in 
accordance with law and suffered from violation of 
principles of natural justice. The first party' also challenged 
the enquiry findings as perverse and dismissal order as 
illegal not to be sustained at the hands of this tribunal 

5. The management by its Counter Statement however, 
contended that the enquiry conducted against the first 
party was quite proper and fair adhering to the principles 
of natural justice. Wherein, first party was given sufficient 
and reasonable opportunity to defend himself taking the 
assistance of co-worker and he participated in the enquiry' 
proceedings without any protest. The management further 
contended that sufficient and legal evidence in the form of 
oral testimony and documents was pressed into service by 
the management during the course of enquiry' and it is 
based on the said evidence, enquiry findings have been 
submitted holding the first party guilty of the misconduct. 
The management further contended that keeping in view 
the gravity of the Misconduct, the order dismissing the 
first party from its services was quite legal and justified 
and therefore, need not be interfered at the hands of this 
tribunal. 

6. Kepping in view the respective contentions of the 
parties with regard to the fairness and validity or otherwise 
of the enquiry proceedings, this tribunal framed the 
following Preliminary Issue:— 

“Whether the DE conducted by the Second Party 

against the first party is fair and proper” 

and took up the said issue for hearing for the first instance. 
During the course of trial of the said issue, the management 
examined the Enquiry Officer as MW1 and got marked 
certain documents including charge sheet, proceedings of 
enquiry and enquiry findings at Ex.M 1 to M8. No evidence 
was led on behalf of the first party. 

7. After having heard the learned counsel for the 
management (learned counsel for the first party remained 
absent on the date of hearing) this tribunal by its order 
dated 3-1-04 answered the above said Preliminary' issue in 
favour of the management holding that the DE conducted 
by it against the first party is fair and proper. Then the 
matter came to be postal to hear the learned counsels for 
the parties on merits of the case. From 25-1-05 till 27-9-05 


3276 GI/05—22 
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the matter underwent several adjournments giving 
opportunities to learned counsel for the parties to advance 
arguments on merits. Learned counsel for the first party 
remained absent throughout. On 5-9-05 when the matter 
was taken up finally, once again learned counsel for the 
first party' remained absent and after hearing the learned 
counsel for the management another opportunity was given 
to the first party' counsel for his arguments taking up the 
case on 27-9-05 on which date again he did not turn up and 
therefore, the matter is posted this day for award. 

8. Learned counsel for the management vehemently 
argued that in the light of the finding recorded by this 
tuibunal holding that DE conducted against the first party 
by the Second Party is fair and proper, it was incumbent on 
the part of the first party to establish before this tuibunal 
as to how enquiry findings suffered from perversity so as 
to set aside the dismissal order based on those findings. 
He argued that there was sufficient and legal evidence 
produced during the course of enquiry by examining as 
many as 9 witnesses and getting marked in all 47 documents 
to substantiate the charges of misconduct leveled against 
the first party. Therefore, learned counsel submitted that 
there was no legal or factual defect in the findings of the 
enquiry officer in coming to the conclusion that the charges 
of misconduct leveled against the first party' have been 
proved. He nextly submitted that punishment of dismissal 
was again quite proportionate and incommensurate 
keeping in view the gravity of the misconduct committed 
by the first party' and therefore, dismissal order is to be 
sustained rejecting the reference on hand. 

9. After having gone through the records, I find 
substance in his arguments. A perusal of the enquiry report 
would make it abundantly clear that after having afforded 
sufficient and reasonable opportunity to the first party to 
defend himself, the enquiry officer conducted the enquiry 
in all fairness in accordance with principles of natural 
justice. He recorded the statements of 9 witnesses for the 
management and marked as many as 47 documents 
produced by the management in support of the oral 
testimony and in proof of the charges leveled against the 
first party'. On going through the findings of the enquiry- 
officer it can be seen that the enquiry officer after having 
raised proper questions and issues based on the charges 
leveled against the first party' proceeded to discuss oral as 
well as documentary evidence brought on record. He 
recorded his findings on pages 4 to 10. In order to find out 
as to whether the learned enquiry officer apreciated the 
oral and documentary evidence brought on record in its 
proper perspective to hold the first party guilty of the 
charges. I have scanned through the entire evidences of 
the aforesaid 9 management witnesses and also went 
through the documentary evidence produced by the 
management and so also*considered the reasonings 
assigned by the enquiry officer in coming to the aforesaid 
conclusions. I do not find any legal or factual defect 


(Part it— Sec. 3(ii)] 


committed by the enquiry officer in appreciating the 
evidence brought on record to hold the workman guilty of 
the charges. I would like to bring on record the relevant 
portion of the reasonings of the enquiry officer on pages 8 
to 10 of the findings so as to make the point clear that his 
findings do not suffer from perversity. Those reasonings 
from pages 8 to 10 are as under:— 

FINDINGS 

“As discussed above, the evidences against CSE 
about his complicity in the alleged fraud are evaluated not 
solely on the basis of his two admission letters [Ex. M21 (a) 
and 21(b)] but on the basis of totality of the evidences on 
record corroborative to his involvement in the fraud. In his 
written statement dated 4-10-1996 (Ex. M22), CSE had 
admitted that the two letters Ex. M21 (a) and Ex. 21 (b) were 
written by him only and the contents and the signatures 
therein are also his. He further admitted that the binder 
sheet No. 431597 had been written by him only. 

However, the CSE had denied that the withdrawal 
slips No. 079912 for Rs. 500/-, No. 89345 for Rs. 3000/-, No. 
894978 for Rs. 2000/-, No. 1615483, No. 892464, No.894813 
and No. 894434 as also the credit slip for Rs. 6,000/- dated 
29-6-1996 to SB account No. 13025 were written by him. He 
further stated that the earlier two letters [Ex. M21 (a) and 21 
(b)] submitted by him to the Sr. Branch Manager (MW3) 
were not given by him voluntarily and the same were 
obtained under pressure/coercion. He explained further that 
the binder sheet No. 431957 had been written by him since 
the original sheet was torn and nobody had advised him to 
write the same. He could not take signature of the officer 
on the binder sheet written by him since he was called to 
do some other work with regard to the above contentions 
of the CSE in his letter dated 4-10-1996 (Ex. M 22), I would 
like to state as follows:— 

The version of CSE that the original of the binder 
sheet of SB account No. 13025 was torn of is far from truth 
in as much as the same was located by the branch on 
13 -9-96 along with the removed loose sheets of SB accounts 
as deposed by MW3 at page 9 of EP. Assuming 
hypothetically that the original binder sheet of SB account 
No. 13025 was torn off, it was not the duty of CSE as sub 
staff at the branch to write the duplicate binder sheet. 
Hence, his contention is not tenable. Further if the 
contention of the CSE that he had merely copied the torn 
binder sheet is true, then the entries in the duplicate binder 
sheet written by him should have been the same as that of 
the original one but in the instant case as deposed by 
MW3, the balance in SB account No. 13025 as on 
16-9-1996 as per the balancing register should have been 
Rs. 2,209.20 only whereas as per Ex.M7 which was 
admittedly written by the CSE the balance shown therein is 
Rs. 7,709.20. Further, MW2 and MW3 who are supposed 
to be acquainted with the handwriting of the CSV-: had 
affirmed that the incriminating document of the aliened 
fraudulent withdrawal i.e. Ex. M2 bearing No 8944 V'* dated 
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29*6-1996 for Rs. 9000/- on SB account No. 12794 of Shri H 
J. PrashanthJEx. M3 i.e. paying in slip of SB No. 13025 of 
Shri T Kumar dated 29-6* 1996 for Rs. 6,000 and Ex. M! (a) 
to (b) bear the handwriting of the CSE. Besides, the 
management witnesses had emphatically affirmed that the 
CSE had admitted with the Sr. Branch Manager (MW3) it* 
their presence that the CSE only had committed the alleged 
rand in the two SB accounts in question. No evidence was 
adduced by the defence to substantiate the contention of 
ihe CSE that he had pressurized/coerccd to give thj 
admission letters in question. In view of the above 
discussions, the action of CSE in retracting his earlier two 
letters vide hts letter dated 4-10-96 i.e. Ex,M22 is only an 
after thought and t he same had no force. If the CSE is really 
innocent he need not have prepared fabricated binder sheet 
jf SB account No. 13025 by falsely showing the b&’.mcc 
therein as Rs. 7,809,20 instead of the actual balance ol'Rs. 
2,209.20 only and omitting the withdrawals amounting to 
Rs. 6,000. The fact that he had credited a sum of Rs. 6000 to 
SB account No. 13025 on 29-6-96 is yet another 
corroborative evidence for his fraudulent act.. 

Further more, MW1 i.e. Shri T. Kumar who is the 
holder of SB account No 13025, in which account the 
alleged fraudulent withdrawals took place, had in his 
deposition at page 3 to 5 of EP identified/confirmed his 
statements i.e. Ex. M9, Ex M10 (a) and(b) and affirmed that 
whatever mentioned therein were told by him to the bank’s 
official who recorded his statement in the presence of the 
Sr Branch Manager, B.H Road Shimoga branch, He further 
stated that the signatures appearing on Ex M 1(a) to Ex.Ml 
(g) are not his. From the above, it is evident that the 
signatures appearing on all the withdrawal slips i.e. Ex. MI 
(a) to Ex. M1 (g) arc forged once. As per the admission 
letters of the CSE i.e. Ex. M21 (a) and 21 (b), he being the 
interested party in the matter and judged by cirumstantiaf 
evidences, I have every reason to believe that forgery of 
the signatures of the account holder in respect of SB 
account No. 13025 and 12794 is the handiwork of the CSE 
only. MW1 has further confirmed to have been reimbursed 
with Rs. 6000 from the branch being the balance amount 
due to him out of the fraudulent withdrawals amount toRs. 
12,000 done by the CSE from his SB account No. 13025. 
The DR during his cross examination of Ml could not be 
able to bring any contradiction in the evidence of the 
witness. 

Another witness MW4 i.e. Shri H. J. Pra shanlhHegde, 
who is the holder of SB account No. 12794 in which account 
the alleged fraudulent withdrawal of Rs. 9,000 took place 
on 29-6-1996 has in his deposition at page 10 of the EP had 
confirmed to have given the statement dated 
1-10-1996 i.e. Ex. Mil. He emphatically stated that he 
drawer’s signature and the remitter’s signature 
purportedly of him appearing in Ex. M2 and Ex. M3 are not 
his. He had further stated that he had been reimbursed 
with a sum of Rs. 9000 by the branch being the amount due 
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to him from the bank in rcspccct of fraudulent withdrawal 
ofRs 9000 form his SB account No. 12794 on 29-6-96. 

From the above facts, the contentions of CSE vide 
Ex M22 that the incriminating documents in question arc 
not written by him arc not tenable. The next question is of 
financial loss to the bank. As mentioned above, both the 
account holders of SB account No. 12794 and 13025 have 
confirmed at the enquiry that they were reimbursed a total 
sum of Rs 15,000 by the branch and the said fact is 
corroborated from Ex. M27 (a) to 27(d) 

From >he foregoing discussions, I hold that both the 
issues are proved against CSE.” 

10, Therefore, from the reading of the above said 
reasonings it can be safely concluded that the findings of 
the enquiry officer are very much based on sufficient and 
legal evidence in the form of oral and documentary evidence 
produced by the management during the course of enquiry 
As noted above, in the light of the findings recorded by 
this tribunal to the cfTccl that enquiry conducted against 
the first party by the Second Party is fair and proper, the 
burden heavily cast upon the shoulders of the first party 
to highlight the defects in the findings of the Enquiry 
Officer to substantiate his contention that they suffered 
from perv ersity. There was no attempt made on the part of 
the first party and as seen above, learned counsel for the 
first parly did not argue on the said point. Moreover, the 
findings on hand arc very much supported by sufficient 
and Icgaf oral as well as documentary evidence. It is neither 
a case of‘no evidence’ nor a case of‘no legal evidence' so 
as to lead to the conclusion that findings suffered from 
any perversity. In the result, it must be held that findings of 
the enquiry officer in holding the first party guilty of the 
charges of misconduct against him arc quite perfect and 
legal. As argued for the management U also cannot be said 
that the punishment of dismissal passed against the first 
party was disproportionate or excessive keeping in view 
the nature of misconduct committed by the first party. In 
the result dismissal passed against the first party appears 
to be justified and legal. Hence the following award is 
passed. 

AWARD 

The reference is dismissed. No order to cost. 

(Dictated to P A transcribed by her corrected and 
signed by me on 7th October, 2005) 

A.R. SIDDIQUI, Presiding Officer 
M W, 27 2005 
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New Delhi, the 27th October, 2005 

S.G. 4440.—In pursuance of Section 17 of the 
Industrial Dispute s Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 69/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bangalore as shown in the Annexure, in the 
Industrial Dispute between the management of Canara 
Bank and their workmen, received by the Central 
Government on 27' 10-2005. 

[No. L-12012/104/2000-IR (B-U)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT 
BANGALORE 

Dated: 20th October, 2005 
PRESENT: 

Shri A.R SIDDIQUI, Presiding Officer 
C.R No. 69/00 

! 

i 

IPARTY ! HPARTY 

The Asstt. Secret; iry, The Managing Director, 
Canara Bank Canara Bank, Head Office, 

Employees Uniori, No. 112, J.C. Road, 

C/o Canara Bank, Bangalore, 

Cantonment, KARNATAKA 

BellaiyP.O, 

Bellary, 

KARNATAKA 

AWARD 

1. The Cential Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 10 of 
the Industrial Disputes Act, 1947 has referred this dispute vide 
order. No. L-l 2012/104/2000 IR(B-n) dt. 21/9/2000 dated for 
adjudication on the following schedule: 


The first party union also challenged the enquiry findings 
holding the workman guilty of the charges as perverse 
and arbitrary. 

3. Whereas, the management maintained and asserted 
that the proceedings of the enquiry conducted against the 
first party were in tune with the principles of natural justice 
and that the workman had been given fair and reasonable 
opportunity to defended himself and he in fact participated 
in the proceedings and defend himself taking the help of 
defence repesentative. The management also contended 
that the findings of the enquiry holding the workman guilty 
of the charges was based on oral and documentary evidence 
pressed into service during the course of enquiry and 
therefore, findings of enquiry' being supported by cogent 
and valid reasonings based on sufficient and legal 
evidence, it cannot be said that they suffered from 
perversity. Management also contended that keeping in 
view the findings of the enquiry holding the workman gui Ity 
of the charges, the impugned punishment awarded against 
the workman was quite proportionate keeping in view the 
nature of the misconduct committed by the workman. 

4. In the light of the aforesaid respective contentions 
of the parties with regard to fairness and validity' or 
otherwise of the enquiry proceedings, this court on 
15-4-2004 framed the following Preliminary Issue:- 

‘ Whether the DE conducted against the first party is 
fair and proper’ and it was taken up for trial in the first 
instance. 

5. During the course of trial of the said issue, the 
management examined the Enquiry Officer as MW1 and 
got marked in all 11 documents at Ex. Ml to M11 including 
the proceedings of enduiry and findings of the enquiry'. 
There was no evidence adduced on behalf of the first 
party. After hearing the learned, counsel for the 
management (counsel for the first party was remained 
absent on date of hearing) this court by its order dated 
7-7-05 answered the above said Preliminary Issue in favour 


SCHEDULE 

“Whether the action of respondent management of 
M/s. Canara Bank, Bangalore is justified in imposing 
the punishment of reduction to a lower stage in time 
scale of pay by two stages to the workman Shri K.Z. 
Sherikar? If not, what relief the applicant workman 
is entitled tc?” 

2. The first party Union, espousing the cause of the 
first party workman, in its Claim Statement challenged the 
order passed by th<; management imposing the punishment 
of reduction to a lower stage in time scale of pay by two 
stages on workman as illegal and unjust and it also 
challenged the en( [uiry proceedings conducted against the 
first party (workm an) on the ground that it w as against the 
principles of natural justice in not giving fair and 
reasonable opportunity to the workman to defend himself. 


of the management holding that enquiry held against the 
first party was fair and proper. Then the matter came to be 
posted to hear the learned counsels for the parties on merits 
of the case. From 7-7-2005 till 18-10-2005, the case 
underwent several adjournments to hear the matter on 
merits and to report the settlement if any, as submitted by 
the learned counsel for the first party. On 18-10-2005, 
learned counsel for the first party filed a memo not pressi ng 
the dispute on hand stating that the grievances of the first 
party have been taken up at liaison level by the first parts 
union with the management and therefore, first party' union 
may be promoted to withdraw the dispute on hand. 

6. Learned counsel for the management had no 
objection in passing the orders based on the above said 
memo. Therefore, in the light of the aforesaid memo, 
following award is passed : 
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AWARD 

Reference on hand is dismissed as withdrawn. No 
order to cost. (Dictated to PA transcribed by her corrected 
and signed by me on 20 th October 2005) 

A.R. SIDDIQUI, Presiding Officer 

M fwtl, 27 2005 
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New Delhi, the 27th October, 2005 

S.O. 4441.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 72/ 
2000 of the Central Government Industrial Tribunal-Cum- 
Labour Court, Bangalore as shown in the Annexure in the 
Industrial Dispute between the management of Syndicate 
Bank and their workmen, received by the Central 
Government on 27-10-2005. 

[No. L-12012/110/2000-IR (B-II)J 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated: 19th October 2005 

PRESENT 

ShriA.R. SIDDIQUI, Presiding Officer 
C. R. No. 72/2000 


I PARTY 

Shri Rathan Narayan 
Waigankar, 

House No. 29. Baithkol, 

PO Goudawada 
KARWAR-581302 
Karanataka 


n PARTY 

The Deputy General Manager 
Syndicate Bank, 

Zonal Office, 

Syndicate Towers, 

UDUPI-576101 

Karanataka 


AWARD 

1 The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide order No. L-12012/110/2000/lR(B-ll) dated 
18th October, 2000 for adjudication on the following 
schedule: 


SCHEDILE 

'‘Whether the action of the management of 
Syndicate Bank, Manipal, in not providing 
employment to Shri Rathan Narayan Waigankar, Ex. 
Temporary Attender who worked in different spelts 
during the period from 1986 to 1993 at Karwar and 
Yellapur branches of the Syndicate Bank is justified? 
If not, what relief the said workman is entitled ?” 

2. The case of the first party workman, as made out in 
the Claim Statement, in brief is that he started his career as 
a Temporary 7 Attender on 15-1-1986 working under the 
management branches at Karwar and Mallapur. He worked 
from 15-1-1986 till 8-5-1993 and his total working days in 
the above said period come to 185 days. The details of 
which are shown as per the annexure Ex. PI. In the 
meanw hile the first party made an application on 22-4-1993 
giving out the details of his qualification and the working 
days seeking employment from the Second party as a 
Temporary Peon. He was called upon to produce certain 
documents as per the letter dated 20-1 -2000 issued by the 
Second party; that when his application was not 
considered, the first party raised the Industrial Dispute 
resulting into the present reference. The first pafty therefore, 
contended that he having worked already for 172 days as 
on the date of eligibility as against the required days of 90 
was a right person to be given a fair chance by appointing 
him as a temporary 7 Peon. Therefore, the management 
committed illegality in refusing him work from 9-5-93 
onwards and therefore, he is entitled to the employment 
along with all other consequential benefits. 

3 The management by its Counter Statement while 
not disputing the fact that the first party worked under it 
between 1986 to 1993 *and his last date of working was 
8-5-1993, however, contended that the first party in the 
aforesaid period of 4 years worked for a total period of 156 
days and thereafter he was again engaged for 6 days in 
April 1994 and one day in May 1994 and in this way his 
total number of working days come to 163 days. It is the 
case of the management that as per the guidelines governing 
the bank institutions issued in the year 1990, an opportunity 
was to be given to the Temporary Attenders who worked 
between 1-1-1982 to 31-12-1989 for 90 days tosubmit their 
applications for empanelment as Temporary Peons to work 
in the leave vacancies. Accordingly during the year 1991 
the management got issued an advertisement to this effect 
in Daily Newspapers i.e. Indian Express, Udayawani and 
Samyukta Karnataka dated 4-2-1991, 22-1-1991 and 
27-1-1991 respectively calling for the applications with one 
of the conditions that the person seeking post of Attender/ 
Peon should have passed 7th Standard of Karnataka or 
equivalent and should be less than 18 years and not more 
than 26 years as on the date of first temporary appointment. 
However, the first party never responded to the said 
advertisement and as per the records maintained by the 
bank it was found that he was aged more than 26 years as 
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on the date of the fijrst engagement. Therefore, mere 
satisfying one condition of working more than 90 days 
does not ipso facto entitle the first party to be considered 
for the inclusion in ths panel. In the result, the first party 
has already lost his right of entitlement to be considered 
by the management; That as per the transfer certificate 
dated 14-10-99 of the first party, his date of birth is 
mentioned as 3-11-1)59 and therefore, he had already 
crossed 26 years of age as on the date of his first 
appointment and thcr :by was not eligible to be considered 
as temporrary Peon tc be brought on the panel maintained 
by the Bank; that the present dispute raised by the first 
party is also not maintainable as his services were 
discontinued by the bank in the month of May 1994 itself 
and whereas, he raised the present dispute after a lapse of 

6 years period just t) have some unlawful gain In the 
result the reference is liable to be dismissed. 

4. During the course of trial, the management 
examined one witness as MW1 and got marked as many as 

7 documents at Ex. M. to M7. His statement in examination 
chief is as under:— 


Samyukta Karnataka during the February and 
January 1991. Copies of these papers with relevant 
publication are at Ex.M3 toEx.MS. The requirement 
for appointment have been mentioned in these 
publications. The first party in response to the 
advertisement did not submit any application seeking 
the appointment. As on 15-1-1986 i.e. at the time of 
his first appointment he was aged more than 26 years. 
His date of birth as mentioned in Form No. 3 (Caste 
Certificate) and in Transfer Certificate is shown as 
3-11-1959. These certificates are marked as Ex.M6 
and Ex.M7, He was not eligible for appointment as 
per the requirement of age he being over aged as on 
15-1-1986. Therefore, his name was not empanelled 
in the list of Temporary Employees. As and w hen 
services of temporary employee required the worker 
found in the list of Temporary Employees will be 
engaged on temporary basis. The second party did 
not engage the services of the first party subsequent 
to the month of May, 1994 as he was not eligible to 
brougHt in the Panel. He raised the dispute before 
the At r Manealnre in the vear 1999. 1 have 


"Presently I am jvorking as Branch Manager. Dhatwad 
Road, Bclgaum. During the year 1997 to 2003 I w as 
working in the personal department at Zonal office 
at Udupi. On tf e basis of records, I know the facts of 
the case. I ha 1 an access and control over the 
personal matters of the department in the capacity of 
Manager (Personnel). First party was appointed ns 
per the order dated 15-M986 as a Temporary 
Attender for a p eriod from 15-01 -1986 to 20-01 -1986. 
It was during! lie leave period of regular employee. 
The appointment order is at Ex. Ml, His services in 
the manner sU ted above were engaged in the year, 
1986,1987 and in the year 1993, In the year 1994 he 
was engaged for 6 days in the month of April and 
one day in the month of May. I have given the 
statement in detail for the number of days the first 
party was engaged in our various branches in the 
said 2 branches which is at Ex. M2. The first party 
has worked for 169 days in all in the aforesaid year of 
1986,1987, 19)3 and 1994. In the year 1990 guidelines 
were issued by the Government of India in regard to 
the appointment of temporary employees fixing the 
minimum qua ification for Group ‘D’ employees as 
7th Std. pass and age as 18 years and above and 
below 26 years as on the date of first appointment as 
temporary. For a temporary worker who completed 
90 days and more service for the period from 
1-8-1982 to 31 -12-1989 his name was to brought on 
panel to be considered for a appointment as a 
Temporary em ployee. Such temporary employees will 
be considered for a permanant post as and when the 
vacancy arose in the Bank . In compliance to that 
guidelines we had taken an Advertisement in Daily 
Newspaper Indian Express, Udaya Vani and 


attended the conciliation proceedings, First party is 

not entitled to the claim made by him’’. 

5. As on 17-6-04, when MW1 was examined before 
this tribunal, the first party who was present before tins 
tribunal requested for adjournment on the ground of 
engaging a lawyer on the next date of hearing. On 19-8-04 
when the case was taken up the first party again sought 
adjournment for cross examination of MW 1. On 10-2-2005, 
first party' remained absent. On 28-4-05, first party again 
remain absent though witness MW1 was present. Once 
again as a final chance cross examination of MW1 was 
deferred to 10-8-2005 on which date again first party 
remained absent and there being no representation on 
behalf of the first party, MW1 was discharged posting t he 
case of the first party' on the next date of hearing. On 
28-9-05 the first party again remained absent and the notice 
which was issued to him as a precautionary measure was 
also returned unserved as ‘refused’. Therefore, the matter 
was taken as heard and case is posted this day for award. 

6. Learned counsel for the management taking the 
court through the statement of MW1 and the documents 
at Ex.MI to M7 argued that though the first party worked 
for a period of 90 days between the years 1982 and 1989 
and was eligible to be brought on a panel maintained by 
bank for selection of temporary Peons. He however, did 
not avail the opportunity of interview held in the year 1991 
He further submitted that one of the conditions for the 
selection of the temporary peon as per the guidelines of 
the bank institution was that the candidates should not 
cross 26 years of age as on the date of his first appointment. 
In the instant case the first party' have already crossed age 
of 26 years as his date of birth was 3-11-1959 as per the 
very transfer certificates produced by him and marked 




[ MFTII— 79(US 3(ii) ] W *FT w r? : W3T 26, 2005/3TWm 5, 1927 13035 

before this tribunal at Ex. M6 and M7. The learned counsel 


lastly submitted that the present dispute is also not 
maintainable on account of inordinate delay of a period of 
6 years from the date of alleged denial of the work to the first 
party by the Bank. As noted above, on the date the case 
was posted for arguments, learned counsel again remained 
absent and therefore, there was no arguments on his behalf. 

7. After having gone through the records, I find 
substance in the arguments. The statement of MW1 in his 
examination chief before this tribunal is to substantiate the 
various contentions taken by the management in its 
Couniner Statement. Moreover, it is also supported by the 
documentary evidence at Ex. Ml to M7. The abovesaid 
statement unfortunately has remained unchallenged and 
uncontioverted as the first party despite a resonable 
opportunity given to him remained absent before this 
tribunal and failed to cross-examine the said witness. It is 
also to be noted that the first party also did not adduce any 
evidence on his part once again for the same reason of his 
absence before this tribunal when the case was taken up 
for evidence As noted above, he remained absent before 
this tribunal despite a notice issued to him which was 
returned unserved with an endorsement ‘refused return to 
sender’ Therefore, from the conduct of the first party it 
can be seen that he is no more interested in prosecuting 
the proceedings on hand. Moreover, as could be seen from 
the records, the stand taken by the management in denying 
work to the first party has been established by sufficient 
oral and documentary evidence. It has been made clear in 
t he statement of MW 1 that keeping in view the guidelines 
issued in the year 1990 opportunity was given to the first 
party and others working as temporary attenders/Peons in 
between 1-1-1982 and 31-12-89 for a period of 90 days 
calling upon them to appear in the interview and accordingly 
newspaper publication was made as per the documents at 
Ex. M3 to M5. It is also made clear in the statement of MW 1 
that in response to the said advertisement in newspapers, 
the fi rst party did not appear or filed his application seeking 
the appointment. He lias further made it clear that the first 
party iso had crossed age of 26 years as per his certificate 
and Iherefore, he was not eligible for selection as temporary 
Peon to be brought on the panel of the bank even otherwise. 
As seen above, the statement of MW1 has gone undenied 
and there is no evidence on the part of the first party again 
to rebut the statement of MW1. In the result this court has 
no hesitation to come to the conclusion that the first party 
is not entitled for the relief sought. As argued for the 
management the present dispute is also not tenable for the 
inordinate delay caused <r. raising the dispute after a gap 
of more than 6 years that too without any explanation 
offered by the first party for the delay in raising Ihe dispute. 
Accordingly the reference is answered and following award 
?s passed. 

AWARD 

The reference is dismissed. No order to cost. 


(Dictated to PA, transcribed by her, corrected and signed 
by me on 19-10-2005) 

A. R. SIDDIQUI, Presiding Officer 

M 27 2005 
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New Delhi, the 27th October, 2005 
S.O. 4442. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 48/ 
2001 of the Central Government Industrial Tribunal-Cum- 
Labour Court, Bangalore, as shown in the Annexure in the 
Industrial Dispute between the managemen of Syndicate 
Bank and their workmen, received by the Central 
Government on 27-10-2005. 

[No. L-12012/71/2001-IR (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL- CUM-LABOUR COURT 
BANGALORE 

Dated: 5°' October, 2005 
PRESENT 
Shri A.R SIDDIQUI 
PRESIDING OFFICER 
C.R No. 48/01 

I PARTY II PARTY 

Smt. G. Lalitha Seetharam, The Managing Director, 

823, Sri Lakshmi Nilayam, Syndicate Bank, Head Office, 
5th A Main, 9th Cross, Manipal 
West Chord Road, Kamataka-576119 

2nd Stage, 

Bangalore-560086 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of Section 10 of 
the Industrial Disputes Act, i947 has referred tins dispute 
vide order No. L-12012/7 !/2001TR( B-II) dated 16th July, 
2001 for adjudication on the following schedule : 

SCHEDULE 

'‘Whether M/s. Syndicate Bank, Bangalore is 
justified in ordering dismissal of Smt. G. Lalitha 
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Seetharam, former Clerk of Rajajinagar II Stage 

Branch, Bangalore from service ? If not what relief 

the disputant is entitled for V 

2. The case of the first party, as made out in her Claim 
Statement, brief y stated, is that she having joined the 
services of the management as a Clerk was working at the 
Rajajinagar Branch at the relevant point of time She was 
discharging her duties sincerely and had a clean and 
excellent record of service without a single black spot in 
her service career of about 22 years; that as per order dated 
7-11-1995 passed by the Assistant General Manager, she 
was placed under suspension on certain allegations and 
she denied those allegations by giving her reply. However, 
the management issued a charge sheet dated 9-3-96 based 
on the same allegations and she gave reply to the charge 
sheet on 10-5-96 denying the allegations. The management 
not being satisfied with the explanation submitted by her, 
initiated the disc plinary proceedings by conducting a farce 
of enquiry deny ng her all the reasonable and adequate 
opportunities to jiut forth her defence and the end re enquire 
was held in uttei violation of principles of natural justice. 
On the conclusion of the enquiry, findings were subnutted 
on 12-9-96 holdi ng the first party' guilty of the charges and 
on the basis of t re aforesaid findings, she was dismissed 
from service by impugned punishment order dated 
30-7-97; that the management witness, MW2 during the 
course of enquiry made totally misleading statement in 
order to cover up certain lapses of other officers/ 
supervisory staff of the branch, committed by them in the 
banking transac ions and business. His statement was also 
not corroborated by the statement of another management 
witness, MW 1.1 ’herefore, the findings of the enquiry were 
not based on sufficient and legal evidence; that the 
allegation made against the first party of indulging in 
manipulation o: : books of accounts, forgery, fraud etc. 
were false and baseless; that under threat and coercion. 5 
letters have been obtained from the first party' by the officers 
of the branch who were ill disposed against her; that there 
was no financial loss caused to the bank nor the first party 
gained any monetary benefits at the cost of the bank and 
there was no con iplaint against her from any customer with 
regard to the allegations made against her. Therefore, 
enquiry conducted against her was against the principles 
of natural justice, findings of the enquiry were not based 
on evidence and that dismissal order passed against her 
was illegal and disproportionate, keeping in view the gravity 
of the alleged misconduct committed by her Therefore, 
she requested this tribunal to pars an award reinstating 
her in service irith all back wages, conu-uity of service 
and other consequential benefits. 

3. The rru inagement by its Counter Statement resisted 
the claim of the first party contending that enquiry 
conducted again st her was in accordance with the principles 
'M ; ¥i ; tiiral iustioeand that findings of the enquiry were 
baSed dfi- sufficient oral and ctociirfiemary evidence. It 


further took up the contention that keeping in view the 
gravity of the misconduct committed by the first party, the 
punishment of dismissal was quite proportionate not to be 
interfered at the hands of this tribunal. At Para 2 (a) to (1) 
the management reproduced the allegations in the charge 
sheet issued to the first party' as under;— 

Para 2(a) :—There was a debit balance of 
Rs. 17,316.65 as on 10-10-1995 in the first party’s 
Cher draft on deposit account (OOD account 
No. 777). There was a credit of Rs. 1000/- on 
11-10-1995 to the above account. After this 
credit, the debit balance in the ODD account 
should have been reducedto Rs. 16,316.65 But 
the first party altered the credit of Rs. 1000/- to 
Rs. 6,000/- and reduced the debit balance to 
Rs. 11,316.65. These alterations are not 
authenticated by any supervisory staff. She also 
altered the carried over new continuation sheet 
bearing No. 035773 on 11-10-1995 andwithdrew 
an amount of Rs. 5,000/- on 24-10-1995 by means 
of cheque dated 24-10-1995. 

(b) In order to suppress her abovesaid acts, she 
took the ledger sheet No 035773 in respect of 
ODD 777 to her house, replacing the sheet by a 
new sheet No. 029635 prepared by incorporating 
the relevant entries and by forging the initials 
appearing thereon to make believe that the sheet 
thus replaced by her is genuine one. 

(c) I n the replaced ledger sheet No. 029635, she made 
a fictitious cash credit entry of Rs. 10,000/- with 
date showing as 24-10-1995, without actually 
remitting the case on that day and reduced the 
debit balance from Rs. 12,166.65 to Rs. 2,166.65, 

(d) In order to suppress the alterations made in 
transfer credit dated 11-10-1995 and fictitious 
credit entry dated 24-10-1995 as mentioned 
above, she made alterations in the following Ov er 
Drafts on Deposit Accounts (ODD A/cs).— 

(i) The balance amount in ODD 689 standing in 
the name of M/s Crown Sweet Paradise 
should have been Rs. 1,013.26. She altered 
the balance to Rs. 6,013.26 to set off the 
alteration of Rs. 5,000/- made by her in her 
ODD account No. 777, 

(ii) The balance amount in ODD 778 of Shri B. 
Ratnakar and Shri S. Anil Kumar was 
Rs. 14,981/-. She made alteration in the said 
account from Rs. 1,4981/- to Rs. 24,981. 
Further, interest of Rs. 450/- was debited to 
this altered balance and correct balance was 
mentioned as Rs. 25,431/-. 

(e) On 17-10-95, Smt. Hi C. Prabha handed over a 
sum of Rs. 5,000/- to the first pasty for crediting 
the same to Current Account No. 1096 as she 
was excecting presentation of cheque for 
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Rs. 5,000 issued by her. But the first party did 
not credit the said amount to the Current 
Account of the said customer and instead made 
a fictitious credit entry for Rs. 5,000/- with date 
21-10-95 and debited the cheque No. 393643 
dated 17-10-1995 for Rs. 5,000 issued by the firm 
on that day. The said cheque No. 393643 for 
Rs. 5,000/- was presented in clearing and was 
returned for want of funds and Rs. 10 was debited 
to the Current Account No. 1096 of the said 
customer on 19-10-1995. When the said cheque 
was presented for the second time on 
21-10-1995, the first party made fictitious credited 
entry for Rs. 5,000 and debited the cheque as 
mentioned above. However, in the pass book of 
the said account, it is shown that Rs. 5000 was 
credited on 18-10-1995 and the cheque was 
debited to the account on the same day. The 
debit of Rs. 10 for return of the cheque on 
i 8-10-1995 was not at all mentioned in the 
pass book. 

(f) In order to set off/suppress the above fictitious 
credit of Rs. 5000 and to tally the balancing which 
was due on 27-10-95, she altered the amount of 
other two current accounts viz. Current Account 
No. 885 belonging to a customer Shri T. K. 
Swamy for Rs. 1000 and Rs. 4000 in current 
account No. 904 belonging to Shri Durga 
Engineers Works. The current Account No. 885, 
opened in the name of Shri T. K. Swamy was 
classified under dormant account with a balance 
of Rs. 3318.39 with the remarks mentioned as 
‘Piirty Deceased’. On 21-5-1994, the account was 
carried over to a new continuation sheet No. 
062313 with credit balance of Rs. 3318.39. Further 
the account was again earned over to another 
sheet No. 049940 with ‘brought forward’ date 
on 21 -5-1994. However, the balance in sheet No. 
049940 was altered by the first party from 
Rs. 3318.39 to Rs. 2318.39. This alteration was 
not authenticated by any supervisory staff. The 
first party made alteration in the current account 
No. 904 showing the balance amount from Rs. 
39851.50 to Rs. 35,851.50, standing in the name 
of M/s. Sri Durga Engineering Works which was 
opened on 10-12-1991 and was mentioned in the 
ledger sheet that the account has been frozen 
on 17-5-1994. 

4 At Para 3, it contended that when U.e aforesaid 
misconduct of the first party came to light, first party was 
questioned about it and she on her own voluntarily 
submitted a letter dated 4-11-95 and a letter dated 5-11-95 
confessing the guilt and undertaking to reimburse the 
amount to the bank. She further confirmed her misconduct 
once again by letter dated 6-11-95 by depositing a sum of 


Rs. 20,000 in her over draft on deposit (ODD) 777. At para 
4, it contended that the above acts of the first party being 
prejudicial to the interest of the management bank, she 
was rightly placed under suspension pending enquiry by 
an order dated 7-11-95 followed by charge sheet dated 
9-3-96 seeking her emanation within 15 days of the receipt 
of the charge sheet. She did not give reply to the charge 
sheet but just demanded her 5 letters given to the different 
officers of the bank confessing with the guilt. There upon 
the management ordered DE against the first party' by 
examining tw'O management witnesses and getting marked 
in all 62 documents resulting into the findings of the Enquiry 
Officer holding the first party guilty of the charges based 
on which impugned punishment order was passed against 
her dismissing her from service. Therefore, the management 
requested this Tribunal to reject the reference and claim of 
the first party made above. 

5. Keeping in view the respective contentions of 
the parties with regard to the fairness and validity or other¬ 
wise of the enquiry proceedings conducted against the 
first party by the Second party, this Tribunal on 21-4-04 
framed the following Preliminary Issue:— 

“Whether the DE conducted against the first party 
is fair and proper” and the above said issue was taken up 
for hearing in the first instance. During the course of trial 
of the said issue the management examined enquiry officer 
as MW1 and got marked 4 documents at Ex. Ml to M4 
including the findings of the enquiry. There was no 
evidence led on the part of the first party. On 28-7-05 when 
the matter w'as posted for arguments, learned counsel for 
the First Party remained absent and after hearing the learned 
counsel for the Second Party this Tribunal by its order 
dated 8-8-05 recorded the finding to the effect that the DE 
conducted against the First Party by the Second Party is 
fair and proper. Then the matter came to be posted to hear 
the counsels on merits of the case. On 27-9-05 once again 
the learned counsel for the party did not turn up and after 
having heard the learned counsel for the management case 
is posted this day for award. 

6. Learned counsel for the management argued that 
the DE conducted against the First Party having been held 
to be fair and proper, now the only question to be gone 
into by this Tribunal was “whether the findings of the 
Enquiry Officer suffered from any perversity and as to 
whether the punishment of dismissal was in any way not 
proportionate and commensurate to the gravity of the 
misconduct committed by the First Party “ He argued that 
during the course of enquiry, the management examined 
2 important and competent witnesses namely, the 
Investigation Officer was MW1 and the then Branch 
Manager as MW2 taking support of as many as 62 
documents marked at Ex. MEX 1 to MEX 62 substantiating 
the aforesaid charges of misconduct levelled against the 
First Party and therefore, it cannot be said that the findings 


3276 C-1/06—23 
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of the enquiry suffered from any perversity. On the point 
of punishment of dismissal, the learned counsel submitted 
that keeping ijn view- the gravity of the miscond net committed 
by the first party, the management was left with no 
alternative but to get rid off the serv ices of the first party 
by passing the order dismissing her services. As noted 
above, there was no representation for the First Party and 
in the result no arguments were advanced on her behalf 
highlighting any legal or factual defects in t he findings of 
the enquiry officer holding the First Party guilty of the 
charges of misconduct so as to say that those finding 
suffered from any perversity. Despite the fact that there 
was no case made out by the First Party either by leading 
evidence or by advancing the arguments as to how the 
findings of the enquiry suffered from perversity, this 
tribunal thought it proper to go through the findings of the 
enquiry officer so as to ascertain as to whether they were 
based on sufficient and legal evidence to substantiate the 
charges of misconduct levelled against the First Party A 
perusal of the enquiry findings which is v ery much in detail 
bringing on record the oral testimony of MW i as well as 
MW2 and the documents marked on be halt of the 
management at Ex. MEX. 1 to MEX.62. the learned Enquiry 
Officer discussed the oral testimony of she said two 
witnesses as well as the documentary evidence m all its 
detail and finally came to the conclusion dial the charges 
levelled against the first party have been proved beyond 
any doubt. I have gone through the detailed testimony of 
the Investigation Officer. MW1 and the then Branch 
Manager, MW2 and the various documents produced by 
the management in support of the above said oral testimony. 
Learned Enquiry Officer not only discussed the statement 
ofMWl anc 2 in their examination chief but also had taken 
into consideration their statements brought out in their 
cross examination on behalf of the First Parly taking the 
assistance of defence representative. Learned enquiry 
Officer discussed and analysed oral and documentary 
evidence pressed into service on behalf of the management 
under the heading 'Analysis of evidence' from pages 13 to 
18 and after] having appreciated the evidence in its proper 
perspective land rejecting the defence taken by the First 
Party, in my opinion rightly came to the conclusion-that the 
charges of misconduct levelled against the first party have 
been proved beyond any doubt As argued for the 
management there was sufficient and legal evidence to 
substantial^ those charges of misconduct The evidence 
brought on record was appreciated by the Enquiry Officer 
at length arid thread bare. Therefore, it was neither a case 
of 'no evidence' nor a case of no legal evidence’ so as to 
lead to thejconclusion that the findings of the Enquiry 
Officer suffered from perversity. Even otherwise as argued 
for the management when there was a finding recorded by 
this Tribunal holding that the enquiry conducted against 
the First Prjrty is fair and proper, heavy burden cast upon 
the shoulders of the First Party to establish before this 
Tribunal aj to how the findings of the enquiry suffered 
from perversity. 


7. As noted above, she remained unrepresented when 
tire matter was taken up for arguments on merits Therefore, 
in the light of the above discussion, I must hold that charges 
of misconduct have been proved against the First Party in 
the light of the findings submitted by the Enquiry Officer 
Coming to the quantum of the punishment it was well argued 
for the management that keeping in view the gravity 7 of the 
misconduct committed by the first party; the management 
was left with no option but to remove the First Party from 
the services of the bank once for all by passing the 
impugned punishment order dismissing her from iis 
services. In the result reference is answered accordingly 
‘he follow ing award is passed. 

AWARD 

The reference is dismissed. No order to cost 
(Dictated to PA transcribed by her corrected and 
signed by me on 5th October, 2005) 

A. R. SIDDIQU1, Presiding Officer 
M fccrft, 28 2005 

^FT.33T. 4443— afldlPw* bw STfafWT, 1947 (1947 
T2FT 14) ‘Tt rtKT 17 % SfiJOT ^ 

rirffr. % srora % w-phi 

% ^ ofDjfff-P 3 q ^FPR 

otfrtcfRTJI 7^ forfr TOTT-II (rM wm 62/ 

2001)^1 28-10-2005 

3JTRT ^3TT *H I 

[ff. TcT 17012/27/2001-3^ 3fR (^t-II)l 

Inr. tfe, TiNrT 

New Delhi, the 28(h October, 2005 

S.O. 4443.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref No 62/ 
2001, of the Central Government Industrial Tribunal-Cum- 
Labour Court, New Del In No. II as shown in the Annexurc 
in the Industrial Dispute between the management of The 
New' India Assurance Co. Ltd. and their workmen, received 
by the Central Government on 28-10-2005. 

[No. L-l 7012/27/200 l-IR (B-II)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL- CUM 
LABOUR COURT-H, NEW DELHI 
Presiding Officer: R.N. Rai LD. No. 62/2001 

In the matter of:— 

Shri Rakesh Kumar, 

S/o Shri Chajju Ram. 

R./o. 16/724-E, BapaNagar, 

Padarn Singh Road. Karol Bagh, 

New Delhi-110005 
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VERSUS 

The General Manager, NIACL, 5th Floor, 

DRO-I, Tower II, Jeevan Bharati Building, 

Cannought Place, 

New Delhi-110001 

AWARD 

The Ministry of Labour by its letter No. L-17012/ 
27/2001-Dl (B-II) Central Government dt. 10-10-2001 has 
referred the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of Assistant General Manager, 
New Delhi and Branch Manager, the New India 
Assurance Company Limited, Branch Office: 311002, 
3, Arya Samaj Road, Karol Bangh, NewEtelhi-110005 
in stopping from services/duty w.e.f. January 1998 
to Shri Rakesh Kumar, engaged by the company ?s 
daily wages employee in their Branch Office is va 1 ’d 
justified and legal? If not, what relief the workman is 
entitled to.” 

The workman applicant has filed statement of claim 
In the statement of claim it has been stated that the claimant/ 
workman was employed as Peon/Sub-Staff with the 
respondent/management since 1992 at their branch office 
at 3-Arya Samaj Road, Karol Bagh, New Delhi. The 
workman has been working and performing his duties 
diligently, honestly and sincerely and to the entire 
satisfaction of the management/respondent. 

That the work man/Claimant was working 
continuously since last 6 years and was doing the job of 
opening the office in the morning and closing the office in 
the evening. He had been working as Peon/Sub Staff 
thoughout the day and he had also been performing his 
duties to deposit the cash in the bank on behalf of he 
management/company and also to visit all the concerned 
office of the management with regard to any act, deed or 
thing on behalf of the company; he had also been 
depositing the bills of the Telephone, Cheques in the banks 
and other ancillary' works of the respondent/management. 
The slips of the bank (photo-copies) regarding the deposits 
of the money w ith the bank, and the copies of the w orkman 
regarding the services rendered by him are also enclosed 
herewith as annexure 1 to 86. 

That regarding the good service of the claimant/ 
workman the appreciation letters were also issued to the 
claimantAvorkmanby the concerned Branch Manager, Staff 
Members and the photo-copies of the same are enclosed 
herewith as annexure 87 to 90. 

That all of a sudden the respondent/management 
terminated the services of the Workman/Claimant and 
refused to take him on duty w.e.f. January, 1998. The 
Workman/Claimant reported for duty again and again but 
he was not allowed to join the duties and even no reason 
for the termination of the workman has been disclosed. 
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That under the circumstances, the claimant/workman 
was constrained to lodge his claim before concerned Labour 
Commissioner (Central), Cur/on Road, New Delhi and there 
the respondent/management was summoned and there the 
management denied the claim of the workman/claimant and 
stated that he is not their workmen. The discussions were 
held and both the parties submitted their please and 
documents but the settlement could'not be reached, and 
thereafter the matter w'as referred to this Hon’ble court. 

That the action of the management/respondent in 
terminating the service of the claimant/workman is wrong, 
illegal, mala fide, uncalled for, unjustified, arbitraiy and no 
chargesheet has been issued and no enquiry has been 
conducted into the matter in accordance with the principles 
of natural justice and the termination of the claimant/ 
workman is wrong, illegal and unwarranted and groundless. 

That the workman/claimant is entitled to reinstatement 
with full back wages and continuity of services. 

The management had filed the written statement. In 
the written reply it has been stated that the alleged 
complaint of Rakesh Kumar is false and it is nothing but 
abuse of process of the confidence and humanitarian 
grounds shown by the staff of the branch of the company. 
It seems that he has been hatching a conspiracy and his 
intentions were mala fide from the beginning. By winning 
the confidence of the staff he has been able to procure 
these letters for which he was not entitled at all nor the 
persons issuing such letters were authorized to issue the 
alleged letters. It has been laid down by the Hon’ble 
Supreme Court in State of Orissa V/s United India 
Insurance Co. Ltd. reported as JT 1997 (5) SC 870 that 
Manager exceeding the powers without any authority 
cannot bind the company and such unauthorized acts are 
not binding on the company. No industrial dispute has 
arisen and the present petition is liable to be dismissed. 

That the respondent company is a Government 
company and there are rules and guidelines to appoint 
employees. No branch manager of any branch office ofthe 
company is authorized to appoint any person of his own. 
The company follows the guidelines and the rules and 
thereafter an appointment letter is issued and on the basis 
of the said appointment letter a person becomes employee 
and entitled to salary. In the present case no such letter 
has been issued to Rakesh Kumar who is not a workman as 
defined under the Act. No salary whatsoever has been 
paidtohimeverashewas not the employee of the company. 
It is very strange that a person who claims himself to be the 
employee or alleged appointed on daily wages will keep 
sum for a period of six years for his salary and will never 
make any demand nor will serve any letter or notice on the 
company in this regard. This simple reason and conclunion 
is that he was aware of the fact that he has never been 
appointed in the company. It is only on the basis of these 
documents allegedly stated to have been issued by the 
Office who had never been authorized to do so noi it was 
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within his pcwerj and stated to have been issued on 
humanitarian ground so that he may be above to get 
employment somewhere else have been misutilized It may 
be brought to the n otice of this Hon’ble Tribunal that the 
company has taken action against the said officer and he 
has been held to be guilty in the inquiry. It is the basic and 
settled law that any unauthorized action of an employee of 
the company does not bind the company. 

That there is no post of water boy in the company 
and therefore there is no question of Rakesh Kumar being 
appointed as water boy. In fact he wants to make a back 
door entry for the p ost of a peon to which he is not entitled. 

That the copies of the documents referred to in the 
statement of claim have not been supplied. The company 
reserves to produce the relevant documents in evidence 
on receipt of the copies of the documents as well as to file 
detailed reply in any. 

That though Mr. Rakesh Kumar has never been 
appointed as a water boy on daily wages, even then for the 
sake of arguments it is admitted that he was appointed as a 
daily wager for a specific purpose, even then he is not 
entitled for regularization irrespective of the period he 
allegedly claims to have worked for, as laid down by the 
Hon’ble Delhi High Court in the matter of Delhi State 
Industrial Corporal ion Limited Vs. J.K. Thakur reported as 
2001(9) DLT 738. 

That true fajcts are that Rakesh Kumar has been 
working as a cantec n boy in the Branch Office, Karol Bagh. 
New Delhi for a sufficient long time. During this duration it 
seems that employee of the company have been assigning 
some small jobs una uthorizedly for their own comforts w hich 
cannot bind the company. And Rakesh Kumar who seems 
to be planning from the very beginning, has been keeping 
track of the same with a malafide intentions He has never 
been employed by [he company nor he has ever been paid 
any salary during tl le said period. And a person who claims 
himself to be an employee of the company cannot survive 
for six years without getting any salary. The whole story is 
concocted and well planned in order to get the employment 
to which he is not entitled. His name is now here entered in 
the muster roll of the company and nor he has been ever 
marked present in the records of the company. 

The workman applicant has filed rejoinder In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. Tire case was fixed on 21-09-2004 for affidavit of 
the workman. The i vorkman was not present on 16-05-2004 
He was not present on 14-02-2005. He was present on 
02-05-2005 but he lid not file affidavit. He was not present 
on 18th July, 2005 and no affidavit was filed Last 
opportunity was given. The workman was not present on 
12th October, 20( 5 so the opportunity of filing affidavit 
was closed and the case was reserved for award. 

The workman has been given sufficient lime to file 


affidavit but he has failed to file the same. So his claim 
statement is not proved. The case of the workman is that a 
domestic inquiry was conducted against him and he was 
found guilty of misconduct. His serv ices were terminated 
on the findings of the Inquiry Officer. He was appointed 
at the post of Water Boy and in order to make back door 
entry he has filed this claim. His work was need based so 
his services cannot be regularized. 

It was submitted from the side of the management 
that the workman applicant was appointed on temporary 
basis. His employment was need based and he was not 
office peon. When there was increase of work he was asked 
to perform his work so he cannot be regularized. 

The workman applicant has not filed affidavit in 
support of his claim statement so his claim statement is not 
proved. 

The reference is replied thus:— 

The action of Assistant General Manager, New Delhi 
and Branch Manager, the New India Assurance Company 
Limited, Branch Office: 311002,3, Arya Sfnaj Road, Karol 
Bagh, New Delhi-110005 in stopping from services /duty 
w.e.f. January; 1998 to Shri Rakesh Kumar, engaged by the 
company as daily wages employee in their Branch Office 
is valid, justified and legal. The workman applicant is not 
entitled to get any relief as prayed for. 

The Award is given accordingly. 

Date: 25-10-2005. 

R. N.RAI, Presiding Officer 
feft, 28 2005 

^T. 3TT. 4444.—aflOlPhh arfafWT, 1947 (1947 
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[TT. 1^-42012/182/96-^.3TH. (^sbj.)] 
TFT <T T ri, aiftTffTTt 
New Delhi, the 28th October, 2005 

S.O. 4444. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 170/ 
97) of the Central Government Industrial Tribunal/Labour 
Court No. II, New Delhi now as shown in the Annexurc in 
the Industrial Dispute between the employers in relation to 
the management of Map Publication Survey of India and 
their workman, which was received by the Central 
Government on 28-10-2005 

[No. L-42012/182/96-IR(DU) ] 
KULDiP RAIVERMA, Desk Officer 
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ANNEXURE 

BEFORE THE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL CUM 
LABOUR COURT - H, NEW DELHI 

Presiding Officer : R. N. Rai I D. No. 170/1997 

In the Matter of:— 

Sh. Raghubir Singh S/o Sh. Surender Singh 
R/o26,E. C. Road, 

Dehradun. 

VERSUS 

Additional Surveyor General, 

Map Publications, 

Survey of India, Hathi Barkala, 

Dehradun. 

AWARD 

The Ministry of Labour by its letter No. 42012/182/ 
96, IR (DU) CENTRAL GOVERNMENT DT. 14-10-1997 has 
referred the following point for adjudication. 

The point runs as hereunder :— 

“Whether the action of the Management Additional 

Surveyor General, Map Publication Survey of India, 

Dehradun in terminating the services of Shri 

Raghubeer Singh, Ex-daily Wages Safaiwala w.e.f. 

01-12-1995 is just fair and legal, ifnotwaht relief he is 

entitled to and from what to do. ’ ’ 

The Workman applicant has filed claim statement. In 
the claim statement it has been stated that the opposite 
party employer is an industrial establishment and having 
printing units which are covered by the definition of factory 
and hence.it covers under the Chapter V-B of I.D. Act. It is 
pertinent to mention here that there are more than 100 
workers working with the O P. 

That the applicant workman was engaged by the 
opposite Party in its Map Publication Section 103 (PZO) 
Printing Group as safaiwala, on Casual basis. The applicant 
worked for some days in 1988 in the above section and 
thereafter as he has been working in the department for 
last more than 5 years continuously and under law he is 
entitled for regularization for the said vacant post. 

That the O P having received the said letter of the 
Akhil Bhartiya Balmiki Samaj Vikas Parishad and the 
application of the applicant become annoyed and asked 
the complainant applicant not to work in the office and told 
that he will not regularized the complainant/applicant. 
Rather he would terminated his sendees as Casual workman 
also,.and also told the applicant that the vacant post will 
be filled in by an outsider workmen candidate. 

That the Work of Safaiwala is not such a work w hich 
can only be done by a lady women and the applicant and 
many other male workman has been working as Safaiwala,in 
the office of O P. satisfactorily and it will be against the 
fundamental rights of constitution of India to discriminate 
on the basis or sec. in appointment for service. 
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That the O P has not permitted the applicant to work 
w.c. f. 1 -2-1995 and terminated his serv ices malafidcly in 
violation of provisions of Industrial disputes act illegally 
in order to avoid regularization of the services of the 
applicant/complaint in the department. His wages for last 
several months has also not been paid by the opposite 
Party' for which separate application before the prescribed 
authority is being filed. 

That the interview for the said vacant post of 
safaiwala’ are scheduled for 22-2-1995 and the O P is 
admend to fill the post by outsider women candidate and 
the applicant is not called evern for Interview, while he is 
entitled and competent for the regularization for that post. 

That the conduct of the OP is malafide and violative 
of the provisions of Induatrial dispute act and constitution 
of India and the cocept of social justice. 

That there are some other vacancies also for Safaiwala 
which occurred due to retirement and death of two other 
employee (Safaiwala) in the department, but the O P 
adopting unfair labour practice did not give regular 
employment to him. 

That the post against which the workmen was 
working is permanent and still existing. The nature and 
duties of the workman was same as the regular w orker as 
working. That piror to termination the applicant workman 
has completed more than 240 days in ever}' and each 
calendar year of sendee. 

That the applicant has a legitimate expectation after 
serving more than 6 years as dialy wages that he will be 
considered for regularization but the management by using 
its colourable managing powers with ulterior motives even 
not calling to the applicant for interview also terminated 
the sendees of the applicant/workman by engaging outsider 
in permanent post. 

The management has fileld written statement. In the 
written statement it has been stated that the fact is that the 
survey of India is not an Industrial Establishment and as 
such the case does not fall under the purview of the 
Industrial Despute Act. Hence this authority has no 
jurisdiction to deal with the matter. 

The service of the applicant was obtained on contract 
basis for cleaning office, cutting grass etc. The applicant 
was not given further contract of cleaning etc. All the dues 
payable to the applicant have already been paid and no 
payment of wages as mentioned in para 9 is pending in the 
office.The name of the applicant for the post of Safaiwala 
was not sponsored by local Employment Exchange. This 
establihment does not fall under the pruview of Industrial 
Dispute Act. The applicnat’s serv ice was procured purely 
on contract baris from time to time but not long period as 
stated. 

The workman applicnat has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
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paras of the claim statement. The workman applicant has 
filed affidavit and he lias been cross examined by the 
management. The management has also filed affidavit but 
the workman did not tu rn up from 1 1-5-2005. He was not 
present on 12-7-2005,0 1 09-2005,28-09-2005 so the w itness 
of the respondent has not been cross examined by the 
workman.’His affidavit will prevail. The case of the 
management is that he was given work on daily basis and 
on contract basis. The management is not an Industry The 
management is an Indui ;try in view of the Bangalore Water 
Supply. The workman las left the case. He has not cross 
examined the management witness and the case of the 
management is that his appointment w [ as contractual so 
the affidavit of the management witness will prevail.In the 
reference the term ex-daily safaiw r ala. The case of the 
management is that he was contractual daily rated worker 
and he was paid for the days he worked. His appointment 
was need based. The applicant has not proved the 
averments of his claim statement. 

The reference is replied thus :— 

The action of the management Additional Surveyor 
General Map Publication Survey of India, Dehradun in 
terminating the services of Shri Raghubir Singh, Ex-daily 
wages Safaiwala w'.e. f. 01-12-1995 is just, fair and legal The 
workman applicant is not entitled to get any relief as prayed 
for. 

The Award is gi\jen accordingly. 

Dated 24-10-200^ 

R. N. RAI, Presiding Officer 
28 2005 

3IT. 4445 arfafWT, 1947 (1947 
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[^.i^T-42011/3/92-^ (faf*TO)] 

! TTff. 3RR RlfsFT 

i 

New' Delhi | the 28th October, 2005 

S.O. 4445 ,-4ln pursuance of Section 17 ofthe 

Industrial Disputes Ait, 1947 (14 of 1947), the Central 
Government hereby publishes the aw'ard (Ref. No 24/ 
1993) of the Central Government Industrial Tribunal-cum- 
Labour Court New Delhi No.II as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Cejment Corpn. of India Ltd. and their 
workman, which was ijeceived by the Central Government 
on 28-10-2005 

j [No. 42011/3/92-IR (M)] 

j B. M. DAVID, Under Secy. 


* ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOV ERNMENT IN 1H STRIAL TRIBUN AL CUM 
LABOUR COURT- II, NEW DELHI 

Presiding Officer: R. N. Rai I. D. No. 24/1993 

In the Matter of:— 

The General Secretary, 

Cement Corporation of India Karamchari Union, 

Charkhi Dadri, 

Haryana 

VERSUS 

The General Manager, 

Cement Corporation of India Limited, 

Charkhi Dadri, 

Haryana 

AWARD 

The Ministry of Labour by its letter No. 42011/3/92- 
IR (Misc.) CENTRAL GOVERNMENT DT. 21 -02/03-1993 
has referred the following point for adjudication. 

The point runs as hereunder :— 

“Whether the action of the management of Cement 
Corporation of India Limited,Charkhi Dadri in not 
giving the minimum w ages to the ex-employees ol 
the DDCL and in employing them as a trainees on 
the basis of stipend of Rs.550/- per month without 
protracting their previous wages after taking over 
the management by the CCI, Limited is fair, just and 
legal? If not, to w'hat relief they are entitled and from 
what date. ” 

AND 

“Whether the action and of the management of 
Cement Corporation of India L imited Charkhi Dadn 
in relation to charging penal rent @ Rs. 100/ per month 
from Shri khub Chand for the vacant portion ofthe 
house is just, fair and legal?If not, to what relief he is 
entitled and from what date. 

The Union on behalf of the workmen has filed 
statement of claim. In the statement of claim it is stated that 
the Charkhi Dadri Cement Unit is one of the 11 Units of CCI 
Ltd. which is a Government of India Undertaking. This unit 
wascarlier ownedbyDalmia management as Dalmia Dadn 
Cement Limited. The former Dalmia management declared 
the illegal closure of said unit on 18-3-1980 terminating the 
services of all the workmen therein except 95 without making 
payment of their legal dues and compensation as required 
under Section 25F and 25FFF ofthe ID Act, 1947. 

That on persistent demand of the workers the 
Government of India took over the said closed unit and 
handed over the same to CCI Limited on 23-6-1981 under 
Presidential Ordinance which was later on replaced by 
Dalmia Dadri Cement Limited, Transfer of undertaking 
and acquisition Act, 1981. This was done mainly to 
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provide employment to the workers who had been 
rendered jobless as stated above. Modalities of recruitment 
of ex-employees were discussed and settled between the 
Unions of the workers and the CC1 Management under the 
minutes of understandings signed during November, 1981 
and it was decided that recruitment out of ex-employees 
would be made on the principle of seniority alone. 
Category-wise seniority lists were accordingly drawn and 
re-empioyment of ex-employees was started. It was further 
decided bv the CCI Management that last pay drawn by 
the employees with the former management would be 
protected while making re-employment 

That the strength of the employees in Charkhi Dadri 
unit at the time of closure by former management was 1600 
workers. But CCI Management determined the manpower 
strength for Charkhi Dadri unit as 862 workmen. Remaining 
surplus employees were given the option to get the benefits 
of Rs. 10,000/-each as rehabilitation compensation leaving 
his right of re-employment under rehabilitation 
compensation scheme sanctioned by the Government of 
India providing a fund of Rs. 80,00,000/-. 

That the CCI Management however, started 
func tioning in a arbitrary manner ignoring the principle of 
seniority and pay-protection of ex-employees and indulged 
in unfair labout practice. The management started 
recruitment of ex-employees as “ Trainees" by paying them 
monthly stipend of Rs. 550/- per month and item No 1 on 
the present Industrial Dispute/Reference order relates to 
such matter. 

That wages/pay scales of workers in Cement Industry 
including that of Charkhi Dadri Cement Unit are governed 
under Cement Wage Board, all India awards and settlements. 
The main award and settlements are as under: 

(a) Cement Arbitration Aw-ard 1978. 

(b) Cement Arbitration Award dt. 11-7-1983 
Published in Govt, of India Gaz. dt. 20-7-1983. 

(c) Settlement dt. 10-5-89 signed between the 
parties Before the Chief Labour Commissioner 
©New Delhi. 

(d) Settlement dt. 31-7-92 signed between the 
parties before the Chief Labor Commissioner 
©New Delhi. 

That although the above awards and settlements 
are legally applicable and binding upon CCI Management 
but contrary to this management started payment less than 
the minimum wages fixed for various categories of 
employees The management started engagement of ex¬ 
employees on daily rated basis by paying them less wages 
other than the wages fixed under Cemeni Arbitration Award 
and Settlement The engagement of such ex-employees on 
daily rated basis and their payments at the initial stage was 
started by' the CCI Management in the year 1982 -83 through 
seme arrangement of Co-op. Societies and from 1986 onward 
directly by CCI although throughout the entire period 
the control remained in the hands of the CCI Management. 


The other service conditions of workmen employed 
in Charkhi Dadri Cement Unit have been governed under 
Model standing orders framed by Central Govt, under the 
Rules of Industrial Employment (S O.) Act, 1946. The 
management got their own standing order certified and 
notified applicability during Oct. Nov. 1990. 

That tentative lists of workers covered under Item 
No. 1 of the reference and as has been stated in para 4 and 
6 above are being submitted separately along with 
documents. The completed list however, will be submitted 
at the time of evidence. AH these workers have been doing 
the kind of work either at the time when they were engaged 
on daily rated basis or they were appointed as ‘TRAINEES 1 

That the above workers have not been given the 
minimum wage as per Cement Arbitration Award and 
Settlement for which they were legally entitled. No other 
benefit and facility as enjoyed by the oilier regular workers 
was given to these workers such as leave and Holidays, 
bonus, Medical Attendant benefits, PF and gratuity etc 
This action of the management is not only illegal and 
unjustified but also amounts to victimization and unfair 
labour practice. 

That other item or reference relates to illegal deauction 
of Rs. 100/- PM. from the wages of Sh. Khub Chand Tally 
Checkers since November 1987. 

That Sh Khub Chand T.C. has been working in 
Charkhi Dadri Cement Unit since 1966 at the time of former 
management of DDCL. His serv ice were also terminated at 
the time of closure on 18-3-1980. He was re-employed by 
the CCI Management on 1 -7-1983. 

That Sh Khub Chand was allotted a quarter in the 
colony by the erstwhile management S' DDCL which 
continued even after takeover of the Company by CCI 
Management and his re-employment. In addition to the 
allotted quarter he is also having some additional 
accommodation near his quarter a Jhuggi as Cow-shed as 
he is keeping a cow like other workers in the colony. A sum 
of Rs. 11.50 per month is being charged as House Rent 
recovery for the alloted quarter and a sum of Rs. 100/- P.M. 
is charged as Penal Rent for Jhugi from Sh. Khub Chand 
by the CCI Management. 

That large number of workers are living in the colony/ 
CCI Township who are also having or enjoying the benefit 
of additional accommodation/Jhuggies or Sheds besides 
their regularly allotted quarters without making payment 
of any house rent or Penal Rent and some of the workers 
are enjoying the facility of better and bigger type of Shed 
than the Shed of Khub Chand who has been singled out 
and being treated discriminatory by the CCI Management 
which is not only illegal and unjustified but an act of unfair 
labour practice and victimization. He has submitted so 
many representations to the management but without any 
result. 

The management has filed written statement. In the 
written statement it has been stated that the ex-employees 
of DDCL who were taken as 1 rainees on a stipend of 
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Rs. 550/- per irionth by the management of M/s. Cement 
Corporation of 1 ndia Ltd., and were subsequently absorbed 
in Grade ‘E’ of the wage board by virtue of the Settlement 
dated 22-1-1991 arrived at between the management and 
the CCI Cement Factory Men Union, Charkhi Dadri 
(a Recognized Union) representing the workmen in matter. 
In terms of the settlement dated 22nd January. 1991 the 
ex-employees o ‘ DDCL were paid wages in E ’ Grade after 
the expiry of 6 i aonths training period. It is submitted that 
by virtue of thi 5 settlement no dispute in respect of item 
No. 1 under the heading “Schedule” to the Order of 
Reference existed between the parties on and after 22nd 
January, 1991 and therefore no reference in respect of a 
concluded matter could have been made for adjudication. 
The present order of reference, in so far as it relates to item 
No. 1 under the heading “Schedule” is therefore bad in law 
and no adjudict tion can thus take place on the basis of the 
same. 

it is incorrect that the closure of DDCL was ever 
declared illega The matter was duly negotiated by the 
Government ar d in the interest of the general public this 
unit was taken c ver by the Central Government and was re¬ 
vested with ti e respondent. The pertinent point for 
consideration is that the DDCL was employing nearly 1600 
employees and the unit became non-viable because of 
excessive strength and less/negligible production. A team 
of experts was constituted at the time of take over and it 
was considered that drastic steps are required to make this 
unit viable. The strength of employees required as assessed 
as 830 in the fa :tory as well as in the mines. 

According to the enactment it was not incumbent 
upon the respondent to appoint the ex-employees of Dalmia 
Dadri Client Limited. However, as a gesture of goodwill, 
the respondent negotiated the matter with the working 
force in the p ant and recruited the ex-ernployees on 
seniority basis t it various categories to the required strength 
of 830. This recruitment was effected on seniority basis in 
respective categories according to the requirement strength 
in that category Apart from it the respondent management 
studied the wage structure and the same was not found to 
be according to the Cement Wage Board Awards and even 
most of the employees, who were kept by the management 
of DDCL, were not according to the jobs specifications 
and qualifications. However, as a gesture of goodwill the 
respondent mz nagement protected the basic pay of the 
ex-employees who were fitted with the trained and qualified 
employees of toe CCI for providing technical know-how 
and skill for the jobs. 

It is pointed that none of the principles initiated by 
the respondent: it the time of recruitment wet u ever violate! 
Apart from it I iDCL ex-employees Society was floated to 
provide contra; t/employment wherever civil capital nature 
of work accrues. In the year 1989 only the persons were 
kept as Trainee to cope up with the requirement of the 
working of the Corporation with the intention to provide 
them sufficient know-how for adjustment after six months 
■>gaiusi the sanctioned posts which accrues on account of 
retiremer.t or eirpecled incr a^ s, ' Tried st ugth from 


time to time. These Trainees were kept for one year but 
they were regularized in grades on absorption as workers 
with the respondent and they were given the grades 
permissible to their respective jobs. 

That the CCI Cement Factory Men's Union, Charkhi 
Dadri (A Recognized Union) raised a demand for payment 
of “E” Grade wages to the Trainees who were the ex¬ 
employees of DDCL after completion of six months of their 
training period protecting their basic pay last drawn on 
18-3-1980 and in respect of this demand after prolonged 
discussions a settlement dated 22-1-1991 was arrived at 
between the management and the Union. In terms of the 
settlement it was agreed by and between the parties to the 
settlement that the ex-employees of DDCL who have been 
engaged as trainees on a stipend of Rs. 550/- per month 
between 1-12-1989 and 3-7-1990 for one year shall be paid 
wages of “E” Grade worker of Cement Wage Board after 
the expiry of six months training from the date of joining 
and they will be appointed in “E” Grade after satisfactory 
completion of training period of one year. In terms of this 
settlement it was also agreed that arrears of wages of such 
of the Trainees who have already completed six months of 
their training period shall be paid in three instalments during 
the months of February, April and July, 1991. It is submitted 
that the arrears were paid by the management and were 
duly accepted by the ex-employees of the DDCL who were 
engaged as trainees. The ex-employees of DDCL after the 
said settlement and more so after having taken the benefits 
of the settlement are bound by it and no dispute much less 
an Industrial Dispute can be raised in respect of a settled 
and concluded matter either by the ex-employees of the 
DDCL or anyone else. Here it may not be out of place to 
mention that most of these workers belonged to the mines 
and queries of DDCL and thus were not having any 
knowledge/experience of working in the factory' ana 
therefore some practical training was not only required but 
was a must for them. It was just to help them for getting 
absorbed in the CCI Unit at Charkhi Dadri. 

None of the employees/applicants were kept on daily 
rated basis by the respondent. It is however, admitted that 
“The Dadri Cement Factory Ex-employees Co-operative 
Labour and Construction Society Limited” was formulated 
by and underthe guidance ofShri B.S. Prabhakar the then 
President of the CCI Cement Factory Men’s Union and the 
person perusing the matter before this Hon’ble Court on 
behalf of the applicants. The respondent management for 
civil capital contract was providing wages as applicable in 
Haryana plus 45% and 5% charges to the said Ex¬ 
employees Society. This Society was not under the control 
or supervision of the respondent management but was 
being regulated by the union itself under the then President 
Shri Bhim Sain Prabhakar. None of the applicants were 
engaged directly by the respondent in 1986 as alleged nor 
any contractor employee was ever engaged directly as 
alleged. 

It is pointed out that according to the appointment 
orders the Model Standing Orders as applicable in the State 
of Haryana were made applicable and subsequently the 
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Standing Orders were approved by the Certifying Authority 
of the Central Government and the appeal was also 
disposed of by the Appellate Authority and the same has 
been made appl icable after the decision of the appeal filed 
by the workers. 

As stated above the respondent have never engaged 
the applicants as daily rated employees as mentioned in 
the preceding paras but it is admitted that these persons 
were kept as Trainees on specific jobs and after the period 
of training they were regularized on that particular job. 

It is pointed out that applicants were absorbed as 
workers and they got wages according to the Award/ 
Settlement in their respective grade and also enjoyed all 
the benefits and facilities as per the said grade in respect of 
holidays, bonus, medical facilities, PF etc. The pleadings 
made in this para are vague as different persons were 
engaged at different time and under different contract by 
the respondent and as a Trainee they are not workers for 
the purpose of the Award or the Settlement. During training 
they enjoyed all the benefits in terms of contract of training. 

The applicant Khub Chand was alloted Qtr. 
No. AA-14 and on his request in 1985 he was given 
temporary possession of Qtr. No. AA-14. The applicant 
was asked to give back the possession of the said quarter 
for providing the same to other employees who are entitled 
as per the terms and conditions of their employment but 
the applicant did not vacate the quarter inspite of repeated 
reminders and penal rent was charged from him. Penal rent 
is being charged from other employees too. According to 
the scheme for providing residential accommodation to 
the employees a person having personal accommodation 
in Charkhi Dadri cannot avail the house accommodation of 
the Company. Applicant has own house in Charkhi Dadri 
and he cannot have either of the houses in the Company 
accommodation Even otherwise the applicant cannot avail 
two quarters. 

It is pointed out that the applicant was having the 
accommodation of quarter No. AA-14 and was not given 
additional accommodation of jhugi as cow-shed as alleged. 
He was given residential accommodation in quarter No. 
AA-14 which is not a cow-shed as alleged in the year 1985 
for temporary basis as per his request. Concessional sum 
of Rs. 11 5t) is being charged as the applicant is availing the 
facility according to his condition of employment and for 
quarter No. AA-14 the amount of Rs. 100/- is being charged 
as penal rent as the same was not allotted according to the 
terms and conditions of the employment. The applicant is 
in the illegal possession of the said quarter and is debarring 
the right of other employees who are entitled to the house 
accommodation. 

The applicant is not having additional 
accommodation as a shed but is having the illegal 
possession of residential quarter in house No. AA-40. It is 
incorrect that any employee is having double 
accommodation as alleged or no rent is being charged from 
them. It is further pointed out that temporary possession 
was never given to other employees who are keeping illegal 
possession even after temporal}' period. Althought the 


clause for penal rent is specific and known to them too. 
The applicant has not been singled out as alleged and he 
be asked to give the vacant possession of the said quarter 
No. AA-40 to accommodates the other employees and the 
action of the applicant is unjustified one. For the benefits 
of his co-employees the applicant should have given the 
possession of the other quarter to the Company for 
allotment to other waiting employees as the applicant is 
owning a house in Charkhi Dadri and does not fall within 
the peripheries of the scheme. The union be asked to serve 
the cause of the other employees as per the scheme and 
not to raise unjustified and illegal issues in this manner. 

The General Secretary of Karamchari Union Charkhi 
Dadri has filed rejoinder on behalf of the workmen. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most the paras 
of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the union that 
settlement dated 22-01-1991 entered into between the 
management representatives and workmen representatives 
is not legal one Shri Ishwar Singh, President, Shri H.S. 
Sudi, V. President & Shri Bhagmal, General Secretary and 
Shri J.R. Balbir, Legal Secretary are not the real 
representatives of the workmen. The management should 
have entered into settlement with recognized union Cement 
Corporation of India Karamchari Union, Charkhi Dadri. The 
management in order to achieve its aim entered into 
agreement with the representatives of the union which is 
not of representative character of the real union, The 
Cement Corporation of India Karamchari Union is-ihe real 
union and the management has not entered into any 
settlement with this union so this settlement is illegal and 
arbitrary' and it has been obtained in order to deprive the 
workmen of their legitimate claims and due wages. 

It is admitted to both the parties that agreement dated 
22-01-1991 was signed between the representatives of both 
the sides and copy of the same was sent to the Labour 
Commissioner. An employee was summoned and she came 
with register in which the agreement dated 224)1-1991 has 
been given entry The union has admitted that the agreement 
dated 22-01-1991 was entered into by the representative of 
the Union of CCI Cement Factory' Mens' Union. 

From persual of the affidavit of Shri Bhim Singh 
Prabhakar, Vice President of the Cement Corporation 
Employees Union that the original union prior to taking 
over of the said factory was Dalmia Dadri Cement Factory 
Mens’ Union and subsequently its name was changed as 
CCI Cement Factory' Mens Union. The CCI Cement Factory 
Mens’ Union has entered into agreement dated 22-01-1991 
It is alleged that the CCI Cement Factory' Mens’ Union is 
not empowered to enter into agreement dated 22-01-1991 
The agreement has no legal sanctity' and the ex-employecs 
of the DDCL cannot be employed as Trainees.They are 
entitled to get all their arrears prescribed by the Cement 
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Wage Board. It is quite explicit from perusal of the affidavit 
that CCI Cement Mens’ Union was recognized inDDCL. It 
has got its name changed i.e CCI Cement Factory Mens’ 
Union. It cannot be said by any stretch of imagination that 
CCI Cement Factory Mens’ Union is an unrecognized 
union. It is alleged that the managerngnt has entered into 
the agreement as a result of collusion with Cement Factory 
Mens" Union. DDCL was dosed so the Government took 
over that Factory and a study team was directed to give 
report regarding manpower requirement. As per the report 
of the study team there was requirement of only 862 
workmen whereas 1600 workmen were employed in DDCL 
when it was taken overby the Government of India. The 
study team has reported that Factory employed total 1600 
persons at the time of closure in March, 1978. Most of the 
Key post had been lying vacant sine long. The organization 
at executive and supervisory level particularly in 
technology discipline was almost non-existent. For revival 
of the plant the organizational structure would need drastic 
revamping to be more effective and meaningful. 

It was submitted from the side of the responents that 
it was not possible to absorb all the ex-employees of DDCL 
so on 02-12-1989 a list of the ex-employees according to 
seniority was prepared and Rs. 550/- per month was to be 
paid during the training period. 

It was further submitted that an agreement was 
reached in 1989 with INTUC (Haryana) and AITUC i.e 
CFPW Union. According to this agreement it was decided 
that recruitment will be made out of the ex-employees on 
seniority basis alone and interview will be taken by the 
selection Board and employees will be selected on the basis 
of their age, health and seniority. So in view of the agreement 
of 1989 employees are to be selected out of ex-employees 
of DDCL. It was not possible to absorb all the employees 
so the management entered into agreement dated 
22-01-1991 with CCF and a list was prepared and according 
to that list the employees who could not be absorbed and 
the ex-employees who could not be absorbed in view of 
the report of the study team were taken as trainees and Rs. 
550/- was paid to them. The contention of the claimant 
union is that the management with malafide intention to 
deprive the workmen of their due wages entered into 
agreement dated 22-01-1991. The CCI Cement Factory 
Mens’ Union was against the agreement of 1989. There is 
no pre-condition in the agreement of 1989 according to 
which all the ex-employees of the DEDCL are to be 
absorbed. There is no clause in the Gazette of India extra¬ 
ordinary dated 15th September 1981 that all the employees 
of DDCI will be absorbed. So the study team was organized 
to report as to requirement of manpower strength and the 
study team reported that only 862 employees are required 
whereas in DDCI there were 1600 employees. The study 
team also reported that the employees are not properly 
trained. In view of the report of the study team the 
management wanted to give training to the ex-employees 
of DDCL and to absorb them after technical training. The 
ex-employees of CCI applied in view of agreement dated 


22-01-1991. Their individual consent of declaration was 
sought and all the trainees and the ex-employees of CCI 
declared that they have fully read and understood the 
memorandum and settlement under Section 18( 1) of the ID 
Act, 1947 signed between the management of the Cement 
Corporation of India Limited, Charkhi Dadri and CCI Mens’ 
Union on 22nd January, 1991 in regard to the payment of 
“E” grade wages on expiry of 6(six) months training as per 
clause I of the terms of settlement and arrears in three 
installments vide clause 2 as well as clause 3 of the said 
settlement and gave their consent for the same. 

All the ex-employees of DDCL have made declaration 
that they are conversant with the terms of agreement dated 
22-01-1991 and they have availed themselves of all the 
benefits under the agreement impugned. 

It was further submitted from the side of the 
management that the claimant union has not filed any 
document to prove the fact that all the trainees were 
members of their union in CCI. It transpires from perusal of 
the documents that these candidates have not been found 
suitable for absorption on the basis of their seniority so 
they could not be absorbed but the management took a 
lenient view and on humanitarian ground made an attempt 
to utilize their sendees. The ex-employees of DDCL prior to 
take over had not technical education or know how working 
of Cement Factory as such in order to properly equip them 
with professional know how the management embarked 
upon the scheme of training them so that they could be 
absorbed subsequently. It is no doubt good gesture on 
the part of the management to absorb the ex-employees of 
the DDCL after imparting them professional training and 
technical know how. It cannot be said that the management 
was in collusion with any other union. The ex-employees 
trainees opted for the agreement dated 22-01-1991 and 
made declared that the agreement is valid one and they 
have given their consent to the enforcement of that 
agreement. As such agreement dated 22-01-1991 was arrived 
in consultation with a major union CCI Cement Factory 
Mens’ Union. The claimant union objected to the same but 
the workmen despite the objections of the claimant union 
made declarations and gave their consent to the terms and 
conditions of the agreement dated 22-01-1991. 

It was submitted from the side of the claimant union 
that the workman have been deprived of due wages and 
the management has entered into agreement aforesaid in 
collusion with another union. The party to the agreement 
aforesaid is a recognized union and it has not entered into 
agreement aforesaid in view of any collusion or with 
malafide intention but in view of absorption of the ex¬ 
employees of DDCL. As such the agreement aforesaid 
cannot be said to be illegal and arbitrary' agreement to 
deprive the workmen of their due wages. On the otherhand 
the agreement aimed at absorbing all the ex-employees of 
DDCL and ex-employees have been trained and absorbed. 
A union is for the welfare of the workmen. The ex-employees 
of DDCL cannot be said to be the employees of the CCI 
prior to their absorption. The agreement entered into cannot 
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be assailed as the claimant union was not a party to the 
same. The aforesaid agreement has been entered into for 
providing employment to the cx-cmployces of DDCL so 
that the agreement docs not intend to deprive the workmen 
of their due wages as per the Cement Wage Board Tne ex- 
employees could claim only retrenchment compensation 
and not employment in view of excess manpower force. 

It was submitted from the side of the management 
that it as not obligatory on the management to make all the 
recognized unions party' to MOU. The agreement has Teen 
signed by a major union which was active in DDCL also. 
That agreement cannot be rendered invalid for the simple 
reason that the claimant union has not been made party' to 
that agreement. When all the ex-employees have availed 
all the benefits of that agreement, that agreement cannot 
be said to be against the interest of the ex-employees of 
the DDCL as they have declared and confirmed ,har they 
have understood that agreement and they have gven their 
consent for the same. 

it was submitted from the side of the management 
that in case substantial members of any union declare 
themselves bound by the agreement, in that case they no 
longer rema in the member of the union. I n the instant case 
all the ex-employees who have been posted as trainees 
liave made declaration to the effect that they have conceded 
to the terms and conditions of the aforesaid settlement 
dated 22*01 -1991 so they have separated themselves from 
the claimant union and they shall be deemed to be the 
members of the union party' to the said agreement. 

My attention was drawn to 1972 (I) LLJ Page 1999 
SC. It has been held that a union which originally espouse 
foe cause of the concerned workman in regard to foe validity 
of his retirement entered into settlement with the 
management during pendency' of conciliation proceedings 
and agreeing not to prosecute his case, such settlement is 
not a valid settlement. The claimant union has not 
established the fact that the ex-employees appointed as 
trainees were exclusively the members of foe claimant union. 
All the ex-employees have given their consent to the 
agreement and none of foe employees has filed any affidavit 
in this instant case. So it cannot be taken to be proved that 
ex-employees authorized the claimant union to espouse 
their cause. My attention was drawn to 1983 (62) FLR 356 
Page 64. The instant case is not applicable in view of the 
facts and circumstances of the present case. It has been 
held in 1991 LLR 481 Delhi that in case a union does not 
participate in the meeting it cannot be said that terms and 
settlement of the meeting are binding on the union. The 
workmen have accepted the terms and conditions of the 
agreement despite the objections of the claimant union so 
it is not material whether the claimant union is a party to 
the settlement or not. This case is also not applicable in foe 
facts and circumstances of foe present case. In 2002IICLR 
395 it has been held that the manpower of the recognized 
union by a settlement cannot decide the fate of workman 
by agreeing to terminate their services in violation of 
provisions of the law. In the present case the workmen 
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have agreed to the settlement so this case is also not 
applicable in the present facts and circumstances of the 
case 2003 LLR 887 Punjab and Haryana & 1994 (1) LLR 926 
Bombay are not applicable in the present facts and 
circumstances of the case. 

It was submitted from the side of the management 
that the major recognized union is a party to the settlement 
dated 22-01-1991 and it has been implemented and the ex¬ 
employees have given their consent for enforcement of 
foe terms and conditions of the settlement so this settlement 
cannot be illegal. The i merest of foe ex-employees of DDCL 
is of paramount importance and in case the ex-employees 
have given their consent and they have availed of the 
benefits of agreement dated 22-01 -1991 it cannot be said to 
be illegal and arbitrary' agreement. 

It was submitted from foe side of the claimant union 
that foe management has realized penal rent @ Rs. 100/- per 
month from Shri Khub Chand from the vacant portion of 
the house. Shri Khub Chand has filed affidavit and 
documents. It stands proved that the quarter for which 
penal rent has been realized is not in a habitable condition. 
This is abandoned quarter. The workman has taken 
possession of a part of that quarter and has spent money 
in its repair. The management should have objected at the 
time of taking over of possession of the quarter but the 
management kept silent and when foe workman has carried 
out major repairs the management declared foe possession 
illegal and realized penal rent from him. The management 
has not filed reply to the affidavit of the workman. He has 
given names of other employees who have been using the 
abandoned quarters and no penal rent has been charged 
from them. The management cannot charge penal rent o! a 
quarter which is not in a habitable condition. The rent is 
realized for the quarters in which human beings can dwell. 
In the present case according to the documents of the 
management itself the quarter is not fit for residence. In 
case where a quarter cannot be given on rent, penal rent 
cannot be realized. At present possession is obtained by 
the respondents. So the realization ol penal rent from the 
workman Shri Khub Chand isnotjust ; fair and legal The 
workman is entitled to be paid back the entire penal rent 
recovered from him. 

The reference is replied thus - 

I The action of the management of Cement 
Coiporation oflndia Limited. Charkhi Dadri in 
not giving the minimum wages to the cx- 
cmployees of the DDCL and in employing 
them as a trainees on the basis of stipend oi 
Rs. 550/- per month without protecting their 
previous w'ages after taking over the 
management by the CCI, Limited is lair just 
and legal. 

2. The action of the management of Cement 
Corporation oflndia Limited, Charkhi Dadri in 
relation to charging penal rent is not just, fair 
and legal. The respondents are directed tc p.\■ 
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baik to tlie workman the entire amount of penal 
rent deducted from the salary of the workman 
within two months from the date of publication 
of the award. 

The Aw'4rd is given accordingly. 

Date ;27| 10-2005. 

R.N. Rai, Presiding Officer 
28 2005 

^T. 3^.4446 faefle; 1947 (1947 

^ri4) i7%3T3TO^‘, *ie#i 

% -3flT TFT^ cfcTfenfl % TK STpfri 

sTtrirfhrr fwt -cf arfenr % 

9(C)/2003] TOf?RT WT t, ^ 
26-lb-2005 «TT I 

[tij TTtf-42012/240/2002-^.34K. (TTtX^ II)] 
T^T. Tt. %WT, 

Now Delhi, the 28th October, 2005 


S.O. 44116 .—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government [hereby publishes the award jRef No. 
9(C)/2003] ofj the Industrial Tribunal Guwahati as shown 
in the Annexlire in the Industrial Dispute between the 
management of Geological Survey of India and their 
workman, received by the Central Government on 
28-10-2005, I 

! [No. L-42012/240/2(X)2-IR (CM-1I)] 

; N.P. KES AVAN. Desk Officer 

! ANNEXURE 


IN THE 


INDUSTRIAL TRIBUNAL, ASSAM, 
GUWAHATI 


j Reference No. 9(C) of 2003 
PRESENT: 1 

Shri B. Bora, Presiding Officer, 

Industrial Tribunal Guw ahati 

In the matter |)f an Industrial Dispute between : 

The Managenhent of 
Geological Survey of India, 

Shillong 

Vs 

Their workman rep. by the General Secy 

Shillong Cantjanment Board Employees Union Shillong 

Date of Award: 18-7-05 

AWARD 

1 

The Gcivt. of India, Ministry of Labour. New Delhi 
by a notification No. L-42012/240/2002 IR(CMTI) dt. 
17-4-03 referred an Industrial Dispute between the 
management pf Geological Survey of India, Shillong and 


their workman Smt. Amarjeet Kaur, Sweeper on the fol lowing 
issue : 

“Whether the action of the management of Deputy 
Director General Geological Survey of India (NF.R) 
Shillong in terminating the services of Smt Amaijcct 
Kaur, Sweeper vv.e.f. August 01 without observ ing 
the provisions of law r and also denying for 
reinstatement is legal and justified? If not, to what 
relief she is entitled to?” 

On receipt of reference, a reference case was registered 
and notices were issued both parties calling upon them to 
file their written statcments/addl. written statements and 
documents if any. In response to the notices both parties 
appeared in this court and filed their written statements 
Both parties also a used evidence both oral and 
documentary in support of their respective cases. 

The management raised preliminary objection as to 
the maintainability of the reference in its present form 

Heard the learned counsels for the parties Gone 
through the record 

It is decided to hear the preliminary issues first and 
the issue is framed : Whether the reference in its present 
form is maintainable or not? 

By this Award I propose to dispose of the petition of 
the management files on 04-06-05 by which the management 
has challenged the Jurisdiction of this Tribunal to 
adjudicate the reference. The main plank of the management 
is that the Geological Survey of India (herein after 
mentioned as G.S.I.) is a sovereign Deptt. of Govt, oflndia 
and therefore, it docs not come within the preview of the 
I D. Act. Hcncc, the reference is not maintainable This 
reference is pending since 17-4-03. 

The workman on the other hand, stated that the 
petition dt. 04-06-05 on maintainability of the reference is 
an after thought and belated one and therefore, cannot be 
tenable at this stage after completion of evidence of the 
parties. The workman stated that the Management has 
filed this petition to veil its failure to produce some 
documents relied upon by ihcm and applied for the copies 
of these documents by the workman etc. 

Be that as it may, let me examine the question of 
maintainability of the reference. The objection is raised by 
the management mainly on the ground that as the GS1 is a 
Sovereign Deptt. of the Govt, of India it does not come 
within the purview of the definition of ‘Industry as 
envisaged by Section 2(J) of the l.D. Act (hereinafter 
referred to as the Act). 

Section 2(J) of the Act defines ‘Industry' as 
“Industry” means ; any systematic activity carried on by 
co-operation between an employer and his workmen 
(whether such workmen arc employed by such employer 
directly or by or through any agency, including a 
contractor) for the production, supply or distribution of 
goods or services with a view to satisfy human wants or 
wishes (not being wants or wishes which are merely spi ritual 
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or religious in nature) whether or not.... But Section 2(6)of 
the Act has excluded : any activity of the Government 
relatable to the sovereign functions of the Government 
including all the activities carried on by the departments of 
the Central Government dealing with Defence Research, 
Atomic Energy and Space. 

On a perusal of this provision, it transpires that 
“any activity of the Govt, relatable to the sovereign 
functions of the Govt.” along with the activities earned on 
by the Deptt of Defence Research, Atomic Energy and 
Space of the Central Govt, arc excluded from the preview 
of the definition of Industry. 

Now, let us examine as to what are the sovereign 
functions of the Gov't.? The phrase sovereign function 
has nowhere been defined in the Act. The dictionary 
meaning of the work Sovereign is supreme in power; 
possessing supreme dominion or Jurisdiction; royal free 
of outside influence or control; etc. (the Lexicon Webster 
Dictionary, Vol. II page 930). So, the Departments, which 
deal with the Sovereign functions, of the Central Govt 
have absolute control of free from outside influence. In 
that sense, these Deptts. of the Central Govt are 
autonomous bodies i.e. subject to their own laws only. 
The Hon’blc Supreme Court in Bangalore Water Supply 
and Sewerage Board Vs. A. Rajappa (1978) 2 SCC 213 
stated that even in departments discharging sovereign 
functions, if there are units which arc industries, and they 
are substantially severable then they can be considered to 
come w ithin Section 2(j) of the Act. 

By the same decision the Hon’ble Apex Court also 
held that the clubs, educational institutions, co-opCratives, 
research institutions... Which could be looked upon as 
organised activity where there was a relationship of 
employer and employee and goods were produced or 
serv ice w as rendered 

That being so, the research institutions, arc also 
industry if any organized activity is carried on by such 
institutions and there is a relation of the employers and 
employees and goods are produced or service is rendered. 

Let us took into the activities carried on by the GSI. 
The learned counsel for the management has supplied us 
with the “Charter Relating to the Functions and 
responsibilities of the GSI.” Clause 4 of the Charter states 
that one of the function of the GSI among others is to “To 
undertake systematic studies and research in all Sub- 
disciplines of earth science and methods and techniques 
of explanation and sensing”. 

From this clause it can be seen that one of the 
functions of the GSI is “to conduct systematic studies and 
research in all sub-discipline of earth science”. This 
function alone draws GSI into a research institution But 
let us examine whether the activities of the GSI can be 
looked upon as “organized activity” or not? There can not 
be any scope for doubt that the activities of the GSI are 
“organized activities” between the employer and 


employees and there is a jural relation of employer and 
employees. But let us see as a result of the “organised 
activities” any “goods” is produced or service is rendered 
or not? 

From the charter of activities of the GSI. It is seen 
that preparation of Geological, Geophysical, Geochemical 
maps of the whole country and the off-shore areas, to 
explore and assess mineral resources of the country etc. 
are the mam functions. 

These functions of the GSI are of purely scientific in 
nature and by such activities it procures some fundamental 
datas of earth science which can be useful to its further 
research. No goods are produced or services are rendered 
by such research works for satisfaction of human wants or 
wishes. 

In this connection we may refer to the decision of 
the Hon’ble Supreme Court in Physical Research 
Laboratory Vs. K. G. Sarmah IILL J Supreme Court of India 
1997 p. 625 wherein it was held that the appellant i.e 
Physical Research Laboratory was not an industry even 
though it was counting on the activity' of research on a 
systematic manner with the help of its employees, as it 
lacked that element which would make it an organisation 
carrying on an activity which could be said to be analogous 
to the carrying on of trade or business because it was not 
producing goods and distributing services which were 
intended or meant for satisfying human wants and needs, 
as ordinarily understood. 

Though it was held in the Bangalore Water Supply 
and Sewerage Board Vs. A. Rajappa (1978-1 -LLJ SC 349) 
that research institutions are also industry if they fulfil 
the triple tests i.e. (i) Systematic activity, (ii) organized by 
Co-operation between employer and employee and (m) for 
the Production and/or distribution of goods and services 
for satisfaction of human wants or wishes. In the case in 
hand the 3rd element is found to be absent 

Before parting with this matter in hand, let me make 
it clear that the G.S.I. is not performing any sovereign 
functions as claimed .by the learned counsel for the 
management. Sovereign functions of a state are those 
functions, which the state has some constitutional 
obligation for performing these functions by its own 
organisation keeping the national security, integrity' etc. in 
mind. Some functions of the states can not be allowed to 
be performed through private agencies. The space research, 
the Atomic Power the defence etc. arc such functions 
which can be strictly said to be ‘Sovereign Functions’ of 
the state 

In the result, 1 am constrained to hold that the G.S. 1 
is notan‘industry’as defined by Section 2(j) of the Act 
and this reference is not maintainable and the reference is 
answered accordingly. 

Given under my hand and seal on this the 18th day 
of July 2005. 


B. BORA, Presiding Officer 




13050 


[THE GAZETTE OF INDIA: NOVEMBER26,2005/AGRAHA YANA 5,1927 


[Part II— Sec. 3(ii)l 


M 28 2005 

m 3tT. 4447—fW 3#rfw?, 1947 ( 1947 
•SRT14 ) "4^ riRI 17 % ^TJFTP 7 ! TR^R 3rtRRR fa'RRT 

<*4+kT%^H ZFgZV 
-% foffog gfoftftff>fiwrc3 w<*>n aftstfrre grfitro 
(4^4^411/2004) ^ y^rP^Ki 4><dlt, # 

%^#44RRJR^ 8T 0-2005 ^Ft'RTRT^OTr «IT I 

[B. Wf-42012/261/2003-'3TTt (RT PR-II) ] 

r 

TT-f. Rf. %7TRR, 'SRR7 3Tp7RTRT 

i 

Ncvi'Delhi, the 28th October, 2005 


SCHEDULE 

“Whether the action of the management in 
terminating the service of Shri Bijendra Bhadra is 
legal and justified? If not, to what relief is the 
workman concerned entitled?” 

2. On receipt of the referred order as well as the 
Schedule a case being numbered Reference Case No 
1/2004 is registered here and Notices were issued to both 
parties as per procedure and on receipt of the Notices 
both the parties appeared before this CGIT-cum-Labour 
Court. 

3. The case of the Workman in bnef from the Written 
Statement of the Workman Sri Bijendra Bhadra is that the 


S.0.4447.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No 1/2004) 
of the Central G overnment Industrial Tribunal-cum-Labour 
Court, Guwahati as shown in the Annexure, in the Industrial 
Dispute between the management of Customs Division 
and their workman, received by the Central Government 
on 8-10-05. 

[No. L-42012/261/2003-1R (CM-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE K 

IN THE CENTRAL GOVT INDUSTRIAL TRIBllNAly- 
CUM-LAI OUR COURT, GUWAHATI, ASSAM 


PRESENT: 

Shri H.A. Hazarika, Presiding Officer, 
CGIT-Cum-La x»ur Court, 

Guwahati. 

Ref. Case No. 1/2004 

1 

In the matter of an Industrial Dispute between: 

The Management of 
Customs Division, 

Aizwal, 

Mizoram ! 

Vs 

Their workmaji Shri Bijendra, Bhadra. 

Silchar, Dist-Cjachar, 

Assam. j 

Dateof Award1:07-10-0 5. 


AWARD 

The Grtvt. of India, Ministry'of Labour, vide Order 
No. L-42012/2 51/2003- IR(CM-II) dt. 2-8-2004, referred this 
Industrial Disf ute arose between the workman Sn Bijendra 
Bhadra and tlie management of Custom Division. Aizwal, 
Mizoram to adjudicate and to pass the order exercising 
the power conferred by Clause (d) of Sub-section (1) and 
Sub-section(2A)of Section lOof the Industrial Disputes 
Act, 1947 on the basis of the Schedule mentioned below: 


Management appointed him on 13-3-97 as Canteen boy in 
the office of the Management 

4. That during the course of employment the 
Workman fell ill in November, 2001 and came to his home 
town Silchar for proper treatment as he was duly permitted 
by the Management. While the Workman finally recovered 
from his ailment in the month of March 02 he wanted to join 
but the Management without any notice and assigning 
any reason not allowed him to join in his service No order 
of termination of his service was passed by the 
management. Though he was regularly attending the office 
no work was allowed to him and no official order of 
terminating him from his service was passed. No salary/ 
wages as per his appointment order was made. As such 
the action of the Management is illegal and ultra vires to 
the Government of India policy and guideline The 
Workman also relied upon the W.S. etc. submitted before 
the Conciliation Officer. An Additional WS. against the 
contention of the Management also lodged by the 
Workman. The Workman prayed to pass a Rule (Award) 
that the action of the Management in terminating his 
service is illegal and to grant appropriate relief etc. 

5 Case of the Management in short is that Sri Bijendra 
Bhadra was engaged in the office of the Management at 
Aizwal as contract labour. The Management denied the 
contention that he was engaged on 13-3-97. He was engaged 
on 29-4-98 on purely temporary as daily wage contract 
basis and he was liable for termination without assigning 
any reason. That claim of Bijendra Bhadra is false and the 
same is intimated to ALC(C) Silchar vide letter No 11(32) 1/ 
ET/AC-AZM/02/243 dated 26-11-02 by Dy. Commissioner. 
Custom Division, Aizwal 

6. That contract labourers are assigning for particular 
period and the management cannot wait for indefinite pc nod 
for return of the contract labourer who was wilfully keeping 
himself out of engagement. Bijendra Bhadra used to remain 
absence frequently for which he got lesser pay. 

7. There was no departmental canteen in the office 
premises. But a private canteen is run by a private party 
No identity card was issued to the workman as employee 
but one gate pass was issued to him for the convenience 
of his entry to office The workman was posted on daily 
wage earner at Serchip under Aizwal office of Custom and 
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he was working with intermittent break till 31-10-01, after 
31-10-01 he did not come to work in the Management’s 
office On 17-3-02 he reappeared in the office and wanted 
to rejoin his earlier duty but he was not allowed as his 
engagement was terminated due to his absent. 

8. Heard the argument submitted by learned 
Advocate Mr B K. Bhattacharjee, assisted by Mr D. J. 
Barman, Mr R. Sarma and Miss. Pratima Saha, Advocates 
for the workman and Mr. S. Bhattacharjee assisted by 
Mrs. M. Bhattacharjee, for Management in details. 

9. The workman examined himself as W. W. 1 who is 
cross-examined by the learned Advocates for the 
Management Mr. S. Bhattacharjee. The Management also 
examined Mr. Amitava Bhattacharjee as MW. 1 who is also 
cross-examined by the learned Advocate Mr. B. K. 
Bhattacharjee for the Workman. All the evidences recorded 
by my own hand are carefully perused. 

10. Perused the exhibited documents submitted bv 
the workman and the Management. Also perused the case 
law s submitted by learned Advocate Mr. S. Bhattacharjee 
for the Management. The Advocate Mr. B. K. Bhattacharjee 
also submitted some sy nopsis of case laws w hich are also 
perused 

11. One carefully study of evidence and recorded 
documents, I find the Management engaged the Workman 
to serve in their departmental functions. It is admitted by 
the Management by Ext. 2 that the Workman w'as appointed 
as Farash-Safanvala on purely temporary' and daily w-age 
contract basis vice Sri Lieant Thanga until further order 
He was engaged at CFF Office Section. Admittedly to enter 
into office premises on the strength of an identity card 
issued by an Officer under Assistant Commissioner, 
Custom Division, Aizwal. The evidence of the M W. 1 that 
Ext. A is not identity card but a simple gate pass to get 
enter into office premises makes no difference as regard 
his entrance into office premises. In present circumstances 
of the case the gate pass and identity card is similar thing. 

12. In the evidence of MW. 1 it is evident that the 
Workman was a daily wage earner for 90 days for temporary 
period. The terms and conditions was that the Workman 
was appointed as Safaiwala on a condition that he would 
be removed without assigning any reason. Further it is 
found in t he evidence of MW. 1 that the Workman was not 
allowed to rejoin as his engagement was terminated due to 
his absence 

13. The learned Advocate for the Management 
hammer very' much that the workman was engaged 
temporarily and he left the engagement without taking 
permission and reappeared on 31-10-01 alter long break 
and by tins time his service is over. The employer not liable 
to take hirn back and the learned Advocate in support of 
his argument relied two case laws: 

Dena Nath and Other-Vrs-Nationai Fertilizer 
Corporation AIR 1992 SC 457. 

Pierce Leslie and Company-Vrs-Roma Moily. 


2005/OTO^m 5, 1927 _____ 

196511LLJ 41 (Mysore). 

The same are submitted by a separate written sheet 
He stressed, 

“One contract Labour employed does not become 
direct employee of Principal employer. 

When employment was for a stipulated period under 
a contract than the non-renewal of contract of employment 
on the expiry' of stipulated period would not amount to 
retrenchment.” 

“Termination owing to continued ill health of the 
workman is not covered in retrenchment. Ill health 
contemplated not only physical but mental ill health as 
well.” 

14. But in my opinion in Ext. 21 do not find a stipulated 
period engagement of the workman, on the other hand that 
the workman is physically and mentally ill health is also 
not proved as ought to have been. Hence, with all respect 
in my opinion, the cited case laws are not befitting with the 
instant case. Further the learned Advocate for the 
Management stressed that the Workman never completed 
240 days and as such, not entitled to get benefit of 
continuation of his engagement. In support of his 
contention he submitted a piece of unexhibited document 
which is not signed by anybody. In my opinion this is not 
acceptable as authentic piece of documents. However, for 
convenience 1 would like to quote that this paper is 
paginated 322 and I have marked it X’ in red ink 

15. On perusal of written synopsis of some cases 
which is to be tagged with the record, 1 found the learned 
Advocate for the Workman is stressed much on written 
notice of termination. He also stressed that the Workman 
has worked more than a year or 240 days. On perusal of 
Ext .21 find the Workman w as appointed as Farash-Safaiwala 
on 29-4-98. It is found that the Workman worked up to 
31-12-01 with intermittent break but the management could 
not prove authentically that workman did w'ork less than 
240 days during this period. 

16. What 1 find when engagement or appointment 
was in writing (Ext. 2), his termination ought to have bi.cn 
in writting and as per procedure and giving him reasonable 
opportunities to terminate. I have already discussed about 
the case laws cited by the Management and in my opinion 
also the same is not befitting with the instant case because 
of the reasons, the facts and circumstances of the case 
laws and instant case arc different On the other hand. I 
found though full cases are not submitted the synopsis 
submitted arc in favour of the Workman and befitting with 
the present case. 

17. under the above facts and circumstances. I find 
the action of the Management is not justified. The Workman 
is entitled to get back his engagement as Farash-Safaiwala 
as he was engaged or appointed vide Ext. 2. He is also 
entitled for back wages. In the result, the Schedule or issue 
is decided against the Management. 

H. A. HAZAR1KA, Presiding Officer 
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S.O. 4448 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the award (Ref. No 179/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
tothe management of SCCL and their workman, wind) was 
received by the Cent al Government on 13-10-2005. 

[No. L-22013/1/2005-IR (C-I I) [ 
N. P. KES AVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIIiUNAL-CUM-LABOUR COURT AL 
HYDERABAD 

PRESENT: 

Shri T. Ramachandra Reddy, 

Presiding Officer 

Date(: the 5th October, 2005 
Industrial DisputeL.C. L D. No. 179/2004. 
BETWEEN: 

J. Surayanarayana, 

S/o Late J. S. Mohan 
R/ 0 H.N 0 . 12-2-823, 

Geetha Apartments, 

Santhoshnagar Coldny, 

Mehdipatnam, 

Hyderabad-500028, j .Petitioner 

AND j 

1. TheChairmanj& Managing Director, 

Singareni Bhakan, Near Ayodhya Hotel, 
Lakadikapool, 

Hyderabad-50(| 004. 

2 The Director (Operations), 

Singareni Col lines Limited, 

Head Office: Kothagudcm, 

Khammam Disjrict-507 101. 

3. The Chief Gen :ral Manager, 

M/s. Singareni Col lanes Company Ltd., 
Ramagundam- [ Area, 

Godavarikhani- 505 209, 

kanmnagar district .Responds ms 


APPEARANCES : 

For the Petitioner : Vissa Venkatcswara Rao, 

Advocate. 

For the Respondent : M/s. PAWS Sarma, 

Advocate 

AWARD 

This is a case taken under See. 2 A{2) of the I D. Act. 
1947 in view' of the judgment of the HonTrie High Court of 
Andhra Pradesh reported in W.P No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. It is alleged by the petitioner that he was 
appointed in the respondent’s company during the month 
of March, 1984 as clerk grade-11 and subsequently 
promoted and posted as clerk grade-I at agent office 2 and 
2A inclines, Ramagundam, Area-I in July, 1997 and Ins 
serv ices were terminated w.e.f. 4-5-1999 vide office order 
dated 24-7-1999 under two charges. The first charge dated 
12-9-1996 was framed under the company’s standing orders 
25.1 and 25.2 for alleged theft, fraud and dishonesty in 
connection with the employer alleging that he has done 
away business with the respondent company in the name 
of M/s. Vijaya Enterprises which is a fictitious company at 
Vijayawada through his nephew T. V.S.N.S. Mohan. It is 
submitted that his nephew Mohan has supplied hospital 
orthopadic instruments in the 1990 through his firm M/s 
Vijaya Enterprises and that the petitioner was made 
responsible for the acts of his nephew. It is further submitted 
that the petitioner worked in the purchase department for 
about 9 years and his department maintains vendors register 
l isting the name of the suppliers of technical product and 
material as company required and that the selection of t he 
said suppliers will be done by the executives by daily 
scrutinizing the applications and experience, credibility etc 
Whenever any requirement arises for a particular material 
and the concerned purchase executives verifies the register, 
select the supplier, invites the sealed quotations, and picks 
up the lowest quotation It is further submitted that after 
receiving the material and satisfying with the quality, 
payment shall be made to the supplier by the accounts 
department. The petitioner is only a clerk puts up the note 
before the executives, has no role to play in accepting the 
quotations. It is further submitted that his nephew 
Mohan supplied material and account payee cheque for 
Rs 24500/- in favour of M/s. Vijaya Enterprises was issued 
and the cheque was encashed at Godavarikhani by opening 
an account. The petitioner has requested one Ch 
Vcnkatareddy who has got an account in the Andhra Bank 
for introduction of his nephew Mohan for opening an 
account. It is further submitted that an enquiry revealed 
that there is no company as M/s Vijaya Enterprises at 
Vijayawada. As such, the petitioner was made guilty of 
misconduct. The petitioner has not caused any loss to the 
company or any wrongful gain to him. He further submitted 
that he never involved in theft, fraud and dishonesty with 
the respondent s business. An enquiry was initiated 
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against him for the said charge of theft, fraud and dishonest 
with the respondent. An enquiry officer found him guilty 
of the charge without any basis or evidence and it is further 
submitted that the respondent has initiated a second 
enquiry levelling a second charge against him for 
unauthorized absence from 30-3-1998 to 7-7-1998 under 
the company’s standing orders 25.31 which reads absence 
from duty without sanctioned leave or sufficient cause or 
over standing beyond sanctioned leave” and the enquiry 
officer has found guilty holding the charge is proved 
against him. He further submitted that his wife expired on 
25-3-1998 and forced to attend the funeral and other related 
functions during the alleged unauthorized absence and 
that he made a representation to the respondent which 
was not considered and he further submitted that he 
suffered with health problems like POLY ARTHARITIS 
(Back Pain), High B.P. and Blood Sugar etc. and applied for 
the extension of leave to the respondent but the respondent 
directed him to report for duty immediately and that he 
requested to transfer of his services either to Hyderabad 
or Kothagudem. It is further submitted that the petitioner 
alongwith 7 other officers were charged with misconduct 
but the respondent took lenient view and let off all the 
officers who were involved in the case with a minor 
punishment of withholding two increments. The 
respondent also filed a case before the ACB who 
investigated into the matter and informed the respondent 
to take disciplinary action against all the said 7 officers and 
the petitioner, as there is no prima facie case involving 
corruption. The respondent sought the relief for 
reinstatement of his services with back wages by declaring 
the dismissal of the petitioner from service is illegal and 
arbitrary 

3. The respondent filed a counter denying the 
averments made in the petition and pleaded that the 
petitioner was issued a chargesheet on 12-9-1996 and the 
petitioner submitted his explanation on 13-9-1996 which 
was found to be non-satisfactory and hence, an enquiry 
was conducted into charges levelled against him by giving 
full and fair opportunity to defend his case. The 
management examined 3 witnesses and the petitioner was 
given an opportunity to examine the witnesses but he did 
not avail. Again he was given showcause notice. It is 
further submitted that the petitioner was unauthorisedly 
absent and a chargesheet was given on 24-7-1998 to that 
affect and the enquiry officer found him guilty for his 
unauthorized absence. As the charges levelled against 
the petitioner was grave and serious and proved during 
the enquiry and the petitioner was dismissed from services. 

4. It was held by this tribunal that validity of both the 
enquiries conducted against the petitioner is proper and 
valid by order dated 4-2-2005. 

5. In view of the Section 11 Aof ID Act, this Tribunal 
clothed with the power to reappraise the evidence in the 
domestic enquiry and satisfy itself whether the evidence 
relied on by the employer established the misconduct 


alleged against the workman. It is now at liberty to consider 
not only whether the finding of misconduct recorded by 
the employer is correct but also i t can defer from that finding 
in a proper case holding that no misconduct is proved. 
This Tribunal has also power to set aside the order of 
dismissal or discharge and direct the respondent to reinstate 
the workman on such terms as it thinks fit including 
imposition of lesser punishment in a proved misconduct 
having to regard to circumstances. The petitioner/workman 
in the present case was charged under company’s standing 
orders 25.1 and 25.2 which are extracted below:— 

25.1: Theft, fraud or dishonesty in connection with 
the employer ’s business or property. 

25.2 : Taking or giving of bribe or illegal gratification 
whatsoever in connection with the employer’s business or 
in his own interest. 

6. The allegation against the petitioner was that he 
did business with the respondent company in the name of 
M/s. Vijaya Enterprises, a fictitious company at Vijayawada 
through his agent Sri Mohan, his own nephew which act 
amounts to misconduct under the said standing orders. 
The Enquiry Officer, General Manager, Safety Sri V.L.N. 
Rao has submitted his report which discloses that during 
the enquiry he recorded the statements of Poduri Ravi, 
TVSS Mohan and Ch. Venkata Reddy and the petitioner 
did not chose to examine them inspite of giving sufficient 
opportunity and the petitioner did not appear on the date 
of examining Ch. Venkata Reddy on 10-4-1998 and 
concluded that the petitioner cannot be said to have done 
business with the respondent company directly since his 
nephew was owner of the fictitious company M/s. Vijaya 
Enterprises Limited but he further concluded that the 
petitioner acted in a manner prejudicial to the interest of 
the company by not sending the enquiries to the genuine 
companies and held that the charge of fraud and dishonesty 
against the petitioner is proved. The nephew of the 
petitioner, Mohan has stated before the Enquiry Officer 
that he did business with the respondent company for 
supply of hospital materials and he is the owner of the 
firms M/s. Vijaya Enterprises situated at Vijayawada and 
he has supplied material and received account payee cheque 
from the respondent and in order to draw account payee 
cheque, he opened an account at Godavarikhani and that 
for opening an account, the petitioner requested one 
Venkata Reddy who is having an account, to introduce to 
the bank and that he merely opened an account showing 
local address as M/s. Vijaya Enterprises, SN Nagar Colony, 
Godavarikhani and withdrawn the amount. 

7. The witness Koduru Ravi Shankar has stated that 
he is the owner of the house in which the firm M/s. Vijaya 
Enterprises is located at Vijayawada and in his opinion, it is 
only a fictitious firms and that no business was held in his 
house. The house was acquired by his father in 1968 and 
since then it was let out on rent and that he shifted into 
house during 1983 into the upstair and the ground floor 
was also let out by him. But he did not state who are the 
tenants in the ground floor. 


3276 GI/05—25 
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will select the su] 
view of the funcji 
that the petitioner 
of his nephew 
suppliers. The petf 
because his nepp 
company. It is 
to verify genuine^ 
register”. The erf 
that the firm float' 
Koduru Ravi Shi i 
that no such firm 
not state that who 


in dispute that the name of the nephew 
Mohan was entered into the vendors 
the supplier after due enquiry by the 
petitioner. The nephew of the petitioner 
in material and the respondent company 
it for the supplies through account payee 
indent company after verifying the quality 
ayment was made through the accounts 

J ittedly there is no loss to the company in 
plies made by the said Mohan. The duty 
only to put up note listing the suppliers 
jegister”. The selection of the suppliers 
e vendors register is the duty of the 
executives will list the names of the 
£ndors register, taking into consideration 
credibility etc. of the suppliers and they 
experience of the suppliers firm and its 
credibility.There is no role to play by the 
putting note regarding the quotations 
comparative statements. His executives 
jspliers by choosing the lowest tender. In 
ions of the petitioner, it cannot be said 
has got any role in picking up the name 
^hose firm was entered in the list of 
tioncr cannot be made responsible merely 
ew did business with the respondent 
duty of the executives of the petitioner 
of the firm before listing in the “vendors 
quiry officer has come to the conclusion 
by Mohan w as fictitious merely because 
nkar, the owner of the house opinioned 
was located in his house. Further he did 
are the tenant in the ground floor. The 


witness has opinioned that it is a fictitious firm simply 
because he did not find suppliers of paints and laboratory 
consumable goods ih ground floor of his house. 

11. The petitioner after receiving the account payee 
cheque from the respondent company, has withdrawn the 
same at Godavankham by opening a current account. In 
order to opening current account, he has to be introduced 
by a person having account in the same bank and the 
petitioner has to give local address while opening an 
account. Merely because the petitioner has requested one 
\fenkata Reddy who is having an account to introduce his 
nephew for opening an account, it cannot be said that the 
petitioer did business with the company through his 
nephew by raising a fictitious firm. The entire evidence 
collected by the enquiry officer did not disclose that the 
petitioner is guilty of the charge alleged against him. The 
conclusions of the enquiry officer are based only on his 
presumptions and assumptions. In view of the material on 
record, I hold that the petitioner cannot be said to have 
done business with the respondent company or acted in a 
manner prejudicial to the interest of the company and further 
he has no discretion to enter the name of his nephew in the 
vendors register and that his duty is only to enter the 
names of the vendors in the register under the instructions 
of his higher authorities being a clerk. Therefore, I set 
aside the charges framed under 25.1 and 25.2 of the standing 
orders of the company. 

12. The petitioner was charged for the absence from 
the duty without sanctioned leave under 25.31 of the 
standing orders which reads as follows “absence from duty 
without sanctioned leave or sufficient cause or.over-staying 
beyond sanctioned leave”. 

13. In the said charge, it was alleged that the petitioner 
has remained absent from duty unauthorisedly from 
30-3-1998 till the date of issue of chargesheet i.e. on 
7-7-1998 and still absconding from duty and the charge- 
sheet was received by the petitioner on 24-7-1998 and the 
reply given by the petitioner was found to be 
unsatisfactory. A regular enquiry was conducted by the 
Addl. CME/Agent Godavarikhani Nos. 2 and 2A Inclines. 

14. It is not in dispute that the petitioner applied 4 
days leave on 24-3-1998 and left for Hyderabad as he 
received phone message that his wife was in serious 
condition and after reaching Hyderabad, became to know 
that his wife expired on the same day evening. The leave 
for 4 days was sanctioned and he was absent after the 
expiry of leave i.e. 30-3-1998 and he Sated in his explanation 
that he sent Medical Certificate dated 23-4-1998 and 
4-6-1998 and further he pleaded that for sanction of sick 
leave on loss of payment for father period of six weeks. 
The Enquiry Officer after conducting an enquiry found 
that the petitioner has not filed Medical records about his 
mental illness such as outstatkm private medical certificate 
and also analyst reports and not substantiated by 
producing investigation report and that the private medical 
certificate was sent with a view to cover up his absence. 
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As per the work, attendance rules with the respondent 
company if any worker falls sick, he has to report before 
the company hospital, in turn will treat the worker and also 
issue medical certificate and medical fitness certficate for 
reporting duty. In the present case, the Petitioner who 
claims that he fells side, did not report before the company 
hospital and further he did not file the medical records 
such as investigation reports to substantiate his plea that 
he really fell sick. It has to be noted that when he attended 
the enquiry at Godavarikhani during hisjeave period but 
he did not chose to report before theliospital authorities 
regarding his illness. It apppears that after death of his 
wife, he has to look after his minor child but did not chose 
to report before the company's hospital for his sickness. 
The Enquiry Oficer has rightly held that the petitioner has 
sent private certificate with a view to cover up his absence. 

15. On considering the material on record, I do not 
see any sufficient ground to interfere with the conclusions 
of the Enquiry Officer. Now it is to be seen whether the 
punishment of dismissal or discharge, is in commensurate 
with the gravity of the charges. The petitioner was found 
to be unauthorisedly absent from 30-3-1998 to 7-7-1998 as 
stated in the charged. The petitioner was appoint in the 
March 1984 as Grade-2 clerk and he was promoted as 
Grade-I clerk in June, 1997 satisfying his work and he was 
dismissed from serivec w.e.f. 4-5-1999. The Petitioner has 
rendered his services to the utmost satisfaction of his 
superior officers and his period of unauthorized absent in 
only after death of his wife and further he is to look a after 
his daughter aged about 1 lyears. The punishment imposed 
is apparently disproportionate to the gravity of charge 
levelled against him. This tribunal has power to alter the 
punishment by imposing a lesser punishment having due 
regard to the circumstances of the case. 

16. Having regard to the nature and circumstances 
of the case, I feel that the imposition of stoppage of 3 
increments with cumulative affect for a period of 3 years is 
just and proper. 

17. Therefore, an award is passed directing the 
respondent to reinstate the petitioner without backwages 
by setting aside the dismissal order of the petitioner and 
imposing the lesser punishment of stoppage of 3 increments 
with cumulative affect for a period of 3 years. 

Award is passed accordingly. Transmit. 

Dictated to Shri P.K. Kanaka Raju, LDC transcribed 
by him, corrected by me and given under my seal of this 
Court on this the 5th day of October, 2005. 

T. RAMA CHANDRA REDDY, Presiding Officer 

Apendix of evidence . 

No oral or documentary evidence adduced on either side. 

^ 28 SPKJSTC, 2005 

t*T.33T. 4449.—aJltilPhb fiwiS SflfapPR, 1947 (1947 
3fn i4) efft *mr 17 % HTCrfri? Tiro 


firm % WRhr % 

approx fife ateife fan;3 gfaftfircr 

StfasRUf, (wf WIT 140/2004-175/2004 ) 

•aft TOfym TfTRft t, ■art ^ 8 -9-2005 ^ 5TTRT 

[73. -22013/1/2005-3tT^ am (7fi-TI)] 

New Delhi, the 28th October, 2005 

S.O. 4449.—In pursuance of Section l^ of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 140/ 
2004-175/2004) df the iGentraf^Government Industrial 
Tribunal-amm^Labour Coun. -Hyderabad as shown in the 
Annexme,in the luriusUiakGhsputebetween the employers 
in relation d® the managetRont Of Food Corporation of 
India anddiBinwoiianaii,whichwostn&dwd&y the Central 
Government on 08-09-2005 

[N&-L-22IW9/13WBMR (C-0)| 
K P. KESAVAN. .D«k Officer 

ANNEXDHE 

BEFORE THE CENm4L£0\T2iNMENT 
INDUSTRIAL TRIBtNAIXlilVfl^BOUR COIW AT 
HYDERABAD 

PRESENT: 

■Shri T RaniachanflEU Reddy 
Presiding Officer 

Dated Sh- 2Vth. just, 2005 

INDUSTRIAL DISPUTE L.C ID No. 140/2004,141/2004, 
142/2004/143/2004,144/2094, 14S/30W. 1462004,147/2004. 
148/2004,149/2004,150/20"\ if?i/w-* 152/2(XW. 153/2004, 
154/2004,155/2004.156/20-4,157/3GW, 15&2004,159/2004, 
160/2004,161/2004,16Z2CM, i63/2004,164/2(504,165/2004, 
166/2004,167/2004. J68/2004, liV/ ^XM. 170/2004,171/2004, 

mam, mam, m/2004. omm. 

Between: 

Shaik ChandPasha. 

S/o Khader, 

Aged about 32 Years, Oce: 

Ex-Ancillary worker Buffer Storage: 

Complex, FCI, Khammam. 
r/o. Khammam 

.Petitioner inl.iC 146/2004 

AND 

1. The Chairman M/s FCI Head Ouas&n, 

16-20 Barakhamba Lane, 

NewDelhi-110001. 

2. The Senior Regional Manager. 

FCI. Regional Offre. 

3 rd Floor, H AKA Bhavan, 

Hyderabad 








13056 


j THE GAZETTE OF INDIA: NOVEMBER 26,2005/AGRAHAYANA 5, 1927 


[Part II— Sec. 3(ii)J 


3 The Zona Manager, 

M/s. FCI, 2, HaddowsRoad, 
Chennai-6. 


4. 


The District Manager, 
M/s. FCI, District Office, 
Sarathinai ;ar, Khammam 
District. 


Respondents in 
L.C. 140/2004 


Between: 

D. Janaki Ramu u, 

S/o. Nnrasaiah, 

R/o. Khammam District .Petitioner in LC. 141/2004 


AND 

1. The Chairman M/s. FCI Head Quarters, 
16-20 Barakhamba Lane, 

New Delhi-110001 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, Haddows Road, 

Chennai-6. 


AND 

I. TheChai 
16-20 
NewDelhl 


The Senio 
FCI, Regji 
3rd Floor, 
Hyderaba 


3. The Zon^I 
M/s. FCI 
Chennai-6 


The Distiji 
M/s. FCI 
Sarathinai 
Khammapi 


rmanM/s. FCI Head Quarters, 
BaiWiambaLane, 

1 - 110001 . * 


r Regional Manager, 
onal Office, 

HAKA Bhavan, 
id. 


Manager, 

2, HaddowsRoad, 


ct Manager, 
District Office, 
j^r, Khammam, 
District. 


Between: 

D.Ravi Kumar, 

S/o Nageshwarh Rao, 
R/o. Khammam DistricL 


AND 


haihn. 


TheC 
16-20 
New Delhi 


an M/s. FCI Head Quarters, 
Barakhamba Lane, 
i-110001. 


The Senh> 
FCI, Re, 
3rd Floorl 
Hyderab, 

TheZoiui 
M/s. FCI, 
Chennai- 5 


4. TheDistfii 
M/s. FCI 


...Respondents in 
L.C. 141/2004 


.Petitioner in LC. 142/2004 


r Regional Manager, 
$onal Office, 

HAKA Bhavan, 
id. 

1 Manager, 

2, HaddowsRoad, 


ct Manager, 
District Office, 
Sarathindgar, Khammam, 
Khammam District. 


...Respondents in 
L.C. 142/2004 


Between: 

D. Jayamma, : 

W/o Late Chalapathi, 
R/o KhammamDistrict. 


.Petitioner in LC. 143/2004 


4. The District Manager, 

M/s. FCI, District Office, 

Sarathinagar, Khammam, 

Khammam District. .Respondents in 

L.C. 143/2004 

Between: 

B. Narasaiah, S/o Gopaiah, 

R/o Khammam District.Petitioner in LC. 144/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 

Z The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, Haddows Road, 

Chennai-6. 

4. The District Manager, 

M/s. FCI, District Office, 

Sarathinagar, Khammam, 

Khammam District. .Respondents in 

L.C. 144/2004 


Between: 

B. Nagamani, W/o Late Gopi, 

R/o Khammam District.Petitioner in 

L.C. 145/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 
16-20 Barakhamba Lane, 

New Delhi-110001. 

Z The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, Haddows Road, 

Chemiai-6. 
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4. The District Manager, 

M/s FCI, District Office, 

Sarathinagar, Khammam, 

Khammam District. .Respondents in 

L.C. 145/2004 

Between: 

V. Srinivasa Rao, S/o Narayana, 

R/o Khammam District. .Petitioner in L.C. 146/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 

1 The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, Haddows Road, 

Chennai-6. 

4. The District Manager, 

M/s. FCI, District Office, 

Sarathinagar, Khammam, 

Khammam District. .Respondents in 

L.C. 146/2004 

Between: 

M. Veerababu, S/o Muthaiah, 

R/oKhammam District .Petitoner in 

L.C. 147/2004 


AND 

1. The Chairman M/s. FCI Head Quarters, 
16-20 Barakhamba Lane, 

New Delhi-110001. 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3 rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, Haddows Road, 
Chennai-6. 

4. The District Manager, 

M/s. FCI, District Office, 

Sarathinagar, Khammam, 

Khammam District. 

Between: 

P. Saravaiah, S/oVenkaiah, 

R/o Khammam District 


.Respondents in 

L.C. 147/2004 

... Pdetitioner in 
L. C. 148/2004 


AND 

1. The Chairman, M/s FCI Head Quarters, 
16-20 Barakhamba Lane, 

New Delhi-11001. 

2. The Senior Regional Manager, 

FCI, Regional Office 

3 nd Floor, HAKA Bhavan, 


Hyderabad. 

3. The Zonal Manager, 

M/s FCI, 2, Haddows Road, 

Channai-6. 

4. The District Manager, 

M/s FCI, District Office, 

Sarathinagar, Khammam, 

Khammam District. .Respondents in 

L. C. 148/2004 

Between: 

R. Padma, W/o Late Krishna, 

R/o Khammam District .Petitoner in L. C. 

149/2004 


AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, Haddows Road, 

Chennai-6. 

4. The District Manager, 

M/s. FCI, District Office, 

Sarathinagar, Khammam, 

Khammam District. .Respondents in 

L.C. 149/2004 

Between: 

P Venkates Warlu, S/oMallaiah, 

R/o Khammam District.Petitioner in L.C. 150/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, Haddows Road, 

Chennai-6. 

4. The District Manager, 

M/s. FCI, District Office, 

Sarathinagar, Khammam, 

Khammam District. .Respondents in 

L.C 150/2004 

Between: 

N. Yedukondalu, S/o Venkaiah 

R/o Khammam District.Petitioner in L. C 151 /2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001 
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The Senior Regional Manager, 
FCI, Region al Office, 

3rd Floor, H MCA Bhavan, 
Hyderabad. 

The Zonal Manager, 

M/s. FCI, 2,| Haddows Road, 
Chennai-6. ! 


The District 
M/s. FCI, Di 
Sarathinagar 


Manager, 
strict Office, 
Khammam, 


.Petitioner in LC. 152/2004 


Khammam District. 


Between: 

B Vferaiah, S/o Yelliiah, 
R/o Khammam District. 
AND 


The Chairmhn M/s. FCI Head Quarters, 
16-20 Barakhamba Lane, 

New Delhi-110001. 

The Senior F Regional Manager, 

FCI, Regional Office, 

3 rd Floor, H MCA Bhavan, 


...Respondents in 
L.C. 151/2004 


FCI, Regional Office, 

3rd Floor, H MCA Bhavan, 
Hyderabad. 

The Zonal h anager, 

M/s. FCI, 2, Haddows Road, 
Chennai-6 

The District Manager, 

M/s. FCI, Di strict Office, 
Sarathinagar Khammam, 
Khammam I >i strict. 


...Respondents in 
L.C. 152/2004 


Between: 

V Govindu, S/o Ve 
R/o Khammam Dis 
AND 

1. The Chairm; 
16-20 BarakI 


feiikaiah, 

isrict. 


.Petitioner in L.C. 153/2004 


The Chairm: in M/s. FCI Head Quarters, 
16-20 BarakI amba Lane, 

New Delhi-110001. 

The Senior Regional Manager, 

FCI, Regioml Office, 

3rd Floor, H;UCA Bhavan, 


FCI, Regioml Office, 

3rd Floor, HyUCA Bhavan, 
Hyderabad. 

The Zonal M anager, 

M/s, FCI, 2, Haddows Road, 
Chennai-6. 

The District Manager, 

M/s. FCI, District Office, 
Sarathinagar, UChammam, 
Khammam District. 


...Respondents in 
L.C. 153/2004 


Between: 

Ch. Srinu, S/o Saidj; 
R/o Khammam Diso 


.Petitioner in L.C. 154/2004 


AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, Haddows Road, 

Chennai-6. 

4. The Di strict Manager, 

M/s. FCI, District Office, 

Sarathinagar, Khammam, 

Khammam Di strict. .Respondents in 

L.C. 154/2004 

Between: 

P. Nageshwara Rao, S/o Ramulu, 

R/o Khammam District.Petitioner in L. C. 156/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-II0001. 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, Haddows Road, 

Chennai-6. 

4. The District Manager, 

M/s. FCI, District Office, 

Sarathinagar, Khammam, 

Khammam District. .Respondents in 

L.C. 156/2004 

Between: 

P. Sirnu, S/o Sathyam, 

R/o Khammam District.Petitioner in L.C. 157/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, Haddows Road, 

Chennai-6. 

4. The District Manager, 

M/s. FCI, District Office, 

Sarathinagar, Khammam, 

Khammam District. .Respondents in 

L.C. 157/2004 
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Between: 

A. Madhusudan Reddy, S/o Papireedy, 

R/oKhammam District.Petitioner in L.C. 158/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, Haddows Road, 

Chennai-6. 

4 The District Manager, 

M/s. FCI, District Office, 

Sarathinagar, Khammam, 

Khammam District. .Respondents in 

L.C. 158/2004 

Between: 

A. Mallaiah, S/o Basavaiah, 

R/oKhammam District.Petitioner in L.C. 159/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, Haddows Road, 

Chennai-6. 

4. The District Manager, 

M/s. FCI, District Office, 

Sarathinagar, Khammam, 

Khammam District. .Respondents in 

LC. 159/2004 

Between: 

S. K. Hasan Miyan, S/o Jan Saheb, 

R/o Khammam District.Petitioner in L.C. 160/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3 rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, Haddows Road, 


Chennai-6. 

4. The District Manager, 

M/s. FCI, District Office, 

Sarathinagar; Khammam, 

Khammam District. .Respondents in 

LC. 160/2004 

Between: 

K Srisilam, S/o Gopaiah, 

R/oKhammam District.Petitioner in L.C. 161/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, Haddows Road, 

Chennai-6. 

4. The District Manager, 

M/s. FCI, District Office, 

Sarathinagar, Khammam, 

Khammam District. .Respondents in 

LC. 161/2004 

Between: 

Ch. Sadaiah, S/oRajamallu, 

R/o Khammam District.Petitioner in L. C. 162/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, Haddows Roacf, 

Chennai-6. 

4. The District Manager, 

M/s. FCI, District Office, 

Sarathinagar, Khammam, 

Khammam District. .Respondents in 

L.C. 162/2004 

Between: 

Ch. Mallaiah, S/oGokulaiah, 

R/o Khammam District.Petitioner in LC. 163/2004 

AND 

I. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 
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2 The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad, i 

3. The Zonal M anager, 

M/s. FCI, 2, Haddows Road, 

Chennai-6. 

4. The District Manager, 

M/s. FCI, Di strict Office, 

Saralhinagar, Khammam, 

Khammam District. .Respondents in 

L.C. 163/2004 

Between: 

i 

J. Mallaiah, S/oLirtgaiah, 

R/o Khammam District.Petitioner in L C. 164/2004 


AND 

1. The Chairmin M/s. FCI Head Quarters, 
16-20 Baraknamba Lane, 

New Delhi-1 0001. 

2 The Senior I Regional Manager, 

FCI, Region al Office, 

3 rd Floor, H. MCA Bhavan, 

Hyderabad. 

3. The Zonal N lanager. 

M/s. FCI, 2, Haddows Road, 
Chennai-6. 


4. The District Manager, 

M/s. FCI, District Office, 

Sarathmagar Khammam, 

Khammam I )istrict. .Respondents in 

L.C. 164/2004 


Between: 

A. Veeraiah, S/o Abbaiah, 

R/o Khammam District. .Petitioner in L.C. 165/2004 


AND 


1 . 


2 . 


3. 


4. 


The Chairm an M/s. FCI Head Quarters, 
16-20 Barak tamba Lane, 

New Delhi-110001. 

The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. | 

The Zonal fkanager, 

M/s. FCI, 2 ) Haddows Road, 
Chennai-6, i 


The District Manager, 


M/s. FCI, 
Sarathinai 


istrict Office, 
, Khammam, 


Khammam District. 


...Respondents in 

L.C. 165/2004 


Between: 

G. Gabaiah Goleiah, 

R/oKhammam District.Petitioner in L.C. 166/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, Haddows Road, 

Chennai-6. 

4. The District Manager, 

M/s. FCI, District Office, 

Saralhinagar, Khammam, 

Khammam District. .Respondents in 

L.C. 166/2004 

Between: 

K. Sariah, S/o Narasiah, 

R/o Khammam District. .Petitioner in L. C. 167/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, Haddows Road, 

Chennai-6. 

4. The District Manager, 

M/s. FCI, District Office, 

Saralhinagar, Khammam, 

Khammam District. .Respondents in 

L.C. 167/2004 


Between: 

J. Sailu, S/o Bikshamaih, 

R/o Khammam District.Petitioner in L.C. 168/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3 The Zonal Manager, 

M/s. FCI, 2, Haddows Road, 

Chennai-6. 
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4. The District Manager, 

M/s. FCI, District Office, 

Sarathmagar, Khammam, 

Khammam District. .Respondents in 

L.C. 168/2004 

Between: 

G Ramaiah S/oGolaiah, 

R/o Khammam District.Petitioner in L.C. 169/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, HaddowsRoad, 

Chennai-6. 

4. The District Manager, 

M/s. FCI, District Office, 

Sarathmagar, Khammam, 

Khammam District. .Respondents in 

L.C. 169/2004 

Between: 

D. Veeramma S/oAyyanna, 

R/o Khammam District.Petitioner in L.C. 170/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI,2, HaddowsRoad, 

Chennai-6. 

4. The District Manager, 

M/s. FCI, District Office, 

Sarathmagar, Khammam, 

Khammam District. .Respondents in 

L.C. 170/2004 

Between: 

M Venkateswarlu S/o Laxminarayana, 

R/o Khammam District. ......Petitioner in L. C.171/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 


2. The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI, 2, Haddows Road, 

Chennai-6. 

4. The District Manager, 

M/s. FCI, District Office, 

Sarathmagar, Khammam, 

Khammam District. .Respondents in 

L.C. 171/2004 

Between: 

G. Mangaiah S/o Venkaiah, 

R/o Khammam District.Petitioner in L.C. 172/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20 Barakhamba Lane, 

New Delhi-110001. 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3rd Floor, HAKABhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s.FCI,2, HaddowsRoad, 

Chennai-6. 

4. The District Manager, 

M/s. FCI, District Office, 

Sarathinagar, Khammam, 

Khammam District. .Respondents in 

L.C. 172/2004 

Between: 

T. Srinu S/oBalakoilaiah, 

R/o Khammam District.Petitioner in L.C. 173/2004 

AND 

1. The Chairman M/s. FCI Head Quarters, 

16-20, Barakhamba Lane, 

NewDelhi-110001. 

2. The Senior Regional Manager, 

FCI, Regional Office, 

3 rd Floor, HAKA Bhavan, 

Hyderabad. 

3. The Zonal Manager, 

M/s. FCI,2, HaddowsRoad, 

Chennai-6. 

4. The District Manager, 

M/s. FCI, District Office, 

Sarathinagar, Khammam, 

K ham mam District. .Respondents in 

L.C. 173/2004 
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Between: 

G. Chinna Venkjanna S/oLingaiah, 

R/o Khammam district.Petitioner inL.C. 174/2004 


AND 


The Chai man M/s. FC1 Head Quarters, 
16>20, Ba ukhamba Lane, 

NewDelh-110001. 

The Senk r Regional Manager, 

FCI, Reg onal Office, 

3rd Floor, HAKABhavan, 

Hyderabad. 

The Zona I Manager, 

M/s. FCI, 2, Haddows Road, 

Chennai-4». 

strict 


4. TheDi! 
M/s. FCI, 


Manager, 
District Office, 
Sarathinakar, Khammam, 
Khammam District. 


Between: 

V Babu S/o Th rpataiah, 
R/o Khammam ] )istrict 


...Respondents in 
L.C. 174/2004 


. Petitioner in L.C. 175/2004 


AND 

1. The Chai 

16-20, Bafakhamba 
NewDelhi- 


jman M/s. FCI Head Quarters, 
Lane, 

110001 . 


2, Haddows Road, 


M/s.FCIj 

Chennai-6 


4. The Distrct Manager, 
M/s. FCI, District Office. 
Sarathinaj pr, Khammam, 
Khammaj n District. 


Appearances: 

For the Petitioner 


The Senk r Regional Manager, 
FCI, Reg onal Office, 

3rd Floor, HAKABhavan, 
Hyderabad. 

The Zona 1 Manager, 


...Respondents in 
L.C. 175/2004 


M/s Abhinand Kumr Shavili, 

K. Srinivasa Prasad, Advocates. 

For the Respondent: M/sB.G. Ravinder Reddy, B Y 
Chandra Sekhar, advocates. 

COMMON AWARD 

This is a c ase taken under Sec. 2A(2) of the I D. Act, 
1947 in view of the judgment of the Hon'ble High Court of 
Andhra Pradesh reported in W.P. No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of ndia and two others. 


2. The petitioner in the cases L.C. 140 to 175/2004 
raised an Industral Dispute by way of filing petitions under 
section 2(A)2 of ID Act against the management of Food 
Corporation of India seeking relief to absorb all the 
petitioners on permanent basis under Direct Payment 
System in terms of the circular dated 5-11-1997 with 
consequential benefits including backwages and other 
attendant benefits. The facts in all the said cases are one 
and same and the common question of law and fact is 
involved. As such, it is convenient to dispose of all the 
said petitions under common Judgement. 

3. It is submitted that the respondent FCI has nearly 
33 godowns in the State of Andhra Pradesh and one such 
storage godown is situated at Khammam town consisting 
of main godown depot and buffer storage complex. The 
storage capacity of BSC is 60000 Metric tonnes. The 
respondent has initially engaged on contract basis by 
entrusting the loading and unloading work to private 
contractors. The Central Government as a policy, has 
introduced that all the labourers who are working for FCI 
loading and unloading activities should form Labour 
Cooperative Societies in order to save the labourers from 
exploitation by the Private contractors. In view of the policy, 
the respondent has awarding work directly in favour of 
labour cooperative societies from 1989onwards. The wages 
earned by the labourers are distributed among the members 
of the society equitably. While awarding the contract in 
favour labour cooperative societies, one of the terms and 
conditions is there should not be increase or decrease the 
number of labourers in the cooperative societies which 
means no fresh labour could be inducted in the cooperative 
societies without prior consent of the respondent. 

4. It is further submitted that all the labourers working 
at BSC, and main depot have formed into FCI Hamalie 
Labour Cooperative Society and got registered as FCI 
Hamalie Labour Contract Cooperative Society Limited. The 
society was formed by handling workers/hamalies and 
ancillary workers. Though they are members of cooperative 
societies, actually they are working under the directions of 
the FCI and discharging their duties from time to time. The 
members of cooperative societies all over the country 
agitated before the FCI to absorb the members of the society 
under permanent basis. Consequently there was a 
settlement between the FCI workers Union and the 
management of the FCI and decide to absorb hamalies and 
ancillary workers working in various godowns on 
permanent basis by introducing Direct Payment System 
on protective linked piece rate system on no work no pay 
basis and a circular was issued on 5-11-1997. It is further, 
stated that 4 major depots in the State of Andhra Pradesh 
i.e. Sanath Nagar, Kazipet, Bukkavolu, Nidadavolu were 
brought under Direct Payment System and 14 other depots 
were also brought under Direct Payment System. The BSC, 
Khammam was one such depot brought under Direct 
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Payment System under the circular 5-11-1997. In view of 
the said circular, the number of hamalies to be inducted by 
a FCI godown was based upon the formulae which is given 
below: 

Number of Hamalis ^Annual Turnover (receipts + issues in big 

‘ 365 * 90 

and in respect of ancillary workers it was depending on the 
following formulae: 

Number of Ancillary Labourers - @ 4 persons per 
5000 Metric Tons covered capacity of the Depot 

5. It further submitted that there was 235 hamalies 
and 61 ancillary workers working with a labour contract 
cooperative society limited. Though all the workers are 
eligible to be inducted into Direct Payment System, the 
respondent FCI absorbed only 171 hamalies and 45 ancillary 
workers under Direct Payment System. On further agitation 
by the members of the labour contract cooperative society, 
the respondent has taken the additional 34 hamalies under 
Direct Payment Systems, taking into account of reserve of 
27% and 10% of Railway Siding. The respondent has not 
taken into account other factors like weighing the food 
grain bags and it is physical verification. As per the said 
circular, only receipts and issues were taken into account 
while determining the number of hamalies and ancillary 
workers After introducing the Direct Payment System in 
the BSC, Khammam, the petitioners have been thrown out 
of employment w.e.f. 13-12-1997. Inspite of that, the 
petitioners along with the other members provided under 
Direct Payment System are collectively carrying out the 
work of loading and unloading and sharing the wages 
received by the employees. 

6 It is further submitted that initially, all the foodgrain 
bags of FCI were 95 kgs. But as, a policy, the weight of the 
size was reduced to that of 50 kgs uniformly all over the 
country on the recommendation made by the WH O. In 
view of the reduction of weight, the respondent must 
calculate the formula regarding the number of hamalies by 
duly substituting the figure of 95 kgs. with that of 50 kgs. It 
is further submitted that for the purpose of calculating the 
number of hamalies, the FCI is calculating the each bag 
contains 95 kgs. but physically extracting the work with 50 
kgs. bags. With the result, the number of bags each hamalie 
is required to handle has to become double Presently each 
hamalie had to carry nearly 160 bags of 50 kgs. each. But 
the FCI has not increased the number of hamalies by duly 
substituting 50 kgs. bag in the formula set out in the said 
circular. In respect of the ancillary workers, the covered 
capacity of the godown based upon the total capacity was 
taken. But in fact, covered capacity of the godown means 
that the work actually carried out in the godown. It is further 
submitted that the petitioners have been discharging their 
duites as hamalies and ancillary workers from the inception 
of the formation of the FCI cooperative society limited and 
rendered services more than 10 years and that the orders 
of termination without inducting into Direct Payment System 
is contrary to Section 25(h) of ID Act. It further submitted 


that the ancillary workers were initially engaged as a ragiat 
labours even after inducting 48 ancillary labourers under 
Direct Payntenl System. The remaining 13ancialiary workers 
were still being continued as casual labourers and their 
- tenure has been extended from month to month basis by 
granting appropriate sanction orders. All the anciallary 
workers who were not brought under Direct Payment 
System were asked to discharge duties of opening and 
closing of BSC due to shortage of watch and ward staff 
and also asked to seal the wagons at the time of dispatches 
and to assist the engineering staff. All the hamalies and 
ancillary workers have been included in the wage register 
of FCI Hamalie labour contract cooperative societies 
limited and the respondeat has been jpayaag ESI sad EPF 
contributions, ft g father sd h nn fcid lta 
of Senior Regi o na l Manager, the Assistant Manager has 
informed the District Manager evaluating the need of 
ancillary amtasand reported feat there is a requirement 
of 13 ancillary workers at BSC and requested a» ratifying 
the appointment of the p e U rioaet s whn are feschurging 
their dmies m ancillary workers The DHAriot Mwqgv 1 ms 
written to the Seaior Manager ott 29^-2002 Bating l!un 
there is short Oft of 13 to 17 aacftanr worieen at BSC, 
Khammam mid wp, md loebtaai a pp io p t i a te w det s fro m 
higher authorities Tke petit*—era who are wotting as 
ancillary workers wore rniaiaand quo August 2003 by 
way of extending their services by gnutrag necessary 
sanction orders ou month to month tresis, but however, in 
the month of A apii*. 2003.12 moiMa/y —risers who are 
petitioners heasavrere ashed nstlo come to work it farther 
submitted that out of 40 tnraSaty western who are (nought 
under Direct Payment System* few of them expired and 
further submitted that tf the respondent correctly calariate 
the number of workers, as per the araaar 12 more anriftvy 
workers would be absorbed pwrajnrastfy writer Direct 
Payment System U is fut Swatted that the hamalie 
workers who are 24 in m . uses (Petitioners herein) who 
were not bnmght under Direct Ps'vment System are enticed 
for in d u c ti o n into Direct Payment System jf the respondent 
correctly calculate as per th ' formulae. 

7. The respondent fiiod lhar counter by the Dtstnct 
Manager, FCI Khaamam resisting the claim of the 

office at Khanwmm which was atarinrt ao tire District 
Office at War-gal. Subsequently the respondent 
management constructed its awn depot fat storage of huge 
quantities offeodjaias, caliedasMiia depot at Khammam. 
Further the FCI created a separate District Office at 
Khammam and a now godown cafiod Buftbr StoragtOonpkx 
with the capacity of 60000 Metnc Ibns was oons t m cted to 
store of food grains. The respondent FCf used to appoint 
Handling andTransport contractors at fee PCI aa— depot 
as well as Buffer Storage Coniplc* at Khammain far aperiod 
of 2 years on a open tender basis for hruxfting airil foot! 
grain moment operations. The contractors used to bring 
their own labour for the moment of the food grain 
operations in the main depot as well as in the Buffer Storage 
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Complex. In the year 1989, the respondent has introduced 
labour cooperative societies in FCI owned godowns to 
avoid expioitatio i of labour by the contactors Accordingly, 
the labourers }f both the godowns formed into a 
cooperative society and the handling work of food grains 
was awarded to the society from 1990 onwards on two 
years basis and i t was extended from time to time. 

8. It is further, submitted that the FCI has taken a 
policy decision to introduce Direct Payment System of 
labourers, in the place of existing societies, in terms of the 
settlement reached between the FCI management head 
quarters at New: Delhi and FCI workers Union, Calcutta led 
by Shri Jena. 1 he FCI main depot and Buffer Storage 
Complex at Kh immam are also identified as one of the 
depots for the ir troduction of Direct Payment System out 
of 14 depots idei itified in A.P. A circular was issued dated 
5-11-1997 indicating the detailed guidelines for inducting 
the labourers. 1 1 view of the guidelines, the respondent 
enrolled 211 of h amalie labourers out of23 5 and 48 ancillaiy 
labourers out of 61 labourers. The remaining 24 hamalie 
labourers and 11 ancillary labourers (who are petitioners 
herein) were found surplus and not eligible for induction. 

It is further, submitted that there is no termination of the 
labourers and t xe petitioners admitted that they are still 
working in the 1 r Cl which is self contradictory and further 
contended that the petitioners cannot be absorbed in the 
Direct Payment System and the Petition filed under 2(A) 2 
of ID Act is not maintainable since there is no termination 
of the petitione rs. 

9. The p<:titioners filed their respective affidavits in 
support of their claim application and reiterating the Pleas 
taken in their a iplications and got marked the documents 
as Exs. W1 t) W40. As against this evidence, the 
respondent examined the Assistant Manager FCI, 
Khammam Depot as MW I and got marked the documents 
as EX. Ml toM5. 

10. It is nit disputed that the petitioners are members 
of the cooperative societies before the introduction of 
Direct Paymen System. The total number of hamahes 235 
and the ancilU ry labour 61 in the cooperative societies. 
There was a restriction at the time of forming the society 
that the numbei of labourers should not decrease or increase 
without prior consent of the FCI. It is admitted in the 
counter that th; labourers of the said cooperative societies 
used to unden ake loading and unloading operations at 
both the godowns i.e. main depot as well as Buffer Storage 
Complex. It is also admitted that the respondent has 
introduced Dii ect Payment System in the place of existing 
societies in ter ms of settlements reached between the FCI 
management a id the Labour Union. The formula introduced 
in the said circular dated 5-11-1997 regarding the 
assessment and requirement of the labour is also not 
disputed. At the time of issue of the circular, the each big 
bag is weighing 95 kgs. Subsequently the weight of the 
bag was reduced to 50 kgs alt over the country. 


11. The MW 1 has admitted in the cross examination 
that the weight of the bag at the time of issue of circular 
was 95 kgs and the present weight of the bag is 50 kgs. 
Previously each worker used to carry 90 bags weighing 95 
kgs each per day and the same worker now is carrying 
almost double the number of bags. He further, admitted 
that there was no contract awarded in the main depot who 
were handling food grain operations and the labourers 
enrolled under Direct Payment System are looking after the 
operations of both the godowns. He also admitted that the 
Assistant Manager, FCI, Khammam, has sent a requisition 
for sanction of additional handling and transport workers 
and ancillary workers on 29-6-2002 to the Regional Manager, 
Khammam depot and he also further admitted that there is 
work loan for additional hamalies and ancillary workers. 

12. The District Manager, Khammam Depot has 
written a letter to the Senior Regional Manager, Hyderabad 
dated 29-6-2002 in Ex.W36 stating that he has evaluated 
the requirement of additional labour at the godowns and 
there are Buffer Storage Complex in.the capacity of60000 
Metric Tons and main depot in the capacity of 10840 Metric 
Tons and the total capacity is 70840 Metric Tons. The Head 
Quarters while sanctioning ancillary labourers has taken 
only Buffer Storage Complex, Khammam into account and 
sanction only 48 ancillary labourers at the rate of 4 
labourers per 50000 Metric Tons each as per the formula 
envisaged in the circular leaving the main depot, Khammam 
whereas the workers were operating in both the godowns 
and requested for additional sanction of 13 to 17 ancillaiy 
labourers to carry out day to day operations. The circular 
dated 5-11-1997 Ex. M2 shows that only the Buffer Storage 
Complex, Khammam which is having a capacity of 60000 
Metric Tons is only notified leaving the main depot. But 
according the counter, Direct Payment System was 
introduced in the place of the cooperative society for 
handling the operations in both the depots. 

13. The learned counsel for the petitioners 
vehemently contended that the petitioners are the workers 
of the FCI for all the practical purposes and they were 
enjoying all the benefits on par with the employees of the 
respondent and further contended that the respondent has 
not taken into account while assessing the number of 
workers eligible for induction into Direct Payment System, 
the factors like weighing of food grains bags and physical 
verification and also the capacity of the main depot at 
Khammam and further contended that the respondent has 
admitted that they require more hamalies and ancillary 
workers for day to day operations and pointed out a letter 
written to the Senior Regional Manager, FCI by the District 
Manager disclosing that 3 hamalie labourers out of 211 
and one ancillary labourer out of 48 were expired and there 
are only the total number of workers in both the categories 
is 255 and recommended for induction of the petitioners 
into Direct Payment System and further contended that 
when the hamalie workers are carrying 2 bags weighing 50 
kgs each, it requires more time for transporation as well as 
handling operations. As such the labourers are burdened 
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heavily and requires more number of labourers. On the 
other hand, the learned counsel for the respondent 
contended that since the main depot was not notified under 
Direct Payment System, the respondent could not induct 
workers into the scheme even though there is an additional 
labour requirement and further contended that the petition 
is not maintainable since the petitioners are not the workers 
of the FCI and there was no termination. 

14 It is a case of the petitioners that they were 
members of the cooperative societies prior to issue of 
notification and their rights were recognized by the 
respondent and they used to distribute the wages equitably 
among them and they were paid EPF contributions and 
subjected to medical examination. They were orally asked 
not to work in the depot as they were not inducted into 
Direct Payment System. The petitioners are enjoying certain 
previliges prior to their termination and they were issued 
identity card and their names removed stating that they are 
not eligible for Direct Payment System amounts to 
retrenchment within the meaning of Section 2(0)(0) of the 
ID Act, It is observed in 1976 3 SCR page 160 SBI Vs. 
Sundara Mum that the word “for any reason whatsoever” 
in Section 2(0)(0) of the ID Act is very wide and almost 
admitting no exception. In the present case also, when the 
workers were denied their right to induct into Direct 
Payment System, it amounts to termination under Section 
25(F) of the ID Act. Therefore the petition under Section 
2(A)(2) is maintainable. 

15. Admittedly the FCI has introduced Direct Payment 
System. The petitioners were members of the cooperative 
society. The labourers of the petitioner’s society were 
operating handling and transportation operations of both 
the godowns i.e. main depot as well as Buffer Storage 
Complex. In such circumstances, the respondent has to 
take into consideration the capacity of both the godowns 
while assessing the requirement of ancillary labourers. But 
in the present case, the FCI has not taken into consideration 
the capacity of the main godown for the purpose of 
assessing the requirement of ancillary labourers. If the 
capacity of main godown is taken into consideration, the 
petitioners, who are ancillary labourers, are entitled to be 
inducted into Direct Payment System. 

16. The petitioners who were members of the 
cooperative societies used to work in both the depots 
even though the main depot was not notified. The woik 
was extracted by the labourers of the previous cooperative 
societies. In view of the reduction for the weight of the 
bag, the worker has to transport two bags instead of one 
bag and admittedly it is a time consuming job in the 
operation of handling and transportations of the bags. The 
respondent has not taken into consideration the facts 
such as weighment of the food grain bags and its 
verification, closing and sealing of the wagons, opening 
and cleaning of the wagons for dispatches and opening 


and closing of the godowns. In view of the above 
circumstances, the petitioners are entitled for induction 
into Direct Payment System under the circular dated 
5-11-1997 without backwages on par with the other 
employees who had been inducted into Direct Payment 
System. 

17. Therefore, an award is passed accordingly 
directing the respondent to absorb all the petitioners under 
Direct Payment System in terms of the circular dated 
5-11-1997 within one month from the date of publication of 
the award. 

Award is passed accordingly. Transmit. 

Dictated to Shri P. Kanaka Raju, LDC transcribed by 
him, corrected and pronounced by me on this the 29th 
August; 2005. 

T. RAMACHANDRA REDDY, Presiding Officer. 

Appendix of Evidence and Documents marked by 
Petitioner 

LCJDNo. 140 of 2004 
WW1: Sk Chand Pasha 
Ex.Wl: Lr. No. S & C 32(1) 97-98 dt. 31-5-97 

Ex.W2: I.O.Ndt. 1-6-97 

Ex.W3: Lr..No. S&C 32( 1) 97-98 with ION dt. 16-8-97 

Ex.W4: ION Lr. of Asst. Manager, Khammam 

Ex.W5: Lr. No. Rc.UR(L)/31(21)97 dt. 11-5-97 

Ex.W6: ION dt. 25-10-97 

Ex.W7: Lr.No. S&C 14(5)97-98-Conts. Office Order 

dt. 18-6-98 

Ex.W8: Office Order No. S&C14(2)97-98-cont 

dt 18-6-98 

Ex.W9: Office Order No. S&C 14(2)97-cont dt. 4-7-98 

Ex.W10: Lr. No. Estt. BSC/Khammam/98 dt. 24-7-98 

Ex.Wl 1: Ancillary Labour Workshop dt. 8-11 -99 

Ex.W12: Attendance report of petitioner 

Ex.W13: Lr. No. S and C 14(5)/97-98 office Order 

dt 1-12-99 

Ex.Wl4: Lr. No. V and S/ INSPN. GDNS/KMN/2001 

dt. 24-1-2001 

Ex.W15: Lr. No. Accts/DPS/CPF/EPEF/2002-03 

Ex.W16: Lr. No.DPA32(l)/2002 dt. 29-6-2002 

ExWl7; Order No. DPS/14 (4) 2002 dt. 23-9-2002 

Ex.W18: OrderNo. DPS/14(4)2002dt 27-12-2002 

Ex.W19: Lr. No. DPS/BSC/KMM/ACL/02-03 

Ex.W20: OrderNo. DPS/14 (4) 2002 dt. 6-3-2003 

Ex. W21: Order No. DPS/14 (4) 2002 dt. 9-4-2003 

ExW22: OrderNo. DPS/14 (4) 2002 dt. 244-2003 

ExW23: OrderNo. DPS/14 (4) 2002 dt. 16-6-2003 

Ex.W24: Lr No. Sand C 32 (1 l)/98-Cont.I-Vol-II 

dt. 7-7-03 
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Ex.W25: Order No. DPS/14 (4) 2002 dt 8-7-03 

Ex.W26: Lr. Nc. FCI/BSC/DPS/CL/KMM/03-04 

dt 25-7f03 

Ex.W27: Lr. No.)PA/13(l)/2002 dt 21-8-2003 

Ex.W28: Receipt of payment for labour charges 

Ex.W29: No. DPS 13-1-2002 dt 22-8-2003 

Ex.W30: Statem ;nt of Turn over receipts 

ExW31: Enrolm ent certificate 

Ex.W32: EPF Sc leme Annual Statement 

Ex.W33: Receipl for labour charges 

Ex.W34: Bio-dal a of the petitioner 

Ex.W35: Lr. No. ] DPS/13/2002-\foI.III dt 304-2002 

Ex.W36: Lr. No. DPS.32(l)/2002 dt. 29-6-2002 

Ex.W37: Lr. No. 3 and C 30(1)/2001 dt 10-10-2001 

Ex.W38: Statement of turnover of bags for year 

1998-99 

Ex.W39: Lr.No. [4(2y2001-LabourCdldt.22-3-2003of 

FO 

Ex.W40: Lr. No. 14(2)/2001-Labour CeU dt. 6-8-2002 of 

FCI 

LCIDNo. 141 of 2)04 

WW1: B JanaliRamulu 

Ex.Wl; Lr. No.! l&C 32(1) 97-98 dt. 31-5-97 

Ex,W2: Lr. No.! >&C 32(1) 97-98 with ION dt. 16-8-97 

Ex.W3: Lr.NoRc.UR(L)/31(21)97dt. 11-5-97 

Ex.W4: ION dt 25-10-97 

Ex.W5; Lr. No. S&C 14(5)97-98-Conts. Office Order 
dt 18-6-98 

Ex.W6: Office Order No. S and C 14(2)97-98-cont 

dt 18-6j98 

Ex.W7: Office Order No. S and C 14(2)97-cont 

dt 4-7-98 

Ex.W8: Lr. No, I istt/BSC/Khammam/98 dt. 24-7-98 

Ex.W9: Ancilla y Labour Workslip dt. 8-11-99 

Ex.W10: Lr. No. S and C 14(5)/97-98 office Order 
dt 1-12^99 

Ex.Wll: Lr. No .1 ^ccts/DPS/CPF/EPEF/2002-03 
Ex.W12; Lr. No. I )PA 32(l)/2002 dt. 29-6-2002 

Ex.Wl3; OrderN3 DPS/14(4)/2002 dt 23-9-2002 

Ex.W14: Order N 0 . DPS/14(4)/2002 dt. 27-12-2002 

Ex.W15: Lr. No.: 3PS/BSC/KMM/ACL/02-03 

Ex.W16: Order N o. DPS/14(4)/2002 dt 6-3-2003 

Ex.W17; OtderNo. DPS/14(4)/2002 dt 94-2003 


Ex. W18: Order No. DPS/14(4y2002 dt. 244-2003 
Ex. W19: Order No. DPS/14(4)/2002 dt. 16-6-2003 

Ex.W20: Lr. No. S and C 32(Il)/98-Cont. I-VoI-11 
dt. 7-7-03 

Ex.W21: Order No. DPS/14(4)/2002 dt. 8-7-2003 

Ex.W22: Lr. No. FCI/BSC/DPS/CL/KMM/03-04 
dt 25-7-03 

Ex. W23: Lr. No. DPA/13( 1)/2002 dt 21-8-2003 

Ex. W24: Receipt ofpayment for labour charges 

EX.W25: No. DPS 13/1/2002 dt. 22-8-2003 
Ex. W26: Statement of turnover receipts 
Ex. W27; Enrolment certificate 
Ex.W28: EPF Scheme Annual Statement 
Ex. W29: Receipt for labour charges 
Ex.W30: Bio-data of the petitioner 

LCIDNo. 142 of2004 

WWI: D Ravi Kumar 

Ex.Wl: Lr.No. Sand C 32(1) 97-98 dt. 31-5-97 

Ex.W2: 1.0. Ndt 1-6-97 

Ex.W3; Lr. No. S&C 3 2(1) 97-98 with ION dt. 16-8-97 

Ex W4: ION Lr. of Asst. Manager, Khammam 

Ex.W5: Lr. No. Rc. UR(L)/31(21)97 dt. 11-5-97 

Ex.W6: IONdt. 25-10-97 

Ex.W7: Lr. No. S&C 14(5) 97-98-Conts. Office Order 

dt 18-6-98 

Ex.W8: Office Order No. S&C 14(2) 97-98-cont 

dt 18-6-98 

Ex.W9: Office Order No. S&C 14(2) 97 cont dt. 4-7-98 

Ex. WI0; Lt No. Estt./BSC/Khammam/98 dt 24-7-98 
Ex.Wll: Ancillary Labour Workslip dt. 8-11-99 
Ex.W12: Attendance report of petitioner 
Ex.W13: Lr. No. S&C 14(5) 97-98 office Order dt 1-12-99 

Ex.Wl4: Lr. No. V&S/INSPN.GDNS/KMN/200I 

dt. 244-2001 

Ex.W15: Lr. No. Accts/DPS/CPF/EPEF/2002-03 
Ex. W16: Lr. No. DPA 32(l)/2002 dt. 29-6-2002 

EX.W17: Order No. DPS/14(4)/2002dt 23-9-2002 

Ex.W18: Order No. DPS/14(4)/2002 dt. 27-12-2002 

Ex. WI9: Lr. No. DPS/BSC/KMM/ACL/02-03 

Ex.W20: Order No. DPS/14(4)/2002 dt. 6-3-2003 

Ex. W21: Order No. DPS/14(4)/2002 dt 94-2003 

Ex. W22: Order No. DPS/I4(4)/2002 dt. 244-2003 

Ex. W23: Order No. DPS/14(4)/2002 dt. 16-6-2003 

Ex.W24; Lr. No. S&C 32(1 l)/98-Gont. I-Vbl-IIdt. 7-7-03 
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ExW25: Order No. DPS/14(4)/2002 dt. 8-7-03 

ExW26: Lr. No. FCI/BSC/DPS/CL/KMM/03-04 
dt 25-7-03 

Ex. W27: Lr. No. DPA/13/( iy2002 dt. 21-8-2003 

ExW28: Receipt of payment for labour charges 

Ex. W29: No. DPS 13/1/2002 dt 22-8-2003 

ExW30: Statement of turnover receipts 

Ex. W31: Enrolment certificate 

Ex. W32: EPF Scheme Annual Statement 

Ex. W33: Receipt for labour charges 

Ex. W34: Bio-data of the petitioner 

LCIDNo. 143 of2004 

WW1: DJayamma 

ExWl: Lr. No. S&C32(l)97-98dt. 31-5-97 

ExW2: Lr.No. S&C 32(1) 97-98 with ION dt 16-8-97 

ExW3: Lr. No. Rc UR(L)/31(21)97 dt 11-5-97 

Ex. W4: Lr. No. S&C 14(5) 97-98-Conts. Office Order dt 

18-6-98 

ExW5: Office Order No. S&C 14(2) 97-98-cont dt. 

18-6-98 

ExW6: Office Order No. S&C 14(2) 97-cont dt. 

4-7-98 

Ex_W7: Lt No. Estt/BSC/Khammam/98 dt 24-7-98 

ExW8: Ancillary Labour Workslipdt. 8-11-99 

ExW9: Lr. No. S&C 14(5)/97-98 office Order dt. 

1-12-99 

Ex.W10: Lr. No. Accts/DPS/CPF/EPEF/2002-03 
Ex.Wl 1: Lr. No. DPA 32(iy2002 dt. 29-6-2002 
EX.W12: OrderNo.DPS/14(4)/2002dt. 23-9-2002 

Ex.W13: Oder No. DPS/14(4)/2002 dt. 27-12-2002 
Ex. W14: Lr. No. DPS/BSC/KMM/ACL/02-03 

Ex. W15: Order No. DPS/14(4)/2002 dt. 6-3-2003 

ExW16: Order No. DPS/14(4)/2002 dt. 9-4-2003 
ExW17: Oder No. DPS/14(4)/2002 dt 24-4-2003 
ExW18: Oder No. DPS/44(4)/2002 dt 16-6-2003 
Ex.W19: UNo. S&C32(1 l)/98-Cont. l-V>l-ffdt.7-7-03 
ExW20: Order No. DPS/I4(4)/2002 dt. 8-07-03 

ExW21: Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt. 
25-7-03 

ExW22: U. No. DPA/13( l)/2002 dt 21-8-2003 

ExW23: Receipt of payment for labour charges 

ExW24: No. DPS 13/1/2002 dt 22-8-2003 
Ex. W25: Statement of turnover receipts 


ExW26: 

Enrolment certificate 

ExW27: 

EPF Scheme Annual Statement 

ExW28: 

Receipt for labour charges 

ExW29: 

Bio-data of the petitioner 

LOD. No. 

144 of2004 

WW1: 

B. Narasaiah 

ExWl: 

U No. S&C 32(1) 97-98 dt. 31-5-97 

ExW2: 

UNo. S&C32(l)97-98 with ION dt. 16-8-97 

ExW3: 

U No. Rc UR(L)/31(21)97 dt 11-5-97 

ExW4: 

U. No. S&C 14(5) 97-98-Cont. Office Order 
dt 18-6-98 

ExW5: 

Office Order No. S&C 14(2) 97-98-cont dt. 
18-6-98 

ExW6: 

Office Order No. S&C 14(2) 97-cont dt. 


4-7-98 

ExW7: UNo. Estt/BSC/Khammam/98 dt 24-7-98 

Ex. W8: Ancillary Labour Workship dt. 8-11-99 

ExW9: Lr. No. S&C 14(5)/97-98 office Order dt 

1-12-99 

Ex W10: U No. Accts/DPS/CPF/EPEF/2002-03 

ExWl 1: U No. DPA 32(1)/2002 dt. 29-6-2002 

ExW12: Order No. DPS/14(4)/2002 dt. 23-9-2002 

ExW13: Order No. DPS/I4(4)/2002 dt. 27-12-2002 

ExWl4: U. No. DPS/BSC/KMM/ACL/02-03 

ExW15: Order No. DPS/14(4)/2002 dt 6-3-2003 

ExWl6: Order No. DPS/14(4)/2002 dt 9-4-2003 

Ex W17: Order No. DPS/14(4)/2002 dt. 24-4-2003 

Ex W18: Order No. DPS/14(4)/2002 dt. 16-6-2003 

ExW19: Lr.No. S&C32(1 l)/98-Cont. I-W-IIdt 7-7-03 

ExW20: Order No. DPS/14(4)/2002 dt. 8-07-03 

ExW21: Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt. 
25-7-03 

ExW22: U. No. DPA/13(l)/2002 dt 21-8-2003 

Ex W23: Receipt of payment for labour charges 

ExW24: No. DPS I3/I/2002 dt. 22-8-2003 

Ex W25: Statement of turnover receipts 

ExW26: Enrolment certificate 

Ex W27: EPF Scheme Annual Statement 

ExW28: Receipt for labour charges 

Ex W29: Bio-data of the petitioner 

LCIDNo. 145 of2004 
WW1: B. Nagamani 















13068 


[Part II—Sec. 3(ii)] 


ExWl: 

ExW2: 

ExW3: 

ExW4: 

ExW5: 

ExW6: 

ExW7: 

ExW8: 

ExW9: 

ExWlO: 
ExWll: 
Ex.W12: 
ExW13: 
ExW14: 
ExWI5: 
ExWI6: 
Ex.WI7: 
Ex.W18: 
ExW19: 
ExW20: 
ExW21: 

ExW22: 

ExW23: 

Ex.V/24: 

ExW25: 

ExW26: 

ExW27: 

ExW28: 

ExW29: 

LCD) Not 

WW1: 

ExWl: 

Ex.W2: 

ExW3; 

ExW4: 


42 
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Lr. Na S&C 32( 1) 97-98 dt 31-5-97 
Lr.Ncj. S&C 32(1) 97-98 with ION dt. 16-8-97 
Lr. No). Rc UR(L)/31(21)97 dt 11-5-97 

Lr. nA. S&C 14(5) 97-98-Conts office Order 
dtl8[6-98 

Offici Order No. S&C 14(2) 97-98-cont 
dt 1846-98 

Offici Order No. S&C 14(2) 97-cont dt. 
4-7-98 


LtNo 


Estt/BSC/Khanunam/98 dt. 24-7-98 


Ancil aiy Labour Workslip dt. 8-11 -99 

Lr. No. S&C 14(5)/97-98 office Order dt. 
1-12-99 

Lr. No. Accts/DPS/CPF/EPEF/2002-03 
Lr. No. DPA 32(l)/2002 dt. 29-6-2002 
Ordei No. DPS/14<4)/2002 dt. 23-9-2002 
Orde^ No. DPS/14(4)/2002 dt. 27-12-2002 
Lr. No. DPS/BSC/KMM/ACL/02-03 
Ordei No. DPS/I4(4)/2002 dt. 6-3-2003 
Ordei No. DPS/14(4)/2002 dt 94-2003 
Ordei No. DPS/14(4)/2002 dt. 244-2003 
Orde ’ No. DPS/14(4)/2002 dt. 16-6-2003 
Lr. N). S&C 32(Il)/98-Cont. I-\bl-II dt. 7-7-03 
Orde No. DPS/14(4)/2002 dt. 8-07-03 

Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt. 
25-7-03 

Lr. N 3 . DPA/13(l)/2002 dt 21-8-2003 
Receipt of payment for labour charges 
No. OPS 13/1/2002 dt. 22-8-2003 
Statement of turnover receipts 
Enro iment certificate 


ExW5: Office Order No. S&C 14(2) 97-98-cont dt. 

18-6-98 

ExW6: Office Order No. S&C 14(2) 97-cont dt 

4-7-98 

Ex.W7: Lt No. Estt/BSC/Khammam/98 dt. 24-7-98 

Ex.W8: Ancillary Labour Workslip dt. 8-11-99 

Ex.W9: Lr. No. S&C 14(5)/97-98 office Order dt. 

1-12-99 

Ex.W10: Lr. No. Accts/DPS/CPF/EPEF/2002-03 

ExWl 1: Lr. No. DPA 32( l)/2002 dt. 29-6-2002 

Ex.W12: Order No. DPS/14(4)/2002 dt. 23-9-2002 

Ex W13: Order No. DPS/14(4)/2002 dt. 27-12-2002 

Ex W14: Lr. No. DPS/BSC/KMM/ACL/02-03 

Ex. W15: Order No. DPS/14(4)/2002 dt 6-3-2003 

Ex W16: Order No. DPS/14(4)/2002 dt 94-2003 

ExWl 7: Order No. DP$/]4(4)/2002 dt. 244-2003 

Ex. W18: Order No. DPS/14(4)/2002 dt 16-6-2003 

ExW19: Lr. No. S&C 32( 1 l)/98-Cont. I-\fcl-II dt. 7-7-03 

Ex W20: Order No. DPS/14(4)/2002 dt. 8-07-03 

Ex.W21: Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt 

25-7-03 


Ex. W22: Lr. No. DPA/13( l)/2002 dt 21-8-2003 

Ex.W23: Receipt of payment for labour charges 

Ex W24: No. DPS 13/1/2002 dt. 22-8-2003 
Ex.W25: Statement of turnover receipts 

Ex.W26: Enrolment certificate 

Ex.W27: EPF Scheme Annual Statement 

Ex. W28: Receipt for labour charges 
Ex.W29: Bio-data of the petitioner 

LCD) Na 147 of 2004 
WW1: M. Veerababu 


Recqi 
Bio 
146 
V 
Lr. 
Lr.M< 
Lr.4 
Lr. 


Si£ 

Ho 


J ; 8 


EPF Scheme Annual Statement 
pt for labour charges 
-dataof the petitioner 
|)f 2004 
nivasa Rao 

i. S&C 32(1) 97-98 dt 31-5-97 
|o. S&C 3 2(1) 97-98 with ION dt 16-8-97 
lo. Rc UR(L)/31(21)97 dt. 11-5-97 
fo. S&C 14(5) 97-98-conts office Order dt 


Ex Wl: Lr. No. S&C 32( 1) 97-98 dt. 31 -5-97 

Ex.W2: Lr. No. S&C 3 2(1) 97-98 with ION dt. 16-8-97 

Ex.W3: Lr. No. Rc UR(L)/31 (21)97 dt. 11-5-97 

Ex.W4: ION dt. 25-10-97 

Ex.W5: Office Order No. S&C 14(5) 97-98-Cont Office 

Order dt. 18-6-98 

Ex.W6: Office Order No. S&C 14(2) 97-98-cont dt. 

18-6-98 

Ex.W7: Office Order No. S&C 14(2) 97-98-cont dt. 

4-7-98 

Ex.W8: Lt No. Estt/BSC/Khammam/98 dt. 24-7-98 
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ExW9: 

ExWlO: 

ExWll: 
Ex.W12: 
ExW13: 
Ex.W14: 
Ex.W15: 
Ex.W16: 
ExW17: 
ExW18: 
ExW19: 
Ex.W20: 
ExW21: 
Ex. W22: 

ExW23: 
ExW24: 
Ex.W25: 
ExW26: 
Ex.W27: 
Ex.W28: 
Ex.W29: 
Ex. W30: 
LCIDNo. 
WW1 : 
Ex.Wl: 
ExW2: 
Ex.W3: 
ExW4: 
ExW5: 
ExW6: 
ExW7: 

Ex.W8: 

Ex.W9: 

ExWlO: 
Ex. W11: 
Ex.W12: 


Ancillary Labour Workslip dt. 8-11-99 

Lr. No. S&C 14(5)/97-98 office Order dt. 
1-12-99 

Lr. No. Accts/DPS/CPF/EPEF/2002-03 
Lr. No. DPA 32(l)/2002dt 29-6-2002 
Order No. DPS/14{4)/2002 dt 23-9-2002 
Order No. DPS/14(4)/2002dt. 27-12-2002 
Lr. No. DPS/BSC/KMM/ACL/02-03 
Order No. DPS/14(4)/2002 dt. 6-3-2003 
Order No. DPS/14(4)/2002 dt. 94-2003 
Order No. DPS/14(4)/2002 dt. 244-2003 
Order No. DPS/14(4)/2002 dt 16-6-2003 
Lr No. S&C 32(ll)/98-Cont I-Vol-IIdt. 7-7-03 
Order No. DPS/14(4)/2002 dt. 8-07-03 

Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt. 
25-7-03 

Lr. No. DPA/13(l)/2002 dt. 21-8-2003 
Receipt of payment for labour charges 
No. DPS 13/1/2002 dt. 22-8-2003 
Statement of turnover receipts 
Enrolment certificate 
EPF Scheme Annual Statement 
Receipt for labour charges 
Bio-data of the petitioner 
148 of 2004 
P. Saravaiah 

Lr. No. S&C 32(1)97-98 dt 31-5-97 
ION dt. 1-6-97 

Lr. No. S&C 32(1) 97-98 with ION dt. 16-8-97 
ION Lr. Of Asstt. Manager, Khammam 
Lr. No. Rc UR(L)/31(21)97 dt. 11-5-97 
ION dt 25-10-97 

Lr. No. S&C 14(5) 97-98-Conts Office Order 
dL 18-6-98 

Office Order No. S&C 14(2) 97-98-conts dt. 
18-6-98 

Office Order No. S&C 14(2) 97-98-cont dt. 
4-7-98 

UNo. Estt/BSC/Khammam/98 dt. 24-7-98 
Ancillary Labour Workslip dt 8-11 -99 

Lr. No. S&C 14(5)/97-98 Office Order dt. 
1-12-99 


ExW13: 

ExW14; 

ExW15: 

ExW16: 

ExW17 

ExW18 

ExW19 

ExW20 

Ex.W21 

ExW22 

ExW23 

ExW24 

ExW25 

Ex.W26 


Lr. No. Accts/DPS/CPF/EPEF/2002-03 
Lr. No. DPA 32( l)/2002 dt 29-6-2002 
Order No. DPS/14<4)/2002 dt. 23-9-2002 
Order No. DPS/14(4)/2002 dt 27-12-2002 
Lr. No. DPS/BSC/KMM/ACL/02-03 
Order No. DPS/14(4)/2002 dt 6-3-2003 
Order No. DPS/14{4)/2002 dt 94-2003 
Order No. DPS/14(4)/2002 dt. 244-2003 
Order No. DPS/14(4)/2002 dt. 16-6-2003 
Lr. No. S&C 32( 1 l)/98-Cont. I-Vbl-II dt. 7-7-03 
Order No. DPS/14(4)/2002dt 8-07-03 

Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt. 
25-7-03 

Lr. No. DPA/13(1)/2002 dt. 21-8-2003 
Receipt of payment for labour charges 


Ex.W27 


No. DPS 13/1/2002 dt. 22-8-2003 


Ex.W28 

Ex.W29 

Ex.W30 

Ex.W31 

Ex.W32 


Statement of turnover receipts 
Enrolment certificate 
EPF Scheme Annual Statement 
Receipt for labour charges 
Bio-data of the petitioner 


LCD) No. 149 of 2004 
WW1: R. Padma 

Ex.Wl: Lr. No. S&C 32(1) 97-98 dt 31-5-97 

Ex.W2: Lr. No. S&C 32(1) 97-98 with ION dt 16-8-97 

Ex.W3: Lr. No. RcUR(L)/31(21)97 dt. 11-5-97 

Ex.W4: Lr. No. S&C 14(5) 97-98-Conts Office Order dt. 

18-6-98 

Ex.W5: Office Order No. S&C 14(2) 97-98-cont dt. 

18-6-98 

Ex.W6; Office Order No. S&C 14(2) 97-cont dt. 
4-7-98 

Ex.W7: Lr. No. Estt/BSOKhammam/98 dt. 24-7-98 

Ex.W8: Ancillary Labour Workslip dt. 8-11-99 

Ex.W9: Lr. No. S&C 14(5)/97-98 Office Order dt 

1-12-99 

ExWlO: Lr. No. Accts/DPS/CPF/EPEF/2002-03 

Ex.Wl 1: Lr. No. DPA 32(l)/2002dt 29-6-2002 
Ex.W12: Order No. DPS/14(4)/2002 dt 23-9-2002 
Ex W13: Order No. DPS/14(4)/2002 dt. 27-12-2002 

Ex W14: Lr. No. DPS/BSC/KMM/ACL/02-03 

ExW15: Order No. DPS/14(4)/2002 dt. 6-3-2003 


3276 GI/05— 27 
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Ex.W25: 

Ex.W26: 

Ex. W27: 

ExW28: 

Ex.W29: 

Ex.W30: 

Ex.W31: 

Ex.W32: 

LCIDNa 

WW1: 

Ex.Wl: 

Ex.W2: 

Ex.W3: 

Ex.W4: 

Ex.W5: 

Ex.W6: 
£x.W7: 
Ex.W8: 
Ex.W9: 

Ex.W10: 

Ex.Wll: 

Ex.W12: 

Ex.W13: 

Ex.W14: 

Ex.W15: 

Ex.W16: 

Ex.W17: 

Ex.W18: 

Ex.W19: 

Ex.W20: 

Ex.W21: 

Ex.W22: 

Ex.W23: 

Ex.W24: 

Ex.W25: 

LCIDNa 

WW1: 

Ex.WI: 


Lr. No. DPA/13( l)/2002 dt 21-8-2003 
Receipt of payment for labour charges 
No. DPS 13/1/2002 dt. 22-8-2003 
Statement of turnover receipts 
Enrolment certificate 
EPF Scheme Annual Statement 
Receipt for labour charges 
Bio-data of the petitioner 

152 of 2004 
B. \feeraiah 

Lr.No. S&C32(1)97-98dt. 31-5-97 

Lr. No. S&C 32( 1) 97-98 with ION dt. 16-8-97 

Lr. No. Rc.UR(L)/31(21 )97 dt. 11 -5-97 

Lr. No. S&C 14(5) 97-98-Coms.Qffice Order dt 
18-6-98 

Office Order No S&C14(2)97-98-cont. dt 
18-6-98 

Office Order No. S&C 14(2)97-cont. dt. 4-7-98 

LtNo. Estt/BSC/Khammam/98 dt. 24-7-98 

Ancillary Labour Workslip dt. 8-11-99 

Lr. No. S&C 14(5)/97-98 office Order dt. 
1-12-99 

Lr. No. Accts/DPS/CPF/EPEF/2002-03 dt. 

24- 6-02 

Lr. No. DPA 32( l)/2002 dt. 29-6-2002 
Order No. DPS/14(4)/2002 dt 23-9-2002 
Older No. DPS/14(4)/2002 dt. 27-12-2002 
Email dt 22-2-03 

Lr. No. DPS/BSC/KMM/ACL/02-03 dt. 5-3-03 
Order No. DPS/14(4)/2002 dt. 6-3-2003 
Order No. DPS/14(4)/2002 dt. 9-1-2003 
Order No. DPS/14(4)/2002 dt. 24-4-2003 
Order No. DPS/14(4)/2002 dt. 16-6-2003 
Lr. No. S&C 32( 1 l)/98-Cont. I-Vol-II dt. 7-7-03 
Order No. DPS/14(4)72002 dt 8-7-2003 

Lr. No. FCI/BSC/DPS/CL/KMM/03-O4 dt. 

25- 7-03 

Lr. No. DPA/I3(l)/2002 dt 21-8-2003 
No. DPS 13/1/2002 dt. 22-8-2003 
Statement of turnover receipts 

153 of 2004 
V Govindu 

Lr. No. S&C 32(1) 97-98 dt. 31-5-97 


Ex.W2: Lr. No. S&C 32(1) 97-98 with ION dt 16-8-97 

Ex.W3: Lr. No. Rc.UR(L)/31(21)97 dt. 11-5-97 

Ex.W4: Lr..No..S&C 14(5) 97-98-Conts.Office Order dt 

18-6-98 

Ex.W5: Office Order No. S&Cl4(2)97-98-cont. dt. 

18-6-98 

Ex.W6 : Office Order No. S&C 14(2)97-cont. dt. 4-7-98 

Ex.W7: Lt No. Estt/BSC/Khammam/98 dt. 24-7-98 

ExW8; Ancillary Labour Workslip dt 8-11 -99 

Ex.W9: Lr No S&C !4(5)/97-98 Office Order dt 

1-12-99 

Ex.W10: Lr No Accts/DPS/CPF/EPEF/2002-03 dt 

24- 64)2 

Ex.Wl 1: Lr. NaDft\ 32{ 1 >2002dt. 29-6-2002 

Ex.W12: Order No. DPS/14(4>2B02 dt. 23-9-2G02 

Ex.W13: Onto No. DPS/14(4y2D02 dt 27-12-2002 

Ex.W14: Email dt. 22-2-03 

Ex. W15: Lr. No. DPS/BSC/KMM/ACL/024)3 eft 5-3-03 

Ex.W16: OiderNo DPS/14(4y20Q2 dt 6-3-2003 
Ex. W17: Order No. DPS/14(4)/2002 dt. 9-4-2003 
Ex.W18: Order No. DPS/14(4>2002 dt 24-4-2003 
Ex.W19; Oder No DP5/M(4y20O2 dt. 16-6-2003 
Ex.W20: Lr.No. S&C32(li^Com. l-VW-Hdt. 7-74)3 
Ex.W21: Order No DPS/l%4*/29t)2 dt 8-7-2003 

ExW22: Lr. No. FCS/BSC/DPS/CL/KMM/034M dt. 

25- 74)3 

Ex.W23: Lr. No DPA' 13/1>'2002 dl. 21 -8-2003 

Ex.W24 : No. DPS 13/12002 rfi. 22-8-2003 

Ex.W25 : Statement of iume-er receipts 

LCIDNa 154 of 2004 
WW1 : Ch Snuu 

ExWl: Lr. No. S&C 32(1)97-98 & 31-5-97 

Ex.W2: Lr. No. S&C 32(1)97-98wMi ION dt. 16-8-97 

EX.W3: Lr. No. Rc.UROAO l(21>97dt 11-5-97 

Ex.W4: Lr.No. S&C 14(5) 97-98-Corts.Offioe Order dt 

186-98 

Ex.W5: Office Order No. S&C 14(2)97-98-cont dt 

18-6-98 

ExW6: Office Order No. S&C 14(2)97<»«U dt . 4-7-98 

Ex.W7: LtNo. .Estt/BSCVKhammam/98 dt. 24-7-98 

Ex.W8: Ancillary Labour Workslip dl. 8-11 -99 

Ex.W9; Lr. No. S&C 14(5)/97-98 Office Order dt. 
1-12-99 
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Ex.W10: 

EX.W11 

EX.W12 

EX.W13 

Ex.W14 

EX.W15 

EX.W16 

EX.W17 

Ex.W18 

Ex.W19 

Ex.W20 

EX.W21 

Ex.W22 


EX.W23 
ExW24 
Ex.W25 
LCD) No. 
WW1: 


hi. No. Accts/DPS/CPF/EPEF/2002-03 dt. 
2 ^ 6-02 

4 No.DPA 32(l)/2002 dt. 29-6-2002 
OtderNo. DPS/14(4)/2002 dt. 23-9-2002 
Order No. DPS/14(4)/2002 dt. 27-12-2002 
F; nail dt 22-2-03 

L . No. DPS/BSC/KMM/ACL/02-03 dt. 5-3-03 
Order No. DPS/14(4)/2002 dt. 6-3-2003 
Order No. DPS/14(4)/2002 dt. 9-4-2003 
Order No. DPS/14<4)/2002 dt. 24-4-2003 
C rder No. DPS/14{4)/2002 dt. 16-6-2003 
Lr. No. S&C 32(ll)/98-Cont. l-\bl-ll dt. 7-7-03 
Order No. DPS/l4(4)/2002 dt. 8-7-2003 

Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt. 
25-7-03 

Lr. No. DPA/13(l)/2002 dt. 21-8-2003 
No. DPS 13/1/2002 dt. 22-8-2003 
S tatement of turnover receipts 
155 of 2004 
OhChinnaLingaiah 


Ex.Wl: 

Ex.W2: 

Ex.W3: 

Ex.W4: 

Ex.W5: 

Ex.W6: 

Ex.W7: 

Ex.W8: 

Ex.W9: 

EX.W10: 

EX.W11 

EX.W12 

EX.W13 

Ex.W14 

ExWl5 

Ex.W16 

EX.W17 

Ex.W18 


I ,r. No. S&C 32(1) 97-98 dt 31 -5-97 
1 1 . No. S&C 32(1) 97-98 with ION dt. 16-8-97 
I,r. No. Rc.UR(L)/31(21) 97 dt 11-5-97 

Lr.No. S&C 14(5) 97-98-Conts.Office Order dt. 
18-6-98 

Office Order No. S&C14(2)97-98-cont. dt. 
18-6-98 

Office Order No. S&C14(2) 97-cont dt. 4-7-98 
LtNo. Estt/BSC/Khammam/98 dt. 24-7-98 
Mcillaiy Labour Workslip dt. 8-11 -99 

Lr. No.S&C 14(5)/97-98 Office Order dt. 
-12-99 

Lr. No. Accts/DPS/CPF/EPEF/2002-03 dt. 
24-6-02 

_j. No.DPA 32(iy2002 dt. 29-6-2002 
Order No. DPS/14(4y2002 dt. 23-9-2002 
Order No. DPS/14(4y2002 dt. 27-12-2002 
Email dt 22-2-03 

Lr. No. DPS/BSC/KMM/ACL/02-03 dt. 5-3-03 
Order No. DPS/14(4)/2002 dt. 6-3-2003 
Order No. DPS/14(4y2002 dt. 9-4-2003 
Order No. DPS/14(4y2002 dt. 24-4-2003 


Ex. W19: Order No. DPS/14(4)/2002 dt. 16-6-2003 

Ex.W20: Lr. No. S&C 32( 1 l)/98-Cont. I-\bl-l 1 dt. 7-7-03 
Ex. W21: Order No. DPS/-14(4)/2002 dt. 8-7-2003 

Ex.W22: Lr. No FCI/BSC/DPS/CL/KMM/03-04 dt. 

25-7-03 

Ex.W23: Lr. No. DPA/13( l)/2002 dt 21-8-2003 
Ex.W24: No. DPS 13/1/2002 dt. 22-8-2003 

Ex.W25: Statement of turnover receipts 

LCroNa 156 of 2004 
Ex.Wl: Lr. No. S&C 32(1)97-98dt. 31-5-97 

Ex.W2: Lr. No. S&C 32(1)97-98 with ION dt. 16-8-97 

Ex.W3; Lr. No. Rc.UR(L)/31(21)97 dt. 11-5-97 
Ex.W4: Lr. No. S&C 14(5) 97-98-Conts.Office Order dt. 

18-6-98 

Ex.W5: Office Order No. S&C14(2)97-98-Cont dt. 

18-6-98 

Ex.W6: Office Order No. S&C14(2)97-Cont. dt. 4-7-98 

Ex.W7: Lt No. Estt/BSC/Khammam/98 dt. 24-7-98 

Ex.W8: Ancillary Labour Workslip dt. 8-11 -99 

Ex.W9: Lr. No.S&C 14(5)/97-98 Office Order dt. 

1-12-99 

Ex.WlO: Lr. No. Accts/DPS/CPF/EPEF/2002-03 dt 

24- 6-02 

Ex.Wl 1: Lr. No. DPA 32(l)/2002 dt. 29-6-2002 

Ex.W12: Order No. DPS/14(4)/2002 dt. 23-9-2002 
EX.W13: Order No. DPS/14(4)/2002 dt. 27-12-2002 

Ex.Wl4: Email dt. 22-2-03 

Ex.W15: Lr. No. DPS/BSC/KMM/ACL/02-03 dt. 5-3-03 

Ex.W16: Order No. DPS/14(4)/2002 dt. 6-3-2003 
Ex.W17: Order No. DPS/14(4)/2002 dt. 9-4-2003 

Ex.W18: Order No. DPS/14(4)/2Q02 dt. 24-4-2003 

Ex.W19: Order No. DPS/14(4)/2002 dt. 16-6-2003 

Rx.W20: Lr. No. S&C 32( 1 l)/98-Cont. I-Vbl-II dt. 7-7-03 
Ex.W21: Order No. DPS/14(4)/2002 dt. 8-7-2003 

Ex.W22: Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt. 

25- 7-03 

Ex.W23: Lr.No. DPA/l3(l)/2002 dt. 21-8-2003 

Ex. W24: No. DPS 13/1/2002 dt. 22-8-2003 
Ex,W25: statement of turnover receipts 

LCIDNa 157 of 2004 

WW1: PSrinu 

Ex.Wl: Lr. No. S&C 32(1) 97-98 dt. 31-5-97 

Ex.W2: Lr. No. S&C 32(1) 97-98 with ION dt. 16-8-97 

Ex.W3: Lr No. Rc.UR(L)/31(21)97 dt. 11-5-97 
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26, 

ExW4: Lr. No. S&C 14(5) 97-98-Conts.Office Order dt 

18-6-98 

Ex.W5: Office Order No. S&Cl4(2)97-98-Cont. dt. 

18-6-98 

Ex.W6: Office Order No. S&C14(2)97-cont. dt. 4-7-98 

Ex.W7: Lt. No. Estt/BSC/Khammam/98 dt. 24-7-98 

Ex.W8: Ancillary Labour Workslip dt. 8-11 -99 

Ex.W9: Lr. No.S&C 14(5)/97-98 Office Order dt. 

1-12-99 

Ex WlO: Lr. No. Accts/DPS/CPF/EPEF/2002-03 dt. 
24-6-02 

Ex. W11: Lr. No.DPA 32( l)/2002 dt. 29-6-2002 
Ex.W12: Order No. DPS/14(4)/2002 dt. 23-9-2002 
Ex.W13: Order No. DPS/14(4)/2002 dt. 27-12-2002 

Ex. W14: Email dt. 22-2-03 

Ex.W15: Lr. No. DPS/BSC/KMM/ACL/02-03 dt. 5-3-03 

Ex.W16: Order No. DPS/14(4)/2002 dt. 6-3-2003 

Ex.W17: Order No. DPS/14(4)/2002 dt. 9-4-2003 

Ex.W18: Order No. DPS/14(4)/2002 dt. 244-2003 
Ex. W19. Order No. DPS/14(4)/2002 dt. 16-6-2003 
Ex.W20: Lr. No. S&C 32(11 )/98-Cont. I-W-II dt. 7-7-03 

Ex.W21: Order No. DPS/14(4)/2002 dt. 8-7-2003 

Ex.W22: Lr. No. FC1/BSC/DPS/CL/KMM/03-04 dt. 

25-7-03 

Ex.W23: Lr. No. DPA/13(l)/2002 dt. 21-8-2003 

Ex.W24 . No DPS 13 / 1/2002 dt. 22-8-2003 

Ex.W25: Statement of turnover receipts 

LCIDNa 158 of 2004 

WW1 : A. Madhusudhan Reddy 

ExWl: Lr. No. S&C 3 2(1) 97-98 dt. 31-5-97 

Ex.W2: Lr. No. S&C 32(1) 97-98 with ION dt. 16-8-97 

Ex.W3: Lr. No. Rc.UR(L)/31(21)97 dt. 11-5-97 

ExW4. Lr. No. S&C 14(5) 97-98-Conts.Office Order 
dt. 18-6-98 

Ex.W5: Office Order No. S&C14(2)97-98-cont. 

dt. 18-6-98 

Ex.W 6 : Office Order No. S&C 14(2)97-Cont. dt. 4-7-98 

Ex.W7: Lt No. Estt/BSC/Khammam/98 dt. 24-7-98 

Ex. W8: Ancillary Labour Workslip dt. 8-11 -99 

Ex.W9: Lr. No. S&C 14(5)/97-98 Office Order dt. 

1-12-99 

Ex.W10: Lr. No. Accts/DPS/CPF/EPEF/2002-03 dt. 

24-602 
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EX.WI 1: Lr. No. DPA 32(l)/2002 dt. 29-6-2002 
Ex.W12: Order No. DPS/14(4)/2002 dt. 23-9-2002 

Ex.W13: Order No. DPS/14(4)/2002dt. 27-12-2002 

Ex.W14: Email dt. 22-2-03 

Ex.W15: Lr. No. DPS/BSC/KMM/ACL/02-03 dt. 5-3-03 

Ex. W16: Order No. DPS/14(4)/2002 dt. 6-3-2003 

Ex.W17: Order No. DPS/14(4)/2002 dt. 94-2003 
Ex.W18: Order No. DPS/14(4)/2002 dt. 244-2003 
Ex.W19: Order No. DPS/14(4)/2002 dt. 16-6-2003 

Ex.W20: Lr. No. S&C 32( 1 l)/98-Cont. I-Vbl-ll dt. 7-7-03 
Ex.W21: Order No. DPS/14(4)/2002 dt. 8-7-2003 

Ex.W22: Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt. 
25-7-03 

Ex.W23: Lr. No. DPA/13(l)/2002 dt. 21-8-2003 

Ex. W24: No. DPS 13/1/2002 dt. 22-8-2003 

Ex. W25: Statement of turnover receipts 

LCID No. 159 of 2004 

WW1: A. Mallaiah 

Ex.Wl: Lr. No. S&C 32(1) 97-98 dt. 31-5-97 

Ex.W2: Lr. No. S&C 32(1) 97-98 with ION dt. 16-8-97 

Ex.W3: Lr. No.Rc.UR(L)/31(21)97dt. 11-5-97 

Ex.W4: Lr..No..S&C 14(5) 97-98-Conts.Office Order dt. 

18-6-98 

Ex.W5: Office Order No. S&C14(2)97-98-cont. dt. 

18-6-98 

Ex.W6: Office Order No. S&Cl4(2)97-Cont. dt. 4-7-98 

Ex.W7: Lt. No. Estt/BSC/Khammam/98 dt. 24-7-98 

Ex.W8: Ancillary Labour Workslip dt. 8-11 -99 

Ex.W9: Lr. No. S&C 14(5)/97-98 Office Order dt. 

1-12-99 

Ex.WlO: Lr. No. Accts/DPS/CPF/EPEF/2002-03 dt. 

24-6-02 

Ex.Wl 1: Lr. No.DPA 32(l)/2002 dt. 29-6-2002 
Ex.W12: Order No. DPS/14(4)/2002 dt. 23-9-2002 

Ex.W13: Order No. DPS/14(4)/2002 dt. 27-12-2002 

Ex.W14; Email dt. 22-2-03 

Ex.Wl5: Lr. No. DPS/BSC/KMM/ACL/02-03 dt. 5-3-03 

EX.W16: Order No. DPS/14(4)/2002 dt. 6-3-2003 

Ex.W17; Order No. DPS/14(4)/2002 dt. 94-2003 
Ex.W18: Order No. DPS/14(4)/2002 dt. 244-2003 

Ex.W19: Order No. DPS/14(4)/2002 dt. 16-6-2003 
Ex W20: Lr. No. S&C 32(ll)/98-Cont. I-Vol-lIdt. 7-7-03 
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Ex.W2I: 

Ex.W22: 

ExW23: 
Ex.W24: 
Ex.W25: 
LCD) Na 
WW1: 
ExWl: 
Ex.W2: 
ExW3: 
Ex.W4: 

Ex.W5: 

Ex.W6: 
Ex.W7: 
Ex.W8: 
Ex.W9: 
Ex.WlO: 

Ex.Wl 1: 
Ex.W12: 
Ex.Wl3: 
Ex.W14: 
ExW15: 
ExW16: 
Ex.W17: 
Ex.W18: 
ExW19: 
Ex.W20: 
Ex.W21: 
Ex.W22: 

Ex.W23: 
Ex.W24: 
ExW25: 
LCD) Na 

WW1: 
Ex.Wl: 
Ex.W2: 
ExW3: 
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Ordqr No. DPS/14(4)/2002 dt. 8-7-2003 

Lr. ilo. FCI/BSC/DPS/CL/KMM/03-04 dt. 
25-7j03 

Lr. No. DPA/13(l)/2002 dL 21-8-2003 

No. DPS 13/1/2002 dt. 22-8-2003 

State ment of turnover receipts 

160 of 2004 

S. K. Hasan Miyan 

Lr. No. S&C 32(1)97-98 dt. 31-5-97 

Lr. N d. S&C 32(1) 97-98 with ION dt. 16-8-97 

Lr. N a. Rc.UR(L)/31(21)97 dt. 11-5-97 

Lr. No. S&C 14(5) 97-98-Conts. Office Order 
dt. 18-6-98 

Office Order No. S&C14(2)97-98-cont. dt. 
I8-6-')8 

Offici Order No. S&C 14(2)97-cont. dt. 4-7-98 
LtNc. Estt/BSC/Khammam/98 dt. 24-7-98 
Ancil laiy Labour Workslip dt. 8-11-99 
Lr. No. S&C 14(5)/97-98 office Order dt. 1-12-99 

Lr. No. Accts/DPS/CPF/EPEF/2002-03 dt. 

24- 6-02 

Lr No.DPA 32(l)/2002 dt 29-6-2002 
Ordei No. DPS/14(4)/2002 dt. 23-9-2002 
Ordei No. DPS/14(4)/2002 dt. 27-12-2002 
Email dt. 22-2-03 

Lr. No. DPS/BSC/KMM/ACL/02-03 dt. 5-3-03 
Order No. DPS/I4(4)/2002 dt. 6-3-2003 
Order No. DPS/14(4)/2002 dt. 94-2003 
Order No. DPS/14(4)/2002 dt. 244-2003 
Order No. DPS/14(4)/2002 dt. 16-6-2003 
Lr. No. S&C 32(1 l)/98-Cont. I-Vbl-II dt. 7-7-03 
Order No. DPS/14(4)/2002 dt. 8-7-2003 

Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt. 

25- 7-Cp 

Lr Nd. DPA/13( l)/2002 dt 21-8-2003 
No. DPS 13/1/2002 dt. 22-8-2003 
Stater rent of turnover receipts 
161 ol 2004 
K. Sriidam 

Lr. No S&C 32(1) 97-98 dt. 31-5-97 

Lr. No S&C 32(1) 97-98 with ION dt. 16-8-97 

Lr. No Rc.UR(L)/31(21)97 dt. 11-5-97 


Ex. W4: Lr. No. S&C 14(5) 97-98-Conts.Gffiee Order dt 

186-98 

Ex.W5. Office Order No. S&C14(2)97-98-cont 
dt 18-6-98 

Ex. W6: Office Order No. S&C14(2)97-cont. dt. 4-7-98 

Ex.W7: Lt No Estt/BSC/Khammam/98 dt. 24-7-98 

Ex.W8: Ancillary Labour Workslip dt. 8-11 -99 

Ex.W9: Lr. No. S&C 14(5)/97-98 Office Order dt. 

1-12-99 

Ex.W10: Lr. No. Accts/DPS/CPF/EPEF/2002-03 dt. 

24- 6-02 

Ex. W1 1 : Lr. No.DPA 32( iy2002 dt. 29-6-2002 

Ex. W12 : Order No. DPS/14(4y2002 dt. 23-9-2002 

Ex.W13: Order No. DPS/14(4y2002 dt. 27-12-2002 
Ex. W14 : Email dt 22-2-03 

Ex.W15 : Lr. No. DPS/BSC/KMM/ACL/02-03 dt. 5-3-03 
Ex. W16 : Order No. DPS/14(4y2002 dt. 6-3-2003 
Ex.W17: Order No. DPS/14(4y2002 dt. 94-2003 

Ex.W18: Order No. DPS/14(4)/2002 dt. 244-2003 

Ex.W19: Order No. DPS/14(4y2002 dt. 16-6-2003 

Ex.W20 : Lr. No. S&C 32(ll)/98-Cont. I-\bl-II dt. 7-7-03 

Ex. W2 1: Order No. DPS/14(4)/2002 dt. 8-7-2003 

Ex.W22: Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt. 

25- 7-03 

Ex.W23: Lr. No. DPA/13(l)/2002 dt 21-8-2003 

Ex. W24: No DPS 13/1/2002 dt. 22-8-2003 

ExW25 Statement of turnover receipts 

LCD) Na 162 of 2004 

WW1: Ch. Sadaiah 

Ex.W1: Lr No. S&C 32(1) 97-98 dt. 31 -5-97 

Ex.W2: Lr. No. S&C 32(1) 97-98 with ION dt. 16-8-97 

Ex.W3: Lr. No. Rc.UR(L)/31(21)97 dt. 11-5-97 

Ex.W4: Lr. No. S&C 14(5) 97-98-Conts.Qffice Order dt 

18-6-98 

Ex.W5: Office Order No. S&Cl4(2)97-98-cont. dt. 

18-6-98 

Ex.W6: Office Order No. S&C 14(2)97-cont. dt. 4-7-98 

Ex.W7: Lr. No. Estt/BSC/Khammam/98 dt. 24-7-98 

Ex. W8 Ancillary Labour Workslip dt. 8-11 -99 

Ex.W9 : Lr No. S&C I4(5y97-98 office Order dt. 1-12-99 

Ex WiO: Lr. No. Accts/DPS/CPF/EPEF/2002-03 dt. 

24-6-02 

ExW11: Lr No. DPA 32( l)/2002 dt. 29-6-2002 
















^TTTJm : W3R 26, 2005/3TWT^I 5, 1927 


ExW12: 
ExW13: 
ExW14: 
ExW15: 
ExW16: 
Ex.W17: 
Ex.W18: 
ExW19: 
Ex.W20: 
ExW21: 
Ex.W22: 

Ex.W23: 
ExW24: 
Ex.W25: 
LCD) Not 
WW1 : 
Ex.Wl: 
ExW2: 
Ex.W3: 
ExW4: 

Ex.W5: 

Ex.W6: 
ExW7: 
Ex.W8: 
Ex.W9: 
ExWlO: 

Ex.Wl 1: 
Ex.W12: 
Ex W13: 
Ex.W14: 
Ex.W15: 
Ex.W16: 
Ex.W17: 
Ex.W18: 
ExWI9: 
ExW20: 


Order No. DPS/14<4)/2002 dt. 23-9-2002 
Order No. DPS/14{4y2002 dL 27-12-2002 
Email dL 22-2-03 

Lr. No. DPS/BSC/KMM/A0702-03 dt. 5-34)3 
Order No. DPS/14<4)/2002 dt. 6-3-2003 
Older No. DPS/14(4)/2002 dt. 9-4-2003 
Order No. DPS/14<4)/2002 dt. 24-4-2003 
Order No. DPS/14<4)/2002 dt. 16-6-2003 
Lr. No. S&C 32(ll)/98-Cont. I-\bl-l 1 dt. 7-74)3 
Order No. DPS/I4(4)/2002 dt. 8-7-2003 

Lr. No. FCI/BSC/DPS/CL/KMM/03 4)4 dt. 
25-74)3 

Lr. No. DPA/13(I)/2002 dt 21-8-2003 
No. DPS 13/1/2002 dt. 22-8-2003 
Statement of turnover receipts 
163 of 2004 
ChMallaiah 

Lr. No. S&C 32(1) 97-98 dt. 31-5-97 

Lr. No. S&C 32(1) 97-98 with ION dt. 16-8-97 

Lr. No. Rc.UR(L)/31(21)97 dt. 11 5-97 

Lr. No. S&C 14(5) 97-98-Conts. Office Order dt. 
1^6-98 

Office Order No. S&CI4(2)97-98-cont. dt. 
18-6-98 

Office Order No. S&C14(2)97-cont. dt. 4-7-98 
Lt No. Estt/BSC/Khammain/98 dt. 24-7-98 
Ancillary Labour Workslip dt. 8-11-99 
Lr. No.S&C 14(5)/97-98 office Order dt. 1-12-99 

Lr. No. Accts/DPS/CPF/EPEF/2002-03 dt. 
24-64)2 

Lr. No. DPA 32( l)/2002 dt. 29-6-2002 
Order No. DPS/14(4)/2002 dt. 23-9-2002 
Order No. DPS/14(4)/2002dt. 27-12-2002 
Email dt 22-24)3 

Lr No. DPS/BSC/KMM/ACL/024)3 dt. 5-34)3 
Order No. DPS/14(4)/2002 dt. 6-3-2003 ' 

Order No. DPS/14(4)/2002 dt. 9-4-2003 
Order No. DPS/14(4)/2002 dt. 24-4-2003 
Order No. DPS/I4(4)/2002 dt. 16-6-2003 
Lr. No. S&C 32(II)/98-Cont. I-\fol-l l dt. 7-74)3 


ExW21: Order No. DPS/14(4)/2002 dt. 8-7-2003 

ExW22: Lr. No. FCI/BSC/DPS/CL/KMM/034)4 dt. 
25-74)3 

ExW23: Lr. No. DPA/13(l)/2002 dt 21-8-2003 

ExW24: No. DPS 13/1/2002 dt 22-8-2003 

ExW25: Statement of tunover receipts 

LCIDNa 164 of 2004 
WW1: J.Mallaiah 

ExWl: Lr. No. S&C 32(1) 97-98 dt. 31-5-97 

ExW2: Lr. No. S&C 32(1) 97-98 with IONdt 16-8-97 

ExW3: Lr. No. Rc.UR(L)/31(21)97 dt. 11-5-97 

ExW4: Lr. No. S&C 14(5) 97-98-Conts.Office Order dL 

18-6-98 

ExW5: Office Order No. S&C14(2)97-98-cont. dt. 

1^6-98 

ExW6: Office Order No. S&C I4(2)97-cont. dt. 4-7-98 

Ex.W7: Lt No. Estt/BSC/Khammam/98 dt 24-7-98 

Ex.W8: Ancillary Labour Workslip dt. 8-11 -99 

Ex.W9: Lr. No. S&C 14(5)/97-98 Office Order dt. 1-12- 

99 

EjcWIO: Lr. No. Accts/DPS/CPF/EPEF/2002-03 dt. 

24- 64)2 

Ex-Wl 1: Lr. No. DPA 32( I)/2002 dt. 29-6-2002 
EjlW 12 : Order No. DPS/14(4)/2002 dt- 23-9-2002 
Ex.Wl 3: Order No. DPS/I4(4)/2002 dt. 27-12-2002 
Ex.W14: Email dt 22-24)3 

Ex.W15: Lr. No. DPS/BSC/KMM/ACL/024)3 dt. 5-34)3 
Ex W16: Order No. DPS/14(4)/2002 dt. 6-3-2003 

Ex.W17: Order No. DPS/14(4)/2002 dt. 94-2003 
Ex.W18: Order No. DPS/14(4)/2002 dt. 244-2003 
Ex WI9: Order No. DPS/14(4)/2002 dt. 16-6-2003 

ExW20 Lr. No. S&C 32(ll)/98-Cont. I-\bl-l 1 dt. 7-74)3 

ExW21: Order No. DPS/14(4)/2002 dt. 8-7-2003 

Ex.W22: Lr. No. FCI/BSC/DPS/CL/KMM/034)4 dt. 

25- 74)3 

ExW23: Lr. No. DPA/13(l)/2002 dt 21-8-2003 

ExW24: No. DPS13/1/2002 dt. 22-8-2003 

ExW25: Statement of tunover receipts 

LCIDNa 165 of 2004 
WW1: A\feraiah 

ExWl: Lr. No S&C 32(1) 97-98 dt. 31-5-97 

ExW2: Lr. No. S&C 32( 1) 97-98 with ION dt. 16-8-97 
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Ex.W3: 

Ex.W4: 

Ex.W5: 

Ex.W6: 

Ex.W7: 

Ex.W8: 

Ex.W9: 

Ex.W10: 

EX.W11: 

EX.W12: 

Ex.W13: 

Ex.W14: 

Ex.W15: 

Ex.W16: 

Ex.W17: 

Ex.W18; 

EX.W19: 

Ex.W20; 

EX.W21: 

Ex.W22: 

Ex.W23: 

Ex.W24: 

EX.W25: 

LCIDNa 

WW1: 

Ex.Wl: 

Ex.W2: 

Ex.W3: 

Ex.W4: 

Ex.W5: 

Ex.W6: 

Ex.W7: 


Lr. No. Kc.UR(L)/31(21)97 dt. 11-5-97 

Lr. No. S&C 14(5) 97-98-Conts.Office Order dt. 
18-6-98! 

Office brder No. S&C 14(2)97-98-cont. dt. 
18-6-98 

OfficeOrderNo. S&C14(2)97-contdt. 4-7-98 
Lr. No. ] Sstt/BSC/Khammam/98 dt. 24-7-98 
Ancilla ry Labour Workslip dt. 8-11-99 
Lr. No.S&C 14(5)/97-98 office Order dt. 1-12-99 

Lr. No Accts/DPS/CPF/EPEF/2002-03 dt. 

24- 6-02 

Lr. No. ] 5PA 32(1)/2002 dt. 29-6-2002 
Order N o. DPS/14<4)/2002 dt. 23-9-2002 
Order N o. DPS/14(4)/2002 dt. 27-12-2002 
Email d-22-2-03 

Lr. No. DPS/BSC/KMM/ACL/02-03 dt. 5-3-03 
Order N o. DPS/14(4)/2002 dt. 6-3-2003 
Order N o. DPS/14(4)/2002 dt. 9-4-2003 
Order No. DPS/14(4y2002 dt. 24-4-2003 
Order No. DPS/14<4)/2002 dt. 16-6-2003 
Lr. No. 3&C32(ll)/98-Cont. I-\bl-ll dt. 7-7-03 
Order N o. DPS/14(4)/2002 dt. 8-7-2003 

Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt. 

25- 7-03 

Lr. No. DPA/13(1)/2002 dt 21-8-2003 
No. DF SI 3/1/2002 dt. 22-8-2003 
Statement of turnover receipts 
166 of 2004 
G. Gafciiah 

Lr. No. S&C 32( 1) 97-98 dt. 31-5-97 

Lr. No. S&C 32(1) 97-98 with ION dt. 16-8-97 

Lr. No. Rc.UR(L)/31(21)97 dt. 11-5-97 

Lr. No. S&C 14(5) 97-98-Conts.Office Order dt. 
18-6-98 . 

Office Order No. S&Cl4(2)97-98-cont dt. 
18-6-98 

Office Oder No. S&Cl4(2)97-contdt 4-7-98 
Lr No.: Estt/BSC/Khammam/98 dt. 24-7-98 


Ex.W8: 

Ex.W9; 

EX.W10: 

EX.W11: 


Ancilkiry Labour Workslip dt. 8-11-99 

Lr. No. S&C l4{5)/97-98 office Order dt 1-12-99 

Lr. N( . Accts/DPS/CPF/EPEF/2002-03 dt. 
24-64): 

Lr. NojDPA 32(l)/2002 dt. 29-6-2002 


Ex.W12: Order No. DPS/14(4)/2002 dt. 23-9-2002 
Ex.WI3: Order No. DPS/14(4)/2002 dt. 27-12-2002 
Ex.W14: Email dt 22-2-03 

Ex.Wl 5: Lr. No. DPS/BSC/KMM/ACL/02-03 dt. 5-3-03 

Ex. W16: Order No. DPS/I4(4)/2002 dt. 6-3-2003 

Ex. W17: Order No. DPS/14(4)/2002 dt. 9-4-2003 

Ex. W18: Order No. DPS/14(4)/2002 dt. 24-4-2003 

Ex. W19: Order No. DPS/14(4)/2002 dt. 16-6-2003 

Ex.W20: Lr. No. S&C 32(ll)/98-Cont. I-\bI-l 1 dt 7-7-03 

Ex.W21: Order No. DPS/14(4)/2002 dt. 8-7-2003 

Ex.W22: Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt. 
25-7-03 

Ex. W23: Lr. No. DPA/13( l)/2002 dt. 21-8-2003 
Ex. W24: No. DPS 13/1/2002 dt. 22-8-2003 

Ex.W25: Statement of turnover receipts 

LCIDNa 167 of 2004 
WW1: K. Saraiah 

Ex.W 1: Lr. No. S&C 32(1) 97-98 dt. 31 -5-97 

Ex.W2: Lr. No. S&C 32(1) 97-98 with ION dt. 16-8-97 

Ex.W3: Lr. No. Rc.UR(L)/31(21)97 dt. 11-5-97 

Ex.W4: Lr. No. S&C 14(5) 97-98-Conts.Office Order dt. 

1&6-98 

Ex.W5: Office Order No. S&Cl4(2)97-98-cont. dt 

18-6-98 

Ex.W6: Office Order No. S&Cl4(2)97-cont. dt 4-7-98 

Ex.W7: Lt No. Estt/BSC/Khammam/98 dt. 24-7-98 

Ex.W8: Ancillary' Labour Workslip dt. 8-11 -99 

Ex.W9: Lr. No S&C 14(5)/97-98 Office Order dt 

1-12-99 

Ex.WlO; Lr. No. Accts/DPS/CPF/EPEF/2002-03 dt. 
24-6-02 

Ex.Wl 1: Lr. No. DPA 32(l)/2002 dt. 29-6-2002 
Ex.WI2: Order No. DPS/14(4)/2002 dt. 23-9-2002 
Ex.W13: Order No. DPS/14(4)/2002 dt. 27-12-2002 
Ex.W14: Email dt 22-2-03 

Ex.Wl5: Lr. No. DPS/BSC/KMM/ACL/02-03 dt. 5-3-03 
Ex. W16: Order No. DPS/14(4)/2002 dt. 6-3-2003 
Ex. W17: Order No. DPS/l4(4)/2002 dt. 9-4-2003 
Ex. W18: Order No. DPS/14(4)/2002 dt. 24-4-2003 
Ex. W19: Order No. DPS/14(4)/2002 dt. 16-6-2003 

Ex.W20: Lr. No. S&C 32(1 l)/98-Cont. I-\bl-l 1 dt. 7-7-03 
Ex. W21: Older No. DPS/14(4)/2002 dt. 8-7-2003 
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Ex.W22: Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt. 
25-7-03 

Ex.W23: Lr No. DPA/13(l)/2002 dt 21-8-2003 

Ex. W24: No. DPS 13/1/2002 dt. 22-8-2003 

Ex.W25: Statement of turnover receipts 

LCIDNa 168 of 2004 
WW1: J. Sailu 

Ex.Wl: UNO. S&C32(1)97-98dt. 31-5-97 

Ex.W2: Lr. No. S&C 32(1) 97-98 with ION dt. 16-8-97 

Ex.W3: Lr. No. Rc.UR(L)/31(21)97 dt. 11-5-97 

Ex. W4: Lr. No. S&C 14(5) 97-98-Conts.Office Order dt. 

18-6-98 

Ex.W5: Office Order No. S&Cl4(2)97-98-cont dt 

18-6-98 

Ex. W6: Office Order No. S&C 14(2)97-cont dt. 4-7-98 

Ex.W7: Lr. No. E$tt/BSC/Khammam/98dt. 24-7-98 

Ex.W8: .\ncillary Labour Workslip dt. 8-11 -99 

Ex.W9: Lr. No. S&C 14(5)/97-98 Office Order dt. 

1-12-99 

Ex.W10: Lr. No. Accts/DPS/CPF/EPEF/2002-03 dt. 

24- 64)2 

ExWl 1 : Lr. No.DPA 32(iy2002 dt. 29-6-20Q2 
Ex.W12: Order No. DPS/14(4)/2002 dt. 23-9-2002 

EX.WI3: Order No. DPS/14(4)/2002 dt. 27-12-2002 

Ex.W14: Email dt 22-2-03 

Ex.W15: Lr. No. DPS/BSC/KMM/ACL/02-03 dt. 5-3-03 
Ex. W16: Order No. DPS/l4(4)/2002 dt. 6-3-2003 

Ex. W17: Older No. DPS/14(4)/2002 dt 94-2003 
Ex. W18: Order No. DPS/14(4)/2002 dt. 244-2003 

Ex. W19: Order No. DPS/14(4)/2002 dt. 16-6-2003 

Ex.W20: Lr. No. S&C 32(ll)/98-Cont. I-\bl-l 1 dt 7-7-03 
Ex.W21: Order No. DPS/14(4)/2002 dt. 8-7-2003 

Ex.W22: Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt. 

25- 7-03 

Ex.W23: Lr. No. DPA/13(l)/2002dt 21-8-2003 

Ex.W24 : No. DPS 13/1/2002 dt. 22-8-2003 

Ex W25: Statement of turnover receipts 

LCIDNa 169 of 2004 

WW1: G. Ramaiah 

Ex.Wl: Lr.No. S&C 32 ( 1 )97-98dt 31-5-97 

Ex.W2: U. No. S&C 32(1) 97-98 with ION dt. 16-8-97 

Ex.W3: Lr. No. Rc. UR(L)/31(21)97 dt. 11-5-97 


Ex.W4: Lr. No. S&C 14(5) 97-98-Conts.Offiee Order dt. 

18-6-98 

Ex.W5: Office Order No. S&Cl4(2)97-98-cont dt 

18-6-98 

Ex W6: Office Order No. S&C 14(2)97-cont dt. 4-7-98 

Ex.W7: Lt. No. Estt/BSC/Khammam/98 dt. 24-7-98 

Ex.W8: Ancillary Labour Workslip dt. 8-11-99 

Ex.W9 :• Lr. No. S&C 14(5)/97-98 office Order dt. 1-12-99 


Ex.W10: Lr. No. Accts/DPS/CPF/EPEF/2002-03 dt. 

24- 64)2 

Ex. W11: Lr. No.DPA 32( l)/2002 dt 29-6-2002 

Ex.W12: OrderNo.DPS/14(4)/2002dt 23-9-2002 
Ex.W13: Order No. DPS/14(4)/2002 dt. 27-12-2002 

Ex.W14: Email dt 22-24)3 

Ex.W15: Lr. No. DPS/BSC/KMM/ACL/02-03 dt. 5-3-03 
Ex.W16; Order No. DPS/14(4)/2002 dt 6-3-2003 

EX.W17: Order No. DPS/14(4)/2002 dt. 94-2003 

Ex.W18: Order No. DPS/14(4)/2002 dt. 244-2003 
Ex.W19: Order No. DPS/14(4)/2002 dt. 16-6-2003 
Ex.W20: Lr. No. S&C 32(ll)/98-Cont. lAbMl dt 7-74)3 

Ex.W21: Order No. DPS/14(4)/2002 dt. 8-7-2003 

Ex.W22: Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt. 

25- 74)3 

Ex.W23: Lr. No. DPA/13(1)/20Q2 dt 21-8-2003 

Ex.W24: No. DPS13/1/2002 dt. 22-8-2003 

Ex.W25: Statement of turnover receipts 

LCIDNa 170 of 2004 

WW1: D. \feeranna 

Ex.Wl: U No. S&C 32(1) 97-98 dt 31-5-97 

Ex.W2: Lr No. S&C 32(1)97-98 with lONdt. 16-8-97 

Ex.W3: Lr. No. Rc.UR(L)/31(21)97 dt 11-5-97 


Ex.W4: 

Ex.W5: 

Ex.W6 

ExW7 

ExW8 

Ex.W9 


Lr. No. S&C 14(5) 97-98-Conts.Office Order dt. 
186-98 

Office Order No. S&C 14(2)97-98-cont dt. 
186-98 

Office Order No. S&C14(2)97-contdt. 4-7-98 
Lt No. Estt/BSC/Khammam/98 dt. 24-7-98 
Ancillary Labour Workslip dt. 8-11 -99 
Lr.No.S&C l4(5)/97-98 office Order dt 1-12-99 


Ex.WI0: Lr. No. Accts/DPS/CPF/EPEF/2002-03 dt. 

24-64)2 


3276 GI/05—28 
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ExWll: 
Ex.W12: 
ExW13 : 
Ex.W14: 
ExW15: 
Ex.W16: 
Ex.WI7: 
ExW18: 
ExW19: 
Ex.W20: 
Ex.W21: 
Ex.W22: 

ExW23: 

Ex.W24: 

ExW25: 

LCIDNa 

WW1: 

ExAVl: 

Ex.W2: 

Ex.W3: 

ExW4: 

Ex.W5: 

ExW6: 

Ex.W7: 

ExW8: 

ExW9: 

Ex.W10: 

ExWll: 
ExW12: 
Ex.W13: 
Ex.W14: 
ExW15: 
Ex.W16: 
ExW17: 
Ex.W18: 
Ex.W19: 
ExW20: 
ExW21: 
Ex.W22: 

Ex.W23. 
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I DPA 32(1)7002 dt 29-6-2002 
No. DPS/I4(4)7002 dt 23-9-2002 
No. DPS/14{4)/2002 dt 27-12-2002 
dt 22-2-03 

. DPS/BSC/KMM/ACL/02-03 dt 5-3-03 
No. DPS/14(4)7002 dt 6-3-2003 
No. DPS/14(4)/2002 dt 9-4-2003 
No. DPS/14(4)7002 dt 244-2003 
No. DPS/I4(4y2002 dt. 16-6-2003 
. S&C32(Iiy98-Cont IAW-11 dt. 7-7-03 
No. DPS/14(4)/2002 dt 8-7-2003 

Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt. 
25-' r -03 

Lr. No. DPA/I3(1)7002dt 21-8-2003 
No DPSI3/1/2002 dt 22-8-2003 


ExW24: No. DPSI3/1/2002 dt 22-8-2003 

Ex.W25: Statement of turnover receipts 

LCIDNa 172 of 2004 

WW1: GMangaiah 

Ex.WI: Lr. No. S&C 32(1) 97-98 dt 31-5-97 

Ex.W2: Lr. No. S&C 32(1)97-98 with ION dt 16-8-97 

Ex.W3: Lr No. Rc.UR(Ly31(21)97 dt. 11-5-97 

ExW4: UNo. S&C 14(5)97-98-Cocts.Offioe Oiderdt. 

18-6-98 

Ex.W5: Office Older No. S&Cl4(2)97-98-cont dt 

186-98 

Ex.W6: ’ Office Order No. S&C14(2)97-contdt. 4-7-98 
Ex_W7: Lt No. Estt/BSC/Khammam/98 dt 24-7-98 

ExW8 . Ancillary Labour Workslip dt . 8-11 -99 

Ex_W9: Lr. No. S&C 14(5)/97-98 Office Order dt. 


Order 


Order 

Email 


Lr. 

Or 

Ori 


Order 
Order 
Lr. 

Ord< 
Lr. 
25-|7 

Lr. 


Sta ement of turnover receipts 
171 of 2004 
M. tenkateshwarlu 
Lr. No S&C 32(1)9798 dt 31-5-97 
Lr. Mo. S&C 32(1) 97-98 with ION dt 16-8-97 
Lr. Mo. Rc.UR(L)/31(21)97 dt. 11-5-97 

Lr.. Mo . S&C 14(5) 97-98-Conts.Office Order dt. 
18-(>-98 

Of* 

1 

Ofift 
Lt 


ce Order No. S&C14(2)97-98-cont dt 
98 

ce Order No. S&Cl4(2)97-contdt. 4-7-98 

E . Estt/BSC/Khammam/98 dt. 24-7-98 
ary Labour Workslip dt. 8-11-99 
No. S&C 14(5)/97-98 office Order dt. 


12-99 


Lr. 
i- 

Lr. 
24-6-02 

Lr. 


No. Accts/DPS/CPF/EPEF/2002-03 dt. 


No.DIA 32(1)7002 dt 29-6-2002 


Order 


No. DPS/14(4)7002 dt 23-9-2002 
No. DPS/14(4)7002 dt 27-12-2002 
dt 22-2-03 

No. DPS/BSC/KMM/ACL/02-03 dt 5-3-03 
No. DPS/14(4y2002 dt 6-3-2003 
derNo. DPS/14(4)/2002 dt 94-2003 
No. DPS/i4(4)7002 dt. 244-2003 
No. DPS/14(4V20Q2 dt 16-6-2003 
No. S&C32(ll)/98-CcHit. I-\bl-ll dt 7-7-03 
er No. DPS/14(4)7002 dt. 8-7-2003 

No. FCI/BSC/DPS/CL/KMM/03-04 dt. 
■03 

No. DPA/13(l)/2002 dt 21-8-2003 


1-12-99 

Ex.W10: Lr. No. Accts/DPS/CPF/EPEF7002-03 dt. 

24- 602 

Ex.WU: Lr. No. DPA 32(1)7002dt 29-6-2002 

ExW12: Order No. DPS/14(4y2002 dt 23-9-2002 
Ex. W13: Order No. DPS/14(4y2002 dt. 27-12-2002 
Ex.W14: Email dt 22-2-03 

Ex.W15: U No. DPS/BSC/KMM/ACL/02-03 dt. 5-3-03 
Ex.WI6: Order No. DPS/14(4)/2002 dt 6-3-2003 

Ex. W17: Older No. DPS/I4(4)/2002 dt 94-2003 

Ex.W18: Order No. DPS/14(4)7002dt. 244-2003 
Ex.W19: Order No. DPS/14(4)/2002 dt 166-2003 

Ex.W20: U No. S&C 32(ll)/98-Cont I-\W-11 dt 7-74)3 

Ex.W21: OiderNo.DPS/14(4)/2002dt. 8-7-2003 

Ex.W22: Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt. 

25- 7-03 

Ex.W23: Lr. No. DRV 13(1)7002 dt 21-8-2003 

Ex.W24: No. DPS13/17002 dt. 22-8-2003 
Ex. W25: Statement of turnover receipts 
LCIDNa 173 of 2004 

WW1: T. Srinu 

Ex.Wl: Lr. No. S&C 32(1) 97-98 dt 31-5-97 

Ex.W2: UNo. S&C 32(1) 97-98 with ION dt. 16-8-97 

ExW3: U. No Rc.UR(L)/31(21)97 dt. 11-5-97 

Ex.W4: UNo. S&C 14(5) 97-98-Corts.Office Order dt. 

18698 

Ex.W5: Office Order No. S&C14(2)97-98-cont dt 

18698 

Ex.W6: Office Order Nq S&C14(2)97-contdt 4-7-98 

Ex.W7: Lt. No. Estt/BSC/Khammam/98 dt. 24-7-98 
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ExW8: AnciUary Labour Workslip dt. 8-11-99 

ExW9: Lr. No. SAC 14(5y97-98office Order dL 1-12-99 

ExWlO: Lr. No. Accts/DPS/CPF/EPEF/2002-03 dt. 

24- 6-02 

Ex W11: Lr. No. DPA 32(iy2002dt 29-6-2002 

ExW12: Older No.DPS/14(4V2002dl 23-9-2002 
ExW13: Order No. DPS/14(4y2002 dt 27-12-2002 
ExW14: Email dt 22-2-03 

ExW15: Lr. No. DPS/BSC/KMM/ACL/024)3 dt 5-3-03 

ExW16: Older No. DPS/14(4)/2002 dt 6-3-2003 
ExW17: Older No. DPS/14(4)/2002 dt 9-4-2003 
Ex W18: Older No. DPS/14(4)/2002 dt. 24-4-2003 

Ex W19: Order No. DPS/14(4)/2002 dt. 16-6-2003 

ExW20: Lr. No. S&C32(llV98-0)nt I-\bl-U dt.7-7-03 

ExW21: Order No. DPS/14(4y2002 dt 8-7-2003 

ExW22: Lr. No. FCI/BSC/DPS/CL/KMM/03-04 dt 

25- 7-03 

ExW23: Lr. No. DPA/13(l)/2002 dt 21-8-2003 

ExW24: No. DPS13/1/2002 dt. 22-8-2003 

Ex W25: Statement of turnover receipts 

LCmNo. 174 of 2004 

WW1: G. Chinna Nfenkanna 

ExWl: Lr. No. S&C 32(1)97-98 dt. 31-5-97 

Ex.W2: Lr. No. S&C 32( l) 97-98 with ION dt. 16-8-97 

Ex.W3: Lr No. Rc.UR(L)/31(21)97 dt 11-5-97 

ExW4: Lr. No. S&C 14(5) 97-98-Conts. Office Order dt 

18-6-98 

ExW5: Office Order No. S&C14(2)97-98-cont dt 

18-6-98 

Ex.W6: Office Order No. S&C14(2)97-contdt. 4-7-98 

ExW7: Lr. No Esd/BSC/Khammam/98 dt. 24-7-98 

ExW8; Ancillary Labour Workslip dt. 8-11 -99 

ExW9: Lr. No. S&C 14(5)/97-98 officeOrder dt. 1-12-99 

ExWlO: Lr. No. Accts/DPS/CPF/EPEF/2002-03 dt. 
24-6-02 

ExWl 1: Lr. No. DPA 32( l)/2002 dt. 29-6-2002 
ExW12: Order No. DPS/l4(4)/2002 dt. 23-9-2002 
Ex W13: Order No. DPS/14(4)/2002 dt. 27-12-2002 


ExW14: Email dt 22-2-03 

ExWl 5: Lr. No. DPS/BSC/KMM/ACL/02-03 dt 5-3-03 

ExW16: Order No. DPS/14(4)/2002 dt 6-3-2003 

ExW17: Order No. DPS/14(4)/2002 dt 9-4-2003 

ExW18: Order No. DPS/I4(4y2002 dt 24-4-2003 

ExW19: Order No. DPS/14(4)/2002 dt. 16-6-2003 

ExW20; Lr. No. S&C 32( 1 l)/98-Cont I-\fcl-l 1 dt. 7-7-03 

ExW21: Order No. DPS/14(4)/2002 dt. 8-7-2003 

ExW22: Lr: No. FCl®SODPS/CL/KMMA)3-04 dt. 
25-7-03 

ExW23: LrNoDfW13(lV2002dt 21-8-2003 

Ex W24: N* DFS13/1/20O2 dt 22-8-2003 

ExW25: Statement of turnover receipts 

LCD) No. 175 of 2004 
WW1: V Babu 

ExWl: UNo. S&C 32(1) 97-98 dt 31-5-97 

ExW2 : U. No S&C 32(1) 97-98with ION dt 16-8-97 

ExW3: U. No. Rc.UR(Ly31(21 )97 dt 11-5-97 

Ex W4: U No. S&C 14<5) 97-9«-€oms.Office Order dt. 

1&6-98 

ExW5: Office Order Hsr S&C 14(2)97-98-corn dt 

18-6-98 

ExW6: OfficeOrder No. S&Cl4(2)97-contdt 4-7-98 

ExW7; U No. Estl/BiC/lChattimarw^gcit. 24-7-98 

Ex.WR: Ancillary Labour Workslip dt. 8-11 -99 

ExW9: Lr. No S&C l4(i)/97-98 office Order dt. 

1-12-99 

ExWlO: Lr. No. Accts/DPS/CPF/EPEF/2002-03 dt. 
24-64)2 

ExWll: Lt No.OTA3J(l)^C<jU dr. 2945*2002 

ExWl 2: Older No. DFS/14ttV2<*>2 dt 23-9-2002 
ExWl 3: Order Na DPS/14<4>2002 dt 27-12-2002 
ExW14: Emaiidt 22-24)3 

ExW15: U No. DPS/BSC/K MM/ACU02 -03 dt 5-34)1 
ExW16: Order No DPS/14(4V2002 dt. 6-3-21003 

Ex W17: Order No. DPS/14(4^2002 dt. 9-4-2003 
ExW18: Order No. DPSi4<4y2002 dt 24-4-2003 
Ex. W19: Order No. DPS/!4(4)/2002 dt. 16-6-200.3 
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ExW20 

ExW21 

Ex.W22 


Lr 


Oraer 


Lr, 

25+' 

Lr. 

Nd 


ExW23 
ExW24 
ExW25 

Appendix of 


Stai 


No. S&C 32(1 l)/98-Oont. I-\fcl-ll dt 7-7-03 
No. DPS/14(4)/2002 dt 8-7-2003 

No. FCI/BSC/DPS/CL/KMM/03-04 dt. 
7-03 

No. DPA/13(l)/2002 dt 21-8-2003 
. DPS13/1/2002 dt 22-8-2003 
tement of turnover receipts 
Evidence and Documents marked by 


Management (in all the 36 cases) 


MW1: ShriN.S, Avadhani 

Ex. Ml: Be oklet showing the names of hamali labourers 

& incillary labourers engaged by Labour Co¬ 
op jrative Society as in the year 1989. 

Cc py of circular dated 5-11-1997 


Ex M2: 
Ex M3: 

ExM4: 


Cqpy of office Order No. S&C 14(5)/97-98/ 
ints. dated 18-6-98 (names of 177 handling 
urers). 


Cd 

l 


atio 


Cd 


py of office Order No. S&C 14(5)/97-98/ 
Cents. dated 2-12-99 (names of 34 handling 
lalourers) 

Ex M5: C( py of office Order No. S&C 14(2)/97-99/ 
Conts. dated 18-6-98. (names of 48 Ancillary/ 
Casual labourers). 

28 3PRJ*T f 2005 

m m 4450 .—sifafwr, 1947 (1947 


«FT 14)^«TRT 


17 3’, 4K«W< 3P5 


% 3 * 3 ^ h<4>k 

(Thrown28/2005) 

■5C«f5ffvi4 08-09-2005 ^ HIHI 

^3?T8TTI 

| [7T. T(?T-22013/1/2005-3Trf 3TT7 (7TT-II)] 
t^t. ‘dt. 

New Delhi, the 28thOctober, 2005 

S.O. 4450,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government lereby publishes the award (Ref. No 28/ 
2005) of the C ;ntral Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Institute of Hotel Management, 
Catering Tecmology & applied Nutrition and their 
workman, whi ch was received by the Central Government 
on 8-09-2005. 

[No. L-22013/ 1/2005-IR (C-II)] 
N. P KES AVAN, Desk Oficer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRBBUNALrCUM-LABOUR COURT 
AT HYDERABAD 

Present: 

Shri T. Ramachandra Reddy, Presiding Officer 
Dated the 30th August, 2005 
INDUSTRIAL DISPUTE L.C. ID. No. 28/2005 

Between: 

TAVinod Kumar, 

S/oT. Anjaiah 
R/ 0 H.N 0 .1-31/14, 

Inhdiranagar Colony, 

Tirumalgherry, 

Secunderabad. .Petitioner 


AND 


The Principal, 

M/s. Institute of Hotel Management, 

Catering Technology and Applied Nutrition, 
Government of India Enterprise, 

ATI Campus, 

Vidyanagar, Hyderabad-7. 

Mr. Vhli, Contractor, C/o Principal, 

M/s. Institute of Hotel Management, 

Catering Technology & Applied Nutrition, 
Government of India Enterprise, 

ATI Campus, 

Vidyanagar, Hyderabad-7. .Respondents 


Appearances: 

For the Petitioner 

For the Respondent 


K. Ravindra Goud, 
Advocate. 

P. Damodar Reddy, 
Advocate. 

AWARD 


This is a case taken under Sec. 2 A(2) of the ID. Act, 
1947 in view of the judgment of the Honlile High Court of 
Andhra Pradesh reported in W.P. No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. On 30-8-2005, the counsel for the petitioner filed a 
Memo withdrawing the claim of the petitioner as the 
petitioner is not interested to contest the case due to 
personal reasons. Acordingly, the petition is dismissed as 
not pressed. 

Dictated to Shri P. Kanaka Raju, LDC transcribed by him, 
corrected by me and given under my hand and seal of this 
Court on this the 30th day of August, 2005. 

T. RAMACHANDRA REDDY, Presiding Officer 

Appendix of evidence 

No oral or documentary evidence adduced on either side. 









[ VFTII—3(H)] 


WWTram :W^26, 200S/3Krem s, 1927 


28 3WpT2005 


this date, the court passed the following: 


^JT, 3TT.4451.—artwlPi'G srfaf^riT, 1947 

(1947 m 14) ^ snu 17 % swm 

w fwt % 3J Mwte % M**T sfhc 

»4*hulf % ^ 

3h1^1P i ^ arfa^ri^, wft % (tk^ 52/ - 
2004) ^ %^T71T3FnT 26-09- 

2005 ^ Trrorr i^n *n i 

[ri. 13^.-22013/1/2005-9^ •SIR (#-11)] 

New Delhi, the 28th October, 2005 
S O. 4451. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 52/ 
2004) of the Industrial Tribunal-cum-Labour Court, 
Godavari Khani as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 

the management of S.C.C.L. and their workman, which 

was received by the Central Government on 26-09-2005. 

[No. L-22013/ l/2005-IR (C-II)l 
N.P. KESAVAN, Desk Officer 

annexure 

BEFORE THE CHAIRMAN INDUSTRIAL 

tribunal-cum-labour court, 

GODAVARIKHANI 

PRESENT: 

Smt. K. Suvarchala, M. A, B. L, 

Chairman-cum-Presiding Officer 

Wednesday the 17th Day of August, 2005. 
Industrial Dispute No. 52 of 2004. 

BETWEEN: 

Panuganti Rajaiah, S/o. Ramlu, 

Age 41 yrs., Ex-Coal Filler, 

E C. No. 0904783, R/ 0 ..H.N 0 . 174-240/17, 

Tilak Nagar, Post: Godavarikhani, 

Dist. Karimnagar, A.P. Petitioner 
And 

1. The Chairman & Managing Director, 

Singareni Collieries Co. Ltd., 

Ramagundam, 

Dist. Khammam, A.P, 

2. The Chief General Manager, 

S.C Co. Ltd., Ramagundam Area-I, 

Post: Godavarikhani, 

Dist. Karimnagar, A.P, 

3. The Colliery Manager, 

GDK-7 (li) Project, 

Post: Godavarikhani, 

Dist. Karimnagar, A.P. Respondents. 

This petition coming before me for final hearing in 
the presence of Sri B. Santhan Kumar, Advocate for the 
petitioner and of SriD. Krishna Murthy, Advocate for the 
respondents and having stood over for consideration til 


1 The petitioner filed the petition U/Sec. 2-A(2) 

0 f i d., Act, 1947 to set-aside the office order dt. 4-8-2003 
passed by the 2nd respondent dismissing the petitioner 
from service w.e.f. 7-8-2003 and to direct the respondents 
to reinstate the petitioner into service with continuity of 
service, all other consequential benefits and full back- 

wages. 

2. The averments of the petition are as 
follows.— 

The petitioner was appointed as Badli Filler in 
the respondents company on 7-11-86. He was promoted 
and confirmed as Coal Filler. During the years, 
2000, 2001, the petitioner suffered serious ill health. He 
had taken treatment for body pains and joint pains in the 
respondents company hospital, dispensaries and other 
hospitals. 

I.D. No. 52/2004. 

He had reported sick and had put in 69 musters 
during the year, 2001. Charge sheet was issued on 284- 

2002 with the following charge 

“C.S.O. No. 25. 25 Habitual late attendance or habitual 
absence from duty without sufficient cause . 

Enquiry was conducted and the respondent No. 2 
dismissed the petitioner from service w.e.f. 7-8-2003, which 
is illegal, arbitrary, unjust and violative of the principles of 
natural justice and Articles 14,19 and 21 of the Constitution 
of India. The enquiry was conducted in mechanical manner 
without giving proper opportunity to the petitioner. The 
signatures of the petitioner were obtained thereon, without 
explaining the contents. No documents are supplied to the 
petitioner nor list of witnesses was given to him, enabling 
him to defend effectively. The petitioner had taken 
treatment for joint pains of knees, body pains and back¬ 
ache. He was also compelled to take treatment during the 
year 2001 for jaundice. There is no wilful or intentional 
absence on the part of the petitioner. He had put in more 
than 250 to300 musters in the year 19%, 220 musters in the 
year 1997,175 musters in the year 1998 and 163 musters in 
the year 1999. The petitioner had worked 17 years 
continuously in the respondents company i.e. 1986 to 2003 
He had put in 69 musters and was short of 31 days for the 
required 100 musters during the year, 2001, due to senous 

ill-health. 

The capital punishment of dismissal from service is 
shockingly dis-proportionate and do not commensurate 
with the gravity of alleged charge of absenteeism. Ever 
since his dismissal from service, he remained un-employed 
and could not get any alternative job. He hails from a very 
poor family and has got no other source of income, except 
this job. Hence, he filed the petition for the above said 

relief. 

3 To this, the respondent No. 3 filed counter. The 
responents 1 & 2 filed memo adopting the counter filed by 
respondent No. 3. They denied the averments of the 
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esrio; 


petition. The 
and the approprial 
There is Centnil 
Hyderabad estab l 
ought to have ap] 
of his grievance 
Act and it is not 
The petition is m 
be dismissed. 


indents company a Coal Mining Industr¬ 
ie Government is Central Government 
Government Industrial Tribunal at 
ished from 29-12-2000. The petitioner 
{poached the said Tribunal for the redressal 
Section 2-A(2) is statement amendment 
applicable to the respondents company, 
dt maintainable under law and is liable to 


Okie i 


The petiti 
respondents cornj); 
Coal Filler, as per 
during the year! 
284-2002 under $ 
orders of the re 
never taken any t| 
did not submit hig 
enquiry on 26- 
and the enquiry p 
in Telugu. He 
thumb impressib 
voluntarily admiq 
pleaded guilty 
choose to cross 
Before the enquir ? 
he could not attend 
and took treatmen 
voluntarily admii|t 
against the petitoi 


9-2' 


parti 


of 


cause notice was 
show cause noticb 
10-6-2003 and 
misconduct as 
attendance during 
dismissed the pet 
office order dt 4-8 
the medical facilii 
in the company 
NIMS etc., if he 
intentionally avoi 
his duties un-autho 
action as per the 
dismissed. 


r was appointed as Badli Filler in the 
lany on 18-5-1986 and w as confirmed as 
(lis seniority. He had put-in only 69 musters 
2001 . Charge sheet was issued on 
ilause No. 25.25 of the approved standing 
sjpondents company. The petitioner had 
•eatment in the respondents hospital. He 
explanation. The petitioner attended the 
002. The contents of the charge sheet 
ijocedure were explained to the petitioner 
icipated in the enquiry duly put-in his 
n on the enquiry proceedings. He 
:ed the charge levelled against him and 
mis-conduct. The petitioner did not 
-Examine the management witnessses. 
officer, he stated that due to ill-health, 
for his duties regularly in the year, 2001 
t. He would be careful in future and 
®d the charges. The charges levelled 
her are proved in the enquiry and show- 
fssued on 13-11-2002. After receipt of 
he submitted his representation on 
requested the company to excuse his 
st offence. He did not improve his 

C ie year 2002. The respondents company 
oner from service from 7-8-2003 vide 
■2003. The petitioner could have availed 
tijes provided by the respondents company 
spitals, Smania General Hospital and 
as really suffering from ill-health. He 
to apply for leave and absented for 
irisedly. The respondent had taken the 
rules. Hence, this petition may be 


! 

ided 


4. On behalf of the petitioner, Ex. W. -1 to Ex W-24 
are marked. 

On behalf of bie respondents, Ex.M-1 to Ex.M-lOare 
marked 


cohfi 


5. Heard bp 

6 . It is an 
appointed in resprj 
Filler and he was 
against the petitic 
during the year, 20C 
is that due to ill-] 
regularly in the year 

7. The fin: 


ith sides. 

admitted fact that the petitioner was 
indents company on 18-5-86 as Badli 
irmed as Coal Filler. The charge framed 
iner is for his un-authorised absence 
1. The defence putforth by the petitioner 
ijealth, he could not attend his duties 
2001. 

t and foremost point raised by the 


respondents company is that this Tribunal is not having 
jurisdiction to entertain the ID stating that the respondents 
company is a Central Government Organisation. The point 
for consideration is whether this court having jurisdiction 
over the dispute or not? 

8 . The Advocate for the petitioner argued that Sec. 
2-A(2) is applicable to the workman working in CoaL 
Industry also and this petition is maintainable before this 
Court. While arguing so, he cited I.L. Naidu and others Vs 
Union of India and others reported in 2003(2) ALT-470. 
Their Lordships held:— 

“The contention that Sec. 2-A(2) of I.D., Act is not 
applicable to a Government of India under-taking is wholly 
misconceived. In view' of the provisions of Art. 254(2) of 
the Constitution, the provisions of Sec. 2-A(2) incorporated 
by A.P., Amendment Act, 32/87 are valid and operative. It 
is not limited to the “State Industries” as contended by the 
petitioner. The State Legislature was competent to enact 
the entire of the Industrial Disputes Act, for its operation 
within the territory of A.P. The provisions of Sec. 2-A(2) 
having received the assent of the President, the workman 
of Central Government Industry also can raise the dispute 
U/Sec. 2-A(2) of the ID., Act. Therefore, the contention of 
the respondents company that Sec. 2-A(2) is not applicable 
to the petitioner is without merit or force”. 

9. The advocate for the petitioner also cited 
U.Chinappa Vs. Cotton Corp. of India and others, reported 
in 1998 (5) ALD-16 (DB). Their Lordships held that: 

“There is no warrant to restrict this scope and 
amplitude of the wide phraseology “any workman” 
employed in Sub-Section (2) of Section 2-A of the Industrial 
Disputes Act, to the employees working in the State 
Government Industries and it is also applicable to the 
employees of the Central Government Industries and the 
industries carried-on under the authority of the Central 
Government”. 

In the light of the above decisions, it is quite clear 
that the petitioner can raise the dispute U/Sec. 2-A(2) of 
I D., Act, though he worked in the Coal Mine. Hence, the 
point is answered in favour of the petitioner. 

10. The next contention raised by the respondents 
is that they are maintaining the hospitals at all levels. The 
petitioner had never taken any treatment in those hospitals 
and he was not really sick. The respondents filed 
documents Ex. M-l to Ex. M-10. Ex. M-I is the office copy 
of the charge sheet. The ack., of the petitioner Ex. M-2. 
Enquiry notice was issues to the petitioner i.e,, marked as 
Ex. M-3. Office copy of the letter appointing. The enquiry 
officer dt. 16-6-2002 is marked as Ex.M-4. The enquiry, 
proceeds., are marked as Ex.M-5. 

In the enquiry, one T. Sridhar Rao was examined as 
MW-1. He has been working as P.O.A., at GDK. No.7 T.F.P 
Incline. He deposed that the petitioner was transferred to 
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GDK No. 6-A Incline in the month of April, 2002. He 
remained absent from duties on a number of days while he 
worked at GDK. 7 LEP, during the calender year, 2001 as 
indicated in the chargesheet. He had put in only 69 actual 
musters in the year, 2001. The petitioner was not paid any 
wages for those absented days. MW-2 is P. Kanthaiah, 
Clerk, GDK. No.7 LEP. He deposed that he was giving the 
pay slips of the coal filler in Relay ‘C’ of the Mine. He 
noticed that the petitioner absented to his duties without 
leave or intimation on a number of days as mentioned in 
the chargesheet. He had put-in only 69 actual musters in 
the year, 2001. He was not paid any wages for those 
absented days. 

11. The statement of the petitioner is also marked 
as Ex.M-5. He stated that during the year, 2001, his health 
was not good. He was suffering from severe joint pains of 
knees, back ache and also with jaundice. He had taken 
treatment in a private hospital, Godavarikhani. He stated 
that he absented for duties, but the reasons stated by him 
are that he fell sick and he took treatment in the hospitals. 
In support of his oral version, he filed medical certificates 
and other documents a marked as Ex.W-1 to Ex. W-24. 
Ex.W-4 is the area hospital medical certificate from 
4-2-2001 to 16-3-2001. Another certificate showing treatment 
given to the petitioner for pains from 21-3-2001 to 11 -4- 
2001 is marked as Ex. W-5. The medical prescription given 
to the petitioner by the Area Hospital, Godavarikhani are 
marked as Ex .W-6 to Ex.W-8. The medical certificate issued 
by the Area Hospital, Godavarikhani showing treatment to 
the petitioner for entric fever from 1 -7-2001 to 19-7-2001 is 
marked as Ex. W-9. The pathological investigations, urine 
and blood report of the petitioner given by Ambica Clinical 
Laboratory, Godavarikhani dtd. 2-7-2001 is maked as 
Ex. W-10. The medical prescription given by the Ambica 
Hospitals, Godavarikhani on 2-7-2001 is marked as 
Ex.W-11. Ex W-12 is the blood report of the petitioner, The 
medical certificate of the area Hospital, Godavarikhani for 
viral fever treatment given to the petitioner from 20-8-2001 
to 2-9-2001 is marked as Ex. W-l 3. The medical investigation 
reference of the petitioner made by Kishore Diagnostics, 
Godavarikhani, dt. 18-10-2001 is marked as Ex.W-14. Ex. 
W-15 is the medical presription and treatment given to the 
petitioner by the Govt. Hospital, Godavarikhani. The medical 
certificate issued by the Area Hospital, Godavarikhani 
showing treatment given to the petitioner from 23-12-2001 
to 31-12-200 lis marked as Ex W-16. The medical certificate 
issued by the area hospital, Godavarikhani showing the 
treatment given to the petitioner during the year, 2000 are 
marked as Ex. W-17 to Ex. W-22. The Superintendent, Area 
Hospital,Godavarikhani referred the petitioner to the 
Os mama General Hospital, Hyderabad for CT scan of brain 
as he lost the power and censation of left upper limb and 
left lower limb. The CT scan report of the NIMS Hyderabad 

i.e. is markedas Ex. W-24.N.P. 12. The enquiry proceedings 

are marked as Ex.M-5 and the enquiry report is marked as 


Ex.M-6. Show-cause notice was issued to the petitioner 
i.e , marked as Ex.M-7. The representation of the petitioner 
to the show-cause notice is marked as Ex.M-8. The dismissal 
order is Ex. M-9, andEx.M-10 is notice. The petitioner was 
given opprtunity to defend himself from the date of issuing 
chargesheet. The enquiry conducted by the respondents 
in held as valid. 

13. Now the point for consideration is whether the 
punishment of dismissal from service is justified and 
whether the petitioner is entitled to any relief? 

The fact that the petitioner was absent to duties in 
the year, 2001 is an admitted fact. There is no contradiction. 
But the version of the petitioner is that due to ill-health 
only. He was absent. To prove his oral version, he filed 
several medical certificates marked as Ex.W-4 to Ex W-24. 

While arguing that the punishment of dismissal for 
service given to the petitioner is dis-proportionate, the 
Advocate for the petitioner cited 1996 FLR-1582 between 
Richardson and Cruddas (1972) Ltd. and Association of 
Engineering Workers & others. In that their Lordships held 
that the punishment of dismissal from service for habitual 
absence the Labour Court can reduce the punishment 
U/Sec. 11- A of I.D. Act, if it found disproportionate to the 
attributed mis-conduct. 

The Advocate for the petitioner also cited 1995(1) 
ALT-744 between M.Krishnam Raju Vs. The ECIL. 
Hyderabad and others. In that their Lordships held that 
mere absence an employee without leave at his credit is 
not a mis-conduct. If he is able to show acceptable cause 
for his absence and if he has no leave to his credit, 
extraordinary leave without pay shall be granted. The 
employee could establish acceptable cause for his absence 
by producing medical certificates.. His lordships held that 
the absence cannot therefore be mis-conduct under Service 
Regulations and the punishment imposed was 
unsustainable. 

14 . In the present case, the absence of the petitioner 
from duty during the year, 2001, is supported by the medical 
certificates marked as Ex. W4 to W-24. He has put in only 
69 musters against the required 100 musters. This is the 
first offence committed by the petitioner. He had rendered 
17 years service to the respondents company i.e., from 
1986 to 2003. There is acceptable cause for the absence of 
the petitioner during the year, 2001. Therefore, the 
punishment of dismissal is not warranted and it is not 
justified. A lesser punishment is suffiient to meet the ends 
of justice. Hence, the dismissal order passed by the 2nd 
respondent dtd. 4-8-2003 is set-aside and the respondents 
are directed to take the petitioner into service as coal filler 
in the same capacity in which he was working at the time of 
his dismissal, with continuity of service, but without back- 
wages on production of Medical fitness certificate. Denial 
of back-wages is sufficient punishment to the petitioner 

In the result, the petition is partly allowed. The 




13084 


'jHE 


GAZETTE OF INDIA: NOVEMBER 26,2005/ AGRAHAYANA 5,1927 


[Part II— Sec. 3(ii)] 


dismissal order 


by me in the operj 
2005. 


dtd. 4-8-2003 is set-aside and the 
respondents are directed to reinstate the petitioner into 
service in the same capacity in which he was working at 
the time of his dismissal from service, with contiunity of 
service, but witho lit back-wages on production of Medical 
Fitness Certificate. The period from the date of dismissal to 
the date of reinstatement shall be treated as ‘not on duty’. 
There shall be no order as to costs. 

Typed to my dictation, corrected and pronounced 


court on this, the I7the day of August. 


Smt K. Sl|VARCHALA, Chairman-cum-Presiding 

Officer 


Ex.W-19 18-10-2000 

Ex.W-20 25-9-2000 

Ex.W-21 27-11-2000 

Ex.W-22 21-12-2000 

Ex.W-23 16-11-94 


Ex.W-24 27-12-99 


For Management:— 


Fit slip issued by area hospital 
Fit slip issued by area hospital 
Fit slip issued by area hospital 
Fit slip issued by area hospital 

Lr. addressed to the Supdt, 
Osmainia General Hospital, Hyd, 
by the medical Supdt. Area 
Hospial 

CT Scan report of petitioner 
issued by NIMS, HYD. 


Appendix of Evidence 
Witnesses Examined 


For Workman:— 

NIL 

For Management 

— NIL 

Exhibits 

• 

For Workman 

f 

Ex.W-1 4-8-2003 

Dismissal Order, X-copy 

Ex.W-2 10-8-01 

NCWA-VI Arrears work 
sheet-cum-Pay sheet 1996-97 
to 2000-01. 

Ex.W-3 4-1-01 

j 

Lr. issued to Petitioner by 
Supdt., of Mines GDK (LE). 
Project. 

Ex.W-4 16-3-01 

Fit. certificate issued by SCCL. 

Ex.W-5 114-01 

Fit. certificate No 485 

Ex.W-6 14-01 

Area Hospital prescription slip 

Ex.W-7 74-01 : 

Hospital slip 

’ 

Ex.W-8 28-5-01 

Hospital slip 

Ex.W-9 19-8-01 

Fit certificate slip 

Ex.W-10 2-7-01 

i 

Blood report issued by Ambica 
Hospital 


Ex.M-1 

284-2002 

Charge Sheet 

ExM-2 

1-7-02 

Ack, to Charge Sheet 

Ex.M-3 

12-9-2002 

Enquiry Notice 

Ex.M4 

16-6-2002 

Office Order, X copy. 

Ex.M-5 

26-9-02 

Enquiry proceedings 

Ex.M-6 

1 -10-02 

Enquiry Report original 

Ex.M-7 

13-11-02 

Show/cause notice 

Ex.M-8 

10-6-03 

Reply to Show/cause notice 

Ex.M-9 

4-8-03 

Dismissal Order 

Ex.M-10 

28-8-2003 

Notice. 
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Ex.W-11 

2-7-01 

ExW-12 

2-7-OI 

Ex.W-13 

1 

2-9-01 j 

Ex.W-14 

18-10-(jl 

Ex.W-15 

12 -12-(jl 

Ex.W-16 

i 

31-12-dl 

Ex.W-17 

5-6-2001 

Ex.W-18 

5-7-20C)0 


Prescription treatment of 
Ambica hospital. 

Blood report issued by Ambica 
Hospital 

Fit slip of Areacs Hospital 

Kishore Diagnosti Hospital 

Govt.Hospital O P deptt, 
prescription slip 

Area Hospital fit slip 

Fit slip issued by area hospital 

Fit slip issued by area hospital 


New Delhi, the 28thOctober, 2005 

S.O.4452.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 21/ 
2003) of the Central Government Industrial Tribunal-cuin- 
Labour Court, Jaipur as shown in the Annexure, in the 
Industrial Dispute between the management of Food 
Corporation of India, and their workman, received by the 
Central Government on 28-10-2005. 

[No. L-22012/147/2002-IR (CM-1I)] 
N. P. KES AVAN, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAIXTJM-LABOUR COURT, 
JAIPUR 

Case No. CGIT-21/2003. 

Reference No. L-22012/147/2002-IR(CM-II) 

Sh. Govind Prasad, 

S/o Sh. Tara Chand Meghwal, 

R/o Village -Gajsar, Tehsil & Distt. Churu, 

Chum Distt. (Raj.) .Applicant 

Versus 


1. The District Manager, 

Food Corporation of India, 

Division Bikaner (Raj). 

Bikaner 

2. The Assistant Manager (Depot), 

Food Corporation of India, 

Churn, 

Distt.Chum (Raj ).Non-applicants 

PRESENT 


Presiding Officer: 

For the applicant: 

For the non-applicants: 

Date of Award: 


Sh.R.C. Sharma. 

Sh. C.D. Chaturvedi. 
Sh. P.C. Shah. 

294)9-2005 


AWARD 


1. The Central Government in exercise of the powers 
conferred under Clause‘D’ of sub-sections I&2(A) to 
Section 10 of the Industrial disputes Act, 1947 (hereinafter 
referred to as the ‘Act’) has referred this industrial dispute 
for adjudication to this Tribunal which runs as under:— 

“Whether the action of the management of Food 
Corporation of India in terminating the services of workman 
Sh. Govind Prasad S/o Shri Tarachand w.e.f. 27-6-2001 (AN) 
is legal and justified ? If not, to what relief the workman is 
entitled and from which date?” 

2. The workman has pleaded in his claim statement 
that he was employed as a Sweeper on 11-7-2000 at Chomu 
Depot, who continuously worked there till 27-6-2001, but 
by an oral order his service was terminated w.e.f. the 
afternoon of 27-6-2001. He discharged all the jobs there 
similar to that of a 4th class and had completed 240 days of 
continuous service with the non-applicant corporation. He 
has stated that prior to his termination neither the notice 
was serv ed on him, nor the pay in lieu of the notice and 
retrenchment compensation were paid to him. He has further 
stated that at the time of terminating his service, the 
Corporation had retained the junior employees to him and 
subsequent to his termination one fresh hand namely Kana 
Ram was employed without affording him an opportunity 
of employment. Thus, the claimant has pointed out that 


the Corporation has acted in contravention of the 
provisions contained under Secion 25-F, 25-G and 25-H of 
the Act respectively and has urged that his termination 
order be declared as unjustified and illegal and he be 
reinstated in the service with its continuity and all 
consequential benefits. 

3 . In turn, the non-applicants, in their written counter 
have disputed the claim and have denied that the disputant 
was employed as a Sweeper on 11-7-2000, and that his 
service was ever terminated on 27-6-2001 by the 
Corporation and have specifically averred that the 
Corporation floats the tender for assigning its work to the 
contractor or who provides the labourer to the Corporation 
for which the contractual amount is being paid to the 
contractor, as such, no relationship of employer and 
employee existed between both the parties and the present 
controversy does not fall within the ambit of Section 2(oo) 
of the Act. They have also denied any contravention under 
Section 25-F, 25-G, 25-H and 25-N of the Act. Futher 
elaborating their stand, they have mentioned that the 
workman’s services were made available by the contractor 
occasionally to the Corporation as per the requirement on 
the exigencies of work and for properly discharging the 
work by the labourers, the attendance record is maintained 
by the Corporation. They have further pointed out that 
the disputant had worked as a contract unskilled labourer 
belonging to M/s Gopal and Party from 16-1-2001 and pribr 
to it he was working under the former contactor Mewa 
Ram. As per their averments, the workman had completed 
only 122 days of work under the employment of the 
contractors and that both these contractors were licence 
holders. 

4. On the pleadings of both the parties, the following 
points for determination were framed:— 


I. Whether the workman was appointed to the post 

of 4th Class employee on 11-7-2000 by the non¬ 
applicant Corporation, who continuously woiked up 
to 27-6-2001 ? BOA 

II. Whether the service of the workman was 
terminated w.e.f. 27-6-2001 in violation of provision 
contained under Section 25-F of the Act ? BOA 


III. Whether at the time of terminating the service of 
the workman, the junior employees to him were 
retained by the Corporation in violation of the 
provision contained under Section 25-G and Rule 77 
of the Central Industrial Rules, 1957? BOA 


IV. Whether after the termination of the workman, 

fresh hand, viz., Shri Kana Ram was appointed by 
the Corporation in violation of the provision under 
Section 25-H of the Act ? BOA 

V. Relief, if any. 


5. In the evidence, the workman has submitted his 
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affidavit and on 1 >ehalf of the non-applicants, the counter¬ 
affidavits ofMW- 1, ShantiLal Shanna, the Assistant Depot 
Manager and Ml V-2 Phoolchand Ruhela, Assistant Depot 
Manager have 1>een brought on the record. All these 
witnesses were c oss-examincd by the respective opposite 
representatives Both the parties have also led the 
documentary evidence on the record. 

6. I have I ward both the parties and have scanned 
the record The p Dint-wise discussion follows as under:— 

Point Nos. I &n 

7. Both th 5se points invotvelhe common questions 
of facts and law, hencethey are being discussed together 
hereunder. 

S. The Id. representative for the workman contends 
that the workmar had joinedthe service of the Corporation 
w.e.f. 11-7-2000, i vhocontiniKWsty worked up to27-6-2001, 
but his service ws s terminated W.e.f the afternoon of27-6- 
2001 in violation Dfthe provision under Section 25-F of the 
Act The Id repre tentative further contends that i t is shown 
on behalf of the (Corporation that he was employed by the. 
contractor, but in fact he was employed by the Corporation 
and the Id. repn sentative on this point has placed his 
reliance upon th * letters Ex. W-l and Ex. W-2, which 
according to asse rtion indicate that he was working with 
the Corporation.' lien the Id representative has relied upon 
the attendance sh rets Ex. W*4 to Ex W-l 4 by arguing that 
the attendance of the workman during the working hours 
was maintained iy the Corporation itself, which shows 
that he was an en iployee of the Corporation. Apart it, the 
Id. representative has indicated towards the monthly 
statements of emj loyment of labourers Ex. W-l 5 to W-25 
in support of his submission that the workman was an 
employee of the C corporation. As per his contention, in the 
preceding calendj ir year from July, 2000 to 27-6-2001, the 
workman had cor tpleted 232 days along with 54 Sundays 
and holidays and on including them the total number of 
working days cones to 286 days. The Id. representative 
has assailed that he contracts produced on behalf of the 
Corporation are si lam and camouflage. 

9. Responding to these submissions, the Id. 
representative foi the Corporation contends that for the 
purpose of adjudi mating the question under Section 25-F 
of the Act, there must be direct evidence to this effect that 
the disputant was appointed by the Corporation. His 
submission is that the Corporation is governed by the Act 
of Parliament and ts acts areguided by the rules. No person 
can be appointed without proper authorization and an 
appointment letter is required to be issued in his favour. 
The Id. represental tve contends that the workman has made 
out a case that he was appointed as a 4th Gass which is 
incorrect and the vork of handling and transporting was 
given to the contactors by inviting the tenders. The 
contractors Mewa Ram and Gopal and Party executed the 


contracts Ex. M-I andM-2 and these contractor supplied 
the labourers to the Corporation on the request of the 
Corporation The Id representative further elaborating the 
case contends that the disputant was provided to the 
Corporation by Mewa Ram in Jul& 2000, whose attendence 
was recorded by the Corporation to supervise his work, 
but tie payment of wages to him was not directly made by 
the Corporation. The contractual amount was paid to the 
conbraetocs who disbursed it to the workers. The 
workman’semce was againimewded by M/s.Gopal and 
Party, who worked tiUJune, 2001 and to prove the fact that 
the payment of wages was made by the contractors, the 
Corporation hasiproduced the payment sheets Ex. M-3 to 
M-8, through which the wages were received by the 
workman. Lastly, the Id. representative submits that the 
disputant was not an employee of the Corporation but he 
was a. contract labourer and, therefore, the question of 
terminating his service by the Corporation does not arise. 

10. I have bestowed my thoughtful consideration 
to the rival contentions and have carefully gone through 
the decisions refsrred to before me 

11. The workman’s case is that he was employed by 
the Corporation during the period in question and the 
contracts Ex. M-l and M-2 relied upon by the Corporation 
are sham contracts. Contrary to it, the Corporation has set 
forth a plea that the handling and transporting work was 
assigned to the contractors and the disputant was 
employed as a labourer by the contractors whose services 
were provided to the Corporation and that the relationship 
of employer and employee did not exist between the two. 

12. The underlying principles for ascertaining the 
controversy are exhibited in the decision cited in 1978 
Lab. LC. SC 1264, wherein the Hon’ble Apex Court has 
observed as below :— 

“Whenea worker or group of workers labours 
to produce goods or sendees and these goods or 
services are for the business of another, that other 
is, in fact, the employee He has economic control 
over the workers’ subsistence, skill, and continued 
employment If he, for any reason, chokes off, the 
worker is, virtually, laid off. The presence of 
intermediate contractors with whom alone the 
workers have immediate or direct relationship ex 
contractu is of no consequence when, on lifting the 
veil or looking at the conspectus of factors governing 

employment, we discern the naked truth, though 
drepNMn diffluent perfect paper management, that 
the real employer irthe Management, not the 
immediate contractor. ” 

13. Similarly, in (2004) 1SCC126, rehedupon by 
the workmen, the Hon’ble Court has laid down that for 
determination ofthe employer-employee relationship, the 
factors to be considered are the control, the integration. 
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viz., the employee has been fully integrated in the 
employer’s concern or is independent of it, the power of 
appointment and dismissal, the liability to pay remuneration 
and deduct insurance contributions, liability to supply tools 
and materials, the nature of mutual obligations and terms 
and conditions of contract which are to be assessed. The 
Hon'ble Court has further observed that whether the 
employer retains control over the means and work to be 
done by the contractor, the relationship of employer- 
employee exists. 

14. In the another decision rendered by the Hon’ble 
Supreme Court in the Steel Authority of India’s case 
reported in (2001) 7SCC I, the Hon’ble Court has dealt 
with this issue as to whether on a contractor engaging 
oontract labour in connection with the work entrusted to 
him by a principal employer, the relationship of master and 
servant between him, the principal employer and the 
contract labour emerges. The Hon’ble Court has observed 
asunder:— 

“Where a workman is hired in or in connection 
with the work of an establishment by the principal 
employer through a contractor, he merely acts as 
an agent so there will be master-and -servant 
relationship between the principal employer and the 
workman. But where a workman is hired in or in 
connection with the work of an establishment by a 
contractor, either because he has undertaken to 
produce a given result for the establishment or 
because he supplies workmen for any work of the 
establishment, a question might arise whether the 
contractor is a mere camouflage as in Jussalnbhai 
case and in Indian Petrochemicals Corpn. Case etc; 
if the answer is in the affirmative, the workman will 
be in fact an employee of the principal employer; but 
if die answer is in die negative, the workman will be 
a contract labour.** 

15. It is in the light of these observations made by 
the Hon’ble Apex Court that the points in issue under this 
title are to be analyzed and adjudicated. 

16. The pivotal question, therefore, which now crops 
up for consideration is as to whether the relationship of 
employer and employee between the Corporation and the 
workman existed on account of the privity of the contract 
or not and whether the contracts Ex. M*I and M-2 are 
camouflage. 

17. So far as the period of work in question is 
concerned, the workman in his claim statement has stated 
that he had continuously worked w.e.f. 11-7-2000 to 
27*6-2001 with the Corporation who was discharging all 
the duties similar to that of a 4th Class and had completed 
240 days of continuous service with the Corporation . It 
has also been noted that though he was employed as a 
Sweeper, but the work of the 4th Class was also taken from 


13087 


him by the Corporation. The workman to substantiate his 
plea has reled upon the letters Ex. W-l and W-2. the 
attendance sheets Ex. W-4 to W-l 4 and monthly statements 
of employment of labouers Ex. W-l 5 to W-25. Ex W-l is 
the letter dated 20-9-2001 addressed by the Assistant 
Manager, Depot Chomu to the Assistant Labour 
Commissioner and the Id. representative has invited my 
attention to its para 4 which says that Govind Prasad, the 
workman has completed 122 days as a contract labour during 
the currency of contract of M/s Mcwa Ram from July. 2000 
to 16-1-2001. It further says that he had worked only for 
110 days through the contractor M's Gopal and Party. 

18. On a bare pcrusal of thjs tetter, it is cry stal clear 
that the workman was not employed by the Corporation 
but his services were made available by the contractors. 
Similarly, Ex. W-5 5 toW-25 arethemomhiy statements o t 
employment of labourers maintained by the contractors 
Mewa Ram and Gopal and Party These statements, loo, do 
not depict that the workman was employed by the 
Corporation, rather they fortify the plea set forth art behalf 
of the Corporation that the disputant was a contract 
labourer. 

19. It has then been strongly contended on behalf 
of the workman that his attendance was marked by the 
Corporation authorities and in support of this submission, 
the attendance registers Ex W*44o W-14 are relied upon, 
wherein the attendance oflbeworkraan from the month of 
July, 200bt»themonthofM». TriQi is borne out. Refuting 
this submission, rm behaStOf^ Corporation, it has been 
emphatically contended that tfcr; isendance of the workman 
was marked by the CoiposctUou authorities in order to 
supervise his work. Therefore, in iheiight of the contracts 
Ex. M-l and M-2, it is io tye-wtnjvbsd as to whether the 
disputant was in fact the employee c?f the Corporation or 
his services were Jmed b$- the cooirsdor to carry out the 
work entrusted to them by the C^c ration The contract 
.Ex; Afr Iwm esteemed between & Ram. Contractor and 
the Corporation lor handling and transporting the 
foodgrmrr bags which w£s for a period of two years 
comroencmgfram 7-1-99 and the anot her contract Ex. M-2 
was entered iaferbetween the contractor Gopai and Party 
and the Corporation wmchbccame effective from 
18-1 -2001 for a period of two years I have carefully gone 
through the toms and conditions of both the contracts, 
which contain all the essential terms and conditions with 
regard to the performance of the work and the mode ofthe 
payment. Clause 24 of both the contracts respective!) states 
that the contractor shall provide such number of male or 
female casual labourers whenever asked to do so at short 
notice during day or night by an officer of the Corporation. 
It further fixes the paymem of w^ges of the casual kdbonrans 
and defining the duties of the labourers so supplied, it 
states further that they’ can be asked to do fumigation/ 
brushing/dusting/spraying or pumping cyanogas with fool 
pumps whenever necessary The functions to be carried 
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out have also be ;n described therein as loading/unloading 
and staking of c ates etc. In addition to it, the Corporation 
has also adduct the payment sheets Ex.M-3 to M-8 
whereby the pay sment erf wages was made to the workman 
by M/s Gopal ar id Party for the period mentioned therein. 
These paymeni sheets have been duly signed by the 
workman after a dknowledging the amount of wages. These 
receipts clearly lemonstrate that the wages were received 
by the workman from M/s Gopal and Party, which goes to 
establish that th: contractor had the economic control over 
his labourers. \ /ith the assistance of these documentary 
evidence, the C orporation has endeavoured to establish 
that the workman was employed by the contractors 
respectively, wlio was provided to it for carrying on the 
work assigned t j the contractors. 

20. Tumi ng on the oral evidence collected on the 
record WW-1 C ovind Prasad, the workman in his cross- 
examination has stated that no appointment letter was 
issued to him o a behalf of the Corporation. But he has 
admitted that he had received the payment of wages from 
the contractors. He has also admitted that at first Mewa 
Ram was the cor itractor after whom the work was taken by 
the contractor G opal and Party. So far as the nature of the 
work is concern id, he has disclosed that he used to sweep 
the office and tl e godowns and was also doing the job of 
cleaning the wheat. Thus, the testimony of the workman 
demonstrates th it the payment of wages was made to him 
by the contractor and the works performed by him fall within 
the category of i he jobs narrated in the contract deeds. 

21. MW- Shanti Lai Sharma, the Assistant Manager, 
Depot has statec that at the relevant time he was posted at 
Chomu Depot a id the work of Corporation was entrusted 
to the contracto s Mewa Ram and thereafter Gopal and 
Party vide contra cts Ex. M-l and M-2. He has categorically 
stated that the s;rvice of the workman were provided by 
the contractors b > the Corporation. In his cross-examinaton 
he has emphatic illy replied that the workman s service was 
made available t) the Corporation through the contractors, 
who was perfom ling the jobs as narrated in the schedule of 
the contract. MW-2 Phoolchand Ruhela, the Assistant 
Depot Manager has corroborated the evidence of MW-1 
Shanti Lai Shan la and has stated in his cross-examination 
that the employ] nent statements from Ex. W-15 to W-25 
have been prepai ed by the contractor. He has also explained 
that the attendar ce sheets Ex. W-4 to W-14 were prepared 
by the contractc rs which carry the counter signature of 
the Assistant D< pot Manager. 

22. Thus on a close scrutiny of the evidence, 
documentary as well as oral, adduced by both the parties 
on the record, it is manifestly clear that the work of 
handling and transporting was entrusted by the 
Corporation to tl ie contractors who employed the workman 
in order to carr r out the said work, who had in fact the 
supervision ami control over the work and had also 
exercised the economic control on him. The payment of 
wages was madi by the contractors to the workman and 


there was a direct relationship of employer and employee 
between the immediate contractors and the workman. No 
sufficient and trustworthy evidence could be led on behalf 
of the workman to cast a shadow of doubt on these 
contracts that they are sham in natrure. Accordingly, the 
workman could not be able to prove the essential elements 
which could establish the relationship of employer and 
employee between him and the Corporation. In the light of 
the priciples enunciated in the judicial verdicts supra and 
on facts of the dispute, the submission canvassed on behalf 
of the Corporation that no nexus of master and servant 
exists between the contesting parties is strengthened. The 
Id. representative for the workman in support of his 
sumission has placed his reliance on 2003 LLR SC 817, 
which 1 have carefully gone through, but suffice it to state 
that the facts thereof having distinguishable features are 
not applicable to the case at hand. 

23. On account of the foregoing discusssions, it is 
held that the workman has not succeeded to establish that 
he was employed by the Corporation and that the 
relationship of employer and employee existed between 
the two. As such, he is not entitled for the protection under 
Section 25-F of the Act and both these points are decided 
against him and in favour of the Corporation. 

Point Nam 

24. The Id. representative for the workman does not 
press this point, which is decided against the workman. 
Point Na IV 

25. The workman in his claim statement has pleaded 
that one person named Sh. Kana Ram was engaged in his 
place on his termination. He has also reiterated this fact in 
his affidavit In his cross-examination, though he has stated 
that he was appointed subsequent to his termination, but 
he was unable to point out as to after how many days he 
was employed and whether he is still working with the 
Corporation or not. 

26. This fact has been denied on behalf of the 
Corporation and MW-2 Phoolchand Ruhela in his affidavit 
has categorically stated that the Corporation never employs 
directly any worker, nor Kana Ram was ever employed in 
place of Govind Prasad by the Corporation. No question 
could be put to him in the cross-examination on this point. 

27. The workman has foiled to adduce any sufficient 
evidence on this point to prove that Kana Ram was 
employed by the Corporation as a daily wager and his 
evidence available on the record is inadequate, which 
cannot be relied upon Therefore, he has foiled to discharge 
the onus of this issue, which is accordingly decided against 
him 

Relief 

28. For the foregoing reasons, the workman has not 
succeeded to establish that he is entitled to get the benefits 
under Section 25-F and 25-H of the Act. Accordingly, he is 
entitled to no relief and his claim is liable to be rejected. 

29. In the result, the reference is answered in the 
negative against the workman and in favour of the 
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management and it is held that the termination order dated 
27-6-2001 passed by the Corporation against the workman 
is legal and justified and the claim of the workman is 
dismissed. An award is passed in these terms accordingly. 

30. Let a copy of the award be sent to the Central 
Government for publication under Section 17( 1) of the Act 

R. C. SHARMA, Presiding Officer 

M 31 2005 

31T.4453PWW 1947 (1947 

^T14)^^RT17 % 3T^rrn m m 

4f J K*fR % W ("StpJ 275/97) 

^ reaftra 3 h 0 «i w<w ^> 27-10-2005 

■gsririn 

[ri. T^-45011/3/97-3T^3m (irq)] 

New Delhi, the 31st October, 2005 

S.O. 4453 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 275/ 
97) of the Central Government Industrial-Tribunal-cum 
Labour Court, Bangalore as shown in the Annexure, in the 
Industrial Dispute between the management of New 
Mangalore Port Trust and their workman, which was 
received by the Central Government on 27-10-2005. 

[No. L-45011/3/97-IR (M)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT, 
BANGALORE-560022. 

Dated: 21st October, 2005 
PRESENT: 

Shri A. R. Siddiqui, Presiding Officer 
C.R. NO. 275/97 

I Party IlParty 

The Secretary, The Chairman, 

NMPT Trade Technical New Mangalore Port Trust, 

Certificate Holders Panambur, 

Association, 8th Avenue, Mangalore 

Door no. 1, NMPT Colony, 

Panambur, 

Mangalore 

AWARD 

1 The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred the dispute 
vide order No L45011/3/97-IR(Misc.) dated 27th October, 


1997 for adjudication on the following schedule: 

SCHEDULE 

“Whether the new Mangalore Port Trust Trade & 
Technical Certificate Holders Associaton members 
are discriminated against in service matters and 
promotional avenues by the management of New 
Mangalore Port Trust? If so, to what relief they are 
entitled T 

2. The case of the first party union as made out in 
the Claim Statement is as under 

That the trade certificate holders/diploma 
Craftsmanship are working in varius cadres in NMPT. 
Though the Trade Certificate Holders are working 
continuously for several years, the Second party has 
totally neglected them in the matter of promotions, 
scale of pay and other service matters, the Second 
party did not properly implement the skilled scheme 
an d as such even after a period of 30 years the Trade 
Certificate Holders come only in the Cadre/Grade of 
high skilled Grade II. At the same time, the non¬ 
technical staffs who possess less qualification and 
length of service have been given the post of foreman. 
Junior Engineer and Junior Engineer Grade-1 in the 
engineering department; that the Second Party has 
created a new post ‘skilled artisan’ vide order No. C- 
13019/30/PE II dated 28-6-1994. The Trade Certificate 
holders come under skilled Artisans. Strongly even 
before preparing the list of skilled artisans, the second 
party has redesignate some of the employees without 
required qualifications as Junior Engineers who 
reached the pay scale of Rs. 1385/-. On account of 
this, the trade certificate holders who are qualified to 
the post of skilled artisans are still in the lower pay 
scale inspite of the fat that they are working under 
the Second Party for the last 30 years. This anomaly 
was created on account improper promotions. The 
Skilled Artisans/Trade Certificate holders are entitled 
to be promoted by giving higher pay scale in view of 
their qualifications and length of service; that the 
High Court of Karnataka had quashed the scale of 
Rs. 1320/- of the chargeman (Auto and workshop) 
but still 4 employees are still working in the pay scale 
of Rs. 13 20/- in that Engineering Department. That 
an employee with the educational qualification 4th 
from is being given the post of Assistant Foreman 
(Carpenter) the pay scale of Rs. 1350/-within a period 
of 14 years of service. At the same time a Trade 
Certificate Holder working in the same sub-division 
is still designated as High Skilled Grade-II in the pay 
scale of Rs. 1220/- even after 30 years of experience, 
that the order dated 28-6-1994 issued by the Ministry 
of Surface Transport (Port Wing) a degree holder, a 
Diploma Holder or a skilled Artisan are entitled to 
the post of Junior engineer (Rs. 1385-2545). Junior 
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Engineer Grade-Ill (Rs. 1405-2715), Junior Engineer 
Grade-II (] Is. 1435-2755). As per the present policy 
adopted by the second party a skilled artisan cannot 
reach the »st of a Junior engineer in the normal 
course. Th ose persons who have been promoted to 
the above posts are being promoted overlooking 
seniority, a id other qualifications; that in the matter 
of promotk ns and pay scale there is vast discrepancy 
between th s Diploma Holders and Trade Certificate 
Holders. T le initial pay scale of a Deploma holders 
is the scale if Rs. 1385/- which the Trade Certificate 
Holder can lot reach on account of the present policy 
of the Secoi d Party. That a Diploma holder can reach 
the post of an Assistant Engineer from the post of 
Junior engi leer within a period of 15 years and their 
fitment is fi red up to the level of Executive Engineer; 
that there «re 41 catergories of posts in engineer 
trades. The second party has only recognised the 
draftsman f >r recruitment and promotions, ignoring 
the office n lemorandum issued by the Ministry of 
Labour and employment. Govt, of India The other 
engineering trades tided in the office memorandum 
issued by th e Minister of Labour and Employment 
are totally ni :glected by the second party. On account 
of this the tr ide certificate holders have suffered the 
most in NM PT. The second party is still recruiting 
Trade Ceitif cate holders in the pay scale of Rs. 1075 
which is a G ade Lower than Skilled Grade-in. There 
is no promotional scope for those are appointed in 
file pity seal: of Rs. 1075. This is a clear discrimi¬ 
nation mete 1 out to the Trade Certificate holders; 
that on aca unt of incorrect and improper policy 
adopted by t le Second Party, the less qualified and 
employees v ith lesser period of service have been 
posted to t re Higher post of Foreman/Junior 
Engineer anc Junior Grade-1; that the trade certificate 
holders are s agnated in the lower posts without any 
proper promt tion and in lesser pay scale. The second 
party has ex landed the sub-divisions for sanction 
of more num ier of higher posts without subordinate 
posts. The se< :ond party is giving promotions without 
any proper p )Ucy and mostly under influence; that 
inspite of rejeated demands, the second party has 
failed to concede to the lawful and reasonable 
demands of the first party. That even during 
conciliation iroceedings, the second party did not 
evince any interest. As such the conciliation 
proceeding:: before the Assistant Labour 
Commissioner ended in failure, that the trade 
cer t i f ic a t e ho ders are entitled to be promoted upto 
the.pastofA distant Engineer. 


between i 
Holders. 


are totally; 
of this the i 
most in N1 
Trade Cert 


proceeding 
Commission 
certificate he 
afaepsEtofA 


3. Therefore the first party prayed this tribunal to 
hold thuF&ade and Technical Certificate holders of NMPT 
are idiscransnatec against the service matters and 
promotional avenu es by the management and pass an 


award with a direction to the management to give proper 
promotions to Trade & Technical Certiicate Holders 
as per law. 

4. The management by its Counter Statement while 
resisting the claim of the first party union tnteralia 
contended as under:— 

That the terms of reference made by the Central 
Government is not specific about dispute involved, 
it isvague in nature and dealing with discrimination 

in general in the matter of protnobcmoriYadeCertificte 


Pary establishment. The claim statement ai«o does 
not contain any specific issues the relief sought in 


second party to give proper promotions to trade 
certificate holders as per law; it denied that the second 
party has neglected the trade certificate holders in 
the matter of promotions, scale of pay and other 
service matters. It is also denied that the second 
party did not implement the skilled scheme properly. 
The skilled scheme was approved by the Govt, for 
the second party establishment only during the year 
1995 as approved vide order N. LB-12014/1/95-RO 
dated 7-7-1995. It is incorrect to state that non¬ 
technical staff who posses less qualification and 
length of service have been give the post of foreman, 
Jr. Engineer, Jr. Engineer Gr. 1. In the second party 
establishment promotions are given as per the 
provisions of NMPT Employees Recruitment 
Seniority and promotions regulations 1980, and 
re-designation of certain posts are effected as per 
Govt, of India Ministry of Surface Transport letter 
No. C-13019/20/24-TE-U dated 28-45-1994. Such re- 
designations were not applicable td the categories 
of workmen represented by the first party Union.; 
that while denying the contentions made by the first 
party the re-designations referred to in para 3 of the 
Claim Statement relates to officials working in the 
Civil Engineering Department, especially in 
Draftsman Cadre, such re-designation was done as 
per the Government letter dated 28-6-94 referred to in 
para 2 above. The cases of the first party Union are 
covered under the Skilled Scheme for the port trust, 
a copy of the skilled scheme is annexed to this 
statement as Appendix-1. Under this scheme the 
workmen are entitled for time bound promotions and 
the scheme is being implemented properly. Therefore, 
the claim of the first party that skilled artisan/trade 
certificate holders are entitled for higher pay scales 
etc. is not justified; that the case referred to under 
para 4 of the claim statement relates to an anomaly 
occurred at the time re-classification of pay scales! 
Consequent to the formation of Port Trust Board in 
the Second Party Establishment on 1-4-1980 and the 
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relief granted by the Court was a pay scale equivalent 
to or comparable to the pay scale which the said 
employees were drawing in die Central Scales of pay 
which was prevalent as on 31-3-1980. Therefore, the 
said case has no relevance to the present claim of 
the first party Union (workman). However, similar 
pay scales were not given to the employees who 
were promoted as Chargeman or Asst. Foreman after 
1-4-1980 because they did not draw their pay in the 
Central Scale in the particular post Under the skilled 
scheme, an employee who was put in 30 years of 
service after the introduction of the scheme will 
definitely get 3 to 4 promotions and the highest being 
highly skilled Gr. I in the pay scale of Rs. 24204430. 
The cases referred to in para 4 may be pertaining to 
the employees who had put in 20 or 25 years of service 
but prior to the introduction of skilled scheme. But 
even in their cases also they have secured 2 or 3 
promotions after joining the service; that the order 
dated 28-6-1994 of the MOST referred to in para 5 of 
the Claim Statement relates to re-designation of 
certain engineering personnel who are already in pay 
scale of(l)Rs. 1385-2545 (2) Rs. 1405-2715 (3) Rs. 
1435-2755 (4) Rs. 1470-2000. There was no skilled 
artisan in any one of the above pay scales in the 
second party establishment as on 28-6-94 and 
therefore, the question of application of the said 
Government order to the first party workmen does 
not arise. Merely because a person was designated 
as Skilled Artisan, he is not entitled for the 
designation of Jr. engineer, JE.Gr.n or IE. For eligibility 
to have die designation of Jr. Engineer, Gr. 1,11,111 etc. 
is the pay scales and not the designation. Because 
of the above said Govt, order and redesignation of 
post no employee was given higher scale of pay. 
The intentions behind the said order was to have a 
uniform designation for a post having a particular 
scale of pay in all the Major Ports and not to upgrade 
or reclassify pay scales of any category. The other 
contentions made in this para are not true and 
therefore deemed; that the ITI certificate holders 
cannot be equated to the Diploma holders. The 
Directorate General (^Employment and Training, New 
Delhi in its letter No. DGET 5/I/97-TC dated 31st 
March, 1997 have clarified that the Diploma in 
Craftsman training is not equivalent to the 
Engineering Diploma awarded by the respected State 
Governments (copy enclosed as Appendix-II) The 
Secretary Board ofTechnical Examinations, Govt, of 
Karnataka, Bangalore in his letter No.BTE-24 ERS (2) 
94/9452 dated 2-2-1995 had also clarified that the 
National Trade Certificate awarded by NCVT is not 
equivalent to Diploma in Engineering discipline 
awarded by the State Board of Technical 
Examinations. Therefore, the claim of the first party 
for equivalency in pay scales between an engineering 
diploma holder and ITI certificate holder is not 


tenable. Such a comparison is not accepted in any of 
the establishments under the Govt, of India including 
the Major ports. The Draftsman category of 
Engineering Departments are having separate 
channel of promotions in the second party 
establishment. Their promotions are governed by 
the provisions of NMPTE (Recruitment, Seniority 
and Promotions) Regulations, 1980. Whereas, the 
ITI Certificate Holders in other trades are covered 
under the skilled scheme at present and are having 
time bound promotion. In the case of Draftsman their 
promotions are subject to availability of vacancies. 

It is incorrect to say that the Trade Certificate holders 
of the second party establishment have suffered the 
most. In the absence of any specific case suffering, 
the second party deny this contention. At the same 
time no employee of second party establishment who 
has put in more than 15 years continuous regular 
service in a post has been denied promotion. The 
promotional avenues are provided under the skilled 
scheme in respect of employees covered by it. In the 
case of others, promotional avenues are provided in 
the NMPTE (RSP) Regulations,1980. It is not known 
the person about whom a reference has been made 
in this para and in the absence of such details the 
contentions of the first party are baseless and denied; 
that the statement made in para 8 of the claim is very 
vague in nature and, therefore, denied. All the 
appointments/promotions in the second party 
establishment are made in accordance with the 
provisions of NMPT (RSP) Regulations, 1980 and 
the skilled Scheme. That the first party has not made 
out a case of stagnation of employees in a particular 
pay scale for want of further promotion. Merely a 
vague statement is made in this regard. The other 
contentions made by the first party in this para are 
incorrect and therefore, denied. That it is totally 
incorrect to state that the second party has failed to 
concede the lawful and reasonable demands of the 
first party. In feet the second party have promoted a 
number of workmen to higher posts during the last 
3 years. As already mentioned above, promotions 
were given to all the employees who have put in 
more than 15 years continuous regular service in a 
particular grade or post. That the Asst. Engineer’s 
post in the second party establishment is a Class II 
post in the pay scale of Rs. 4000-7150 (Pre-revised). 
The post is filled as per the provisions of NMPTE 
(RSP) Regulations, 1980. It is a promotional post for 
engineering diploma holders with two years of regular 
service as Jr. Engineer/Tech.Asst For direct 
recruitment also, the minimum qualification is 
Engineering Degree with two years of experience in 
the relevant field. An extract of the relevant page of 
Recruitment Regulations is annexed hereto as 
Appendix IV. Therefore the contentions erf the first 
party that Trade Certificate holders are entitled for 
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promotion to the post of Asst. Engineer is incorrect 
and henc; denied; that there is absolutely no 
discrimina ion against Trade and Technical certificate 
holders in lie matter of promotions/service as stated 
in the Clai n Statement. The Claim Statement is not 
based on i acts and figures. It is of general nature 
and in the form of a charter of demands for creation 
of more promotional avenues. The first party have 
not establii ihed the existence of an Industrial dispute 
between it; members and the second party and also 
the specifi: nature of the dispute. 

5. The management examined one witness as Ml 
and got marked the documents at Ex. Ml to M7. No 
evidence is led ty the first party union. His statement in 
examination chi< if is as under:— 

“In various categories, trade and Technical 
certificate holders are working with us since a long 
time, long back certificate was called as Diploma in 
Craftsmen ship. As per the approved recruitment 
rules, the a xrve employees are eligible for promotion 
in diffirent grades and various categories. In 1995, a 
skilled sch< me was introduced for the skilled workers. 
The Trade and Technical Certificate holders and 
others wit i experience were also called as skilled 
workers. 1 1 the year 1995, skilled workers scheme 
was approved by Govt, of India. Until then there 
were approved recruitment rules for various 
categories af post. Skilled workers were not entitled 
for the designation of Junior Engineers Skilled 
workers w jre not discriminated for promotion and 
service co nditions, but they were rules subject to 
availability' of vacancies. At this stage, counsel for 
the manag :ment wants to file some letters issued by 
Ministry c f Surface Transport and some gazette 
notificatioi is and circulars and minutes. The counsel 
could also have filed earlier this documents. With 
list in the tribunal, so that, first party could know 
that docun ents were relied by the management. The 
counsel foi the first party objects for their marking. 
His conten ion that these documents are not filed in 
the tribuna. earlier with list is justified. Management 
is directed to file documents with list till then the 
evidence ii deferred.” 

6. There was no cross examination on the above 
statement of 1 on the part of the first party Union and 
the first party Union also did not adduce any evidence 
either ^examining any office bearer ofthe first party Union 
much lessor the President or the General Secretary or by 
producing any ei iployee of the management who had any 
grievance against the management with regard to the service 
matters and pror lotions denied to him and others. 

7. When, the matter was taken up for argument, 
learned counsel i or the management while referring to the 
above said stater lent of MW1 and the documents marked 
in his depositor submitted that the first party union has 
failed to establish the case before this tribunal that its 


members have been discriminated in the service matters 
and in promotional avenues. On the other hand it is the 
management who produced the oral and documentary 
evidence to substantiate the contentions taken in the 
Counter Statement that there was no injustice or 
indiscrimination made against the members of the first party 
union either in service matters or in the matter of 
promotions. He contended that the ‘skilled scheme’ was 
approved by the Govt, for the management only during the 
year 1995 as per the order dated 7-7-1995. The case of the 
first party union are covered under the above said 1 skilled 
scheme’ of the management. Therefore, the workmen are 
entitled for time bound promotions under the abovesaid 
scheme, and the scheme is being implemented properly. He 
also contended that the claim of the first party union that 
skilled Artisan and Trade Certificate Holders are entitled to 
higher pay is again not justified. 

8. After having gone through the records, namely 
the testimony of MW1 and the documents referred to supra 
and in view of the fact that first party union remained 
indifferent to the proceedings mi hand in not adducing 
evidence on their part and in not cross examinining MW 1, 
I find substance in the arguments advanced by the 
management. 

9. From the reading of the aforesaid points of 
reference, first of all as contended for the management, the 
reference itself is very much vague there being no specific 
issue raised by the union as to how and in what manner 
and against which members of the union, there was 
discrimination in the matters of service and promotions. 
Even otherwise as per the abovesaid point of reference it 
was the duty of the first party Union to have come forward 
and to substantiate the various contentions taken by it in 
its Claim Statement. No only the first party union failed to 
produced any oral or documentary evidence in support of 
the contentions taken in the Claim Statement but also it 
failed even to cross examine the management witness in 
whose oral testimony, the contentions taken by the 
management in the Counter Statement get substantiated 
Therefore, Statement of MW1 having gone unquestioned 
and unchallenged and there being no evidence at all by the 
first party union in support of its claim, this tribunal is left 
with no alternative but to hold that the first party union 
fails to establish that its members suffered any 
discrimination in the matter of service and promotional 
avenues. Hence the following award. 

AWARD 

The reference is dismissed. No order to cost. 

(Dictated to PA transcribed by her corrected and 
signed by me on 21 st October 2005). 

A. R. SIDDIQUI, Presiding Officer 
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New Delhi, the 31st October, 2005 

S.O. 4454.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 144/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Sr. Supdt. of Post Offices and their 
workman, which was received by the Central Government 
on 31-10-05. 

[No. L-40012/158/2001-IR(DU)] 
KULDIP RAIVERMA, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
IRIB UNA L-CUM-LABO U R COURT, LUCKNOW 

PRESENT 

Shrikant Shukla, Presiding Officer 
LD. No. 144/2001 

Ref. No. L-40012/158/2001/IR(DU) Dt. 28-8-2001 
BETWEEN 

Sri Bir Singh S/o Sh. Param Singh C/o Bhartiya Mazdoor 
Sangh, 32, Chakrata Road, Dehradun-248001 

AND 

The Sr. Supdt. of Post Offices Mansoori Division 
Dehradun-248001 (Uttrancnal) 

AWARD 

The Government of India, Ministry of Labour, New 
Delhi vide his order No. L-40012/158/2001/IR(DU) Dt. 
28-8-2001 referred the following dispute to presiding officer, 
CGIT-cum-Labour Court, Lucknow for adjudication. 

Whether the action of the management of Sr. Supdt 
of Post Office in terminating the services of Sh. Bir 
Singh EDDA w. e. f. 11-10-2000 is just and legal? if 
not, to what relief the workman is entitled to?” 


The workman’s case in brief is that he was employed 
in Gangroo post office under Asstt. Supdt. Post Offices, 
Mansoori, Dehradum in the temporary arrangement as 
EDDA and he continued to work till 11-10-2000 
continuously and worked for over 240 days in every year. 
It is also alleged that he has not been given any notice, 
notice pay or compensation as provided in the I. D. Act. 
1947. Worker has therefore requested for reinstatement with 
full back wages. The opposite party has filed written 
statement alleging that present dispute has barred as the 
opposite party is not covered under the definition of the 
industry. It is also alleged that here is arrangement in the 
Indian post offices that whenever regular EDDA goes on 
leave or is put off duty and the post of EDDA is vacant, it 
is the responsibility of regular EDDA to engage some one 
in his place as substitute and when such regular employee 
returns back on the post the services of EDDA automatically 
stands terminated and this arrangement is also applicable 
in the case of present worker. Sri Rajendra Singh was 
removed from the post of EDDA and therefore Sri Gajendra 
Singh EDDA was appointed temporarily in the said post 
office. Sri Gajendra Singh who was a regular EDDA engaged 
Sri Bir Singh to subtitute him. As soon as Sri Gajendra 
Singh resumed his duties the services of the substitute Sri 
Bir Singh automatically came to an end. The opposite party 
has denied that they have terminated the services of Sri Bir 
Singh. It is submitted by the opposite party that there is no 
violation of the provision of ID. Act, 1947. 

Worker has filed the letter of Asstt. Supdt. Post 
Offices, Mansoori letter No. B/EDDA/GANGROO/98 dated 
1-9-98 and the photo copy of case law 1(1998) SLT 9 
Supreme Court of India General Manager, Telecom Vs. S. 
Srinivasa Roa & others and affidavit. 

Opposite party has filed photo copies of the 
following documents: 

1. Order of the Govt of India Deptt. of Communication 
post office No. 17-94/91-ED and training of 1996, 

2. Charge certificate of the Gajendra Singh and Sri 
Bir Singh dt. 11-10-2000. 

3. Charge certificate of Gajendra Singh and Sri 
Rajendra Singh dt. 11-10-2000 

4. Order of Supdt Post Offices memo No. B-EDDA/ 
64 dt. 28-9-2000. 

5. Letter of Asstt. Supdt. Post Offices B/EDA/G7 
dated 5-9-98. 

6. Sr. Supdt. Post Offices, Dehradun division No. SP/ 
ORR-0198 dated 3-7-98. 

The opposite party has also filed affidavit of Sri M. K. 
Verma, Asstt. Supdt. Post Offices, Mussoori (Dehradun) 
together with photo copy of charge certificate dt.28-3-2000, 
30-3-2000,54-2000 and 11-10-2000. 

The opposite party has cross-examined Bir Singh. 
Representative of worker declined to cross examine the 
Asstt. Supdt Post Offices Sri M. K. \ferma. 


3276 G1/05—30 





13094 


THE GAZETTE OF INDIA: NOVEMBER26,2005/AGRAHAYANA 5,1927 [Part II— Sec. 3(ii)] 


Parties d id not turned up on the date of argument i.e. 
20-10-05 there fore they could not heard. 

This has been admitted by the worker Bir Singh in 
his cross-exan ination that he was appointed as substitute 
of Sri Gajendrc Singh on 1-8-98 andhe handed overcharge 
on 28-3-2000. It is also admitted that on 1-4-2000 he was 
again engaged as substitute in place of Sri Gajendra Singh 
and the charge was handed over bade to Sri Gajendra Singh 
on 5-7-2000 ai id again on the same day he again took over 
charge as substitute as it is also admitted fact that 
Bir Singh cont nued to work up to 11-10-2000 as substitute 
as stated in the affidavit of Sri M.K. Verma. In the 
circumstances it is proved that Sri Bir Singh worked as 
substitute fron, 1-8-98 to 28-3-2000,1-4-2000 to 4-4-2000 
and 5-4-2000 Util -10-2000. 

Section 2(oo) reads as under: 

“retrenchment” means the termination by the 
employer of tie service of a workman for any reason what¬ 
soever, othenv ise than as a punishment inflicted by way of 
disciplinary action but does not include— 

(a) Voluntary retirement of the workman; or 

(b) retin :ment of the workman of reaching the age of 
superannuatio n if the contract of employment between the 
employer and the workman concerned contains a 
stipulation in hat behalf; or 

(bb) termination of the service of the workman as a 
result of the r on-renewal of the contract of employment 
between the ei nployer and the workman concerned on its 
expiry or of such contract being terminated under a 
stipulation in that be half contained therein, or 

(c) termination of the service of a workman on the 
ground of con inued ill health. 

1998 Su ?reme Court Cases (L&S) 447 Union of India 
and others Vs Kameshwar Prasad Hon'ble Supreme Court 
of India has held that the system and object of engaging 
EDDAs whic ti is reproduced below: 

The Extra Departmental agents system in the Deptt 
of Post and Telegraphs is in vogue since 1854. The object 
underlying it is to cater to postal needs of the rural 
communities dispersed in remote areas. The system avails 
of the services of school master, shopkeepers, landlords 
and such othe r persons in a village who have the faculty of 
reasonable standard of literacy and adequate means of 
livelihood and who, therefore, in their leisure can assist the 
Department b / way of gainful avocation and social service 
in ministering to the rural communities in thier postal needs, 
through main enance of simple accounts and adherence to 
minimum procedural formalities, as prescribed by the 
Department for the purpose. 

The opposite party has filed the photo copy of 
certified copy of judgement passed by the Hon'ble High 
Court, Karnat; ika at Bangalore dt. 18-8-2001 between D. M. 


Nagesh and others Vs. Asstt. Supdt. of Post Offices 
Bangalore South Division and others in which the Hon'ble 
High Court has held that when an extra department agent 
was appointed by the Department proceed of leave, such 
agent is permitted to make temporary arrangements by 
appointing anyone of his choice as a substitute until he 
returns from leave.The substitute appointment is sporadic, 
depending on the period during which the regularly 
appointed employee on leave for whatsoever reason . In 
fact having regard to the peculiar natures of the Extra 
Departmental Agents appointment when they apply for 
leave they have to give the name and particulars of the 
substitutes who will discharge their duties during the leave 
period. Such substitute appointments are not made by the 
department but by the Extra Departmentel Agents 
themselves (subject to opproval of the department). On 
the other hand provisional appointments are made by the 
department on the retirement of regular incumbents, 
pending regular Recruitment. Such provisional appointees, 
appointed purely staff gap are continued until regular 
recruitment is made. Sometimes such provisional 
appointments becomes necessary where the permanent 
incumbent to the post is put off duty. Pending disciplinary 
proceedings. The appointment on provisional basis is 
governed the following instructions contained in 
DGP&T’s letter dt 18-5-79 read with circular dated 30-12-99 
In the present case the regular appointee Sri 
Gajendra Singh substituted his services by Sri Bir Singh 
who worked as detailed above. 

The engagement of substitute Sri Bir Singh was not 
that of temporary regular nature and it was known to him 
that his appointment was till the regular employee takes 
over charge from him and resumed the duties. In the 
circumstances its engagement is not retrenchment under 
section 2(b) & (bb). Even if the worker has completed 240 
days of service he is not entitled to any notice, notice pay 
or retrenchment compensation as provided in the Industrial 
Disputes Act, 1947. The worker’s termination therefore is 
just and legal and does not suffer from any illegality and in 
the circumstances worker is not entitled to any relief. 
Lucknow 
20-10-2005 

SHRUCANT SHUKLA, Presiding Officer 
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New Delhi, the 31st October, 2005 

S.O. 4455.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
Complaint No-2/2002 Connected with ID-10/99) of the 
Central Government Industrial Tnbunal/Labour Court No.II, 
New Delhi now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Project and Development India Ltd. and 
their workman, which was received by the Central 
Government on 31-10-05 

(No. L-42012/55/98-IR C(DU)] 
KULDIP RAI VERM A Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 

GOVERNMENT INDUSTRIAL TRIBUNALCUM 
LABOUR COURT-0, NEW DELHI 

Presiding Officer R N RAI ComplamtNo. 2/2002 
Connected with I. D. No. 10/1999 

In the matter of:— 

Shri Gajendra Kumar Sharma, 

336, DDA Flats, Badarpur, 

New Delhi—110044. 

VERSUS 

The Managing Director, 

Projects & Development India Limited, 

A-14, Sector-A, Noida-201301, 

Uttar Pradesh. 

COMPLAINT NO. 1/2002 UNDER SECTION 33 A OF 
LD. ACT, 1947 CONNECTED DIFFERENCE 106/1991 

The complainant has filed conplain under Section 33 
A of I D. Act, 1947 as their services were terminated while 
pendancy of dispute before the Labour Commissioner (C). 

I D.No. 10/1999 is related to the same matter and it has 
been found that the workmen do not deserve to be 
regularized and the case of the management is just and lair. 
They have not been given any relief in the main reference. 
They should have filed this complaint before the Labour 
Commissioner who embarked upon conciliation 
proceedings but they have filed before this Tribunal/Court. 
In this aspect of the matter also the complaint is not 
maintainable. 

No order can be passed in complaint under Section 
33-AoftheI.D. Act, 1947 when regularization is denied in 
the main reference i.e. 10/1999. 

ORDER 

The complaint under Section 33 -A of Industrial Dispute 
Act, 1947 is dismissed. 

R N. RAI, Presiding Officer 


*1$ 31 2005 

3C44S6— fiWTC SffafWT, 1947 (1947 

14) ^ m 17 % mm stitaz ^ 

mm afcftfw M ^ 

10/99) ^ ^ V-sfriJ ^ 

31-10-2005 ^ RRt rin 

tH. Tp^-42012/55/98- 311^ 3TR (^) ] 

New Delhi, the 31st October, 2005 

S.0.44S6.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 10/99) 
of the Central Government Industrial Tnbunal/Labour Court 
No.II, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employees in relation to the 
management of Project and Development India Ltd and 
their workman, which was received by theCcntra! 
Government on 31-10-05 

|Na L42012/55/98-lR C(DU) | 
KULDIP RAI VERMA. Desk Officer 
ANNEXUWE 

BEFORE THE PRESTOS OFFICER: CENTRAL 
GOVERNMENT INiSUSTRSAL TRIBUNAL CUM 
LABOUR COURf-H, NEW DELHI 

Presiding Officer: R N R,< ; »* I.D. No. 10/1999 

In the matter of:— 

Shri Gajendra KumarShamia, 

336, DDA Flats, Badarpur, 

New Delhi—110044. 

VERSUS 

The Managing Director, 

Projects & Development India limited, 

A-14, Sector-A, Noida-20139t 
Uttar Pradesh. 

AWARD 

The Ministry of Labour by its letter No. L-42012/55/ 
98/IR (DU) Central Government Dt 30/11-10-1998 has 
referred the following point for adjudication 

The point runs as hereundei — 

“ 1. Whether the action of the management of Project 
and Development India Limited in terminating the 
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services of Shri Gajendra Kumar Sharma, Rakesh 
Kumar Ssngar and Rajesh Kumar Singh w.e.f. 
6-6-1991, 19-6-1991 and 4-6-1991 respectively is legal 
and justified? 

2. Whether the action of the management is not 
regulanzi ig the services of S/Shri Gajendra Kumar 
Sharma, I akesh Kumar Sengar and Rajesh Kumar 
Singh w.e.f. 16-4-1990, 3-7-1990 and 18-7-1990 
respective ly working as Draftsmen is legal and 
justified? ] f not, what relief the workmen are entitled 
to” 

The worki ten applicants have filed claim statement, 
n the claim su tement they have stated that they were 
appointed along with others as Draftsmen (Mechanical) in 
Project and Deve lopment India Limited. (A Government of 
India Undertakin >) Siddthaith, 90, Nehru Place, New Delhi- 
110019 on a consolidated pay of Rs. 3000, Rs. 2500 & 
Rs. 2500 per me nth respectively on “contract basis” for a 
period of one yea r in contravention of clause 3 of standing 
orders certified under Regional Labour Commissioner 
(Central), Dhanbad letter No. 16(2)/85-B, 4 dated 16-10- 
1986. A copy of ibove letter and clause 3 are enclosed for 
this truth. Annex ure 1 &2. 

That the appointment on “contract basis” was 
accepted only bet ause there was unemployment prev ailing 
in the country. That according to para 2 of appointment 
letter, we (Trio) were allowed benefit of appointment as 
permanent emp oyee. Para 1 (b) was a illegal clause 
introduced again ;t out appointment order which inter-alia 
stated that manaj ;ement reserve the right to terminate our 
appointment at a ny time by one month’s notice or pay in 
lieu thereof, if in the opinion of the management our 
employment in tl re company is not found satisfactory, for 
reasons of health ground, guilty of misconduct or 
misbehaviour or absenting without intimation and 
sanctioning It m s also directed to give one month’s notice 
in case workmen desire to leave before the expiry of the 
contract period. . hat item 4 to 15 of the contract was to 
keep us in the gri 3 at the advantage of the company That 
we accepted the t :rms and conditions due to the financial 
difficulty and prevailing un-employment. That before 
accepting the service, we had to appear before Medical 
Board and other formalities including interview for 
appointment as regular employees. Photo copies of 
appointment letters dated 16-4-1990,3-7-1990 & 18-7-1990 
of trio are enclosxi for this truth. Annexure 3,4 & 5 our 
appointment lette rs are to be treated as part of petition. 

That Asstt. Personnel Officer of the management 
vide their order di ited 26-4-1991 extended services of Shri 
Gajendra Kumar I iharma for three months up to 30-7-1991 
on the same terms and consolidated salary of Rs. 3000 per 
month (Photostats copy of the order dated 26-4-1991 is 
annexed as Annei aire-6 and forms part of the petition 

That the As >tt. Personnel Officer of the management 
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vide his order dated 19-6-1991,4-6-1991 & 6-6-1991 served 
termination notices without even observing the principle 
of last come first go. (Photo copies of the orders are annexed 
as Annexure-7, 8 & 9 and forms part of the petition. 

That on a perusal to the appointment letter, it indicates 
that certain terms were made, under which only, the services 
can be terminated. The same has been mentioned in para 2 
of termination notice of the company. We submit that we 
have done nothing during the course of employment in the 
company which may jantamount to violation of terms of 
employment. The terms of employment indicates the 
grounds but the same can not be dealt without examining 
the facts as to whether we have contravend all or any of 
the conditions given in the appointment orders, rather the 
management have verified having no complaint about the 
work and conduct of the petitioners. 

That the management had ample vacancies to 
continue our services as will be evident from the fact that 
services of many Draftsmen including juniors were 
extended and continuing and fresh appointed while serving 
termination notices to the petitioners. One of the copy of 
appointment letter dated May 1, 1991 has been procured 
and enclosed as Annexure-10 and forms part of this petition. 

That the management has been a new paper 
advertisement dated 7-12-1991 for the post of Junior 
Draftsmen and Senior Draftsmen. A Photostat copy of 
this advertisement is enclosed for this truth. Annexure-11 
forms part of this. 

That Civil Misc. (Caveat Application) dated 
28-2-1992 submitted by the management in the High Court 
of Allahabad, UP out of 20 workmen listed therein 10 have 
been regularized and given lull benefits including junior 
than the petitioners a copy of this caveat application is 
enclosed as Annexure-12, forms part of this petition. 

That after the caveat application dated 28-2-1992 
listing 20 Draftsmen in including the petitioners along with 
their juniors mentioning the dates of appointment and 
subsequently extended and likely to expire on 31 -5-1992, 
the management dealt petitioners differently and issued 
another letter dated 4-3-1992. Photostat copy enclosed as 
Annexure-13 and form part of this petition. 

That a general notice was given to the employees of 
Project and Development India Limited signed by the 
Chairman and Managing Director dated 15-7-1991 para 5 of 
this General Notice shows requirement of more than 40 
Draftsmen by the management. Notice also says work was 
suffering due to shortage of Draftsmen. A copy of this 
notice enclosed as Annexure-14, for this truth and forms 
part of the petition. 

That the work load was so heavy that the petitioners 
along with other staff have been doing constantly overtime 
on working days and holidays even then the management 
was under pressure to given work to outside agencies on 
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contract basis. A copy of press notice dated 16-08-1993 
and an application for Registration of contractors dated 
04-10-1991 are enclosed for this truth Annexure-15 & 16 
and forms part of the petition. 

That Project and Development India Limited 
(Employer) was in commanding position, gave appointment 
for regular nature of work on “contract basis" on 
consolidated salary in violation to the standing order of 
the company to other persons also viz, Peons, Steno, 
Accounts Clerk, Computer Operator etc. and merely 
adopted unfair tactics and terminated us inspite of there 
being work to deny the benefits of Industrial Disputes 
Act. The petitioners are continuing on the same 
consolidated salary since appointments without any 
revision. Whereas in some other cases, the consolidated 
salary is being revised from time to time. 

That against the illegal orders of the management 
(Annexure 7,8 and 9) we had to take legal action available. 

(a) Representation by all (34) Draftsmen appointed on 
contract basis against the illegal termination order 
dated 24-06-1991 to the management which is self 
explanatory is annexed as Annexure-17 and forms 
part of the petition. The management was not 
courteous even to acknowledge and reply. 

(b) That the representation was filed to Dy. Labour 
Commissioner, Ghaziabad, Government of UP in the 
matter of an Industrial Dispute on 26-06-1991. Copy 
of which is enclosed as Annexure-18 and forms part 
of the petition. 

(c) That the management filed a reply to our 
representation dated 26-06-1991 copy of which is 
enclosed as Annexure-19 before the Dy. Labour 
Commissioner, Govt, of UP, Ghaziabad, forms part of 
the petition. 

(d) That the management refused any relief to us in 
respect of our employment in the Company. 

That in the meantime considering the action being 
taken by the management even during the pendency of 
Industrial Disputes, there was no alternative than to knock 
to the door of High Court of judicature of Allahabad in writ 
peition under Article 226/227 of the Constitution of India 
(No. 18904 of 1991). 

The management has filed written statement. In the 
written statement it has been stated that the management 
is a Government of India Undertaking which comes under 
the Ministry of Chemicals and Fertilizers. It is responsible 
for doing the detailed engineering, procurement, erection 
and commissioning of large fertilizer projects comprising 
mainly of ammonia and urea plants. The basis design and 
technology of these plants, is supplied by various 
companies which have expertise in the respective fields. 
The role of the management is limited to executing these 
projects according to the prescribed technological and 


design specifications. However, in view of the nature of 
these projects, some work still needs to be done by the 
management in relation to the design of some parts of such 
plants. In addition to this the management also undertakes 
the execution of engineering, procurement, erection and 
commissioning of some small chemical plants where also 
the engineering and design work performed by the 
management is of limited nature only. 

That for this purpose, the management has on it’s 
roll a large number of engineers and drafting staff such as 
Tracers, Draftsmen, Designer, Foremen, General Foremen 
and Senior General Foremen. These persons are employed 
on a regular basis. The number of regular posts sanctioned 
for such appointments are assessed on the basis of the 
normal requirement of the management. However, from time 
to time due to the exigencies of work the quantum of drafting 
work goes up for short durations at peak periods. In such 
cases, the Draftsmen on the regular rolls of the management 
can often not cope up with the increased workload. Such 
requirements are therefore met by taking draftsmen on 
temporary basis for short durations and in such cases, the 
salaries that are offered are usually substantially higher 
than those payable to the regular employees for simlar 
jobs. The candidates also do not have to go through the 
rigors of the selection process that is prescribed for 
recruitment to regular posts. The offers of appointment 
made to such persons clearly stipulates that their 
appointments would be for fixed periods only and such 
periods are clearly stipulated in their offers of appointment. 
It is also clearly stated therein that their services would 
stand terminated on the expiry of such period unless they 
are advised to the contrary in writing in advace. It is also 
clearly stated that they would have no claim for 
regularization or for transfer to other offices of the 
management. The applicants herein were given precisely 
such offers of appointments. 

That the applicants herein freely accepted the offers 
of appointment as made and accordingly, came into the 
services of the management on the terms indicated therein. 

That upon the expiry of the periods of contract as 
stated in their offers of appointment (or upon the expiry of 
the extended periods of such contracts), these applicants 
were informed vide letters dated06-06-1991,04-06-1991 and 
19-06-1991 that their services would come to an end upon 
the expiry of their respective contracts w.e.f. the respective 
dates as indicated therein. No separate termination of 
service was effected by such letters. 

That upon receiving such letters, the applicants 
herein, along with some other Draftsmen who had been 
similarly appointed on contract, raised an industrial dispute 
by filing a statement of claim before the conciliation officer 
at Noida, in the State of Uttar Pradesh. At those 
proceedings the management filed its written statement 
indicating the position as indicated above and after a 
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rejoinder was filed by the applicants and their colleagues, 
that matter was clc sed and nothing has been heard on the 
matter ever since i.e. 31-12-1991. 

That meanwhile, and even while the proceedings 
before the said Cor iciliation Officer were still pending the 
present applicants filed a petition under Article 226 and 
227 of the Constitution of India before the Allahabad High 
Court praying inte r alia that directions be issued to the 
management to cor itinue to employ them in service despite 
the fact that their s srvice contracts were coming to an end 
by efflux of time. T te Hon’ble Allahabad High Court gave 
an interim direction that the orders vide which the 
applicants had beer informed of the expiry of their contacts 
would not be given effect to. Accordingly, the management 
kept those orders ii i abeyance and continued these persons 
in service. Ultimately, vide orders dated 02-07-1997, the 
Hon ble Allahabad High Court has been pleased to dismiss 
the said petition. An appeal filed against the said order 
was also dismissed by a Division Bench of the Hon’ble 
Allahabad High Ca irt on 30-07-1997. In these circumstances 
the applicants hav; now invoked the jurisdiction of this 
Hon’ble Tribunal p: aying for the same relief. 

That meanw lile, the respondent company became 
sick and in the ye* r 1992, was referred to the Board for 
Industrial and Financial Reconstruction (BIFR), Vide its 
order dated 1st Ju y, 1997 the BIFR finally approved a 
rehabilitation pack ige for the respondent company which 
included inter alia a reduction of surplus manpower. The 
respondent compai y has been under the strict monitoring 
of the BIFR and the operating agency M/s. ICICI since 
then. The target of reduction in the surplus manpower as 
fixed by the BIFF has still not been achieved by the 
respondent and thi; respondent is in loss for.the current 
financial year as well. Under these circumstances, the 
continuation of the applicants herein and/or their 
regularization wou] d result in an increase in the strength of 
the company and will cause a setback to the company’s 
efforts of rehabilita ion/revival. 

That it is the efore, evident from the foregoing that 
the applicants wish to selectively choose clauses from their 
offers of appointment which would apply to them and to 
reject those which 1 hey do not like. This is despite the fact 
that the offers of appointment were composite offers not 
capable of being severed and the applicants had accepted 
such offers knowing fully well the conditions that would 
apply to them in th it case. They have thus not only taken 
the benefit of the jenods of service as prescribed under 
the said offers, but they have also had the benefit of more 
than 7 (seven) more years of employment under the 
management becai se of the interim orders of the Hon’ble 
Allahabad High Court as stated above. In these 
circumstances, it is submitted that the present claim is 
entirely misconcer ed and may be dismissed at the very' 
threshold. 


Without prejudice to what is stated above, it is stated 
that all the allegations and insinuations as contained in the 
statement of claim/written statement are denied except in 
so far as they are expressly admitted in this written 
statement. Parawise reply to the statement of claim/written 
statement of the workmen is as under. 

The applicants are put to strict proof of their 
contention that they accepted the appointments as offered 
only because of unemployment prevailing in the country. 
In any case, it is submitted that the circumstances prevailing 
in the country would have no bearing on the question of 
the status of the applicants when they knowingly and 
willingly accepted appointments on contract basis. They 
also had not to put the management to notice that they 
were accepting such appointments under such 
circumstances only. It is submitted that after having availed 
the benefit of service for the period as offered vide the said 
letters, they cannot be allowed to resile from the other 
clauses of the same agreement and to contend that such 
other clauses would not apply to them. 

It is denied that according to para 2 of the offers of 
appointment, the applicants were allowed the benefit of 
appointment as regular employees. It is submitted that 
clause 2 of their offers of appointment does not make any 
such representation or confer any such right on the 
applicants. It is also denied that clause 1(b) ofthe offers or 
appointment of the applicants were illegal in any way. It is 
submitted that the power conferred vide clause 1(b) could 
be exercised in the circumstances mentioned therein and 
upon the expiry of their contracts by efflux of time, the 
applicants stood automatically terminated and the power 
conferred vide clauses 1 (b) was not required to be exercised. 

It is denied that there was anything illegal in what 
was prescribed vide clauses 4 to 15 of their appointment 
letters. It is also denied that the applicants accepted such 
terms and conditions due to their own financial difficulties 
and/or prevailing unemployment. In any case these matters 
would have no bearing on the merits of the claim made by 
the applicants. It is for each party to handle its own 
difficulties and cannot pass such difficulties on to third 
parties which are in no way responsible for them and that 
too without informing such third party of such intentions 
before hand and even as the first party derives a benefit 
from such third party. As stated in brief facts above, the 
Company being industrially sick stood referred to the BIFR 
in 1992 and its revival package which inter alia includes 
reduction of surplus manpower, has been approved by the 
BIFR in July, 1997 and the company is still under the strict 
monitoring ofthe BIFR and its operating agency M/s. ICICI. 
The company has still not achieved the target of reduction 
in its surplus manpower, which it is trying to achieve 
through the operation of \bluntaiy Retirement Schemes 
(VRS). Continuation of these applicants in service or their 
regularization will result in increase of staff strength and 
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will cause a setback to the company’s efforts to reduce 
surplus manpower to which the company is committed 
before the BFTR aw! M/s. ICICI. It is submitted that in view 
of these facts, the applicants be not ordered to be continued 
in service. It is further submitted that in case the 
circumstances of the applicant and/or those prevailing in 
the country are to be taken into consideration while 
deciding the merits of the present dispute, then the 
difficulties being faced by the company as stated may also 
be kept in view. 

It is denied that the applicants went through the 
same formalities as would persons who are being considered 
for employment as regular employees. It is stated for the 
record that the procedure for appointment to the services 
of the management on its regular rolls is substantially 
different from what was followed in the case of the 
applicants herein. As a matter of fact, in the year 1992, the 
management had advertised permanent vacancies for the 
posts of Junior Draftsmen (Mech), Senior Tracers (Mech), 
Senior Tracers (civil) and Senior Tracers (Instrument). The 
applicants herein were also free to apply for appointment 
to such posts and as a matter of fact, applicant nos. 1 & 3 
applied for being considered for such appointments. Both 
of them appeared for written tests and subsequent 
interviews as prescribed but failed to qualify. The effort on 
their part vide the present dispute is to seek a back door 
entry into the regular services of the management despite 
the fact that they are not meritorious enough for 
appointment to it. It is submitted that regularizing them in 
the services of the management would in effect amount to 
depriving several other persons the right to equal 
opportunity for being considered for employment in the 
services of the management as guaranteed by Articles 14 
and 16 of the Constitution of India in as much as when the 
temporary contractual appointments were offered, several 
other persons who might have considered applying for 
such posts may not have applied for being so considered 
which they might otherwise have done had they known 
that it might entitle them or lead to their being granted 
permanent/regular status. 

It is submitted that orders dated 19-06-1991, 
04-06* 1991 and 06-06-1991 were not termination notices 
but merely brought the fact of the completion of the tenures 
of their appointments by efflux of time to the notice of the 
applicants. As far as the allegation that the principle of 
last come first go was not observed is considered, it is 
submitted that the said principle is attracted only in cases 
where the management resorts to retrenchment of workmen. 
Where a contract of employment of an employee comes to 
an end by efflux of time, there is no retrenchment and the 
principle of last come first go is not attracted. 

The other Draftsman who had been similarly kept for 
fixed period contracts even before the services of the 
applicants came to an end, had yet to serve out the 


contractual periods of their appointments with the 
management. The person who was appointed on May 1, 
1991 was obviously appointed much before the impugned 
orders were passed in the cases of the applicants herein 
and was also subject to the same contractual terms. In 
view of the fact that the management had already engaged 
the services of other Draftsmen on contract basis and their 
temporary requirement had already been met, the services 
of the applicants herein were not required any further. 

It is clarified that several of the persons who had 
been given temporary appointments on the contract basis 
had applied for recruitment to the regular services of the 
management as and when vacancies for such posts had 
been advertised by the management. Some of such persons 
having qualified for such appointments were given regular 
appointments to such posts. Their appointments were fresh 
appointments and did not relate bade to their initial orders 
of appointment as temporary employees on contract basis 
It is therefore incorrect to say that their services were 
regularized. It is further submitted that the mere fact that 
they were junior to the applicants herein on the basis of 
their dates of appointments as temporary employees on 
contract basis would have no relevance to the matter since 
they applied for and were selected for such posts on the 
basis of open competitive examinations. 

It is submitted that Annexure-14 itself makes clear 
the fact that the management had temporary requirement 
of Draftsmen and Engineers in the year 1991 which could 
have been met by transfer of Draftsmen and Engineers 
from the Sindri Establishment wherein several such persons 
were without work. For this reason, the Chairman cum 
Managing Director issued an appeal to the workers at Sindri 
to cooperate with the management and to accept transfers. 
It is submitted that the said appeal is to be read in its 
entirely and merely the fad that there was a requirement of 
Draftsmen and Engineers at the Noida establishment at 
relevant time would not entitle the applicants herein to any 
relief whatsoever. It is further stated for the record that at 
the present time there is very little work with the 
management and therefore the services of the applicants 
herein are not required by the management. For this reason 
as well, the claim of the applicants deserves to be dismissed. 

It is stated that since the employees of the 
management at the Sindra unit did not cooperate and did 
not accept transfers to Noida, the management was 
compelled to seek other ways of completing the work 
already taken on. In any case, the pleadings in relation to 
the requirement for employees in the management’s 
services during such period is in any case irrelevant in 
view of the tact that the applicants herein have continued 
to be in the services of the management during such period 
by virtue of certain interim orders as stated above. The 
present dispute having been referred only now, this Hon’ble 
Tribunal would now only consider the circumstances 
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Annexure - 5 it has been specifically mentioned that 
appointment is on contract basis for a period of one year 
so all the three workmen were appointed for a period of one 
year and prior to their tenure they have been intimated that 
when their one year tenure is complete, their services shall 
stand terminated. As such there is no order of termination 
of services but the workmen were intimated before hand 
that at the end of one year tenure their services will stand 
terminated. So the appointment was specifically for one 
year and the workmen were informed prior to the end of 
their tenure that on completion of their tenure their services 
will stand terminated. In the appointment letter itself it has 
been mentioned that their appointment is purely temporary 
and their services will stand terminated at the end of their 
tenure. Even in between the one year tenure if they are 
found unfit their services may be terminated after giving 
one month’s notice. 

It was submitted from the side of the workmen that 
interview was taken and they were appointed on regular 
basis. When there is appointment letter, it implies that there 
is contract of employment and that contract of employment 
is for specific period of one year. The workmen have been 
informed 1-2 months prior to their completipn of tenure 
that their services will stand terminated. The* substantital 
question to be adjudicated upon is whether the terms of 
contract are unconciable and the same has been obtained 
under undue influence. The contract is opposed public 
policy. In case the contract is opposed public policy and 
the workmen have entered into contract as they had no 
bargaining power the contract certainly becomes invalid 
but in the instant case one year employment has been 
given in view of exigencies and thereafter an advertisement 
was given and regular appointment was made. The 
workmen cannot go beyond the terms of their appointment 
letter and they cannot say that they have been appointed 
on regular basis against the permanent post. 

It was submitted from the side of the management 
that after the termination of the services of these workmen 
an advertisement was given. Wide publicity was also made 
and applications were entertained, written test and interview 
were taken and appointments were given after following 
the recruitment process. Appointment for one year was 
given as stop gap arrangement and in view of the exigencies 
The respondents are Projects and Development India 
Limited. It was submitted from the side of the respondents 
that sometimes they are bound to make need based 
appointment for specific period when there is increase of 
work as sometimes they are several Projects and sometimes 
the number of Projects is reduced dose they have to give 
specific appointment for a particular period in view of the 
fresh Projects launched. Such employees cannot be taken 
to be permanent and regular employers. It is settled law 
that in case an appointment is need based and it is made as 
stop gap arrangement or in the circumstances of exigencies 
of increased work such appointment cannot be treated to 






[■qpin—3(ii) ] 


WT5f: W^T26, 2005/3T^m 5, 1927 


be a regular appointment. In the appointments rules also a 
temporary employee has been defined as a employee for a 
temporary employee has been defined as a employee for a 
temporary period. These workmen were given one year 
appointment and they were intimated before hand that their 
services will stand terminated at the end of their tenures. 

The workmen approached Hon’ble High Court in Writ 
Petition under sections 226 and 227 of the Constitution 
and they obtained interim order so their services were 
contained till the writ petition was dismissed. In the . 
meantime regular appointments following due procedure 
were made by the management. The sendees of the 
workmen were extended in view of the interim order of the 
Hon’ble High Court of Judicature at Allahabad. When the 
writ was dismissed their services were again terminated. 

It was submitted from the side of the workmen that 
contract is invalid and it is opposed public policy. The 
respondents cannot appoint workmen for specific period 
of one year. The workmen have been appointed for specific 
period of one year and on a consolidated pay. Some of 
them have appeared in the written test but they have not 
been successful. No right has accrued to the workmen as 
their services were specific for a period of one year in view 
of the need of the work and exigencies of the work. Such 
employees on Projects cannot be regularized as scheme 
and projects are not permanent. Under the circumstances 
the contract for the appointment for specific period is valid 
and the workmen cannot be regularized as they have not 
been given regular appointment on permanent basis. 

It was submitted from the side of the management 
that the post was to be filled up by transfer of the regular 
employees but the employees did not join their transferred 
post and sometime is to be taken for appointment in due 
process of recruitment policy so these workmen were 
engaged temporarily on a consolidated salary for one year. 
Such contract of appointment cannot be said to be invalid 
as it is not opposed to public policy and no right has accrued 
to the workmen. The respondents advertised the post for 
selection for suitable candidates, in case these workmen 
are regularized the suitable candidate will not get 
employment. Equity and equality is not in favour of these 
workmen. Appointment has been made through regular 
process after advertisement, written examination, interview 
and other tests. These workmen did not avail themselves 
of that opportunity so they subsequently cannot say that 
their appointment was on regular basis and they should be 
regularized and termination is illegal. 

It is of course true that preliminary test was taken by 
the management but that preliminary test was to ascertain 
their merits. Their appointment is not made on regular basis. 
The appointment is not even temporary. The contract of 
employment is for one fixed year so it cannot be extended 
and they cannot be regularized. The law cited by the 
workmen applicants is not applicable in present facts and 
circumstances of the case. 
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The reference is replied thus — 

1. The action of the management of Project and 
Development India Limited in terminating the services of 
Shri Gajendra Kumar Sharma, RAkesh Kumar Sengarand 
Shri RajeshKumar Singh w.e.f 06-06-1991,19-06-1991 and 
04-06-1991 respectively is legal and justified., 

2. The action of the management in not regularizing 
the services of S/Shri Gajendra Kumar Sharma, Rakesh 
Kumar Sengar and Rajesh Kumar Singh w.e.f. 16-04-1990, 
03-07-1990 and 18-07-1990 respectively working as 
Draftsmen is legal and justified. The workmen are not 
entitled to get any relief as prayed for. 

The Award is given accordingly. 

Dated: 21-10-2005. 

R N. RA1, Presiding Officer 
31 2005 
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New Delhi, the 31st October, 2005 

S.O. 4457,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 71/98) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Bangalore as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of New Mangalore Port Trust and their 
workman, which was received by the Central Government 
on27-l 1-2005 

[No. L-45012/2/98-IR (B-II)j 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERN MENT 
INDUSTRIAL TRIBU NAL-CU M-LABOUR COURT 
BANGALORE 

Dated 20th October, 2005 
PRESENT: SHRI A.R SIDDIQUI, Presiding Officer 
C.R NO. 71/98 


Sait Gl} as-Z) 
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H PARTY 
The Chairman, 

New Mangalore Port Trust, 

Panambur, 

MANGALORE-575010 


AWARD 

1. The Central Government by exercising the powers 
conferred by C lause (d) of sub-section 2 A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order. Nd L-450 12/2/98/IR (M) dated 28th July 1998 
for adjudication on the following schedule: 

SCHEDULE 

“Whether there is any discrimination on the part of 
the management of New Mangalore Port Trust in not 
considering the demand of Shri Mani for promotions 
and monetary benefits? If so, to what benefits he is 
entitled] to?” 

2. The Case of the first party workman as made out in 
the Claim Statement is as under: — 
That Shri MLK. Mani, Chargeman (Auto) in Marine 
Engineering Division is a member of NMPT Trade and 
Technical Certificate Holders Association Mangalore-10; 
that Shri M.1K. Mani was appointed as an Assistant 
Mechanic (Aijto) in Mechanical Division NMP, Panambur 
Mangalore-10 on 8-10—1967; that Shri M.K. Mani has 
completed thejMatriculation in the year 1963. He is a holder 
of National Trade Certificate in Motor Mechanic. Thereafter 
MR. M.K Mini was promoted as a Mechanic (Auto) in the 
Mechanical Division on 5-8-1972. Subsequently he was 
again promoted as a Senior, Mechanic (Auto) on 8-10-1986 
in mechanical Division of NMPT. Thereafter he was 
designated ag Senior Mechanic (Floating Crafts) in the 
Mechanical Division under the Asstt. Engineer (Marine). 
At the time Of designating Mr. M.K. Mani as Senior 
Mechanic (Floating Crafts) under the Asst. Engineer 
(Maine) he vvas directed to attend to work in Auto sub 
division and dlso in Auto/Crane sub-division.; that in the 
year 1980 the post of Chargeman (Auto) in the Mechanical 
Division was vacant. That Shri M.K Mani has worked in 
the Mechanical division as an Assistant Mechanic (Auto), 
Mechanic (Aiito) and as a Senior Mechanic (Auto) for 10 
years and he \Vas eligible for the post of chargeman (Auto) 
which has fell Vacant in the year 1980. That Mr. M.K Mani 
had the qualification and experience to be promoted as 
Chargeman (Auto) in the year 1980 itself. He had made 
presentation before the concerned authorities of NMPT to 
promote him as a Chargeman (Auto) But the 
representations of Mr. M.K. Mani w r ere not considered by 


I PARTY 

The Secretary, 

NMPT Trade and 
Technical 

certificate Holders 
Association, 

8th Avenue, Door 1, 

NMPT Colofty, 

MANGALORE 


the Second Party/Management. The Second Party/ 
Management has ignored the qualification (experience) and 
Seniority of Mr. M.K. Mani and promoted three other 
employees who were juniors to Mr. M.K. Mani to the said 
post of Chargeman (Auto).; that when Shri MK Mani has 
made repeated representations for promotion, the Second 
Party management has informed him that they have sent a 
proposal for approval of the post of Assistant Foreman 
(Floating Craft) in Mechanical Division to the Government 
and that his request will be considered at appropriate time. 
But the Second party Management did not pursue the 
matter and the post of Assistant Foreman (Floating craft) 
did not come into existence. On the other hand, the Second 
Party Management has created other posts in different 
sections and obtained sanctions from the Government.; 
that promotion was denied to Mr. M.K. Mani till year 1995 
and he was promoted as a Chargeman (Auto) in the year 
1980 itself the same was denied to him till he was promoted 
to the said post in the year 1995. That the Juniors who 
promoted as Chargeman (Auto) are placed in the better 
position in the matter of promotion. That other employees 
appointed as Assistant Mechanics alone with M.K. Mani 
were even promoted as Junior Engineers (Wharf Crane 
Sub Division) and getting higher pay scale; that the action 
of Second Party Management in denying promotion to Mr. 
M.K Mani in the year 1980 to the post of Chargeman (Auto) 
is illegal and the same would amount to discrimination and 
unfair labour practice. On account of this Mr. M.K.Mani 
has suffered monetary loss also. 

3. Therefore, the first party requested this tribunal to 
pass an award to the effect that the action of the 
management in denying him promotion in the year 1980 to 
the post of Chargeman (Auto) is illegal with a direction to 
the management to promote him to the above said post 
w.e.f. the year 1980 and to grant consequential benefits 
including further promotion to the post of Foreman (Floating 
Craft) in Marine Department along with the cost of the 
proceedings. 

4. The management by its Counter Statement has 
challenged the claim of the first party workman as follows:— 

That Shri M.K. Mani was appointed as Asstt. 
Mechanic on 9-10-1967 in the Second party 
Establishment. He was promoted as Mechanic with 
effect from 5-8-1972. Again he was promoted as Sr. 
Mechanic (FC) with effect from 8-10-1976. He got his 
next promotion as Chargeman (Auto) w r .e.f. 154-1995 
on adhoc basis and is continuing in the same post 
now; that the post of Chargeman (Auto) is a 
promotional post for Senior Mechanic (Auto) with 3 
years regular service in the case of ITI certificate 
holders subject to passing the Trade test conducted 
by the Port. A copy of Recruitment Regulations for 
the post of Chargeman (Auto) is enclosed herewith 
as Annexure I. It is denied that the post of Chargeman 
(Auto) w r as vacant during 1980. It is also denied that 
Shri Mani was legally entitled for promotion to the 
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post of Chargeman (Auto) during the year 1980. The 
promotions effected by the second parly to the post 
of Chargeman (Auto) were strictly as per the 
Recruitment Regulations prescribed and subject to 
observance of the Rules prescribed for filling the 
post reserved for SC/ST etc. The allegations made in 
this regard by the first part}' are baseless and therefore 
denied, that the management did submit a proposal 
to the Government seeking its approval for the 
creati on of the post of Assistant Foreman (Floating 
Crafts) as the powers to create new categories/ 
additional posts is vested with the Central Govt, and 
not with the second party'. In this case, the Govt, did 
not approve the proposal submitted by the Second 
part}' and rejected it; that the contentions of the first 
party are totally incorrect. Shri M.K. Mani secured 3 
promotions after his joining the service of the Second 
Part}' Port Trust i.e. as Mechanic, as Sr. Mechanic 
and Chargeman (Auto). The first party workman has 
secured 3 promotions already and still has 7 yeais 
service before retirement. Where SC/ST candidates 
who were junior to the first part}' were promoted 
their name find a place above his in the Seniority 
List; that the cases of wharf Crane Operators quoted 
are not relevant to this case. A copy cf the 
Recruitment Regulations for the post of Wharf Crane 
Operator is enclosed herewith as Annexure-II it i s a 
direct recruitment post for which certain 
qualifications, experience etc. are prescribed There 
was bar to the first part}' to applying for the post and 
competed alongwith other candidates; that ffw. 
promotion of the first part}' workman to the post of 
Chargeman (Auto) was considered during 19* 5 when 
his turn came as per his seniority for an unreserved 
post. His case was never overlooked at ar y stage. 
The promotion of SC/ST candidates who we re junior 
to Shri Mani was in accordance with the provisions 
of the Recruitment Regulations and the Government 
of India instructions on filling up of posts reserved 
for SC/ST candidates and there was no vacancy in 
the unreserved category and hence the question of 
denial of promotion does not arise. Similarly 
promotion of SC/ST candidates against reserved 
posts as per Roster points cannot be considered as 
a case of either discrimination or unfair labour 
practice. There was no denial of any legal right or 
claim of first party workman and therefore, the alleged 
suffering on this score is denied, that the first party’s 
claim statement did not contain any specific case of 
discrimination in the matter of giving promotion to 
the post of Chargeman (Auto) or extending monetary' 
benefits on that account. The statement of the first 
part}' in lliis regard are vogue in nature. The Second 
Part}' considered the case of the first pa rt}' workman’s 
promotion as per relevant Recruitment Regulations 
applicable td the respective post The allegation 
regarding discrimination on the part of the 
management of NMPT in not considering first paity 


workman for promotion and not extending the 
monetary benefits of such promotion made by him 
* are totally baseless and therefore denied; that the 
first party ’s claim statement is also time barred, as it 
is not filed within the time prescribed in the order 
dated 28-7-1998 i.e. 15 day m the receipt of the order 
of reference. Under Rule 10(B) of the Industrial 
Disputes (Central) Rules I >57 and hence liable for 
rejection. 

5 During the course of trial, the management 
examined two witnesses as MW1 and MW2 and got marked 
documents at Ex. MI to M7. The statement of MW1 in his 
examination chief is as under:— 

“I am aware of the facts of the case. First party is 
now holding Chargeman (Auto) on adhoc basis, he 
is promoted Chargeman (Auto). He was earlier Senior 
Mechanic. Chargeman (Auto) is a promotional post. 
In 1980, the first party' was not entitled for promotion 
as there was no post in the unreserved category. 
First party' belongs to unreserved category. Other 
senior promoted belonged to SC/ST category. First 
party joined as Asstt. Mechanic. He became 
mechanic on promotion and then promoted as Senior 
Mechanic. The post Wharf Crane Operator is a direct 
recruitment post and first party' is not entitled for the 
said post. There is no discrimination and injustice to 
first party. Ex. Ml is the document showing 
qualification for promotion for Chargeman (Auto). 
Chargeman (Auto) is promotional post on selection. 
He has to undergo trade test.” 

6 The Statement of MW2 in his examination Chief 
is as follows :— 

“I am aware of the facts of the case. Ex. M? is the CM 
of the Ministry. Ex. M4 is the service register Ex M5 
is the copy of the Service Register. Ex. M6 is also one 
more service register. Ex. M7 is the schedule of 
employees. It is true that the management has filed 
copies of the documents and the counsel for the first 
party says originals are not filed and they cannot be 
marked. It is well settled that for our purpose, 
procedure is different. Our rules provide procedure. 
Except for limited purpose CPC is applicable 
Therefore, objections over ruled. Apart from this 
these are departmental circulars and service registers. 
In the year 1995 the first party was promoted as 
Chargeman Auto on adhoc basis under GFR 11 
provisions. He was promoted as per rules.” 

7. There was no cross examination toMW2 and no 
oral or documentary' evidence was adduced by the first 
party workman in support of the various contentions taken 
by him in his Claim Statement. 

8. Learned Counsel for the management submitted 
that from the statements of MW 1 & MW2 and the 
documents produced, it is established that the claim of the 
first party' workman seeking promotion to the post of 
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Chargeman (Auta) w.e.f. the year 1980 is baseless After 
having gone tough the testimony of MW1 & 2 and the 
d ocument s on re 2 ord» 1 find substance in his argument. 
The case of the fist party to put in nutshell is that in the 
year 1980 there > ras a vacancy for the post of Chargeman 
(Auto) and he bei ng senior mechanic having already put in 
service of 10 year > was very much eligible for the promotion 
for the post of Chargeman (Auto). He had required 
qualification anc experience to be given promotion to the 
said post It is his case that he was denied the said promotion 
and above said v; icancy was filled by promoting his juniors 
and he was prom oted to the said post only in the year 1995. 

9. Where; is, it is the case of the management that 
there was no va cancy in the unreserved category of the 
said post in the year 1980 and that the juniors to him who 
were given prom otion to the said post belonged to reserv ed 
category. Therefore, the case of the first party was 
considered at ap nopriate time and he was promoted to the 
said post in the fear 1995. The above said stand taken by 
the managemen t has been very much substantiated in the 
statement of MV l and the documents produced on behalf 
of the managem ait There was nothing worthwhile elicited 
in his statement in cross examination on behalf of the first 
party discrediting his testimony. There was no specific 
denial of the fee t in his cross examination that the juniors 
who were pron oted to the said post in preference to his 
claim, in fact, belonged to the reserved category to which 
category the fiist party belonged. Moreover, despite the 
sufficient oppor tunity given to the first party, he had failed 
to adduce any evidence on his part much less stepping 
himself into the witness box. As per the points of refe rence 
and the various contentions taken by the first party in his 
Claim Statement, a heavy burden cast upon him to 
substantiate his case before this tribunal as to how he was 
discriminated b r the management in denying him promotion 
to the said post when it fell vacant in 1980, itself. It was for 
the fi ; st party :o lead oral and documentary evidence to 
substantiate hi:; claim that the post of Chargeman (Auto) 
which, undisputedly, fell vacant in the year 1980 in fact 
belonged to ur reserved category and that it should have 
been filled up by promoting a candidate from unreserved 
category to which he belonged. The first party has failed 
to discharge the said burden and from his conduct in not 
adducing evidence despite reasonable opportunity 
afforded to him would go to suggest that he has not been 
very much interested in prosecuting the proceedings on 
hand. Therefoi e, in the light of the above, this tribunal has 
no hesitation to come to the conclusion that first party 
failed to establish his claim and accordingly, the reference 
is liable to be iejected. Hence the following award 

AWARD 

i 

The reference is dismissed. No order to cost. 

(Dictated to PA transcribed by her corrected and 
signed by mein 20th October, 2005). 

A. R SIDD1QU1, Presiding Officer 
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New Delhi, the 7th November, 2005 

S.0.4458.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), to Central 
Government hereby publishes to award (Ref. No. 13/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1 New Delhi as shown in the Annexure in the 
Industrial Dispute between to employers in relation to the 
management of Union Bank of India and their workman, 
which was received by the Central Government on 
02-11-2005 

{No. L-12012/231/95-IR (B-1I)] 

C. GANGADHARAN, Under Secy. 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAlrCUM-LABOURCOUKT, NEWDELHI 

PRESIDING OFFICER* SHRI S.S. BAL 

LD. NO. 13/97 

In to matter of dispute between: 

Shri. M.D. Jerath, Head Cashier 
S/oSh. M.G. Jerath, 

Through General Secretaty, 

Union Bank of India Workers Congress, 

Delhi State, 16/375 JoshiRoad, 

Karol Bagh, New Delhi. 

.Woikman 

Versus 

The General Manager, 

Union Bank of India, Zonal Office, 

North Shaheed Bagat Singh Place, 

Bangla Sahib Marg, New Delhi-110001.Management 

APPEARANCES: Ajay Jerath son of workman. 

Shri Pawan Behl A/R for Management. 
AWARD 

The Central Government in the Ministry of Labour 
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vide its Order No H 20 12/231/95-IR (B-II) dated 7-1-97 
has referred the following industrial dispute to this Tribunal 
for adjudication: 

“Whether the action of the management of Union 
Bank of India in stopping 2 annual increment with 
cumulative effect of Sh. M.D. Jerath, Head Cashier 
in the year 1982 and 1983 is legal and justified? If not, 
to what relief the workman is entitled and from what 
date?’ 

2. Brief facts which has given rise to the above 
reference are that one Mr. M.D. Jerath was appointed as 
Cashier with the respondent and was posted at Kailash 
Colony branch of the Management Bank and on 8th 
December 1977 one Mr. Laxman Wader gave him for 
depositing in thebank Rs 201.50p which he did nfltdepont 
and misappropriated and said amount of Rs. 201.5t)p 
Complaint was received from the complainant Laxman 
Wader depositor against the cashier for not depositing the 
money and on the basis of this complaint an enquiry was 

ordered and Mr. Jerath cashier was charged for having not 

deposited the said amount with the respondent/ 
management and misappropriated the same. The enquiry 
was conducted and Enquiry Officer Mr. Gursharn Singh 
Superintendent conducted the enquiry and he submitted 
the report the confirming the charges against delinquent 
officer M.D. Jerath. The Disciplinary Authority Youraj 
Karan, Deputy General Manager vide his order dated 

14-7-81 accepted the report submitted by the Enquiry Officer 
and awarded punishment of stoppage of successive/next 
two annual increments with cumulative effect. Delinquent 
officer challenged the same in appeal but without any 
success and the order dated 14-7-81 of the disciplinary 
authority was confirmed. Even the appeal for mercy was 
dismissed. Then the delinquent official the government 
and raised dispute resulting in the present reference 
requiring adjudication. 

3 After receipt of reference notice to the parties were 
issued. Then parties appeared and statement of claun, 
written statement, replication were filed. Thereafter after 
recording of evidence of parties the matter was ultimately 
fixed for arguments. 

4 During the pendence of the proceedings Shri Jerath 
died on 21st of March, 2003 when the case wasa fixed for 
arguments. Shri Ajay Jerath son of the workman moved an 
application for impleadment of legal h ^sofffie workman 
on record which was allowed vide order dated 21-1 -2004 
and Smt. Santosh.Jerath, wife, Sanjeev Jerath, Amn Jerath 
and Ajay Jerath sons were impleaded as L . Rs and brought 
on record. All the legal heirs authorised Ajay Jerath son to 
appear and conduct the case on their behalf. Both the parties 
accepted the evidence already recorded and pressed for 
argument 

5. ] have heard Shri Ajay Jerath in person and Shri 


Pawan Behl Advocate for the management. 

6. Mr. Ajay Jerath contended that his father has not 
committed any misappropriation of money and no loss has 
been caused to the bank and as such no misconduct as 
alleged has been committed by him. On the contrary Mr. 
Behl Advocate A/R of the management contended that, 
the alleged charges against the erring officer/charge- 
sheeted employee have been proved and he has been aptly 
held guilty by the enquiry officer and which order was 
duly confirmed in appeal and the same does not suffer 
from any illegality and he has been given leniency m matter 
of punishment also. He deserved more severe punishment 
for commission of offence of misconduct involving 
misappropriation of the public amount, amount of the 
depositor client of the bank. 

7 I have given my thoughtful consideration to the 
contention raised by both sides and gone through the 
record and perused the evidence/testimony of the 
witnesses. The management examined as many as nine 
witnesses namely S/Shri R.K. Srivastava, R.C. Banga, S.K. 
Kataria, Arvind Shah, RK.Jain, Daya Ram Jam, F.M 
Uniwola B.K.Gosain,P.K. Gupta have been produced but 
the complaint Laxman Wader depositor has not been 
produced and examined. Perusal of the evidence of t e 
witnesses goes to show that finding of the enquiry officer 
vide order dt 14-7-81 that the charges against the charge- 
sheeted employee have not been proved conclusively 
upheld in appeal vide order dt. 18-9-81 does not sufferfrom 
any illegality but both the orders passed by disciplinary 
authority 14-7-81 and the appellate authority dt. 18-9-8 in 
the matter of inflecting punishment of stoppage of two 
successive increment of the erring officer claimant is not 
sustainable in the eye of law for, there is no evidence of 
record that the claimant a committed any negligence not e 
was charged for the commission of the negligence nor he 
was given an opportunity' to defined himself for this charge 
Hence the order of the disciplinary authority dt. 14-7-8l 
inflecting the stoppage of two successive increments of 
the claimant and the order of the appellate authority dt. 
18-9-81 confirming the said punishment deserve to be set 

aside. 

8. In view of the above discussion the order passed 
by the disciplinary authority holding the chargesheeted 
employee guilty of the charges of negligence and appellate 
order confirming the said order are accordingly set aside 
and the chargesheeted employee is entitled to the arrears 
of increments etc. with held illegally. It is ordered that said 
arrears of the increments be paid to theL. Rs of the workman 
within one month of the publication of award of award. 


Date: 24-10-2005 


S. S. BAL, Presiding Officer 
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AWARD 

This reference was made by the Ministry of Labour, 
Government of India as per Order No. L-12011/200/2000-IR 
(B. II) dated 6-8-2001 to adjudicate the justifiability of the 
action of the management of Canara Bank in terminating 
the service of one of its New Nityanidhi Deposit Agents 
by name Sri I.L. Chacko and to consider the further reliefs 
liable to be granted. 


[4 1^-12011/200/2000-3#3TTT < ift-II! j 
tff. TFTTRT!, :h'A." Tif^t 

New'Ddlhi, the 7th November, 2005 


S.O. 4459, 
Industrial Disputes 
Government hereby 
the Labour Court, 
in the Industrial Di« pi 
Bank and their 
Government on 02-1 


PRESENT: 

ShriK. BALAlS 


BETWfTN 

The Deputy Genera 1 
Canara Bank, Circk 
Trivandrum-39. 

AND 


In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
publishes the award (Ref. No 3/2001 )of 
Kozhikode as shown in the Annexure 
lute between the management of Canara 
Workmen, received by the Central 
tu-2005. 

[No. L-12011/200/2000-iR (B-D)j 
C. GANGADHARAN, Under Sccy. 

ANNEXURE 

IN THE LABOUR COURT, KOZHIKODE. 
KERALA STATE 

Dated this tile 29th day of September. 2005 


1UBRAMANIAN, B. Com., L LB 
Presiding Officer 

ID. (C) No. 3/01 


Manager, 

Office, 


-Managcrneiii 


The General Secret: try. 

All Kerala Bank s E deposit 
Collectors’ Association, 
A VG. Memorial Ha .1, 
Cherootty Road, 
Calicut-673 032 

REPRESENTATIONS 

Sri P.M. Padmanabljan, 
Advocate, Calicut 

Sri PS. Murali, 

Advocate, Calicut 


jfiion 


-For Manauenicnr 


2. The case of the worker as espoused by the Union 
is that. The worker was employed as Nityanidhi Deposit 
canvassing agent in the Parippu branch of the 
Management-Bank from 1-1-1977. While so, he was denied 
employment on 28-8-1998 without any reason or 
justification. Thereafter the agency of the worker was 
terminated as per a notice w e f 19-12-1998 on the charge 
that he had violated clause 7 of the bipartite agreement in 
not honestly and deligently discharging his duties in 
acoordance with the rules of business. This was done 
without hearing him or conducting any enquiry. The 
charges are misconceived and baseless. The action of the 
management in the matter of termination of service is ill- 
motivated, illegal, arbitrary and opposed to public policy 
So the Union prays to set aside the order of termination 
and reinstate the worker in service with backwages and 
continuity in service. 

According to the management the worker was never 
employed by them. The agents are not governed by the 
Canara Bank Service Code or terms of Bipartite Settlement 
as applicable to the regular employees of the Bank. Their 
rights, duties and obligations are governed by contractual 
conditions. Though deposit collectors have been bestowed 
with the status of workers on the basis of the decision of 
Hon ble Supreme Court, they are not regular employees of 
the Bank. Their rights, duties and obligations are governed 
by contractual conditions. The ruling of Apex Court has 
also no restrospective operation and as such reference is 
bad. As per the agreement conditions NNND agent Sri 
Chacko was required to remit the collection of the day on 
the very next working day. He defaulted in remitting, the 
daily collection in time. There were also several complaints 
of irregularities and mis-appropriation of funds from NNND 
depositors against Chacko. The Bank had also received 
five specific complaints from customers stating that Chacko 
had not accounted certain amounts received from them 
end misappropriated the money. An internal investigation 
conducted revealed that the complaints were true But by 
the time Chacko reimbursed the amounts to the depositors 
It was also brought out in investigation that Chacko had 
not remitted the previous day’s collection 3 t the 
commencement of business on the next day and that he 
used to collect cash without issuing proper receipts His 
average daily collection also went below the minimum target. 
in the light of the findings of the Investigation Officer and 
considering all the aspects of the matter, management 


—For Union 
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decided to terminate the agency of Chacko. The action of 
the management is not ill-motivated or tained in any way. 
NNND agent cannot be allowed to rend the fabric of trust 
which constituted the vary foundation of the Bank. Since 
Chacko failed to live up to the confidence reposed in him, 
the Bank was forced to take steps which resulted in his 
termination. The worker has no right to claim absorption in 
service. 

4. Reiterating the employer-employee relationship 
attacking the legality and propriety of the action of the 
management, supporting the maintainability of reference 
and canvassing that the order of termination is vitiated on 
account of victimisation, the worker has filed a detailed 
rejoinder. Thereafter management filed an additional 
statement contending that the worker is governed only by 
the Contract Labour Abolition Act and not by the Industrial 
Disputes Act and therefore the dispute is not maintainable. 
This was challenged by the management by filing an 
additional statement. 

5. The evidence consists of oral evidence of MW1 
and Exts.Ml to M 12(a) on the management side and the 
oral evidence of WW1 andExts W1 to W5 marked on the 
workers side. 

6. On the basis of the rival pleadings and evidence 
the following points arise for determination: 

(1) Is the reference incompetent as contended ? 

(2) Whether the worker involved in the dispute is 
a workman of the management as envisaged 
u/s. 2(s) of I D. Act ? 

(3) Whether the termination of services of the 
worker is illegal or unjust ? If so, further reliefs 
liable to be granted ? 

7. Point No. 1 The contention is that the 
Government having declined to make the reference on an 
earlier occasion and subsequently referred the vary same 
issue for adjudication on the basis of a subsequent decision 
of the Hon’ble Apex Court which has no retrospective 
operation, the reference is bad. 

8. This issue was considered as a preliminary point 
on the request of the management and it was found that 
the reference is competent. 

9. Point No. 2:—The worker was working as NNND 
agent for one pf the savings schemes sponsored by the 
Bank In view of the decision of the Hon’ble Apex Court 
reported in 2001(1)LLJ 1045 that the deposit agents are 
liable to be considered as workmen of the management 
coming with in the purview of ID Act, this issue does not 
survive for reconsideration. 

10. Point No. 3:—The impugned action was taken 
against the worker by the management based on our 
internal investigation report initiated purportedly on the 


basis of certain complaints of customers and on the charge 
that the worker failed in properly accounting and rather 
honestly and dilingently discUage his duties in accordance 
with the rules of business of the Bank. The action was 
taken invoking clause 7 of the Ext. M8 service agreement. 
The compliaints were investigated by a senior Manager of 
the Bank who was examined as MW 1. The Investigating 
Officer found out several irregularities in not regularly and 
properly accounting and depositing previous day s 
collection in time and collection of funds without proper 
vouchers. He also found out some discrepancies in the 
related accounts. Accordingly Ext. M1 report investigation 
report was filed that resulted in the termination of service 
of the worker as per Ext. W1 order. 

11. MW 1 deposed about the details of investigation 
conducted and materials collected in the course of 
investigation. The witness also stated about some 
instances of failure in remitting previous day’s collection 
at the commencement of business on the next day and that 
the worker had not scrupulously followed and rather 
violated the norms on several occasions. MW2, another 
officer who was working in the branch during the disputed 
period also gave evidence in tune with that of MW1. The 
witness particularly referred about Ext. M 12 (a) entry in 
Ext. M 12 shroff cash book to substantiate the delay in 
making the remittance by the worker. According to MW2, 
the previous day’s collection had to be remitted by 
10 O’clock on the next working day as first remittances. As 
against their evidence the worker when examined as MW 1 
denied the charges and according to him the accusations 
were falsely made at the instance of two officers who were 
on enemical terms with him. 

12. Exts. M2 to M5 are the photostate copies of the 
so-called complaints of customers about the mis-conduct 
of the worker Those documents were admitted in evidence 
subject to the production of originals and proper proof. 
But neither the originals were produced nor the authors of 
the comp lain ts were examined or their statements recorded. 
There is nothing to show that the investigation was 
conducted either in the presence of worker or after getting 
his explanation. MW 1 admitted in evidence that the worker 
was not served with any show cause notice before 
terminating the service. The witness further admitted that 
he had not verified the counter file receipts issued to the 
customers with reference to the originals available with the 
Bank and the sole basis of the conclusions is the so-called 
solitary statements of customers which do not come to 
light. Ext. M8 does not insist remittance of previous day’s 
collection as first remittance, perhaps such a practice might 
have been followed in the Bank as seen from Ext. M6(a) 
and (c) to check any possible mischief. There is no 
acceptable and cogent evidence to substantiate that the 
worker has committed any malpractice or did not discharged 
his duties honestly or diligently. So I hold that the action 
of the management in terminating the service of the worker 
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as NNND agent is arbitrary, unjustified and unsustainable 
inlaw. 

13. Claus: 9 of Ext. M8 is the relevant clause 
regarding termination of agency. Clause 10(a) enumerates 
the contingencies under which the service of the agent is 
liable to be termi nated and clause (b) gives an unfettered 
authority to the management to terminate the agency 
without assigning any reasons. This unfettered power of 
the management which has a sense of arbitrariness may 
not have any legal sanction. Though MW2, the 
representative of Bank stated that the bank is gradually 
abolishing the po ft of NNND agents, there is no satisfactory 
evidence to show that the said post has been abolished. In 
the light of the de vision of the Hon’ble Apex Court reported 
in2001-l-LLJ 1(45, there is no question of absorption and 
payment of same pay scale allowances and other service 
conditions of the regular employees of the bank. The Bank 
in their statement has pleaded loss of confidence in the 
worker who wa; engaged in a post involving mutual 
confidence and rust at the same time the fact that the 
worker had a service of more than two decades with the 
Bank cannot also be forgotten. There is also no evidence 
of gainful alterm te employment of worker. Having regard 
to the various fa ;tors and circumstances discussed I hold 
that it may not 1 e appropriate to reinstate the worker in 
service whereas interest of justice could be adequately 
met by awarding compensation in lieu of reinstatement. 

14 In the result, an award is passed setting aside 
the order of mam igement terminating the service of worker 
as NNND agent, vlanagement is directed to pay Rs. 40,000 
as compensation n lieu of reinstatement within one month 
of pronouncenu nt of award, lest the amount will carry 
interest at 6% pe * annum. 

Dictated t) the Confidential Assistant, transcribed 
by her, revised, corrected and passed by me on the 29th 
day of Septembe; 2005. 

K. B, kLASUBRAMANTAN, Presiding Officer 


APPENDIX 

Witnesses exami tied from the side of the Union:— 


WW1: 


I.L. Chacko. 


Witnesses exami red from the side of the Management:- 
MW1: VN.M. Namboodhiri. 


MW2: 


T Pious 


Exhibits marked from the side of the Union:— 


ExtWl: 


Ext. W2 


Ext W3 


L itter issued to the worker by the Manager 
oi Canara Bank, Parippu dated 19-12-1998. 

Litter dated 9-11-1998 sent by worker to 
R igional Manager, Canara Bank. 

Copy of the High Court order dated 
16-12-1998 inO P 25049/98 F. 


Ext W4: Copy of letter dated 13-2-1999 sent by 

worker to Regional Manager, Canara 
Bank. 

ExtW5: Letter dated 4-3-1999 issued by Asst. 

General Manager Canara Bank to worker. 

Exhibits marked from the side of the Management:— 

Ext Ml: Investigation Report submitted by 

V N. V Namboodui, Senior Manager, Canara 
Bank, Cochin in connection with the 
complaint against the worker, 
I. L. Chacko. 

Ext M2: True copy of complaint of Manager, 

Parippu Branch dated 20-7-1998 along with 
the complaint of Mary John (Ponnamma 
John) 

Ext M3: True copy of complaint of Manager, 

Panppu Branch 17*8-1998 along with NNND 
A/c of Ponnamma John. 

Ext M4: True copy of complaint of Shylaprasad. 

Ext M5: -do- Aleyamma Vhighese. 

Ext M6: Letter of I.L. Chacko the worker, to the 

Manager, Canara Bank, 

Ext. M6 (a): -do- 

Ext. M6 (b): -do- 

Ext M6 (c): -do- 

ExtM6(d): -do- 

Ext. M7 : Statement given by I.L. Chacko the worker, before 
the V.N.V. Namboodiri, Investigation 
Officer, Canara Bank dt.8-9-1998. 

Ext.M8 : Agreement dt. 10-6-1996 between I.L, 

Chacko and Canara Bank. 

Ext.M9 : Letter dt. 19-12-1998 sent by Manager, 

Canara Bank, Parippu Branch to the worker 

Ext. M10 : Credit slip (NNND) dt.30-6-1998 for Rs.760 

of Canara Bank 

Ext.M10(a): -do- Rs.700 -do- 

ExtMlI: NNND slips of Canara Bank, Parippu Branch 

dt30-6-1998. 

ExtM12: Shroff cash Book of Canara Bank since 

15-10-1997. 

Ext. M12 (a): -do - Page No. 423 and 424. 

^ Rtcrii, 7 , i c (*■*(<,, 2005 

W. 3ff. 4460.—stfafwt, 1947 (1947 
14)^qrai7 %*i<4>k 

oiTfi 

ssfa -vAj 
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% TUR (rittfTOir 21/2005) ^ 4>«ft t, 

^FR ^ 02-11 -2005 ^ HIRT ^3Tt «IT I 

[TT T^-32012/3/2004-3n^m (wt-H)] 

’fnrwf, 3 f>r ^afcwf 

New Delhi, the 7th November, 2005 

S.O. 4460.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 21/2005) of 
the Central Govt. Industrial Tribunal-cum-Labour Court, 
Kolkata as shown in the Annexure in the Industrial Dispute 
between the Management of M/s. Association of Shipping 
Interest in Calcutta and their workmen, received by the 
Central Government on02-11-2005. 

[No L-32012/3/2004-ER (B-II)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

central government industrial tribunal 

AT KOLKATA 
Reference No. 21 of2005 

PARTIES: 

Employers in relation to the management of 
M/s. Association of Shipping Interest in Calcutta 

AND 

Their Wbtkmen 

PRESENT: 

Mr. JUSTICE HRISHEKESH BANERJEE, Presiding Officer 
APPEARANCE: 

On behalf of Management: Mr. R. C. Jain, Secretary, 

Association of Shipping 
Interest in Calcutta. 

On behalf of Workmen: None 

State: West Bengal. 

Dated: 25th October, 2005 Industry: Shipping 

AWARD 

By Order No. L-320I2/3/2004-IR(B-II) dated 
06-5-2005 the Central Government in exercise of its powers 
conferred under Section 10 (IKd) and (2A) of the Industrial 
Disputes Act, 1947 referred the following dispute to this 
Tribunal for adjudication: 

“Whether the claim of Watchmen of Calcutta Port 
Watchmen Pool (Managed by M/s. Association of 
Shipping Interest in Calcutta, Shipping House, 13, 
Strand Road, Kolkata-700001) for revised/enhanced 
allowance like House rent, port city allowance. 
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transport reimbursements. Washing charge 
reimbursement and F.D.A. etc. as per WRC 
Settlement-National Wage Agreement d at ed 2-8- 
2000 we.f. 1-1-1997 and that the bipartite settlement 
dated 12-8-2002 is detrimental to the interest of the 
watchmen are entitled? If not, to what relief the 
watchmen are entitled to?" 

1 When the case is called out today, representative 
of the management appears, but none appears for the 
workmen, nor any step is taken on their behalf to proceed 
with the present reference. Representative of the 
management states that no step has been taken on behalf 
of the workmen in the present case and therefore it is clear 
that the workmen are not at all interested in the matter. He 
accordingly prays that an appropriate order may be passed 
for disposal of the present reference. 

3. From a perusal of the record erf the case it appears 
that no step has ever been taken on behalf of the workmen 
to proceed with the matter in question. It is therefore clear 
that the workmen are no longer interested in the present 
dispute. In such view of the matter, this Tribunal has no 
other alternative but to dispose of the present reference by 
passing a "No Dispute” Award. 

4. A “No Dispute” Award is accordingly passed and 
the present reference is disposed of. 

Dated, Kolkata, the 25th October, 2005. 

HRISHKESH IiANERJI, Presiding Officer 
11W 2005 

^T.3V. 4461.—STftfw*. 1947 (1947 
^M4) ^ qro 17 % 

afcatfw fom * mm 

ri&n 63/2004 

11 -11 -2005 UFtt «ff I 

[ri. T^-42012/47/2004-3UiaflR (#-II) ] 

New Delhi, the IlthNovember, 2005 

S.O. 4461.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 4/2005) of 
the Central Government Industrial Tribunal/Ldxwr Court, 
New Delhi now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Safda/jung Hospital and their workman, 
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which was received by the Central Government on 
11-11-2005. ! 

[No. L42012/47/2004-IR(C-ID] 
N.R KESAVAN, Desk Officer. 


[Part II—Sec. 3(ii)J 

riw 4/2005 t, ^Tt 

11 - 11 - 2005 ^ 1^^^1 

[H. T^T-42012/63/2004-3P$3TR (3#-II) 1 

^i«h, 3#r^rfr 


ANNEXURE 

BEFORE >HRI SANTSINGH BAL: PRESIDING 
OPE] CER: CENTRAL GOVERNMENT 

INDUST] UAL TRIBUNAL Na I: NEW DELHI 

LD. No. 63/2004 

In the matter i )f dispute between: 

Shri Arjun Sii igh S/o Late Sh. Hari Chand, 

Ex-Stretcher E earer 
R/oK-200, J... Colony, 

Shakur Pur, N w Delhi. Workman 

Versus 

The Medical! Superintendent, 

Safadaijung I [ospital, 

New Delhi-110029. Management 

APPEARANCES: None for the workman 

AWARD 

The Central Government in the Ministry' of Labour 
vide its Order No.L-42012/47/2004 (IR (CM-II) dated 
15-12-2004 has referred the following industrial dispute to 
this Tribunal for adjudication: 

“Whet! ler the action of Medical Supdt. Safadaijung 
Hospit; 1, New Delhi in terminating the services of 
Shri A jun Das S/o Late Hari Chand, Ex-Stretcher 
Bearer iv.e.f. 9-6-2001 is legal and justified? If not to 
what re lief the workman is entitled to and from which 
date?” 

2. It af pears that this industrial dispute pertains to 
the same woikman. There is only some difference in the 
name of the workman in I. D. No. 63/2004 and I D.No. 
4/2005 and w orkman is not taking interest in prosecution 
of this case end there appears to be no dispute between 
the parties. As such No dispute award is passed. File be 
consigned to record room. 

Dated: 26-1C-05 

S. S. BAL, Presiding Officer 
11 WSR, 2005 

^rr.3TT, 4462.—sfafifw 1947 

(1947 14 ) VTCT17 % *¥, 

W] ^f^Rf % 

■*tn, appro t 

afortfw arftawsR -4I4M9, M fsrtft % w (ttt4 


New Delhi, the 11thNovember, 2005 

S.O. 4462.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 4/2005) 
of the Central Government Industrial Tribunal/Labour 
Court, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Safdaijung Hospital and their woikman, 
which was received by the Central Government on 
11-11-2005. 

[No. L42012/63/2004-IR(C-Ii)] 
N.R KESAVAN, Desk Officer 

ANNEXURE 

BEFORE SHRI SANT SINGH BAL: PRESIDING 
OFFICER: CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO-1: NEW DELHI 

LD. No. 4/2005 

In the matter of dispute between: 

Shri Arjun Singh S/o Late Sh. Hari Chand, 

Stretcher Bearer 

RNo. 4086 r/o K-300, J. J. Colony, 

Shakur Pur, Delhi. Workman 

Versus 

The Medical Superintendent, 

Safadaijung Hospital, 

New Delhi-110029. Management 

APPEARANCES: None for the workman 

Shri H.S RawaPfor the management 

AWARD 

The Central Government in the Ministry of 
Labour vide its Order No.L-42012/63/2004-IR (CM-II) 
dated 30-12-2004 has referred the following industrial 
dispute to this Tribunal for adjudication: — 

“Whether the action of the Medical Supdt. 
Safadaijung Hospital, New Delhi in terminating the 
services of Shri Aijun Singh, S/o Late Hari Chand 
Stretcher Bearer R.No. 4086 w.e.f. 9-6-2001 is legal 
and justified? If not to what relief the workman is 
entitled to and from which date?” 

2. Perusal of the record shows that the workman has 
not been appearing in this case since 3-3-2005. However, 
he appeared in response to the notice served on him 
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personally through Court clerk on 22-8-05. Thereafter he 
did not appear today i.e. on 26-10-2005. It appears that he 
has not taking interest in the prosecution of the case. Hanee 
No dispute award is passed. File be consigned to record 

room. 

Dated: 26-10*05 S.S. BAL, Presiding Officer 

11 2005 

4463.—■aflty'lP 1947 (1947 

OFT 14 ) ^ tiro 17 % 5^°^° 

% 

Pra M W4>R sfcmw 

163/2004)^1 

V14, |ftra TOt f, ^ ^1 11-11-2005 3TP<T 

13n«ni 

[U X^-42012/229/2003-3^^ (*ft-II)] 

TPfo ifto 

New Delhi, the 11th November, 2005 

S.O. 4463.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 163/2004) 
of the Central Government Industrial TWounal/Labour Court 
New Delhi now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management CPWD and their workman, which was 
received by the Central Government on 11-11-2005. 

[No. L42012/229/2003-IR (C-H)] 

N.P. KES AVAN, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT 

INDUSTRIAL TRIBUNAL -CUM-LABOUR COURT-U 
NEW DELHI 

I.D. NO. 163/2004 

PRESIDING OFFICER. R.N.RAI. 

IN THE MATTER OF 
The President, 

All India CPWD Karamchari Union, 

Plot No. 1, Udaseen Mandir, Aram Bagh, 

Paharganj, New Delhi-110055. 

Versus 

The Executive Engineer, T- Division, 

Central Public Works Department, 

Sarojini Nagar, New Delhi 


AWARD 

The Ministry of Labour by its order No.L-4 2012/ 
229/2003-IR (CM-H) Central Government dt. 3-11-2004 has 
referred the following point for adjudication: 

The point runs as hereunder v— 

“Whether the demand of the CPWD Karamchari 
Union (Regd.) for absorption/regularization of the 
services of Shri Rajender S/o. Shri Oijru and Mrs. 
Pushpa W/o. Shri Krishan Lai, “T” Division, Sarojini 
Nagar, New Delhi is legal and justified? If yes, to 
what relief are the workmen entitled and from which 
date. It transpires from perusal of the order sheet 
that notice to the President, All India CPWD 
Karamchari union was sent on 06-12-2004 directing 
him to appear on 16-2-05 but the President, All India 
CPWD Karamchari Union has not turned up. The 
management has been present all along. The 
President on behalf of the workman applicant has 
not filed claim statement despite service of notice. 

No dispute award is given. 

Date: 08-11-2005 R- N. RAI, Presiding Officer 

M 11 2005 

eFT.3lT. 4464,—afcjHw 1947 

(1947 ^T14)^triKT17%3^riJT^, 

rrqo io <mo ^ 

wm 114/2005 ) y+lHfld i, # 

11-11-2005 ^tRT<r|3tT«n i 

[U T?yt-42012/158/2004-(R!-II ) ] 

•q^o ifto 

New Delhi, the 11th November, 2005 

S.O. 4464. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 114/2005) 
of .the Central Government Industrial Tribunal/Labour 
Court, Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of P GIM E R and their workman, which was 
received by the Central Government on 11-11-2005. 

[No. L-42012/158/2004-IR (C-H)] 
N. P KES AVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOURCOURT-U UNO- 1228, 
SECTOR, 24-B, CHANDIGARH. 

PRESIDING OFFICER: SHRI KULDIP SINGH 

Case No. 114/2k5 
Registered on: 19-7-2005 
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Date of Decision 
Smt. Rama Davi, i 

5-10-2005 

fA-223/1, Sector. 14, Chandigarh 

...Petitioner 

Industrial Dispute between the employers in relation to the 
management of S.C.C.L. and their workman, which was 
received by the Central Government on 11-11-2005. 


The Director, PGIMER, Sector. 12, Chandigarh, M/s.Om 
Security & Cleaning Services (Regd), PGIMER Sector. 12, 
Chandigarh. 

...Respondent 

APPEARANCE: 

For the Workman! 


[No. L-22013/1/2005-IR (C-D)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT AT 
HYDERABAD 


For the Management. 


Management appears through counsel. Workman 
is present. 

rkria 


quce 


The wori 
employment, the 
through the pres 
claim as made oui 
into the making 
refused to pro 
Management 
and Cleaning 
justification, termini 
notices has not fi 
Tribunal has 
termination of sei 
was illegal and 
reference is answfo 
services of the wcri 
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PRESENT: 

Shri T. RAM ACHANDRA REDDY, Presiding Officer 
Dated the 25th October, 2005 

INDUSTRIAL DISPUTE L.C. NO. 11/2004 
Between: 

U. \fenkateshwarlu, S/o Yellaiah, 

R/o 17-1-169,7 Number Basthy, 

Ramavaram (Post), Khammam District. ... Petitioner 

AND 

The General Manager, 

M/s Singareni Collieries Company Ltd., 

Kothagudem Area, 

Kothagudem, Khammam District. .. Respondents 

APPEARANCES: 

For the Petitioner V. Raghu, Advocate 

For the Respondent : K. Srinivasa Muithy, 
Advocate. 

AWARD 

This is a case taken under Sec. 2 A (2) of the I.D. Act, 

1947 in view of the judgement of the Hon’ble High Court of 
Andhra Pradesh reported in W.P. No. 8395 of 1989 dated 
3-8-1995 between Sri. U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. The brief averments made in the petition are that he 
was appointed as General Mazdoor in September 1990 at 
Ramgundam-II and thereafter transferred to Kothagudem 
in June 1998 as General Mazdoor and posted to work at 5th 
Incline. He was a prompt worker but he could not attend 
his duties regularly at Kothagudem due to change of 
weather and environment and falling sick. His attendance 
decreased gradually and registered only 160 musters in 
1998,110 musters in 1999,53 musters in the year 2000, He 
was charge sheeted for his absenteeism and enquiry was 
held. He could not give his evidence in the enquiry and 
acted as per the instructions of his officer. The respondent 
management without considering the explanation, initiated 
enquiry and erroneously concluded that he was guilty of 
the charge and issued dismissal order dated 24-12-2001. 
The punishment is grossly disproportionate to the gravity 
of the charge. He approached the General Manager, 
Kothagudem Area after dismissal notice for his 
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reinstatement but no avail. He has got 3 minor children and 
wife are dependents on his income and requested to 
reinstate with all consequential benefits. 

3. The respondent filed the counter and denied the 
averments made in the petition and pleaded that the 
appropriate Government of the respondent is Central 
Government and the proper procedure to entertain the 
dispute is only after Failure of the Conciliaton Proceedings 
and referring the matter by way of reference by the 
Government. It is further, submitted that the petitioner was 
unauthorisedly absent and that he was dismissed after 
holding due enquiry and given an ample opportunity during 
the enquiry to cross examine the witness and to adduce his 
evidence. The petitioner was given charge sheet dated 
13-2-2000 under clause 25(25) AND 25(31) OF Company’s 
Standing Orders for unauthorized absenteeism during the 
year 2000 and in fact, the petitioner put musters during 
preceding 3 years of his dismissal are as follows:-1988-135 
days, 1999 -131 days, 2000 - 55 days and 2001-83 days upto 
October 2001. It is further denied that the petitioner has a 
sole brrad winner of his family and the punishment is 
disproportionate to the gravity of the charges and further 
pleaded that the petitioner has admitted that the charge 
against his unauthorized absenteeism. Even after his 
admission, the enquiry was conducted observing the 
principles of natural justice. 

4. This tribunal has held on 29-12-2004 about the 
validity of domestic enquiry. It was held that the enquiry 
was duly held and the petitioner was given full and fair 
opportunity to defend himself and the Enquiry Officer has 
given reasons for his conclusions. 

5. The arguments under section 11 A of ID Act were 
held on both sides. The Learned Counsel for the petitioner 
contended that the respondent without considering the 
explanation by the petitioner initiated enquiry and further 
the punishment imposed is disproportionate to the gravity 
of the charge. 

6. On the other hand, the Learned Counsel for the 
respondent contended that the petitioner was habitual 
absentee and an enquiry was initiated for absenting 253 
days in the year 2000 and after due enquiry, it was found 
that the petitioner was guilty of the charge and the 
Disciplinary Authority after giving ample opportunity, has 
dismissed him from service and relied upon the Apex Court 
Judgement 1996(1) SCC page 302 and contended that the 
punishment is proportionate with the gravity of the charges 
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7. It is not in dispute that the Enquiry Officer has 
served the charge sheet against the petitioner and during 
the enquiry, when the petitioner was questioned about the 
charges he admitted the charges levelled against him. In 
spite of the admission, the Enquiry Officer has examined 
the witnesses Uday Bhaskar and P. V. Sheshagiri Rao. The 
witnesses have stated that the petitioner has put only 53 
musters and absented himself for 253 days during the year 
2000 and also filed the records to that affect. The petitioner, 
himself has admitted that he remained absent without 
sanctioned leave or sick and did not avail any leave. 

8 . The Enquiry Officer has given his reasons 
regarding his conclusions holding that the charge against 
the petitioner is proved The disciplinary Authority has 
given showcause notice dismissing him from service. The 
appeal preferred by the petitioner was also rejected. 

9 . On considering the material on record, it is found 
that the Enquiry Officer has followed the procedure as 
required under standing orders and the petitioner was 
given ample opportunity to defend himself and further the 
petitioner admitted the charges and the Enquiry Officer 
recorded his reasons with regard his conclusions. I do not 
see any ground to interfere with the enquiry report. 

10. It has to be seen whether the punishment 
imposed on the petitioner is disproportionate to the gravity 
of the charge. The conduct on the part of the petitioner is 
that he has put in only 55 musters in the year 2000 and prior 
to that also he has not put up the required musters in a 
year. In view of the fact, that the petitioner has absented 
himself from duty without leave on several occasions, he 
does not deserve any sympathy or interference by this 
Tribunal. Further in view of the said ruling 1996( 1) SCC 302 
which was held that the punishment imposed is not 
disproportionate to the gravity of the charges 1 do not 
see any sufficient ground to interference with the order of 
the dismissal. 

11 For the above reasons, an award is passed 
accordingly dismissing the application. 

Dictated to ShriP. Kanaka Raju,LDC transcribed by him, 
corrected by me and given under my hand and seal of this 
Court on this the 25th day of October, 2005 

T. RAMACHANDRA REDDY, Presiding Officer 

Appendix of evidence 

No oral or documentary evidence adduced on either side. 
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